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2003 DaimlerChrysler-UAW Office
Clerical and Engineering Agreements
Amended, Deleted, and New Sections,

Letters and Memoranda

The following Sections of the 1999 Agreements have
been changed:

11 25 27 7 93 99
22 26 36 92 98

The following Letters and Memoranda of the 1999
Agreements have been modified:

9 58 94 125 189
12 60 g7 130 172
15 61 105 136 M4
37 62 111 144 M2
38 70 114 151 M-8
45 75 115 155 M9
48 83 116 157 M-10
56 87 117 160 M-13

The following Letters to the 1999 Agreements have
been deleted:

g0 143
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The following new Letters/Memorandum are included
in the 2003 Agreements:

o0 143 174 175 176 177 178
179 180

Note: Numbers from deleted Letters have been
assigned o new Letters.

SHADING REPRESENTS NEW
LANGUAGE IN THE 2003 AGREEMENT
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13.

14.
15,
16,

i7.
18,
19,

20.
21.

22.

=3® ®No O &> @ ©

ENGINEERING
INDEX OF UNITS

Product Planning and Development (Local
412 -Unit 1)

Praduct Planning and Development {Local
412 - Unit 10}

Product Planning and Development (Local
412 - Unit 11)

Product Planning and Development (Local
412 - Unit 14)

Automotive Safes Group {Local 412 - Unit
32)

Chelsea Praving Grounds (Localt284)
Belvidere Assembly (Local 1761}
Jefterson North Assembly (Local 412 - Unit
2)

MNewark Assembly {Local 1212)

Detroit Area Nurses (Locat 412 - Unit 57)
Warren Truck Assembly (Local 412 - Unit
[¥5]

Arizona Proving Grounds {Local 509)
DaimlerGhrysler Pacifica Operations (Local
509)

Trenton Enging (Local 412 - Unit 25)
McGraw Glass (Local 412 - Unit 4)
Kokomo Transmission {Local 1302-Unit 1)
Indiana Transtnission {Local 1302 - Unit 1}
Kokomo Casting (Local 1302 - Unit 4)
New Process Gear (Local 2149 - Unit 2)
New Castle Forge and Machining {(Lacal
371)

Totedo Machining (Locat 1435)

Sterling Heights Assembly (Local 412 - Unit
51)

indianapolis Foundry {Local 361)
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23,

24,
25,

28,

27.
28,
20,
30.
31,
32.

33.
34,

35,

Mack Avenue Engine (Local 412 - Unit 9)
Mack !t Engine Plant {Local 412 - Unit 9)
Detroit Axte (Local 412 - Unit 21)
Advance Power Train Manufacturing
Engineering {Local 412 - Unit 53)
Advance Manufacturing Engineering (Local
212)
Sterling Stamping {Locat 412 - Unit 7)
Twinsburg Stamping (Local 573)
Warren Stamping {Local 412 - Unit 18)
Huntsville Electronics (Local 1929)
Parts Division (Local 412 - Unit 23)
St. Louis Assembly Plant North & South
{Locai 597)
Jeep and Truck Vehicle Engineering
Platform Operations {Local 412 - Unit 80)
Jeep and Truck Vehicle Engineering
Piatform Operations (Local 412 - Unit 77)

_{formerty MESA) — e

_ Kenosha Engine (Local 72 — Unit 2)
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OFFICE AND CLERICAL
INDEX OF UNITS

1. Warren Truck Assembly (Local 589}

2, Belvidere Assembly (Local 1761)

3. Da{mlerChrysler Technalogy Center _(Local
889

4, Jefferson North Assembly (Locat 889)

5. Newark Assembly {Local 1212}

6. Huntsvilie Nurses {Local 1829)

7. DaimlerChrysier Service Contracts Center
(Local 889)

8 Detroit Axde {Lacal 889)

9, Mack Avenue Engine (Local 889)
Mack | Engine Flant (Local 889)

14. Trenton Engine {Local 889}

11, Indianapolis Foundry (Local 361)

12 Dallas Parts Depot {Local 2360}

13. Kokomo Transmission (Local 1302- Unit 3}
indiana Transmission (Local 1302 - Unit 3)

14, Kokomo Casting (Locat 1302 - Unit 3)

15. New Castle Machining and Forge (Local
371)

16. McGraw Glass {Local 889)

i7. New Process Gear (Local 2149 - Unit 1)

18. Toleds Machining (Local 1435)

19. O.DM.T.C. (Local 212}

20. Warren Stamping (Locat 889)

21. Sterling Stamping {Local 889)

22. Twinsburg Stamping (Locai 573)

23. Center Line Parts {Local 889}

24. Marysvilie Parts (Local 889)

25. Newark Parts {l.ocal 121 2}

26. New York Parts {Local 30@)

27.  Boston Parts (Local 422)

28. Memphis Pans (L.ocal 1086)

29. Deanver Parts (Local 186)
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QOrlando Paris (Local 1649)

Los Angeles Parts {Local 230)

Minneapolis Parts (Local 125)__
DaimlerChrysler Transport, Inc. (Local 212) 212)
Internationa) Supply Operations {Local 889)
Huntsville Electronics (Local 1929)

_DaimierChrysler Accounting and and Payrofi

“(Local 889)

8t Louis Assembly Pfant North & South

;39.
40,
.3 P

" {Local 59?)
Sterling Heights Assembly (Local 889}
Cleveland Parts (Local 573)

Kenosha Engine (Lacal 72, Unlt 3

__Milwaukee PDC {Local 75)
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Agreements* Enterad Into on This
Twenty Ninth Day of
September, 2003

Between DaimlerChrysier Corporation
{Hereinefter referred to 23 the "Corporation®)

and, as to the Engineering Agreement,
the foliowing Local Unions

tinited Automobile, Acrospace
and Agricultural implement

Workers of America
P 212 361 371 412 -
509 573 597 1212 1264
1302 1435 1761 19290 2148

and, as to the Office and Clerical Agreement,
the foltowing Local Unions

Linited Automobile, Aerogpace
and Agricultural implement

Workers of America
7a 75 125 196 212
230 a6t 371 422 573

597 889 1086 1212 1302

1436 1843 1761 1999 2149
2960 3059

international Union, United Automobiie,
Aerospace and Agricultural implement
Workers of America

{The gaid Local Unions and the international Union heing
heroinafter referred to collectively as the "Union."}

{MNate: Tha headinga usad in thia Agresmant and 3xhibits naeither add 1o nor subiract
froen 1he mearing bul are 101 rederance ondy.)

*Thata are bwo Agreemesrs: Enginearing and Office ard Cherical. Unless othetwice
incticabed, eagh proviaion set oo Delow is & pravision of soch of the bwo Agresments,
\Wee this g nol the case, te prossion is et Torih as & exdsts in aach Agreament.
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Purpose and Intent

The general purpose of this Agreement is Lo set
forth terms and congitions of employment, and to
promote orderly and peaceful labor relations for the
mutual interest of the Corporation, the employees
and the Union.

The parties recognize that the success of the
Corporation and the job security of the employees
depends upon the Corporation’s success in building
a quality product and its ability to sell such product,

Ta these ends the Corporation and the Union
encourage to the fullest degree friendly and
cooperative relations between their respective
representatives at all levels and among all

employees.



RECOGNITION

{1) Empioyees Covered

{a}-Pursuant to and in accordance with aff
applicable provisions o©of the National Labor
Relations Act, as amended, DaimlerChrysier
Corporation (hareafier called the Corporation) does
hereby recognize the Union as the exclusive
representative for the purposes of collective
bargaining in respect to rates of pay, wages, hours
of employment, and other conditions of employment
for the term of this Agreement of all employees of
the Corporation included in the bargaining units
described in Schedule "A" appended to this
Agreemant.

{b)--1f the Corporation builds a new faciity and
transfers to it a significant portion of work
periormed exclusively by employees covered by
this Agreement, this Agreement shail automaticaily
cover employees working in the same or similar
classifications at the new facility if the parties agree,
or in the absence of agreement, if the National
Labor Relations Board shall determine, that such
facility or any part thereof constitutes an accretion
o the bargaining unit this Agreement covers,
excluding such employees as the parties agree, or
the Board decides, should be excluded.

{2) Management Rights

The Corporation has the exclusive right to
manage its plants and offices and direct its affairs
and working forces, except as limited by the terms
of this Agreement and any Memoranda, Leter
Agreements or Supplementary Agreements that by
their terms modify this Agreement.
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(3) Excluded Personnel

The Union will not represent anyone in a
supervisory capacity or other representatives of
Management.

(4) Equal Application of Agreement

It is the policy of DaimlerChrysler Corporation
and the UAW that the provisions of this Agreement
be applied to all empioyees covered by this
Agreement without discrimination because of race,
color, religion, age, national origin, stalus as a
qualified person with a disability, sex, including
sexual harassment, sexual orientation, union
activity and membership in any legally protected
class.

In order to assure full knowledge and
understanding of the foregoing principle on the part
of ampioyees and all agents and representatives of
the Corporation and the Union, the parties hereby
incorporate the same in this Agreement. Any
empioyee who claims that, in violation of said
principle, he has been denied rights guaranteed by
this Agreement may complain as provided in the
Grievance Procedure. Any such claim appealed to
Step 2 of the Grievance Procedure must contain a
fufl statement of the facts giving rise fo the claim
and the reasons why the employee believes he has
been discriminated against. After the grievance is
answered in the Second Step, the Regional
Director of the Union or his desighated
representative and/or the Lacal Union President or
his designated representative may refer the claim to
the Chairman of the Civil Rights Committee of the
tocal Union for a factual investigation and repont.
The member of the Civil Righls Commitiee
designated by the Chairman 10 investigate the claim
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shall nat be paid by the Corparation far any time
spent on such activity.

The Grievance and Arbitration Procedure shall
be the exclusive contractual proceduwre for
remedying such ciaims.

NO STRIKE OR LOCKOUT
{5) Strike Prohibited

The Union wilt nol cause or permit its members
to cause, nor will any member of the Union take
part in any sit-down, stay-in or slow-down in any
plant or office of the Corporation, or any curtailment
of work ar restriction of praduction or interference
with production of the Corporation. The Union will
not cause o pormit its members 10 cause nor will
any member of the Unian take part in any strike or
stoppage of any of the Corporation's operations or
picket any of the Corporation's plants or premises
until all the Grievance Procedure as outlined in this
Agreemant has been exhausted, and in no case
over a matter on which the Appeal Board has
power and authority 1o rule, and in no other case
until the International Union, United Automobile,
Aerospace and Agriculturat implement Warkers of
America, within sixty (60) days after receiving the
final decision of Plant Management as set forth in
the answer of the Labor Relations Supervisor or his
designated representative, has notitied the Director
of Union Relations of the Corporation in writing that
it has authorized a strike, specifying the grievances
that are involved in the proposed strike, and
negotiations have continued for at least seven (7)
separate days on which meetings have been held
after the Corporation has received such notice.
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Union representatives shalt receive pay from the
Corporation at their regular salary rates for time
spent in such meetings provided they would
otharwise have warked in the plant. Such notice
shal! be valid for only sixty (60} working days uniess
extended by mutual agreement.

In the discussion and sefilement of the
grievances as to which the International Union has
given notification of intent to strike, neither party
shail be required to bargain or act with respect to
any other issue, grievance or dispute,

{6) Cancellation of Agreement

in case a strike or stoppage of praduction or a
tackowt shall occur, either belore or after al
Grievance Procedure has been exhausted, the
Corporation, in case of a strike or stoppage of
production, or the Linion, in case of a lockous, shalf
have the aption of canceling this Agreement at any
time between the tenth (10th) day after the strike or
stoppage of production or jockout occurs and the
day of its setflement. The failure o exercise this
option after any strike or stoppage of production or
iockaut shall not constitute a waiver by the
Corporation or the Union as the case may be of its
right fo exercise its option should a subsequent
strike or stoppage of production or lockout oceur.

(7) Right to Discipline

The Corporation reserves the right to discipline
any empioyee taking part in any violation of Section
{5} of this Agreement.




(8) Lockout Prohibited

The Management will not cause or sanction a
lockout until alf the Grievance Procedure as
outlinad in this Agreement has been exhausted,
and in no case upon a matter on which the Appeal
Board has power fo rule, and in no other case until
after negotiations have continued for at least seven

(7) days.

UNION SECURITY
(9) Requirement of Union Membership

{a)~Employees covered by this Agreement at
the time it becomes effective and who are members
of the Union at that time shall be required as a
condition of continued employment to continue
membership in the Union for the duration of this
Agreement.

{b}--Employees covered by this Agreement who
are not members of the Union at the time it
becomes effective shall ba reguired as a condition
of continued employment to become members of
the tinion for the duration of this Agreement, on or
before the fortieth (40th) day following such
effective date.

{¢)--Employass hired, rehired, reinstated or
transferrad into a bargaining unit after the effective
date of this Agreement and covered by this
Agreement shall be required as a condition of
continued employment to become members of the
Union for the duration of this Agreement, on or
before the fortieth (40th) day following the
beginning of their employment in the unit,
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{d)--An employee who shall tender an initiation
fee (if not already & member} and the periodic dues
uniformly required as a condition of acquiring or
retaining membership shall be deemed to mas! the
conditions of this Section.

{e}--Employees shall be deemed 1 be
members of the Union within the meaning of this
Section if they are members and are not more than
thity (30} days in arrears in payment of
membership dues.

{10} Payment by Check-Off or Direct to
Union

Employees may tender initiation fees and
membership dues by signing the Authorization for
Check-Off of Dues form, or may pay the same
directly to the Union,

{11) Check-Off

{a}--During the life of this Agreement and in
accordance with the provisions of Section 302 (¢} of
the Labor-Management Relations Act, 1947, as
amended, and with the terms of the form of
Authorization ot Check-Off of Duss hereinafier set
forth, and to the extent the laws of the applicable
jurisdiction permit, the Corporation agrees to deduct
Union initiation fees and membership dues levied in
accordance with the Constitution and By-Laws of
the Union from the pay of each employee who
executes or has executed an "Authorization for
Check- Off of Dues" in substantially the following
torm or who has signed an "Enroliment Form" that
includes such a form:



"AUTHORIZATION FOR

CHECK-OFF OF DUES
Date.......
*Social Security Na. ... .. ...
Plant .. ......

"TO: DAIMLERCHRYSLER CORPORATION

"} hereby assign to Local UnionNo, . ... .. ..
international Union, United Automobile, Aerospace
and Agricuttural Implement Workars of America,
{UAW), from any wages earned or to be earned by
me as your employee, or from any Regular
Supplemental Unemployment Benefits to be paid to
me the sum of $5.00 per month or such farger
amount as may be established as dues and also an
initiation fee in the amounmt of § ........

" authorize and direct you or the Trustees of
the Supplemental Unemployment Benefit Fund, as
the case may be, to deduct such amounts from my
pay or from any Regular Supplemental
Unemployment Benefits and to remit the same to
tha Union,

"f a collective bargaining agreement between
the Corporation and the Union is in effect on the
date of this assignment, authorization and direction,
it shait become operative forthwith. Otherwise, this
assignment, authotization and direction shafl
becoms operative upon the ratification of the
collective bargaining agreement between the
Corporation and the Union dated September 29)
2003,

*This assignment, authorization and direction
shall be #revocable for ane {1) year from the date
thereof and untess revoked at the end of such year
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as provided herein shalf be automatically renewed
for successive periods of one year. Revocation
ray be made only by written notice given by ms to
the Corporation and the Union not more than
twenty (20) days and not less than ten (10) days
before the expiration of each one {1} year period.
Provided, however, that, in addition thereto, this
authorization may be revoked by a written notice
given by me to the Corporation and the Union not
more than twenty {20} days and not less than ten
(10) days belore the termination date of each
applicable colflective bargaining agreement between
the Corporation and the Union. Failure to revoke
this assignment, authorization and direction during
the second ten (10} day period before the
termination date of a coliective bargaining
agreement shall not by itse extend the
assignment, authorization and direction beyond its
next anniversary date.

“This authorization is pursuant to the provisions
of Section 302 (c) of the Labor-Management
Helations Act, 1947, as amended, and is governed
by the applicable terms of the coilective bargaining
agreament between the Corporation and the
Union,"

(If the assignment, authorization and direction
is a separate document, such as a "Check-Off
card", the employes shall execute it in the following
form. H it is embodied in an Enroliment Form,
execution of the Envollment Form, with appropriate
entries, shall constihite execution of the
assignment, authorization and direction.)

“An initiation fee IS or IS NOT {strike out one)
to be deducted hereundar,

10



.............................
...............................

...............................

...............................

CACAIeSS . .. i
“Social Security No. .. .. ... .. ...
"Employee’sClockNo. ............ .. -

(b)--The following statement to the employee
shall appear on the reverse side of the appropriate
itern of the Enroliment Form or on the reverse side
of any check-off card the employee signs: {Note:
Until the Piant receives Enrollment Forms or check-
off cards containing the foliowing statement,
applicants for employment will read, sigh and date
said statement on a separate dogument.)

"STATEMENT CONCERNING UNION
MEMBERSHIP AS A CONDITION
OF CONTINUED EMPLOYMENT

"The Agreements between DaimlerChrysier
Corporation and the International Union, United
Automobile, Aerospace and Agricultural implement
Workers (UAW), and cerlain of its Local Unions
dated Seplember 29, 2003, require alt employees
the Agresments cover to become and remain
members of the Union to the extent of tendering an
initiation fee and membership dues as set forth in
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the Agreements;, except in states where such
provisions are invalid.

“Under said Agreements, new emplioyees may
join the Union immediately after they are hired, but
they do not have to become members or pay
initigtion lees or dues until the fortieth (40th) day
foffowing the beginning of their employment.

"Under the present Agreements, new
employees may, if they so desire, authorize
immediate deduction of their initiation fees and/or
membership dues by use of the Enroliment Form,
Employees who do not desire immediate deduction
of initiation fees andf/or membership dues from their
eamnings may, subsequently authorize such
deductions by signing a separate "Authorization for
Check-Off of Dues’ Card.

NG EMPLOYEE IS REQUIRED TO
AUTHORIZE THE CHECK-OFF OF INITIATION
FEES OR DUES.

"Employses who do not wish when hired to
authorize deductions of dues or initiation fees may
do 30 later or pay the proper amounts directly to the
Union. Employees who authorize deductions of
dues or initiation fees may cancel the authorization
as set forth in the authorization and pay the
appropriate amounts directly to the Union."

(12) Deductions

Deductions shall be made only in accordance
with the provisions of said Authorization for Check-
Off of Dues, together with the provisions of this
Agreement and the provisions of the Memorandum
of Understanding (Union Dues Deductions}, a
supplement 10 this Agreement. The Corporation
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shall have no responsibility for the coflection of
jnitiation fees or membership dues not in
accordance with this provision.

{13) Indemnification

The Union shall indemnity and hold harmiess
the Corporation against any and all liability which
may arise by reason of the deduction by the
Corporation of money as Union initiation fee and
membership dues from employees’ wages, or by
the Trustee of money as Union membership dues
from employees’ Regular Benefits under the
Supplemental Unemployment Benafit Plan.

{14) Conflict with State Law

(a}--Notwithstanding the other provisions of this
Agreement an employse shall not be required to
become a member of or continue membership in
the Union, or to pay initiation fees or membership
dues to #, except as otherwise provided in
SBubsection (b), as a condition of employmemnt, if
employed in any state that prohibits or otherwise
makes unlawful membership in a labor organization
as a condition of employment.

(b)--if and when the court of iast resort of such
state shall hold by final judgment or decree not
subject to further review that an employer and a
Union may, by agreement, require employees of
plants located in such state, as & condition of
employment, o pay o a Union amounts that are
equivalent to the periodic membership dues and
initiation feas uniformly required as a condition of
acquiring or retaining membesship in the Union or a
statute of any such state shall expressly so provide
then, and in either event, employeas of plants in
such state who are covered by this Agreement on

13



the date when such judgment or decree becomes
final, or such statute becomes effective, shall, as a
condition of employment, pay o the Union such
amounts that are equivalent to the periodic
membership dues and initiation fees on or before
the fortieth (40th) day following said date, and
employees hired, rehired, reinstated, or transferred
into such plants after said date and who are
coverad by said Agreement shall, as a condition of
employment, pay to the Union such amounts that
are equivalent 1o the periogic membership dues
and initiation fees on or before the fortieth (40th)
day foliowing the beginning of their employment in
such plant. Employees who tender amounts equal
to said membership dues and, if not already a
member, initiation fees, and who are not more than
thirty (30} days in arrears in paying the egquivalent
of periodic dues, shali be deemed to have met the
conditions of Section (9) of this Agreement. I any
such final judgment or decree, as described above,
is later reversed or otherwise modified or nulfified,
or if the laws of any such state are later amended
or are construed by that state’s highest court fo
prohibit arrangements such as this Faragraph
provides, this Paragraph of this Agreement shall
terminate. Otherwise, it shall continue in full force
and effect until the expiration of this Agreement.

(c)--1t a finat judgment or decree of the court of
last resort of any such state not subject fo further
raview holds that an employer and a Union may not
enter into such an agreement as Paragraph (b)
above describes, ang if any such judgment or
decree is later reversed, overuled. or otherwise
maodified or nullified so as to pemmit such an
agreement, or if the laws of any such state are later
amended or are construed by that state's highest
court 50 as {0 permit arrangements such as said

14



Paragraph (b) describes, then in any such event the
raguirements of said Paragraph (b), within the time
limits thergin set forth shall apply to piants in such
state as of the date of such event.

REPRESENTATION
(15) Number of Districts

{a)--1t is mutually recogrized that the principle
of proportional representation which refiects the
increase and decrease in the werkforce is a sound
and sensible basis for implementing this Section of
the Agreement.

{b)--The number of districts in 2ach plant shall
be the present number, unless the number is
increased or decreased by agreement between the
Plant Management and the Union. The Plant
Management and the Unian may redistrict the plant
from time to time by agreement. If the parties are
unable 10 reach agreement, the matter shall
immediately be referred 10 Corporate Union
Relations and the International Union for immediate
positive resofution.

(16) Stewards

(a)--in each district employees in the district
shali be represented by one Steward or when the
Stoward is absent from the plant or office a
permanent Alternate Steward who in each case
shall be a regular employee on the active roll
having seniority and working in the district. The
Unit Chairman/President or Local Union President
shall notify the Ptant Management in writing of the
name of the Aliernate Steward. The Alternate
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Steward shail function ¢nly upon notification to the
plant or office by the Unit Chairman/President ar
Local Union President of each instance the Steward
will be absent from the plant or office, During
avertime periods or weekend work the Steward or if
he is not working, the permanent Alternate Steward
shall be scheduled to work as long as there is work
scheduled in his digtrict he can do and any of his
respective constituents are working. The Steward
will be natified of avertima or weekend wark as far
in advance as the circumstances in each case
permit. The Steward will, upon request, be advised
of the nature of the scheduled work.

{b}--Paragraph (a) is intended to provide the
Steward with the opportunity to represent
amployees in his district, provided he has the ability
to perform the available work in a reasonably
adequate manner.

{c)--The employees on the second shift may
chaose a Steward who will represent all of the
employees on that shift, The employees on the
third shift may choose a Steward who will represent
all of the employees on that shit. The Plant
Management and the Union may provide for
additional Stewards on the second and third shifts !
because of increased employment on these shifts
or where the amployees are in widely separated
areas.

(d)-Stewards during their working hours,
without loss of time or pay, may in accordance with
the terms of this Section, present grievances to the
Management representatives and invastigate
grievances after first oblaining permission of their
Supervisor 10 do so. The Supervisor will grant |
pearmigsion 10 Stewards to leave their work for these

16 |
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purposes, The privilege of Stewards to leave their
workc during working hours without loss of time or
pay is subject to the understanding that the time will
be devoted to the prompt handling of grievances
and will not be abused, and that the Stewards will
perform the work to which they are assigned at ail
times except when necessary to leave their work to
handle grievances as provided herein.

(e)-Whan making arrangements to leave their
jobs to investigate or present grievances, Stewards
shall advise their supervisor of the number and
nature of those grievances. In addition, if Stewards
must go to another department in their district to
investigate or present grievances, they shall advise
the supervisor of that department of their presence
and the number and nature of such grievances. If it
is necessary to speak to an employge shbout a
grievance, the Steward shall make arrangements
with the employee's supervisor to do so.

(f--Stewards during overtime pericds or
weekend work may request permission to leave
their assigned work only to investigate a grievance
which occurs during that premium time period.

(g)--Employess in each of the Vehicle
Enginsering locations and Huntsvile Engineering
Technical Units shall be represented by a
temporary Steward while on road frips.  Any such
temporary Steward shall be an employee making
the trip.

(17) Special Conferences

(a)--Special Conferences for important matters
may be arranged between representatives of the
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Unit and Labor Relations. It is understood that
8pecial Conferences will not be requested in order
to circumvent the Grievance Procedure. Such
meeatings shall be between twa representatives of
the Corporation and two representatives of the Unit,
ane of whom shall be the Unit Chairman/President,
provided, however, that at the request of either
party, there may be a third representative of the
Corporation and/or the Unign. The third Union
member at such Conferences shall be an officer of
the Local Union. By agreement between the
parties, additional representatives of the
Corporation and/or the Union, ong of whom may be
a representative of the International Union, may
attend Conferences under this  Section.
Arrangements for such Special Conferences shall
be made in advance by the submission of a written
agenda setting forth in reasanable detail the nature
of the matters to be taken up at the meeting, and
the names of the representatives of the Union who
will attend, shall be presented to the Labor
Relations Supervisor at the time the Conference is
requested. In the event a dispute arises between
the parties as to the propriety of arranging the date
and time or the additional representatives attending
a Special Conference, such disputes will be
referred to Corporate Union Relations and the
International Union. Matters taken up in Spegial
Conferences shall be confined to those included on
the agenda.

(b)--The Unian representatives may meet at a
place in the plant designated by the Management
for one-half (1/2) hour immediately preceding a
Special Conference. Members of the Union if
working in the plant in which such a meeting is
held, shall not lose time or pay for time spent in
such Special Conferences. If one of the members
of the Unicn who attend such meetings is the Unit
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Chairman/President, he shalt not lose time or pay
for time spent in such Special Conferences,

GRIEVANCE PROCEDURE

{18) Time of Answers

The Management wilt answer in writing any
grievance presented {0 it in writing by the Union:

{a)--By the Depariment Head within tive {5}
warking days,

{b)-By the Labor Relations Supervisor within
sevan {7} working days from the date of the
meeting at which the grievance was discussed.

These time limits may be extended at any time
by agreemeni between the Corporation and the
Union,

(19) Presenting a Grievance

Any employee having a grievance in
connection with his working conditions shall present
it to the Management as follows:

(20) Step 1

(a)--The employee or one designated member
of a group of employees may arrange an
appointment to take the grievance up with his
Supervisor or after obtaining permission from his
Supervisor, submit the grievance to the Steward for
that shift. :
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{b)--The Steward shall, after having arranged
the appoiniment, leave his work and discuss the
grievance with the Supervisor.

{c)--If the matter is not disposed of verbally, the
Steward shall, after having arranged an
appeointment, leave his work and discuss the
grievance with the Department Head or his
designated representative.

{d)--If the Steward is unable lo dispose of the
grievance with the Supervisor or Department Head,
the Steward may then refer it to the Unit Chairman
who may, after having arranged an appointment,
teave his work to discuss the grievance with the
Department Head, or his designated representative,

(e)—~# the matter is theraby not dispased of, i
will be submitted in written form by the Steward to
the Department Head, or his designated
represemtative. The written grievance shall set forth
the nature of the grievancs, the date of the matter
complained of, identify the employee or employees
involved by name, insofar as diligent eflort wil
aliow, and the provisions of this Agreemaent, if any,
that the Union ctaims the Corporation has violated.

{H--The Depariment Head's answer shall set
forth the Jacts he took info account in answering the
grievance.

{21) Step 2

(a)--tf the Department Head or his designated
reprosentative’'s answer is not satisfactory, the
grievance may be relered 1o the Unit
Chairman/Committeeman/FPresident, who may
submit the appeal on an agenda to the Labor
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Relations Supervisor. A meeting between two
representatives of the Union and iwo
representatives of the Plant Management, one of
whom may be the Dspariment Head, will be
arranged, to discuss the grievance or grievances
appearing on the agenda within five {5) working
days from the date the agenda is received by the
Labor Relations Supervisor, Any claim of
discrimination appesled 1o Step 2 of the Procedure
shall contain a full statement of the facts which give
rise to the claim and the specific reason or reasons
why the employee or employees believes they have
been discriminated against. ¥ a grievance involves
the continuing refusal of Management to return an
employee to work from a sick leave of absence,
where the employee's personal physician has
found, contrary fo findings of a physician or
physicians acting for the Corporation, that the
employea is able 10 d6 a job to which his senjority
entities him, such grievance may be presented
directly to the Labor Relations Supervisor as pant of
the Second Step agenda.

{(b)--At such meeting each party, after ditigent
investigation, will endeavor in good faith to furnish
the other ail facts and information then available,
with respect to the grievance.

{c}--The Union representatives may mest at a
place designated by the Management on
Corporation property for one-halt {(1/2} hour
immediately preceding a meeting with the two
representatives of Management for which a written
request has been made.

{d)-One of the two Union represeniativas,
provided he works at the Plant at which the
grievance arose or is the Unit Chairman/President
or Chairman of the Committee, shall be allowed
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time off his job withouwt loss of time or pay 10
investigate a grievance which he has discussed or
is to discuss with the Labor Relations Supervisor.
The representative’s Supervisor will grant him
permission to leave his work for this purposae.

{e)--In addition to the iwo (2} Union
representatives specified in Subsection {a), the
Locat Union President or, in his absence, the Local
Linion Vice-President, and the Regional Director of
the Union for the area in which the plant is located,
or his regularly designated represeniative, will be
permitted, upon proper notice to the Piant
Management concerned, 1o attend the scheduled
grievance meeting provided for in this Section {(21).

{H--4 the two representatives of the Plant
Management and the two representatives of the
Union do not dispose of the matter, the Labor
Relations  Supervisor or his  designated
representative shall prepare an answer setting forth
the facts and arguments in support of his answer.

A copy of such answer wilt be given to the Unit
of the Local Union, and copiss of both the 1st and
2nd step answers and the grievance will be sent to
the Regional Diractor of the Union for the Region.

{22) Regional Review and Appeal to
Appeal Board

(a)--After receiving the answer of tha Labor
Relations  Supervisor or his  designated
representative, the Regional Director of the Union
or his designated representative for the Region in
which the plant or office is located, will review the
matter. if it is one on which the Appeal Board has
power and authority to rule, and it it merits appeal,
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he shall refer the matter to the International Union
which, if it merits appeal shall, within forty-five (45)
days of the answer of the Labor Relations
Supervisor or his designated representative, refer it
to the Appeal Board. If a grievance does not
involve a mattar within the power and authority of
the Appeal Board, it will be referred back to the

Local Union.

(b)--After a grievance which involves a matter
that is one on which the Appeal Board has power
and authority to rule has been answered at the
Second Step, if the Regional Director, or his
representative, did not attend the Second Step
mesting, the National DaimlerChrysler Department
of the International Union may arrange with
Corporate Union Relations for a meeting to be held
with the Regional Director, or his representative,
the Unit Chairman or President and the Labor
Relations Supervisor. The purpose of this meeting
shall be to discuss the facts invelved in the
grievance so that the Regional Director, or his
representative, can decide whether or not to
recommend appealing the grievance. The
Corporation may suspend or terminate the
provisions of Subsection (b) herein with respect 1o
any plant or office by giving ten (10} days’ notice in
writing to the National DaimlerChrysler Department
of the International Union,

{c)--If the International Union refers the matter
to the Appeal Board, it shall prepare a record which
shall consist of the original written grievance
prepared by the Steward, and the written answers
to the grievance and such other written records as
there may be in connection with the matter and
forward the same to the Director of Union Relations
of the Corporation, together with a notice that the
answer of the Labor Relations Supervisor or his
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designated representative with respect to that
grievance is not satistactory to the Union. The
matter, if within the power and authority of the
Appeal Board as provided in Section (24), may then
be submitted to the Appeal Board for final
disposition, such disposition to be made as
expeditiously as possible.

(23) Membership of Appeal Board

(a)--The Appeal Board shall consist of two
executives of the Corporatton and two official
representatives of the International Union and,
when necessary, an Impartial Chairman. The
Union and Corporation representatives of the
Appeal Board shall attempt to settle all grievances
properly referred to the Board.

{b)--In addition to the two (2) executives of the
Corporation and two (2} official representatives of
the International Union as specified in Subsection
(a), upon prior notice to the Company or the Union,
as the case may be, a Local Union officer or a
representative of the local Plant Management may
attend Appeal Board mestings. The Appeal Board
members may mutually agree to hold a meeting at
the plant to discugss a grievance and the Unit
Chairman (Presidant), at the request of the Union
members of the Appeal Board, may attend such
meeting. Those in attendance under Subssction
{b) shall not be considered a member of the Appeal
Board as specified in Subsection (a).

(c)--In the event that they are unabie to settle a
maiter, it shall be determined by decision of an
Impartial Chairman selected by the panties, or in the
event they cannot agree upon an Impartial
Chairman within five {(5) days, by an tmpartial
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Chairman selecied by the American Arbitration
Association, and not by majority vote of the Board.

{d)--Any Impartial Chairman selected shall have
only the functions set forth herein. The fees and
approved expenses of an Impartial Chairman will
be paid one-half by the Corporation and one-half by
the Unian,

(24) Authority of Appeal Board

The power and authority of the Appeal Board
shail be limited 1o:

(a)--Matiers involving the correctness of the
classification of employees, and in any such case
the absence of a classification requested in a
grievance from the list of classifications authorized
for use at the plant at which the grievance arose,
shall not preciude the application of the requested
classification provided the requested classification
is an established salaried classification under this
Agreement, and provided further that the requested
classification is a proper classification on the basis
of the waork performed, and

(b}--Applving and interpreting the provisions of
this Agreement and written Memoranda and Letters
of Understanding between the Corporation and the
{nternational Union that relate to and supplement
the terms of this Agreement, and

{c)~In proper cases, modifying penalties
assessed by the Management in disciplinary
discharges and layoifs.

The Appeal Board shall not have authority to
add to or subtract from or to medify any of the
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terms of the Agreement or to establish or change
any wage or rate of pay.

Any case appealed to the Appeal Board on
which it has no pawer to rule shall he referred back
to the parties without decision.

(26) Time of Appeals

{a)--Hereafter, a grievance not appealed from
an answer at one step of the Grievance Procedure
to the next step of the Grievance Procedure within
five (8) working days after such answer or a
grievance not appealed to the Appeal Board within
forty-five (45) days after the answer of the Labor
Relations  Supervisor or his  designated
representative shall be considered settled on the
basis of the last answer and not subject to further
review but shall not prejudice the position of either
party with respect to a grievance involving the same
issue at that or another plant.

{b)--A grievance may be withdrawn either
without prejudice or without precedent. If without
prejudice, it may be reinstated within three (3)
months of withdrawal. If so withdrawn, all financial
liabilities shalt be cancelled. If the grievance is
reinstated, the financial liability shall date only from
the date of reinstatement. Where ong or more
grievances involve a similar issue, those grievances
may be withdrawn without prejudice pending the
disposition of the appeal of a representative case,
In such event the withdrawal without prejudice will
not- affect financial liability. If a grievance is
withdrawn without precedent, it may not be
reinstated but the withdrawal shall not serve as a
precedent in any cother casg although the
withdrawal may be referred to by Management in
future cases.
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{26) Time Limit on Claims

(a)--No claims, including claims for back
wages, by an employee caverad by this Agreement,
or by the Union, against the Corporation shall he
valid for a period prior o the date the grievance
was first filed in writing or the date, if any, that the
grievance  asserts {and the  Supervisor
acknowledges) the specific claim of back wages
was orally discussed with the Supervisor in the First
Step of the Grievance Procedure, whichever date is
earlier, unless the circumstances of the case made
it impossible for the employee, or for the Union as
the case may be, 10 know that he, or the Union, had
grounds for such a claim prior ta that date, in which
case the claim shall be limited retroactively to a
period of png-hundred and twenty (120} days prior
fo the appiicable starting date as sat forth above.

{b)-Deduction from an employee's wages 1o
recover overpayments made in error will not be
made unless the employee is notified in writing prior
to the end of the month following the month in
which the payment in question was delivered to the
employee. The notice will specify the amount of the
overpayment, and deductions to recover such
averpayment shall not commence untit the pay
period following the pay pericd in which the notice
of overpayment was given to the empioyee. The
requirements of this Subsection (b} shall not apply,
however, in cases of pay advancements or
payment of full salary made to an employee prior 10
submisgsion of required evidence of eligibility of the
empioyee for, but not limited to, such benefits as
Salary Continyation, Sickness and Accident
benefits, Bereavement Pay, Jury Duty and Nationa)
Guard Training. Recovery of such payment will be
made within a reasonable fime after the
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Corporation has determined the employee does not
qualify for the payment. This provision with respect
to recovery of overpaymant shall in no way affect or
change the Corporation's policies or procedures
with respect 1o payment of such benefits.

(27) Payment of Back Pay Claims

it the Corporation fails 10 give an employee
work to which his senjority entittes him, and a
written notice of his claim is fited within twenty (20)
working days of the time the Corporation first faiied
to give him such work, the Corporation will
reimburse him for the earnings he lost through

failure 10 give him such work,
(28) Computation of Back Wages

No claim for back wages shall exceed the
amount of wages the employee would otherwise
have earned at his regular rate less:

{a)--Any unemployment compensation or
supplemental unemployment benetit he may have
received, in which case the Corporation will pay to
the appropriate state agency the amount of the
unemployment compensation he received in order
to restore the employee's entillements for
unemployment compensation benefits, provided the
employee authorizes such payment if his
authorization is required; also, the employee's
entitlement for supplemental unemployment benefit
wil be restored in accordance with the
Supplemental Unemployment Benefit Pian; and

{b>-Compensation for personal services that
he was not receiving when he iast worked for the
Corporation,  However, wages for total hours
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worked each week in other employment in excess
of the total number of hours the employee would
have waorked for the Corporation during each
corresponding week of the period covered by the
claim, shall not be deducted. The Appeal Board
shall have authority in its discretion to deduct such
turther amount as it may deem tair.

(29) Retroactive Adjustments

No decision of an Appeal Board or of the
Management in one case shall create a basis for
retroactive adjustment in any other case.

(30) Withdrawal of Cases

After a case on which an Appeal Board is
empowered {0 rule hereunder has been referred {0
the Appeal Board, the case may not be withdrawn
by either party except by mutual consent,

(31) Finality of Decisions

There shall be no appeal from any Appeal
Board's decision. Each such decision shall be final
and binding on the Union and its members, the
employee or employees involved, and the
Corporation. The Union will discourage any
attempt of its members, and will not encourage or
cooperate with any of its members in any appeal to
any Cournt or Labor Board from a decision of an
Appeal Board.

(32) Appeal for Interpretation

Any issue involving the interpratation and/or the
application of any term of this agreement may be
initiated by either party directly with the other party.
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Upon failure of the parties to agree with respect to
the corract interpretation or application of the
agreement to the issue, it may then be appealed
directly to the Appeal Board as provided in Section
(22).

DISCHARGE AND DISCIPLINE

(33) Maintenance of Discipline

it is agreed that the maintenance of discipline is
essential to the satisfactory operation of the plant
and office,

(34) Notice of Suspension, Disciplinary
Layoff or Discharge

The Plant Management agrees promptly upon
fhe suspension, discipiinary layoff or discharge of
an employee including a probationary employee
who has worked for the plant more than thirty (30)
days to notify in writing the employee and the
Steward in the district ol the suspension,
disciplinary layolf or discharge, and the reason
therefor.  Such notice will be provided at a
reasonable time where practicable prior to the end
of the shift and will advise the employee that he has
the right to request union representation. in those
situations where 1t is not necessary that the
employee leave the premises immediately, the
Corporation will attempt to notify the Steward or the
Unit Chairperson before the employee is advised of
the suspension, disciplinary layoff or discharge.

If such an employee is absent from the plant at
the time the action is taken, where it was not
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practicable 1o provide written notice prior to his
leaving the plant, Management will send to the
employee's last known address notice of his
suspension, disciplinary layoff or discharge and
notice that he has the right 1o request
representation.

(35) Union Representation

The employee may ask to discuss his
suspension, disciplinary layoff or discharge with the
Steward for the district, on the shift to which the
employee is assigned and the Management wili
designate an office where he may do so befare he
is reguired to leave the plant. Upon request, the
employee's supervisor or gther designated
representative of Management will discuss the
suspension, disciplinary layoff or discharge with the
employae and the Steward, on the ghift to which the
employee is assigned. In proper cases, exceptions
shall be made.

(36) Appeal of Discharge

Should the discharged employee or the
Steward consider the discharge to be improper, a
complaint shall be presented in writing through the
Steward to the Labor Relfations Supervisor within
three (3) regularly scheduled working days after the
discharge. The Management of the plant will
review the discharge and give its answer within
three (3) regularly scheduled working days after
receiving the complaint. The Management of each
plant is authorized to settie such maiters. if the
decision is not satisfactory to the Union, it shall
refer the matter directly to the second step of the
Grievance Procedurs within five (5) working days
after receiving the answer. Any employse who is
discharged at one plant of the Corporation and
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whose discharge is not reversed through the
bargaining procedure, shall be deemed a
discharged employee at al! other plants of the
Corporation; pravided that, if he is discharged for
inability to perform the assigned work, he shall be
deemed a discharged employee only at the plant at
which he is discharged.

(37) Use of Past Record

In imposing any discipline on a current charge,
Management will not take into account any prior
infractions which occurred prior to the twelve {12)
month period of active employment immediately
preceding the currem charge, nor impose discipline
on an employee for faisification of hisher
employment application after a period of twelve (12)
months from his/her date of hire.

SENIORITY
(38) Probationary Employees

{a)--New employees hired in the unit shall be
considered as probationary employees for the first
one hundred twenty (120} days of their
employment. The one hundred twenty (120} days
probationary period shall be accumulated within not
more than one {1) year. When an employee
finishes the probationary period, by accumulating
one hundred twenty (120) days of employment
within not more than one {1} year, he shall be
entered on the senionty list of the unit and shail
rank for senicrity from the day one hundred twenty
(120) days prior to the day he completed the
probationary period.
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The provisions of this Section shail not apply 1o
temporary employees as defined in the Lefter of
Understanding "Temporary Hires”,

(b)--There shali be no senjority among
probationary employees.

(c)--An employee with seniority in one plant of .
the Carporation wha is hired as a new empioyee ai
another plant of the Corporation will not be raquired
to serve another probationary period but shall rank
Tor seniarity at the new plant as of his date of entry
into the new plant.

(dj--The Union shall represent probationary
employees for the purposes of coliective bargaining
in respect to rates of pay, wages, hours of
employment and other conditions of employment as
set forth in Section (1) of this Agreement, but the
Union shall not represent probationary employees
who have been laid off or discharged and who have
worked for the piant or office less than thirty-one
(31} days since the date of their (ast hiring except in
case the iayoff or discharge is for discrimination for
Union activities. When other factors enter into the
discharge of such a probationary employee, the
Union shall not represent the probationary
employes. The Union may represent probationary
employees who have worked at the plant or office
more than thirty (30) days, however, any claim
made by a probationary employee made after thirty
(30) days of employment that his layoff or discharge
is not for cause, or discriminatory under Section (4},
may be taken up as a grievance provided, however,
that (i} the employee shall be deemed to have
continued to be on probation, and therefore the
Corporation shall not be held to the same standards
as in the case of seniority employees; and (ii} the
Union shall upon filing a grievance conceming such
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an employes state in what respects the discharge is
alleged to be arbitrary and, therefore, was not
related to the employee's aftitude, performance,
conduct, or potentiality as a satisfactory employee.
The Appeal Board shall have jurisdiction over such
case. A probationary employee who is discharged
and later reinstated shall not be deemed to have
served any part of his probationary period between
the date of his discharge and his reinstatement.

(e)--An employee who is separaled during his
probationary period for an occupational disability
arising out of his employment by the Corporation
and who is subsequently reinstated shall be
required to complete his probationary period, and
upon deing so shall have a seniority date which
includes the time he was separated due to such
disability, plus one hundred twenty (120) days.

(f)--The provisions of Subsections (a) and (e),
as it partains to the ocne hundred twenty (120) days,
shall apply only to employees hired by the
Corporation on or after September 15, 1982. For
employees on the active roll of the Corporation or
seniority employees on the inactive roll as of
September 14, 1982, the probationary period shall
be ninety (90) days, unless they lose Seniority and
are rehirad by the Corporation in which case the
one hundred twenty (120} day provisions shall

apply.
(39) Empioyee Defined
For the purpose of these Sections (38} through

{61), the word "employes" means an employee who
has acquired seniority.




(40) Seniority Defined
(a)--Engineering

Seniority shall be by non-interchangeable
occupational group within the depariment, division
or unit.

(b}--Office and Clerical

Seniority shall be by department unless
negotiated locally by division or occupational group.
When departments are combined in a division or
classifications are combined in an occupational
group, the work shall be substantially similar,

(41) Seniority Lists

{(a)--Seniority shall not be affected by the age,
sex, religion, race, color, national origin, handicap,
marita! status, or dependents of the employee.

{D)--The seniority lists on the date of this
Agreement show the names of all employees of the
unit entitled to a ranking for seniority.

{¢)--The Management will keep the seniority
lists up to date at all times, and whenever a
Steward shall raise a question of seniority, shall
make the seniority list available for his inspection
for the purpose of settling the quastion.
Management will post corrected seniority lists every
ninety (90} days.

{d}--In plants where such lists are typed, three
(3) copies will be given to the Local Union or Unit of
an Amalgamated Local Union and will include the
classifications of the employees on the list as of the
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date of the list. This will not require a change in
any mutually satisfactory local practice now in effect
and will not limit any local practice hereafter agreed
upon.

{e)}--The Unit Chairman/President may request
and the Management will include on the seniority
lists, provided the plani's current system has the
capabifity, a notation alongside an employee's
name that he has seniority rights in another
senicrity group and, where feasible, seniority rights
in anagther Uinit.

(42) Loss of Seniority

An employee shall lose his seniority for the
following reasons only:

(a)--He quits.

(b)--He is discharged and the discharge is not
reversed through the Grievance Procedure.

(c)-He is absent for five (5) days without
notifying the plant, unless, for a reason beyond his
control, he is unable to comply with such notice
requirements. In proper cases, exceptions shall be
made. After such absence, Management will send
written notification to the employee at his last
known address that hie has lost his seniority. Such
notice will include the name of the persen he is to
contact at the plant in the event he has avidence to
establish a claim that he did in fact notify the plamt
of his absence or evidence that his is a proper case
in which an exception should be made. Such
notice will also advise him of his right to Unicn
representation, at his request, while he is in the
Employment Office. 'f the disposition made of any
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such case is not satisfactory, the matter may be
referred o the Grievance Procedure.

{d)--If he does not return to work when called.
In praper cases, exceplions shall be made if the
employee can satisfactorily substantiate and had
promptly informed the plant that for a reason
beyond his control he was unable 1o comply with
such call to return.  if the disposition made of any
such case is not satisfactory, the matter may be
referred to the Grievance Procedure,

(e}--if he is laid off during the term of this
Agreement for a continuous period equal to the
seniority he had acquired at the time of such ltayoff
period, or for five (5} years, whichever is langer.

{fi-He receives permanent total disability
benefits under a group insurance policy held by the
Corporation. it he ceases to receive such henefits
and is reemployed, his seniority, including that
which he otherwise would have acquired during the
pariod of his disability, shall be restorad.

{g)--He retires or receives a pension under the
Pansion Plan of this Agreement. If he receives a
pensian for permanent {otal disability angd is re-
employed, his seniority including that which he
otherwise would have acquired during the period of
his disability, sha!l be restored.

{h)--He accepts a Separation Payment under
the Supplemental Unemployment Benefit Plan
corporated in this Agreement in which event his
seniority shall be broken at any and all plants and
locations of the Corporation as of the date his
application for the Separation Payment was
received by the Corporation.

a7




(43) Senlority of Stewards

Notwithstanding their position on the seniority
list, Stewards shall, in the event of a layolf, or
temporary adjustment, be continued &t work as long
as there is work being perfarmed in their district
which they have the ability to perform and any of
their respective constituents stit are at work, and
shall be recatted o work after the layoff as soon as
there is work being performed in their district which
they have the ability to perform and any of their
respective constituents have been recalled to work.
Puring temporary adjusiments, Stewards shall
investigate and present only grievances that arise
during such adjustment,

(44) Seniority of Officers

{a)-{i) Engineering Onty--Notwithstanding their
position on the seniority list, the Chairman/
Committeeman o each Enginearing Unit; the
President and Vice-President of the Local Union,
and the Local No. 212 Engineering Unit Exacitive
Board Member shall in the event of an indefinite
layoff ang recall be continued at wotk in the arder
listed above at all times when one or more
departments ©r fractions thereof are at work,
provided that they have the ability to perform work
being done at the time.

(i) Office and Clerical Oniy--Notwithstanding
their position on the seniority list, the President/
Committeeman and Vice-President of the Unit; the
President and Vice-President of the Local Union
and the Local No. 212 Office and Clerical Unit
Executive Board Member shall in the event of an
indefinite layoff and recall be continued at work in
the order listed above at all times when one or
mote departments or iractions thereof are at wark,
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provided thatl they have the ability to perform work
being done at the time,

{b}--Notwithstanding his position on the
seniority list, the Unit President / Chaitman
Committeeman and the President of the Local
Union if working in the plant shall in the event of a
temporary layoff or temporary adjustment be
continued at work at all imes when one or more
departmants or fractions thereof are at work,
provided sach has the ability to perform the work
being dene at the time. The Unit
President/Chairman/Committeeman would be the
fast person affected in applying Sections (43) and
{44).

(45) Medical Cases

(a}--When an employee's absence from work is
due solely to disability resulting from sickness or
injury and due proof of disability is given to the plant
he wilt be returned 1o work in accordance with his
seniority and these rules as nearly as may be as i
he had not suflered disability, provided he passes
the required medical examination. If the disposition
made as the result of any such medical
examination is not satisfactory, the employee may
ask to discuss the malter at the plant with his
Steward or Unit Chairman, and Management will
arrange for him to do so. If a grievance on the
matter is submitted, it may be relerred to Step 2 of
the Grievance Procedure. The Unit Chairman may
then take the grievance up with the Labor Relations
Supervisor or his designated representalive. in
proper cases, the parlies may select an
independent physician to resolve the conflicting
medical findings of the employge's personal
physician and the plant physician with respect to
determining the employee's ability 1o perform the
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duties of the availlable work to which he would be
entitied by seniority.  The selection of an
independent physician by the Plant Management
and the L.ocal Union will be made within seven {7}
working days from the date the matier was referred
to the Labor Relations Supervisor or his designated
represertative. Costs will be paid by the Plant.
the report of the independent physician places work
restrictions or limitations on the employee equal 1o
or greater than those previously placed on him by
the plart physician, there shall be no retroactive
pay. If the report or decision places work
restrictions or limitations on the employse which are
less than those previously placed on him by the
plant physician, retroactive pay, if any, shall be
limited 10 the period beginning with the day of the
final examination by the independent physician and
shail be caiculated as provided in Section (28).

The decision of the independent physician shall
be final and binding on the Corporation, the
employee involvad and the Union.

(b)-if an employee claims he is unable fo
perform the duties of the available work to which he
would be entifled by seniority and Management
disputes such claim, the issue shail be submitted to
an independent physician, provided consultation
between the employes's personal physician and the
plant physictan or physicians acling for the
Corporation does not resolve the conflicting medical
findings. The independent physician shall be
selected by the Local Union and the Plant
Management within seven (7) working days from
the date the dispute arose. The employee shall
submit to a physical ewamination by the
independent physician who shall submit a written
report of his findings and conclusions. Costs of
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such examination shail be paid by the Plant. The
decision of the independent physician shall be final
and binding on the Corporation, the employee
involved, and the Union.

(46) Shift Preference Agreements

Provisions pertaining to shift preference shall,
where applicahle, be negotiated locally in the
plants. Any such agreements must have sufficient
flexibility to give full protection to efficiency of
operations at all times.

{47} Overtime Agreements

Artangements for the equalization of overtime
hours among salaried employees on the same
classification in the same seniority group may be
negoliated locally in the plants.

Any such agreements must have sufficient
fiexibility to give full protection to efficiency of
operations at all imes.

(48) Local Agreements

Local supplementary seniority agreements shall
be subject to approval by the Corporate Union
Relations Depariment of the Corporation and the
DaimlerChrysier Depariment of the international
Union.
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LAYOFF AND RECALL
{49) Layoff Definitions

The term "layoff” when used in this Agreement
means a reduction in the working force and
includes the definitions as set forth in (&) and (b)
below.

(a}--Indefinite LayoH

An indefinite layoff means a reduction in the
working force for an unknown or indefinite duration
for any reason not set forth in Subsection (c) below.

(b}--Temporary Layofi

A temporary layolf means a reduction in the
working force for a definite period of time Jor any
reason not set forth in Subsection (¢} below.

(c)--Temporary Adjustment

A temporary adjustment means a reduction in
the working force necessitated by unplanned
cccurrences which require partial or full curtailment
of operations and over which Management has no
contral.  Such occurrences are usually for a limited
duration and are caused for exampie by parts or
material shortages, machinery or equipment
failures, temporary 1ooling or production difficuliies,
labor disputes, emergencies, or acts of God.

(50) Temporary Adjustments Procedure

Temporary adjustments of the working force
may be made without regard to seniority for a
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period of five (5) working days. f the period of the
reduction exceeds five (5) working days and the
iocal Union requests Management fo adjust the
working force, as set forth in Section (52)(a), it will
do so within five (5) working days following receipt
of the request. During such adjustments,
Management will endeavor to give consideration to
retaining  senior employees when time and
circumstances permit.

(51) Notice of Layoff

The Management wili give to employees and to
the Steward in the district at least twenty-four (24)
hours notice of indefinite or temporary layofis.

An employee returning to work from a leave of
absence which necessitates the tayolf of a lesser
seniority ermpioyae shall not be scheduted to start
work untit Management has an opporunily to
provide notice of layoff to the employee to be
displaced. The additional period required to return
the employes to work shall be considered as a
continuation of his leave of absence.

(52) Layoff Procedure

{a}-Plant Layolf Procedure. When there is an
"indefinite layoff”, the following procedure shall be
foliowed:

1. Probationary employees will be faid off on a
unit-wide basis in such manner and as
expeditiously as is consistent with the continuous,
efficient and orderly operation of the offices or
departments invoived, provided that the laid-off
seniority employee who displaces the probationary
employee is wiling to accept and has the ability to
parform the job.
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2. Emplayees with seniority will be laid off
according 10 seniority provided the graater seniority
employees are able to perform the available work.
However, the Corporation shalt not be required to
promote an employee at time of layoff unless he
has previpusly performed the higher-rated job and
is able 1o do the work,

3. Local supplemental seniority agreements
may provide that an employee in one seniority
group who thereafter is laid off, and who desires o
displace an employee in another seniority group as
set forth in this Subsection shall, within two (2}
weaks of notice of such layoff, apply in writing to do
so at his piant Employment Office. Such an
applicant shall be recalled within thirty (30) days
after layoff or, if not recalied within that time period,
at the time lesser seniority employees are being
recalted to the other seniority groups to displace an
employes with less seniority in another seniority
group in the same classification or in a classification
that he previously held the work of which he
satisfactorily performed, provided he has thirty (30)
days more seniarity than the employee he
disptaces and he is gualified to perform the duties
of the employee he displaces. Employees placed
under this Subsection shall enter the new senicrity
group with full ranking for seniority, and their
seniofity in other groups shall terminate. The
Corporation shalt have five (5} working days after
the Union files a written grievance in which io
correct any error in the application of this
Subsection.

tocai engineering supplemental seniority

agreements may provide that employees assigned

to enginesring classifications who transfer from one

naninterchangeable occupational group to ancther

noninterchangeable  occupatipnal  group may
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continue to accumulate seniority in their former
noninterchangeable seniorily group.

4, For the purposes of Paragraph 3., the
phrase "in a classification that he previously held"
includes (i} classifications that appear on the
empiloyee's employment record, the work of which
he satistactorily performed for the Corporation since
his last date of hire, regardless of whether or not it
was then a bargaining unit position, and (i) a job in
the unit, the duties of which, as set torth in the job
description thereof, the employee satisfactorily
performed in the unit although the classification
does not appear on the employee's employment
tecord in his present unit. in the event of a dispute
under this Paragraph 4., the employee's
employment record shall be controlfing.

The provisions of Paragraphs 3. and 4. of this
Subsection (a) shall not require any change in the
Corporation's practices or procedures with respect
to recording the classification of employees.

{b}-Temporary Layoff Procedure.

1. Employvees may be laid off for five (5)
working days according to seniority by classification
in each department. if such layolt exceeads five (5)
working days, the Union may request in writing the
Plant Management to adjust the working force
according 10 seniority, by department, division, or
accupational group. Plant Management shall then
do so within five {5) working days thereaftar, unless
said litne is exiended by mutual agreemsnt. During
such adjustments, including those instances where
it is anticipated a number of such adjustments will
occur on a ragular recusring basis, Management will
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endeavor o give consideration to retaining senior
employees when time and circumstances permit, or

2. Local Supplemental Seniority Agreements
may provide that when there is a temporary layoff,
amployees on each shift in each classification and
in each depatment or such groupings of
departments perlorming substantially stmilar work
as may be agreed upon iocally wilt be laid off as
follows:

{a)--Probaltionary smployees will be laid off.

{b)}--Employees with less than six (6) months of
seniarity will be laid off according to seniority.

{c)--Employees with six (6) months or more of
seniarity will be laid off in the inverse or descending
order of their seniority with the most senior
employee being Iaid off first provided that the
employees remaining at work have the present
ability to perform the available work without break-
in. Employees will be advised of the expected
duration of the layoff and their scheduled return
date, However, such employees may elect to
remain at work and if able to perform the avaitable
work will be permitted to do so in the same seniority
otder up to the number ot employees required.
Employees laid off under this Subsection (b)2.(c)
shall not ba eligible for placement in other plants of
the Corporation pursuant to Section (54), Work
QOpportunity for Laid Off Employees.

{d)--if the expected duration of the temporary
fayoff is subsgsequently extended to a later but
definite date, employees ilaid off pursuant to
Subsection {9)2.(c) above will be afforded the
aption of returning to work on the date originally
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scheduled or remaining on layoff for the duration of
the extended pericd. An employee who slects to
return on the originally scheduled date will displace
the junior employes on the shift in the classification
in the department.

{e)-(i) If it becomes necessary to recall
amployess laid off under Subsection (b)2.{¢) above
prior to the date originally planned, they will be
recalled in the ascending order of their seniority
with the most junior such empioyee in the
department on the affected shift and classification
being recalled first.

(i) W, after employees are laid off under
Subsection (b}2.{c), it is determined in a
department that the layoff will be extended for an
indefinite period of time, the workforce in the
department including those employees on layoff will
be adjusted within ten {(10) working days thereafter
in accordance with Section (52) (a), Layoff
Procedure-Indelinite Layofis.

(fi--If the duration of a temporary layoff is
expected to exceed ten (10) working days, the
Local Union will be so nofified. At the request of
the Local Union the Management will consider
employees on all shifts in a department as being on
one shift for purposes of Subsection (b)2.(c). In a
temporary layoff of such expected duration, the
Local Union may request the Management to waive
the Temporary Layoff provisions set forth in
Subsection (b)2.{c) and Management will reduce
the working force according to the Indefinite Layoff
provisions as set forth in Section (52)(a). Either of
such requests shall be made in writing within
twenty-four (24) hours of the time the Union is
notified of the layoff.
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{g)--Further, pror to each temporary layoff
affecting fifty percent (50%) or more of employees
in each department, the Management and the Local
Union may agree to combine the existing shifts for
the purpose of applying the inverse seniority
concept. The parties recognize the number of
employees which can be interchanged between
shifts will vary between departments depending
upon the nature of operations, the skills and
experience required, etc. Any such agreement must
result in maintaining an experienced, qualified
workforce with the present ability 10 perform the
available work without break-in. If combining shifts
prevents the twenty-four (24) hour notice of layoff
required by Section (51), such requirement is
waived.

It is understood and agreed that the application
of this provision shall be for temporary layoffs that
are scheduled to last one or more full weeks,

If the International Union believes that in a
particular plant the agreements set forth under this
Subsection {b}2.(g) are being unfairly applied, they
may take up any such requesis which it believes
meritorious with the Corporate Union Relations
Staff.

{¢)--Engineering Group Layoff Procedure, The
provisions of this Subsection {c) shall only apply
when employees, as set forth below, are placed on
indefinite layoff.

1. Within forty-five {45) days after an
engineering employee is placed on indefinite layoff
from his plant in the Detroit area {Wayne, Macomb
and Qakland Counties), the laid off employee shall
displace the junior employee (provided such
employee has twelve (12) months less seniority
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than the laid-off employee in the same engineering
classification in another bargaining unit of the same
group or in another plant in the same group and
bargaining unit if a bargaining unit consists of
employees in two (2) of more plants), provided,
however, that this Agreement shall apply only as
herginafter designated:

Applicable
Classification Plant or

Group No, Office Location

Stamping 211A and Sterling Stamping
2118, 238 Warren Stamping, and
Advance Manufacturing
Engineering-Stamping
personnel

Carand 2t1Aang Warren Truck and
Truck 2118, 218A  Jefferson Narth
Assembly and 2188  Assembly

2. it provided further that:

{a)--No employee in the Stamping Group as set
forth in Subsection (¢)1. above shall displace a
junior employee pursuant hereto unlass both the
senior and junior employees are at the time in one
of the following occupational groups in the same
classification: Tool, Die, Too! and Die Estimating,
and has regularly parformed the work of the junior
employee and has the present ability to perform the
work.

{b)--No employee in the Car and Truck
Assembly Group as set forth in Subsection {c}t.
shall displace a junior employee pursuant hersto
uniess he has previpusly satisfactorily performed
the work. 1t is further undersiood that the
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employees in classifications heretofore described
perform many distinct types of work, and no
employee shall displace another employee in said
group uniess he has the present ability to perform
the work of the employee he displaces. The
determination of an employee's present ability shajl
not be based exclusively on his having performed
one distinct type of work.

3. The occupational groups within
classificatione described in Paragraph 2.(a) above
of this Subsection {c) shall he deemed non-
interchangeable for all purposes.

4. Employees who transfer to new plants or
bargaining units, as herein before provided, shall
carry with them to the new plants or bargaining
units, the seniority they had in the plants from which
they are transferred and shall lose seniority in their
old plants.

(53) Recall Procedure

When the working force is increased after an
indefinite iayoff, as set forth in Section (52)a},
before promoting employees pursuant fo Section
(60){a)(2), employees will be recalled according to
seniority, provided the greater seniority employees
are able to perform the avatlable wark. However,
the Corporation shall not he required to promote an
employee at time of recall uniess he has previously
performed the higher rated job and is able to do the
work. The recall procedure for temporary layolf is
sef forth in Section (52)(b).
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(54) Work Opportunity for Laid Off
Empiloyees

The Management agrees that in employing new
pecple in any seniority group it will so far as
reasonably practicable give work’ opportunity to
employees who are at the time on indefinite layoft
and are not expected to be returned 1o work in their
unit in the following order:

{a)--To employees of other seniority groups
within the unit.

Office and clerical employees reinstated to
permanent positions pursuant to this Subsection
shall be reinstated with full seniority and their
seniority in other seniority groups within the unit
shall terminate. Employees reinstated pursuant to
this Subsection 1o temporary positions shall be
reinstated with date of entry seniority while
maintaining their seniority in their former seniority
groups for a period net to exceed thirty (30) days or
any extension thereof as agreed upon by the
parties. I such assignments exceed such peried,
their full seniority will be transferred to the new
seniority group and their seniority in any other
seniority groups within the unit shall terminate,

{b)--To employees of other Units covered by
this Agreement. Such employees shall rank for
seniority as of date of entry in the unit. The term
"employees of other units” shall include those laid
off seniority employees under the National
Engineering and Office and Clerical Agreements
who have previously held a salaried clerical
cfassification which is common to both Agreements.
Employees hired in a unit on such a classification
pursuant to the provision of this Subsection, will not
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be required to serve anocther probationary period
but shall rank for seniority as of date of entry in the
unit. in the placement of such laid off employees,
the Corporation has and will cantinue to emphasize
the placement of such laid off employees consistent
with their corparate service, experience, ability and
performance.,

lf, in the placement of employees pursuant to
this Subsection, the International Union has a
question concerning the placement of any such
employee, it may discuss the matter with Corporate
Union Relations,

{c)--A salaried clerical seniority employee on
indefinite layoft pursuant to the National Office and
Clerical Agreement, and a seniority clerical
employee under the National Engineering
Agreement, who accepts work opportunity pursuant
to Sections (54)(b} or (55) of the Agreement at the
same or another plant of the Corporation or in a
position (excluding work in an hourly classification)
not included in a unit covered by either the National
Cffice and Clerical or Engineering Agreements,
shall not be subject to recall to his former unit
unless and until he is placed on indefinite layofi.
When so laid off, he shall elect () to retain
employment rights or seniority at his present plant
or unit and in such case his seniarity at all other
units under the National Office and Clerical and
Engineering Agreements shall terminate, or (ii) to
return to his former unit with accumulated seniority
and in such case his employment rights or seniority
at all other plants and units shall terminate. An
employee who upon being placed on indefinite
layoff faits or refuses to make such election shall be
deemed o have elected to retain seniority at the
unit at which he has greatest seniority, and his
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employment rights or seniority at all other plants or
units shall terminate.

An employee accepting work under Subsection
(b) shall retain any righis accrued for purposes of
holidays, vacafions, pensions, insurance and the
Supplemental Unemployment Benelit Plan.

(55) Offer of Work Under S.U.B.P.

{a)--Any provision of this Agreement to the
contrary notwithstanding the Corparation shall have
the right to offer an employee on indefinite layoff
available work in any plant of the Corporation in the
same labor market area as established under the
Supplermental Unemployment Benefit Plan, Exhibit
‘D" For the purposes of this Section only,
avaitable work includes open jobs and work being
performed by probafionary employees who may be
displaced.

(b)--An employee who refuses an offer of
avaitable work under this Section shall not, by such
refusal, lose his right of recall to the plant from
which he was laid off, but shali not be eligible for
any  benefits undetr the  Supplemental
Unemployment Benefit Plan except as provided in
Article 1, Section {3)(b)}3) of the Supplementat
Unemployment Benefit Plan, Exhibit "D", provided,
however, that refusal by a Salary Employee (as
defined in the Plan} of an offer 10 work which
refusal would not disqualify him for a State System
Unemploymant Benefit in the state in which he
warks shall not result in ineligibitity for a Benefit
under the Plan,

(c}--An employee who accepls available work
at another plard as hereinbefore set forth shall be a
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new employee in the plant in which he accepts
such work.

(d)--Engineering Only - On being recalled to his
former plant, he shall have tull seniority rights with
accumulated seniority bt shall have no seniority
rights in the plant from which he was recalled.

TRANSFER AND PROMOTION

(56) Transfer of Employees

{a)--An employee who is transferred either by
the Corporation or at his own request from one
bargaining unit represented by the Union to anocther
such unit shall start work as a new employee in the
unit to which he is transterred and shall retain his
seniority in the former unit, provided however, that
employees who transfer with operations will be
transferred pursuant to Section (57). An employee
transferred pursuant to the terms of this Subsection
(a) shall not return to his former unit untess and
uriil he is placed on indefinite layolf pursuant to the
terms of Section (52)(a). i, so laid off, he may elect
(i} to remain on tayoff at the new unit and in such
case his seniority at all former units shall terminate,
or (i} to retum to his former unit with full
accumulated seniority and in such case his
seniority at the new unit shall terminate. if he
makes no election, he shall retain seniority in his
former unit and lose seniority in the new unit.

(b}--An employee who is transferred either by
the Corporation or at his own reguest from a
bargaining unit represented by the Union, under the
Nationat Engineering or National Office and Clerical
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Agreement, to another such unit, under the other
agreement, shall start work as a new employee in
the unit to which he is transferred and shall retain
his seniarity in the former unit, provided however,
that employees who transter with operations will be
transferred pursuant to Section (57). An employee
transferred pursuant o the terms of this Subsection
{b} shall not retum to his former unit unless and
until he is placed on indefinite layoff pursuant to the
terms of Section (52)a). f, so laid off, he may elect
{i) to remain on jayoff at the new unit and in such
case his seniority at all iormer units shall tarminate,
or (i} to return to his farmer unit with full
accumuiated seniority and in such case his
seniority at the new unit shall terminate. if he
makes no efection, he shall retain seniority in his
former unit and lose seniority in the new unit,

{c)--(} If an employee was transferred to a
position in the plant not included in the unit prior {o
March 1, 1977 and is transferred again to a position
within the unit, he shall accumulate seniority up to
Match 1, 1977 while working in the position out of
the unit to which he was transferred;

{iiy if an employes was transterred 10 a position
in the plant not included in the unit and was
subsequently transferred to a ditferent plant of the
Corporation prior to March 1, 1977, he shall
accumulate semiority in the unit for a period equal to
the seniority he had at the time of such subsequent
transfer; if such subsequent transfer takes place on
or after March 1, 1977, he shall have accumulated
seniority up to March 1, 1977,

{d)--4 an employee was transferred from the
unit into any other plant or oftice of the Carparation
to a position not included within a unit prior to
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March 1, 1977, he shall accumulate seniority in the
unit from which he was transferred up to March 1,
1977 for a period of time not 10 exceed the saniority
he had at the time of such transfer. If, he is
transferred again to a pasition within his fotmer unit
during a period measured by the tength ot seniority
he had at the time of his transfer from the unit plus
an equal amount of time, he shall return to his
fermer unit with full accumulated seniorlly.  After
this pariod, he shall return to his former unit with the
seniority he had at the time of his transfer from the
unit.

{e}--An employee transierred to a position not
included in the unit on or after March 1, 1977 who is
again transfarred to a position in the unit, shall
commence work with the amount of seniority he
had at the time of his transfer 1o a position nol
included in the unit.

{--Employees who transfer under this Section
(58} shall retain any rights accrued for purposes of
vacations, pensiong, insurtance and the
Supplemental Unemployment Benafit Plan.

(g)--Office and Cletical Only - An employee
who is transferred either by the Corporation ot at
his own request from one seniority group to a
permanent position in another seniority group within
the same unit shall emer the new seniority group
with full seniority, and his seniority in other seniority
groups in the unit shall terminate. An employee
who is transferred pursuant to this Subsection {g) to
a temporary position shall be transferred with date
of entry seniority while maintaining his seniority in
his former seniority group for a pericd not to exceed
thirty (30) days or any extension thereof as agreed
upon by the parties. i the assignment exceeds
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such period, the employee's full seniority will be
transferred to his new seniority group and his
geniority in any other senigtity groups in the unit
shalt terminate.

{57) Transter of Operations

(&)--Whan operations are transferred from one
seniority group to another seniority group within a
bargaining unit representied by the Union, the
Corporation wilt determine the number of additional
employees, if any, the recsiving seniority group wilt
nead to perorm the transferred gperations, and
employses engaged on such operations may, if
they so desirge and if needed in the receiving
seniority group, be trangferred to that seniority
group. Employees whose jobs are transferred who
do not wish to transfer {0 the receiving seniority
group or for whom no jobs are available in the
receiving seniority group will exercise their seniority
rights in the seniority group in which they work.

{by--When operations are o be transierred from
one such unit to another such unit, the Corporation
will natify the International Union in writing ot such
transfer., Such notice will be given in advance and
as prompily as the circumstances in each case
permit.  Plant Management will advigse the Unit
Chairman/President at the receiving unit as well as
the unit from which the operations are being
transferred of impending transfers and upon
request will discuss the details, including where
available, the nature of the work invoived and the
numbers of empiovees affected. The Corporation,
at the request of the International Union, wilt
negotiate the advisability of transterring to the
receiving unit employees who are affected by the
transfer of the work.
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(¢)--In the event the parties are unabie {o agree
an a suitable arrangement in discussions pursuant
to Paragraph (b} above, the Corporation shall
determine the number of additional employees, if
any, the receiving unit will need to perform the
fransierred operations and will offer work at the
receiving unit o employees in the unit from which
the operation wili be transferred in the foliowing
order:

{i} Employees working on the operation;
(i) Employees working in the department;

(liy Employees working in the seniority group.
i, within one hundred and twenty (120) days after
the completion of such transfer, the number of
employees needed to perform the transferred
operations in the regeiving unit should change, the
Corporation, at the request of the International
Union, will discuss the advisability of adjusting the
number of employees required at the receiving unit.

{d}--When operations are transferred pursuant
to Paragraph (a), (b} or (c} above, employees
working on the operations who do not wish to
transfer to the receiving unit or who are not needed
there shall, after exercising their seniority rights in
the seniority group in which they work, be given
work opportunity in  accordance with Section
(52Ka}(3).

(e)-H operations are concurrently transterred
between two or more seniority groups within a unit
or between two or more uhits represented by the
Union, the number of employees to be transferred
from one seniority group or unit, as the case may
be, may be ofissl against the number of employees

58



to be transferred to that seniority group or unit, and
only the difference, if any, shall be transferred.

{fi--Employees transferred from one seniority
group to another seniority group or from one unit to
ancther unit as provided in this Section shall
transfer with their full seniority to the recsiving
seniority group or unit, and their senionity in the
former seniprity group or unit shall terminate.

(g)--Employees under the National Office and
Clerical Agreement or the National Engineering
Agreement transferred from a bargaining unit under
one Agreement in a transfer of aperations, pursuant
to this Section, to a bargaining unit under the other
Agreement, shall be transferred with full senionly
antt their seniority in the former unit shall terminate.

(58) Other Transfers

The Corporation agrees that in movements of
work from one piand of the Corporation to another
not covered by Sections {(58) or {57} of this
Agreement, the Corporation will notify the
International Union in writing of such transfers,
Plant  Mapagement wil advise the Unit
Chairman/President of impending transfers and
upon request will discuss the dstails, including
where available, the nature ¢f the work involved
and the numbers of employees affected.

The Union may refer to the Grievance
Procedure only those cases where the Union has
facts 1o support a claim of erosion in that the motive
for the reassignment out of the unit was 1o provide
work to non-Union personnel at the expense of
personnel represented by the Union, and was not
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for clear economic, organizational or geographic
teasons.

(59) Discontinuance of Operations

When operations or depariments are
discontinued, employees alfected will, after
exercising their seniority rights in the seniority
group in which they work, normally as set forth in
{a} through {d} below, be given other work in the
unit they can do without change of ranking for
seniority in accordance with Section {52)(a){3).

{a}--Open iobs of an equal salary grade, the
work of which they can satisfactorily perform,

{b)-dobs of probationary smplovess of an
equat salary grade, the work of which they can
satisfactorily perform,

{c}--Johs of lesser seniority employees of an
equal salary grade, the work of which they can
satisfactorily perform.

{d)--in descending salary grade order, open
jobs, jobs of probationary employees or jobs of
lesser seniority employees, the work of which they
can satisfactorily perform.

(60) Promotions

(a)—-Promotions to higher paid jobs shall be
based on seniosity and ability to do the work and
employees shall receive consideration in the
following order:

(1} Employess working in the seniority group
who have previously held the classification in that
group and satisfactorily performed the work;
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(2} Employess working in other seniority
groups who have previously heid the classification
in the seniority group and satigfactorily performed
the work, provided such employees have made
written application 0 the piant Personng
Department for promotional apportunity pursuant to
the terms of this Section at least five {5) working
days prior to the date the opening occurs, but in no
event fater than three (3) years of their placement in
the other seniority group. A duplicate of such
application will be given ta the employes;

(3) Employees working in the seniority group
who have previously held the classification and
satisfactorily performed the work for the
Corporation within five (5) years of the date the
opening occurs, provided such employees have
made written application o0 the plant Personnel
Department at least five {5) working days prior to
the date the opening occurs. A duplicate of such
application will be given the employee.

For the purposes of this Paragraph, the phrase
"previously held the classification and satisfactorily
pertormed the work for the Corparation” includes a
job, the duties of which, as set forth in the job
description thereof, it is determined the employee
satisfacterily performed in his present plant or office
although that glassification does not appear on the
employee’s employment record. In the event of a
dispute under this Paragraph, the empioyes's
record in his present plant or office shali be
controlling,

(4) Employees working in the department or, if
negotiated locally, in the seniority group.

Local supplemental agreements may provide
that employees who are desirous of a promation
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under this Paragraph (4) shall make a writien
application in the plant Personnel Department
specifying the classification for which they wish to
be considered. Only thase employees who have
applications on file for a particutar classification will
be considered for that classification.

If, among such applicants, a higher seniority
employee is bypassed for a promotion because, in
Management's judgment, he does not possess the
ability to do the work of the classification, he shall
be informed of the reason why he was not
promoted. Any complaint concarning the matter
may be presented as a grievance.

(b)--Empioyees who are assigned for
temporary periods 10 jobs which are ciassified on
higher or lower salary grades than their regularly
assigned jobs, will not have their classifications
changed unless the duration of the temporary
assignment is for one {1} full weelk or more. I such
temparary assignment is for one (1) fuilt week or
more, employees will be reclassified 1o the higher
grade and be paid at the higher rate retroactive to
the first day of the assignment. This provision is
intended to cover such situations as coverage for
fluctuations in work loads, replacements for
emplaoyees who are absent from work because of
vacations and those absent on short-term illnass.

It is not intendad that employees he used as
replacements on higher salary classifications on a
reguiar basis for a short period of time for the
purpose of avoiding classifying or compensating the
emptoyees in a proper manne.

Employees who have been selacted to fill
temporary openings on higher classifications will
not be given credit for time worked on such
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classifications in the application of Subsection (a) of
this Section (60).

(61) Better Jobs Within Unit

Employees in each plant who are desirous of
consideration ior better jobs in other seniority
groups within the unit may make such preference
known through the office of the local Personnegl
Department, by making application for a specific
series of related classifications in writing. The
employee will attach an updated copy of a Personal
History Record with the application. The employee
will be given a copy of the application. Upon
request, the Unit Chairman or President may
examine such applications that are an file at the
local Personnel Department. 1t is intended that the
employees who have made such applications at
least five (5) working days prior to the daie the
opening occurs, shall receive full and complete
evaluation as to their abilites and capacities to
perform the open jobs. Where more than one
applicant may be offered the job and such
applicants' abilities and capacities are equal the
employee having the greatest seniority will receive
preference. Upon request of the employee; he will
be informed of the reason(s) for Management's
decision. The Corporation shall not be required to
consider an application from an employee who has
obtained a better joh under this Section unless he
has remained on his new classification for a period
of at least six {6} months.

In any case in which the Uniocn has persuasive
evidence that Management improperly or unfairly
assessed the abilities and qualifications of such an
applicant, it may refer the matter to the Grievance
Procedure. ’
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VETERANS

(62) Reinstatement of Seniority
Employees

Any employge who enters into active service in
the armed forces of the United States, upon the
termination of such service, shall be offered
reemployment in his previous position or a position
of like seniority, status and pay, unless the
circumnstances have 50 changed as o make it
impossible or unreasonable to do so, in which event
he will be offered such employment in line with his
seniority as may be available which he is capable of
doing at the current rate of pay for such waork,
provided he meets the following requirements:

{a)}-Has not been dishonorably discharged,;

(b}--Can perform the essential functions of the
work with or without accommodation unless that
accommodation would pose an undue hardship in
the operation of the business of such employer; and

{c)--Reports for work within ninety (90) days of
the date of such discharge, or ninety (90) days after
hospitalization continuing after discharge for not
more than one (1) year.

If an employee while in the armed forces would,
if working, have been laid off for a period equal to
the total seniority which he would have
accumulated up to the ime of layoff, he shall have
no re-employment rights.
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{63) Reinstatement of Probationary
Employees

(a)--A probaticnary employee whe enters the
armed forces and meets the foregoing
requirements, must complete his probationary
period, and upon completing it will have seniority
equal to the time he spent in the armed forces, plus
one hundred twenty (120} days.

(b}-Upon applying for reinstatement, the
probationary employee will have the right to
displace any other employee in his Seniority umit
whose seniority is less than the time the
probationary employee spent in the armed forces
plus the portion of his probationary period he
servad before entering the armed forces.

{c)--For the purpose of determining eligibility for
vacation, or if & fayolf should ocour prior to the
compietion of the probationary period, that portion
of the probationary period already served plus the
time spent in service will be credited for these
purposes only,

{d)--} a probationary empioyee while in the
armed forces wouid, if working, have been laid off
for & pertiod equal to his service in the armed forces
up to the time of layoff plus the portion of his
probationary period he had already served before
entering the armed forces, he shall have no
reemployment rights.

{64) Veterans' L.aws

The terms and conditions of agrsements
between the Corporation and the Union relating to
veterans will be governed by applicable faws and
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regulations, and will continue to be applied in a
non-discriminatory manner.

(65) Educational Leave of Absence for
Veterans

Employess who are reinstated in accordance
with the Universal Miitary Training Act, as
amended, and other applicable laws and
reguiations, wili be granted leaves of absence for a
period not to exceed a period egual 1o their
seniority in order to attend school full time under
applicable federal laws in effect on the date of this
Agreement.

LEAVE OF ABSENCE
{66) L.eave for Good Cause

{&)--Leaves of absence for reasonable periods
not to excead one (1} year will be granted without
loss of seniority for good cause, such as personal
fliness or accident, death or serious iliness in the
immediate family, pregnancy, jury duty, National
Guard or military reserve training and elective or
appointive public office, and such Jeaves may be
extended for ke cause.

(b)--A leave of absence may be granted for a
period not to exceed one hundred eighty (180} days
if required for the purpose of fraveling 0 a foreign
country.

(¢}-A leave of absence for a period not to
exceed one (1) year without 10ss of seniority will be
granted an employee with one {1) or more years of
seniority in order o attend a recognized college,
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university, or trade or technical schoot fult time,
provided the course of instruction is related to the
employee's employment opportunities with the
Corporation. Before receiving the leave, or an
extension thereof, the employee shall submit to the
Corporation satisfactory evidence that the college,
university or school has accepted him as a student,
and on the expiration of each semester or othar
school term, shall submit proof of altendance during
such term. Such leaves may be. extended for
additionai periods not to exceed one {1) year each,
provided the employee has not previously returned
to work from any such leave by dlspiamng a
seniority empioyee.

(d)--A ieave of absence without 10ss of seniority
for the period ©of the employee’s training will be
granted an employee who accepts an invitation by
the Peace Corps to enter fraining for service with
the Peace Corps. Upon complation of the training
period, the leave of absence will be extended
without interruption and without 10ss of seniority for
a period of not less than one (1) year not mora than
three (3) years for service with the Feace Corps
upon proper written notification {0 the Corporation
by the employee. Before receiving the leave for
training, or an extension for Peace Corps service,
the employee shall submit to the Employment
Office at the employee's plant satisfactory written
gvidence that the Peace Corps has invited the
gmployese 10 entar training or service.

{e)--A leave of absence without 1oss of seniority
for a period not fo exceed one (1) year will be
granted an employee whao is elected or appointed to
a full fime position with the credit union chartered
by a state or the federal government o service
primarily DaimlerChrysler employees. Such a leave
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may be extended for additional periods not to
exceed one {1} year each.

(fi--it is undersiond that leaves of absence
granted under this Section (66) shall be granted
only where the reguirements of the plant permit and
reptacement employees are available,

(g)--When death occurs in an employee's
immediate family, i.e., spouse, pareni, stepparent,
grandparent or great grandparent, parent,
stepparent, grandparent or great grandparent of a
current spouse, child or stepchild, grandchild,
brother, sistar, stepbrother, stepsister, half-brothar
or half-sister, an employee, on request, wil be
excused, and after making written application
therefor, receive payment for up to three (3)
normally scheduled eight (8} hour days of wotk .or
up to five (5} normally scheduled eight (8} hour
days of work in the case of the death of an
smployee’s current spouse, parent, child or
stepchild, (excluding Saturdays, Sundays and
holidays), during the period commencing with the
date of death and ending with the second calendar
day after the day of the funeral provided the
employee atiends the funeral.

(h)--The employes shall receive Bereavement
Pay for the first three {3) full working days or first
five {5} tull working days in the case of the death of
an empioyee's current spouse, parent, child or
stepchild, on which the employes is absent during
the period established in Subsection {(g).

{i}--An employes who retumns to work on or
after the date of the funerai will not be eligible for
Barsavement Pay for any subsequent absence in
connection with that bereavement,
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{i)--Payment shailt be made at the empioyee's
straight-time salary rate including applicable shift
premium, but exclusive of overtime and any other
premiums not specifically included for any
scheduled days of work for which the employee is
excused {excluding Saturdays and Sundays)
provided he attends the funeral. Time thus paid will
not be counted as casual absence or as time
worked,

{k)--An employee who is called to and reports
for jury duty (including coroner's juries) shall be
paid for each day the employee repaorts for jury duty
an amount equal to one-fifth (1/5th) of the
employee's base weekly salary, including
applicable shift premium, but exclusive of avertime
and any other premiums, not specifically included
on the tast day worked, less the jury duty fse paid
the employee by the court in which the employee
serves  {notl including ftravel allowances or
reimbursement of expenses), provided that
payment shafl be made only for those days of the
workweek the employse otherwise would have
been scheduled 1o work for the Corporation,

in order 10 receive payment under this Saection,
an employee must give the Corporation prior notice
that the employee has been summaned for jury
duty and must furnish satisfaciory evidence that
jury duty was performed on the days for which the
employee claims such payment. An empioyes who
is called to and reports for an inferview or an
examination to qualify the employee for selection 1o
a jury shall be considered to have performed jury
duty and shall quality for jury duty pay if otherwise
eligible as provided herein,



This Section (66}(k} is not applicable to an
employee who, without being summoned,
volunteers for jury duty.

{67) Leave for Union Business

(a)--An employee who is {i) appointed, sslected
or elected to work for a Local Union, or (it}
appointed or elected to a position on the Staff of the
international Union, or {iii) appointed, selected, or
slected by the Union to the Staff of the National
AFL-CIO (including the industrial Union Department
but excluding the individual international Unions
except the UAW), or to the staff of a State, County,
City or Regional AFL-CIO Council, shall at the
written request of the Union receive temporary
leaves of absence for periods not to exceed three
(3) years or the term of office, whichever is shorter.

{b}--An employee appointed lo a position
identified as one of a labor member of a
gavernment agency shall at the written request of
the Union receive a leave of absence for a period of
not more than three {3) years,

(c)--A leave of absence may be granted an
employse tor other Union activities upon the writlen
request of the International Union o the Director of
Union Retations of the Corporation,

{d)--Upon return from any such feave of
absence, the employee shall be reemployed at
work generally similar to that which he did last prior
to the leave of absence and with seniority
accumulated throughout his leave of absence.

{(e)--When the local Management belisves that
the actions of the Local Union are inappropriate and
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represent abuses of this Section, Management's
objections shall be presented in writing to the Local
Union President. In the event the matter is not
resolved, it may be referred to the Corporate Union
Relations Stalf for review with the International
Union. The International Union does not condane
abuses and shall take the actions necessary with its
Local Union 1o stop these abuses.

WORKING HOURS
(68) Shift Premium and Hours

(a)--Employees empioyed on the second or
third shift shall receive in addition o their regular
pay for the pay period five (5) percent and ien (10)
percent, respactively, additional compensation,

(b)--The first shift is any shift that is scheduled
o start on or after 4:00 a.m. but before 11:00 a.m.
The second shiff is any shift that is scheduled to
start on or after 11:00 a.m. but before 7:00 p.m.
The third shift is any shift that is scheduled to start
on ot after 7:00 p.m. but before 4:00 a.m.

{c}--Call-Back Pay. If an empioyee is called
back 1o work after he has completed his regular

shift and has left the plant, he shall be offered at
least four (4) hours work.

(69) Time and One-Half

Time and one-half will be paid as follows:

(a)--For time worked in excess of eight (8)
hours in any continuous twenty-four (24) hour
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period, beginning with the starting time of the
employee’s shift.

{b)--For time worked on Saturday, except when
a shift starts on Friday and continues into Saturday;
provided, that hours in excess of eight (8) per day
or forty (40} per week on such shift will be paid at
lime and cne-hali.

(70) Double Time

Dauble time will be paid as follows:
(a}--For time worked on the calendar Sunday.

({b)--For time worked on the catendar holidays
designated in Section (71).

(71) Holiday Provisions
(a)--The holidays are designated as:

November 14, 2003 Veterans Day,
Novernber 27, 2003 Thanksgiving Day,
November 28, 2003 Day After Thanksgiving,
Dacember 24, 2003  Christmas

December 25, 2003

December 26, 2003 Holiday

December 29, 2003

December 30, 2003

December 31, 2003

danuary 1, 2004

Vanuary 2, 2004  Period,

January 19, 2004 Martin Luther King, Jr.
Day,

April 8, 2004 Good Friday,

April 12, 2004 Day After Easter,

May 31, 2004 Memaorial Day,

July 5, 2004 (ndependence Day,
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September 6, 2004
November2 2004

November12 2004
November 25, 2004
November 28, 2004
December 24, 2004
December 27, 2004
December 28, 2004
December 28, 2004
_December 3Q, 2004
December N, 2004
January 17, 2005

March 25, 2005
March 28, 2005
May 30, 2005
July 4, 2005

September 2, 2005 Flo

Seplember 5, 2005
November 8, 2005

November 14, 2005

November 24, 2005
November 25, 2005
December 28, 2005
December 27, 2005
December 28, 2005
December 29, 2005
December 30, 2005
January 2, 2008
January 16, 2006

April 14,2008
April 17, 2006
May 29, 2006 )
July 3, 2006

July 4, 2006_
September 4, 2006
November 7, 2006

Labor Day,

Federal Election Day,
Veterans Day,
Thanksgiving Day,

Day After Thanksgiving,
Christmas

Holiday

Period,

Martin Luther King, Jr.
Day,

Goaod Friday,

Day After Easter,
Memorial Day,
_Independence Day,
Floater Day,

Labor Day,

“Election Day,
_Veterans Day,
Thanksgiving Day,
Day After Thanksgiving,
Christmas

Holiday

Period,

Martin Luther King, Jr.
Day,

Good Friday,

Day Afier Easter,
Memorial Day,

_Day Before Independence

Day!

independence Day,
Labor Day

Federal Election Day,
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November 13, 2006

Veterans Day,

November 23,2008  Thanksgiving Day,

November 24, 2006  Day After Thanksgiving,

December 25, 20068  Christmas

December 26, 2006

December 27, 2006

December 28, 2006 Haliday

December 29, 2006

Uanuary 1, 2007, Period,

January 15, 2007, Martin  Luther King, Jr.
- Day,

April 6, 2007 - Good Friday,

April 9, 2007, Day After Easter,

May 28, 2007 Memorial Day,

July 4, 2007 Independence Day,

September 3, 2007, Labor Day

{b)--Whenever Independence Day occurs on &
Tuesday or a Thursday, the Monday before or the
Friday after will be designated as a holiday.

{c)—In addition, there shali be one (1} Floater,
Day holiday during the term of the Agreement as
wdentmed above. Eligible employees who have
atlalned seniority prior 1o that designated hollday
shaII be paid eight (8) hours’ pay for such holiday,
as specified in Section (71) of the Agreement,

(d)--In the event that a state or subdivision
thereot eithar by law or declaration having the force
of law requires a plant ¢losing in observance of a
hatiday: (i} which is not a designated holiday in this
Section, such state or local holiday shall be
observed by the affected plant in lieu of whichever
one of the haolidays designated herein Plant
Management shall select; or (i) on a date other
than the date specified herein for such holiday, the
holiday shall be observed by the affected plant on
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the date the plant is reguired to close in fieu of the
date specified herein.

(e)--Employses who work on a holiday which is
celabrated other than on Saturday or Sunday will
also receive their reguiar salary for such holiday.

{--Employees on the active roll on the hofiday
who received regular salary for the day preceding
ar for the day following the holiday or received
reguiar salary for the day preceding or the day
following the day the Corporation designates in lieu
of such holiday or return to wark from layoff or an
approved leave of absence on the Tuesday
immediately foilowing a Monday holiday, will
receive their ragular safary for such day it they
otherwise were available and scheduled to work on
such observed or designated day.

{o)-Employees will be called in to work only in
emergencies on the following days which are not
paid holidays under this Agreement:

Saturday, December 27, 2003
Sunday, December 28, 2003
Saturday, January 3, 2004
Sunday, January 4, 2004
Saturday, December 25, 2004
Sunday December 26, 2004
Saturday, January 1, 2005
Sunday January 2, 2005#“
Saturday, December 24, 2005
Sunday, December 25, 2005“
Saturday, December 31, 2005
Sunday, January 1, 2006
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Saturday, December 23, 2006
Sunday, December 24, 2006
Saturday, December 30, 2006
Sunday, December 31, 2006

Employees shall not be disqualified for holiday
pay, it otherwise eligible for such pay, if they
decline a woark assignment on one or more of the
above days.

The foregoing provisions shall not apply to
employees assigned to (1) third shift Sunday night
start operations; and {2} a shift which starts on
Friday and continues into Saturday.

{h)--in applying the provisions of this Section,
when a holiday occurs on a Saturday or Sunday,
and the Corporation does not designate a day in
tieu of such holiday, employeas shall be granted a
compensatory day off without loss of pay at such
times during the following twelve (12) months
considering the wishes of both Management, the
employee, and the efficient operation of the
department concerned. The compensatory day to
be granted such employee shall be designated
within sixty (60) days of the holiday.

In those situations involving the separation of
employees, the following shall apply: (i} where there
is sufficient advance notice of separation for
reasons of layoff, refirement, milifary service,
approved leava of absence or resignation, and the
employees have not taken the compensatory day(s)
for which they are then eligible, they will be granted
such day(s} on or hefare their last day worked; (i)
where employees are separated due to the
expiration of salary continuation, death or
discharge, they will be paid any unused
compensatory day(s) for which they are then
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eligible by extending the pay-through date by the
number of such days.

(72) Failure to Report for Holiday Work

An employee who may be requested to work on
a hofiday and who accepts such holiday work
assignment and then fails o report for and perform
such work, without reasonable cause, shall not
receive his regular pay for such hofiday.

{73) Effect of Unempioyment
Compensation

It is the purpose of Sections (71) and (72) fo
enable eligible employees to enjoy the specified
holidays with full straight-time pay. i, with respect
to a week included in the Christmas Holiday Period,
an employee supplemenis his Holiday Pay by
claiming and receiving an unemployment
compensation bepefit, or its equivalent under any
present or future federal or state legisiation, or
claims and receives waiting period credit, to which
he would not have bean entitled if his Holiday Pay
had been freated as remuneration for the week, the
employee shall be oblfigated to reimburse the
Corporation the lesser of the following amounts:

{a)--an amount equal 1o his Holiday Pay for the
wesk in question, or,

(b}-an amount equal to either the
unemployment compensation or its equivalent
under any present or future federal or state
legistation paid to him for such week or the
unempioyment compensation or its  eguivalent
under any present or future federal or state
legisiation that would have been paid 10 him for
such weeld if it had not baen a waiting periad,
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The Corporation will deduct from earnings
subsequently due and payable the amount that the
employee is gbligated to reimburse the Corporation
hereinbetore provided.

(74) Overtime Pyramiding Prohibited

The allowance of overtime or premium pay
{other than shift premium) far any hour or part of an
hour excludes that howr from consideration for
overtime or premium pay on any other basis, thus
gliminating any pyramiding of overtime or premium
payments.

VACATION
(75) Eligibility
(a)-An employea will eamn credit toward
vacation with pay in accordance with the following
schedute:

Continuous Service on
December 31 of the

year during which the
vacation credit is earned Vacation
Up to 3 vears............... T working day of vacation

for each month of credit up
to a maximum of 10 working
days of vacation.

3 years but lass
than 5 year...........veene 1 14 working days of
vacation for each month of
credit up to  a maximum of
12 172 working days of
vacation.
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5 years but less
than 10 years..............1 12 working days of
: vacation for each month of
credit up to a maximum of

15 working days of vacation.

10 yoars but less

than 15 years.............1 3M working days of
vacation for each month of
credit up o a maximum of
17 172 working days of
vacation.

15 years but less

than 20 years...............2 working days of vacation

for each month of credit up
to a maximum of 20 working
days of vacation,

20 or more years .......2 12 working days of
vacation for gach month of
credit up to a maximum of
25 working days of vacation.

(b)--Credit will be sarmed only for those months
in which an employee works at least five (5) work
days. If an employee who works five (5} work days -
in each of less than ten {10} months is entitled to a
fraction of a day of vacation, he may take one haif
day of vacation if the fraction is one quarter (1/4}
day or one half (1/2) day; or he may take a full day
of vacation i the fraction is three quariers of a day.
Time spent on a scheduled vacation or on jury duly
as presctibed in Section {66) (k) while on the active
roll or on short-term mifitary duty will be considered
a5 time worked for the purpose of computing
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vacation credits. Time spent on a disability
absence for which an employee receives Salary
Continuation or disability absence due t0 a
compensable injury or legal accupational disease
witl be considered time worked for the purpose of
computing vacation credits, provided the employee
works during the calendar year in which such credit
is earned.

{c)--{i) if, as of December 31 of the year during
which the vacation credit is earned, an employee
who was hired during such year had (a) at least
three {3} months continuous service and {b) worked
at least three (3) months but earned less than five
(5) working days of vacation, he shall be eligible in
the year in which vacation is taken for the humber
of non-accrued vacation days sufficient to bring his
total vacation days both earned and non-accrued o
five (5) working days,

{ii} if a laid off seniority employee is reinstated
during the year in which the vacation credit is
eamed and works at {sast three (3) months
{whether continuous or nof) but earns less than five
{5} working days vacation as of December 31, such
employee shall be eligible in the year that vacation
is taken for that number of non-accrued vacation
days sufficient io bring the total number of his
vacation days to five (5) working days less the
number of vacation days that wete accrued during
the year and for which he was paid at time of layoff.

{d)--Non-accrued  vacation days granted
employees pursuant to Subsection () shall be used
only atter all earned vacation for the vear has been
used. Unused, non-accrued vacation days shall be
jorfeited if not taken in the vacation year at time of
separation irrespective of the reasons for the
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separation. No employee shafl be entifled to non-
accrued vacation days prior to completing six (6}
months of continuous service.

{76) Vacation Period

{a)--Vacations will be granted at such times
during the year as are suitable, considering both
the wishes of employees and efficient operation of
the department concerned. Prior to March 1 of
each yaar, employees of gach plant or office may
request the period during which they wish to take a
vacation. If the number of emplioyees who select a
particular vacation period exceeds the number who
can be released without affecting the efficient
operation of the departmant concerned, the
employees whose vacation requests are granted
will be selected according to seniority or by any
other method mutually agreed upon by the parties.
Upon request, the Unit Chairman may review the
vacation schedules with the  designated
rapresentative of Management. Temporary
employess may be utilized by Management as
vacation replacements,

{b}--Vacations will be taken in a period of
consecutive days. Vacations may be split into one
or more weeks, providing such scheduling wilt not
interfere with operations.

{c)-When a holiday is observed by the
Corporation on a day during the Monday through
Friday workweek, or a day is designated during the
Monday through Friday workweek by the
Carparation in lieu of holiday and such day occurs
during a scheduled vacation, the vacation wilt be
advanced or extended one day continuous with the
vacation.
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{d)--A vacation may not be postponed from one
year to another and made cumulative, but will be
forfeited unless completed during each calendar
year. An employee who is on a Disability Absence
for a complete calendar year, and who treturns o
work in the year foliowing a year of Disability
Absenca, shall be entifled, in accordance with
Subsection {78) {(d}, to the number of days of
vacation he earned in the year immediately prior to
his year of disability, provided he has not used or
received pay for such vacation days.

{e)--A vacation may not be waived by an
employee and extra pay received for work during
that period.

(f)--No aliowance will be made for sickness or
other incapacity occurring during vacation except
that an emplayes prior o the first day of his
scheduled vacation who is on a Disability Absence,
as defined in Section (B2), or who, during his
vacation, is hospitalized for one or more full weeks,
may, upon his return 1o work and upon presentation
of due proot of hospitatization ar Disability Absence
as required under Section (86), reschedule during
the current calendar year the number of days of
vacation on which he was an a Disability Absence
or was hospitalized; provided, further, the
rescheduling of such days of vacation does not
require the rescheduting of any other employee'’s
vacation and does not adversely affect the efficient
operations of the department concerned.

(77) Pay Advance

¥ a regular pay day falls during the employee's

scheduled vacation, he will receive that check in

advance before teaving on his vacation. Should an
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employee change his vacation, he must make a
request for his check a month before leaving, if he
desires to receive it in advance. Notwithstanding
the above, employees who have selected electronic
funds transfer shall not be eligible to receive a pay
advance,

(78) Transfer and Termination

(a)--An hourly employee transferred to salary
will be eligible in accordance with these Sections
{75) through (79) for a salaried vacation based on
his Corporation service if he has not received a
payment in lieu of vacation during the current year.

{b)--If a salaried employee is laid off, is granted
a leave of absence for military service, retires, or
dies, he, or his estate in the case of his death, will
receive a payment in lieu of vacation for any
unused vacation credit, in¢luding that accrued in
the current calendar year, provided however, that a
salaried employee who is laid off temporarily
pursuant to Section (50) or (52)(b) will not
automatically receive such payment at the time of
layoff or temporary separation. (n the event the
layotf becomes indefinite, the employee will receive
such payment. A recalled employee who received
payment will have such payment deducted from his
- salaried vacation or bhourly payment in lieu of
vacation for the following year.

(c)--If a salaried employee is otherwise
separated from employment, or is transferred tc an
hourly- rated job, he will receive any unused
vacation credit only as of the preceding January 1
and wilt not be eligible far an hourly payment in lieu
of vacation in the current calendar year.
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(d)--An employee returning from a leave of
absence, who has not worked in the current
calendar year, shall not be eligible for vacation
accrued in the previous calendar year until he has
returned to work for thirty (30) calendar days
following expiration of the leave of absence or is
subsequently laid off, whichever occurs sooner. If
there are less than sixty (60) calendar days before
the expiration of the current calendar year, the
employee shall be eligible for vacation accrued in
the previous calendar year upon working one-half
{1/2) of the working days which remain in the year.

(79) Rate During Vacation

Employees shall receive their regular salary
plus cost-of-living allowance in effect when the
vacation is taken inclusive of shift premium, but
exclusive of overtime and any other premiums.,
They shall receive any improvement factor increase
on a pro-rata basis if it should go into effect while
they are on vacation, Empioyees paid accumulated
vacation credits upon separation shall receive their
regular base salary including any cost-of-living
allowance, but excluding any other premiums or
adjustments, occurring subsequent to the last day
worked,

SALARY CONTINUATION PLAN
(80) Purpose

This Salary Continuation Plan, Sections (80)
through (87), pravides for salary payments for
absence due to personal injury or sickness. It is not
the purpose to establish or sanction an annual
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period of absence to which an employee is entitled.

(81) Employees Covered

Employee means z salaried employee in a
bargaining unit covered by the collective bargaining
agreement of which this Plan is a par, provided,
however, that an employae who is hired on or after
December 13, 1982, shall not be covared under this
Plan until the first day of the sixth month following
the month in which employment commences.

(82) Disablility Absence

Necessary absence from work due to personal
injury or sickness for at least the number of days
required for Disability Benefits to become payable
is refarred 1o in this Plan as Disability Absence.
The injury or sickness may be either cccupational
or non-occupational.

This Plan does not cover absences due to
personal injury or sickness for fewer days than are
required for Disability Benefits 1o become payable.
The Corporation at its discretion will make salary
payments for these latter absences outside this
Plan in  conformance with the Letter of
Understanding concerning casual absences which
is attached $o this Agreement.

(83) Disability Benefits

Disability Benefits means the benefils payable
to the employee (to compensate for loss of working
time) due to injury, sickness or other disability
(whether occupational or non-pccupational) under
any group sickness and accident insurance policy

85



held by the Corporation and/or under the laws of
any jurisdiction providing for such benefits, by
whatever name called, including any benefits (in
excess of those actually payable) that would have
been payabile to him under any such policy or under
such laws if he had duly complied with ail the
provisions thereof and, in the case of a group policy
had been duly enrolled under such policy to the
fuliest extent for which he was eligible.

(84) Salary Continuation Payments

In case of a Disability Absence an employee
will be paid for not longer than his Maximum Pericd
salary paymenis which, together with Disability
Benefits, will equal the full salary that he would
have received if the Disability Absence had not
occurred. Determination of the amount of these
salary payments will be made upon a pay periogd
basis.

(85) Maximum Period

The Maximum Period for each Disability
Absence shall be determined at the beginning of
such Disability Absence. The Maximum Period for
any one Disability Absence is the number of days,
based an the employee's continuous service,
determined from the table below, reduced by the
number of days for which he was paid for Disability
Absences previpusly in the same calendar year. In
no case may an employee receive payments in ane
calendar year for more than the number of days
shown in the table as his Maximum Period. In
addition, whenever an employee receives
payments for his Maximum Period, he must work
for at least thirty (30) days following his return
before he will be eligible to receive any payments to
which he may otherwise become entitled under this
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Plan. in addition, whenever the Disability Absence
of an employee continues from one calendar year
into another, he must work for at least thirty (30)
days following his return before becoming eligible
for a new maximum period, provided, however, an
employes shall be eligible for a new Maximum
Period, if he has nol exhausted the Maximum
Period to which he was eligible in the prior year and
he is again disabied as a result of an unrelated
disability or of a complication of his prior disability
as distinguished from a continuation of his prior
disability and he is otherwise eligible for Disability
Benefits before he has worked the required thirty
{30) days.

TABLE OF MAXIMUM PERIODS

Continuous Service at Beginning of  Maximum
Digability Absenge Periods

Less than 90 days for amployees hired prior to

December 13, 1582, or less than 5 full

calendar months (excluding the month of

hire) for employees hired after Mot Covered

Decernber 13, 1982 .. ...by Plan

90 days but less than 1 year for amployees

hired prior to December 13, 1882, or 5 full

calendar months (excluding the monin of

hirg} but less than 1 year for employess

hired after December 13, 1982 ................c.cecc.. 10 Working days
1 year but less than 2 years......... ... 20 working days
2 years but less than § years.... -.... 40 working days
5 years but less than10 vears....... ... B0 working days
10 years but less than 20 years ... .... 70 working days
20 YBAIS OF MO ...coiiimri it crircra st ianans 80 warking days
(86) Proot of Disability

The Corporation reserves the right to require
due proot of personal injury or sickness and all
payments under this Plan are contingent on the
furnishing of such proot when required.,
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(87) Modification or Rescission

This Plan shall remain in effect during the lerm
ot the collective bargaining agreement of which it is
a pari, except that the Corporation reserves the
right to modify or rescind this Plan whenever any
federal, state, or other law affecting employees of
the Corporation and relating 1o benefits for injury or
sickness is changed, if any such change would
increase the obligation of the Corporation under this
Plan.

UNION BULLETIN BOARDS
(88) Placing of Bulletin Boards

The Corporation will provide bulfetin boards in
the office which may be used by the Union for
posting notices of the following types:

1. Notices of recreational and social events.
2. Notices of elections.

3. Notices of resulis of elections.

4. Notices of meetings.

(89) Limit on Use of Bulletin Boards

The bulletin boards shall not be used by the
Union for disseminating propaganda of any kind
whatsoever; and among cther things shall not be
used by the Union for posting or distributing
pamphlets or pofitical matter of any kind
whatsoever, or for advertising.
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INSURANCE, S.U.B.P.,
RELOCATION ALLOWANCE AND
PROFIT SHARING PLAN

{80) The following agreements are incorporated
and made a part of this Agreement:

Exhibit B. The Life, Disability and Health Care
Benelits Program.

Exhibit C. Agreement regarding
Supplemental Unemployment
Benefit Plan, :

Exhibit 0. Supplemental Unemployment
Benefit Plan.

Exhibit E. HRelocation Allowance Plan.
Exhibit F. Profit Sharing Plan.

{See separate booklets)

CHANGE OF ADDRESS
(91) Notification Change of Address

Employees shalt notify the Management of any
change of address.

Within thirty (30} days after the ratification of
this Agreement and every gix months thereafier
during the term of this Agreement, the Corporation
shatl give 10 the International Union the names of all
employees covered by this Agreement together
with their addresses as they then appear on the

89



records of the Corporation. The International Union
shall receive and retain such information in
confidence and shall disclose it only to those
officials of the Union whose duties require them to
have such information.

WAGES
(92) Cost-of-Living Allowance

All employees covered by this Agreement shall
be subject to the following cost-of-living allowance
formula determining the cost-of-living allowance as
set forth below:

(a)--The cost-of-living allowance will be
determined in accordance with changes in the
Consumer Price Index for Urban Wage Earners and
Cierical Workers (Current Series, CPI-W) {United
States_City Average, Al items Less Medical Care)
not seasonally agdjusted) pubhshed by the Bureau of
Labor  Statistics (1982-84=100), and will be
calculated in accordance with the Letter of
Undersianding signed by the parties.

(b}--Effactive as of the beginning of the first pay
period following receipt by the Corporation from the
Unton of notice of ratification and thereafier during
the period of this Agreement, each employee
covered by this Agreement shall receive a cost-of-
living alfowance as set forth in this Section.

{c)-{iy The amount of the cost-of-iving
atfowance effective the beginning of the first pay
period foliowing receipt by the Corporation from the
internationat Union of Notice of Ratification of this
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Agreement and ending November 30, 2003 shall be
two dollars {$2.00) per week.

(i) Effective December 1, 2003 and thereafter
during the period of this A Agreement adiustments in
the cost-of-living allowance will be made quarterly
as foliows:

Effeciive Date Based on Three-Month Average
o hdjustment: Consumer Price Index for:
Dex. 1, 2003 Aug., Sepl, Oct, 2003
Mar, 1, 2004 Now., Dec.. 2003, Jan., 2004
Yne 7, 2004 Feb,, Mar., Apr., 2004

Sepl. B, 2004 My, Jure, Juty, 2004

Dec. 5. 2004 Aug., Sept., Oct., 2004
Mar. 7, 2005 Nov., Det., 2004, Jan,, 2008
June 6, 2005 Feb., Mar., Apr., 2005

Sept. 5, 2005 May, Juna, July, 2005

Dec. 5, 2005 Aug., Seqt,, Oct., 2005
Mar. B, 2006 Nov., Dec., 2005, Jar., 2006
Hune 5, 2008 Fab., Mar., Agr., 2006

Sapt. 4, 2006 May, Juna, July, 2006

Dec. 4, 2006 Aug., Sept, Oct., 2008
Mar, 5, 2007 Nov., Dec., 2006, Jan., 2007
une 4, 2007 e o Fab, Mar, Apr 2007

In determining the three-month average of the
indexes for a specified period, the computed
average shall be rounded to the nearest 0.01 index
Point.

(i} in the case where a quarterly cost-of-living
allowance adiustment becomes effective at the
beginning of the second week of a bi-weekly pay
period, the amount of the cost-of-living aflowance
applicable fo such second week shall be the
amaurt determined by such adjustment.

In the case of an employee who does not work
on every scheduled working day during a pay
pericd, the cost-oi-living allowance shall be payable
on a pro-rata basis for each day or that portion of a
1ay for which he is paid at full straight timg weekiy

alary during such pay petiod.
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The cost-of-living allowance payable under the
provisions of this Section shall be included in an
employes's regular paycheck.

{d)-Commencing December 1, 2003 the
amount of the cost-oi-living allowance that shall be
effective for any quarterly period shall be
determined in accordance with the following table:

Three-Month Average Consumer  Weekiy Cost-of-Living

Price index CPLW (1962-84 = 100} | ___ Aflowance
(774.12 or Lesd hone
,17413- 17420 $.40
(7423174, 28 $.80
[174.25--174, 38 $1.20
?74 37-174.44 $1.60
,1 74.45--174.53 $2.00
1174.54174. 81- $2.40
.1 74.62--174. 89 $2.80
|z 74.70--174. ?7 $3.20
(174.78--174, 85 $3.80

And so forth with $.40 adjustment for each
0.08159 point change in the Average Index as
calcufated in accordance with the Lefter of
Understanding signed by the parties.

{e}--For each adjustment during the fifteen (15)
!hree-month periods beginning with the adjustment
on December 1, 2003 and ending with ma
ad;ustment on June 4, 2007 in which an increase in
the cost-of-living allowance shall be required
accord:ng to the above table, the amount of
increase so required each three-month period shaii
be reduced by eighty cents (5.80) or by the amount
of the increase, whichever is less. However, there
sha!t be no reduction as provided herein in any
three month period in which the costollivinge/]/——
altowance required by the table is equal o or (A —
than the amount of the cost-ofdiving allowanc—————
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prowdad by the table ln the precedmg three-mont month
petiod.

. Folfowing the adjustment for the three-month
period beginning June 4, 2007, the sum reduced
during the fifteen periods shall be subtracted from the
cost-ol-living allowance table and the table shall be
adjusted so that the actual Three Month Average
Consumer Price Index equates to the allowanca
payable during the period beginning June 4, 2007

{fi--The cost-of-living aflowance will be adjusted
up or down it and as required for each quarterly period
in accordance with the provisions as set forth above;
provided, hawever that in no event will a dechne in
basis for a reduction in the salary scale by job
classification covered by this Agreement.

{0)--The amount of any cost-of-living allowance in
effect al the time shall be included in computing
overtime premium and shift premium, but not for any
other purpase.

(M+In the event that the Bureau of Labor
Statistics does not issue the appropriate Consumer
Price Index on or before the beginning of one of the
pay pericds relerred to in Subsection (¢), any
adiustment in the allowance required by such
appropriate Index shall be efisctive on the first
Monday after receipt of the Index.

(i)--No adjustments, retroactive or otherwise, shall
be made due to any revision which may later be made
in the published figures for the Consumer Price Index
for any month on the basis of which the allowance has
been determined,

(i--The continuance of the costof-living
allowance shall be contingent upon the availability of
the monthly Cansumer Price Index referred to in
Subsection (aj published by the Bureau of Labor
Statistlcs and calculated on the same basis as the
index‘for July, 2003 uniess otherwise agreed upen by
the parties.
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{93) General Increases

(a)-Effective September 22, 2003, each
employee covered by the National ‘Office, Clerical
and Engineering Agreements shall receive a
general increase in base weekly salary equal o

(b)--Effective September 19, 2005, each
employee covered by the National Office, Clerical
and Engineering Agreements shall receive a
general increase in base weekly salary equal 1o the
greater of $20.00 per week or 2.00% of base
weekly salary.

{c)--Effactive September 13 2006 each
empioyee covered by the National Office, Clerical
and Engineering Agreements shall receive a
general increase in base weekly salary equal to the
greater of $30.40 or 3.00% of base weekly salary.

{94} Rate Book

The Corporation will furnish to the Union a copy
of the rate classification book of the Corporation
with the understanding that such book is to be
treated in confidence and kept at the office of the
international Union, and the Lacal Union,

(95) Rates for New Jobs

{a)--When a new job is placed in the Unit and
cannot be properly placed in an existing
classification, the Corporation will set up a new
classification and rate for that job. A written notice
of the classification, rate and effeclive date of the
classification and rate will be given o the
International Union. ’

3
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{b)--if the International Union disagrees with the
new clagsification or the rate, the International
Union may notily the Corporation, and the
International Union and the Corporation shall
thereafter negotiate the protested classification ar
rate. If a rate is negotiated that is higher than the
rate astablished by the Corporation, the negotiated
rate shall be applied retroactively not more than 30
days from the date of settlement.

{¢)--If the International Union does not notify
the Corporation, as provided in Subsection (b), the
classification and rate shall be deemed to be
satisfactory to the International Union and there
shall be no appeal thereafter.

(96) Merit Increases and Performance
Reviews

(a)-Merit Increases and Lump Sum Merit
Awards. The Corporation wili furnish to the Union
the names of all employees for whom merit
increases and/or Lump Sum Merit Awards have
been made effective. Beginning with the month
following the month in which the Agreement
becomes effective and during each month
thereafter, said names will be furnished to the
Union on the Monday (or the next succeeding
working day) preceding the Friday on which the
merit increase and/or Merit Award is first reflected
in the employee's check. With such names the
Corporation will furnish the employee's new salary
rates andfor Merit Award amount. For the purpose
of this Section, an increase becomes effective on
the first day an employee works at the increased
rate.
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The Union may present, in accordance with the
Grievance Procedure, any objection to any increase
and/or Award the Corporation may grant, as
aforesaid (unless the Union shall bave proposed
such increase and/or Award).

Pursuant to the Grievance Procedurs, the
Corporation will bargain with the Union concerning
any merit increases and/or Award that the Union
may in good faith propose for individual employees,
and will promptly notify the Union of its decision in
accordance with such Grievance Procedure,

When the Corporation denies grievances
requesting merit increases and/or Awards, it will set
forth in detail, clear and accurate reasons for doing
so and if it relies on formal rating sheets in denying
a marit increase and/or Award to any employes, it
will disclose to the Union such employee's rating
sheets.

Merit increases shall be not less than three
percent (3.0%]) of the empioyee’s base salary but in
no case shall the employee's salary he increased
above the maximum of the salary grade for the
employee's classitication.

Employees at the maximum salary rate of their
respective grade shall be eligible for consideration
for a Lump Sum Merit Award. Lump Sum Merit
Awards shall be in the amount of three percent
{3.0%) of the employee's base annual salary.

Additionally, employees currently in the merit
range who are within three percent {3.0%) of the
maximum salary rate will be eligible for a
cambination merit increase and Lump Sum Merit
Award totaling three percent (3.0%).
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{b)--Performance Reviews. Management will
review the pertormance of every employee at
intervals of not more than once each year
Reviews will be conducted on a calendar year basis
ang will be compleled by the end of the first quarter
fotlowing the close of the preceding calendar year.
Where an employee is laid off, on leave of absence,
or absent because of an extended illness, such
periods wili not be included in the one-year review
pericd. Management will inform the employae of
the results of this review and if scheduled for a
merit increase and/or Lump Sum Merit Award the
employee will be advised of the calendar quarter in
which the increase and/or Award is to be granted
and such increase and/or Award will be granted
provided the smployeg (i) maintains an accepiable
level of periormance (i) remaing on the same
classification, and (iii} is on the active roll on the
effective date of the increase andfor Award. The
employee will be required to sign a copy of the
Performance Review form as acknowledgement
that he has received & review. Upon request, the
employee will be provided a copy of the
Perforimance Review.

In the event an employea's performance, as
shown hy the review, is such that, if it continues at
its present fevel, he would not be granted a menit
increase andfor Award, Management will discuss
the resuits of the review with the employes. The
employee may request the Steward be present
during this discussion. Should the employee and
the Union disagree with the review, the Union may
fite a grievance at the second step of the Grievance
Procedure.




CONCLUSION

(97) Withdrawal of Demands and
Separability of Pravisions

{a)--Withdrawal of Demands

This Agreement replaces all previous
agreements between the parties.

Prior 10. and during the negotiation of this
Agreement, each party made certain proposals i
the other. Each party hereto agrees that it has
withdrawn alf proposals made !0 the other that are
not incorporated in or covered by this Agreement, in
whole or in part. The withdrawal of those
proposals, in whole or in par, is as much a
consideration for this Agreement as is the
incorporatian therein of matters agreed on. Each
party hereto hereby waives any right fo require the
other to bargain on the subject matier of those
propogals, or oty any simitar proposals or an any
other matter that might have been included in or
covered by this Agreement, but was not. It is the
intention of the parties that this Agreement during
its term shall cover ali arrangements between the
parties concerning wages, hours, and conditions of
amployment thiat are to be in effect during the term
and that nothing shall be added 1o the Agreement
or subtracted from # by amendment, supplemental
agreement or otherwise.

(b)--Separability of Provisions -

(i In the event that any of the provisions of this
Agreement are or become invalid or unenforceable,
the remaining, unaffected provisions shall remain in
{full force and eftect.
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{i) Should the parties hereafter agree that
applicable law makas, or probably makes, any of
the provisions of this Agreement or of any of its
supplemants, memoranda of understanding or
letters relating thereto invalid or unenforceable, the
parties may agree on a replacement for the affected
provision(s). Such replacement provision{s) shatl
become effective immediately upon agreement, and
remain in effect for the duration of the Agreement,
without the need for further ratification by the Unian
membership.

{98) Ratitication

The Union agrees to submit the Agreement 1o
the Union membership in the plants covered by the
Agreement for ratification by them on or before
September 29, 2003, and the Internationai Union
and its Local Unions in these plants wilf recommend

{c the membership that it be ratified.
{99) Termination and Modification

This Agreement shall continue in full force and
effect until 11:59 P.M., September 14, 2007,

(a)--if either party desires to maodify, amend or
prior to September 14, 'é"od? give writien notice of
its intention as provided in Section (100). Notice to
modify or amend shall set forth the nature of the
changes desired. Any amendments that may be
agreed upon shalt become and be a part of this
Agreaement without modifying or changing any of
the other terms of this Agreement. The giving by
either party of such a notice to modify, amend or
terminate shall terminate this Agreement at 11:5¢
P.M., September 14, 14, 2007.
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()--# neither party gives a nolice to modily,
amend or terminate as provided in Subsection (a),
or if each party giving a notice fo modify amend or
terminate_withdraws such notice prior to 11:59
P.M., September 14, 2007, this Agreement shall
continue in effect from “year to year thereafter
subjsct o sixty (60} days’ written nofice by either
party to modify, amend or terminate this Agreement
as provided herein prior to0 September 14 of any
subsequent year.

{100) Notice

Notice shall be in writing and shall be sufficient
it sent by maill addressed, #f 10 the Union, to
international Union, United Automobile, Aerospace
and Agricultural Implement Workers of America,
BOGO E. Jefferson Avenue, Detroit, Michigan,
48214, or to such other address as international
Union, United Automobile, Aerospace and
Agricultural implement Workers of America shall
furnish to the Corporation in writing, and if to the
Corporation, addressed to  OaimlerChrysler
Corporation, 1000 DaimierChrysier Drive, Aubum
Hills, Michigan 48326-2766, attention, Secretary, or
to such other address as DaimlerChrysler
Coarporation shalf furnish to the international Union,
United Automobile, Aerospace and Agricultural
implement Workers of Ametica, in writing,
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M-1

SALARY GRADES AND PROGRESSION
APPLICATION SUPPLEMENT

This  Memorandum  of  Understanding
supplements the current National Office and
Clerical and National Engineering Agreements
between DAIMLERCHRYSLER CORPORATION
and the INTERNATIONAL UNION, UNITED
AUTOMOBILE, AEROSPACE AND
AGRICULTURAL IMPLEMENT WORKERS OF
AMERICA (UAW), and certain of its Local Unions
as follows;

(1) Salary Grade Sysisms

Salary grades are numbered in a consecutive
series for all classifications. Automatic Progression
increases have heen provided for alf grades.

{2) Progression

The progression range is that portion of the
salary range from the minimum of the grade to the
top progression rate for the grade. For the purpose
of computing six (6} month progression increases,
credit will be earned only for those months in which
an employee works the majority of workdays in the
month. Days worked will inclitde regular vacations
and all days actually worked in the Monday through
Friday workweek. Overtime, days for which Salary
Continuation payments are made, or other absence
will not be considered as days worked,
Progression time shall not be accrued for time
worked at the top progression rate or in the merit
range of a grade. An employee whose salary is
within the progression range of the employee's
grade will receive progression increases, not to
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exceed the maximum of the employee's grade, of
two percent (2.0%) of the emp!oyees base salary.
Ap emp!oyae whose salary is less than two percent
{2.0%) below the top progressson rate shall receive
a two percent (2 0%} progression increase provided
the new salary is within the merit range of the
employee's grade and not in excess of the
employee’s grade maximum, If a progression
increase places an employee's salary within one
percent (1%} of the maximum of the employee's
grade, the employee's salary shalf be adjusted to
the maximum,

{3) New Hires

An employes will be hired at the minimum of
his classification uniess Management determines
that an employee's qualifications and experience
warrant a higher salary.

(4) Transters--intra-Plant

An employee transferred within a plant or office
in the same bargaining unit or under the provisions
of the Group Layoff Procedure regarding the
placement of certain laid off Engineering employees
will be transferred in accordance with the following
provisions:

(s)~Within the same grade. An empioyse
transferred from one classification to another
classification in the same grade will be transferred
at the employee's current salaty and alt credited
time accrued in that grade will be applied for
progression within the progression range.

(b)}-To a higher grade. (i}--An emplioyee
promoted from one grade to a higher grade will be
paid not less than the minimum of the higher grade.
If such increase is less than four percent (4%) for
an employee promoted to grades 2 through 8, the
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employee’s salary will be increased to provide at
least a four percent (4%) increase. f such increase
is fess than five percent (5%) for an employee
promoted to grades 9 through 18, the employee’s
salary will be increased to provide at least a five
percent (5%) increase. Notwithstanding any of the
foregoing, in no case will the employee’s salary be
increased above the maximum for the grade to
which the employee is promoted. The employee
wilt bagin a new progression period effective with
the date of transfer.

The provisions of Section {(4) {b) are applicable
only to an employes's initial promotion fo a higher
grade. Accordingly, Section (4) (b} is not applicable
to an employee who, as the consequence of a
reduction in workforce, is transterred from one
grade 10 a lower grade and who is subsequently
transferred either to a higher grade lower than the
highest grade previously heid or to the highest
grade previously held provided the time lapse
between the transfer to a lower grade and the
transfer to the higher grade does not exceed five
{5} years. in such a case the employee's salary is
to be determined with reference 1 the applicable
Seclions excluding Section {4} (b}.

{H)—-A salary increase calculated as provided in
Section (4Xb)(i} wil also be applicable to an
employee who is reclassified from a classification in
one grade to a classification in grades 2 through 18
as the result of a determination that the work
performed by the employee warrants the
application of such higher classification.

i Management determines that an employea’s
qualifications and experience warrant a salary
higher than the salary resulting from the application
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of {4) (b} (i} above, they may at their discretion
increase the employee to a higher salary in the new
grade,

{itiy--Temporary transfer. When an employee is
assigned for a temporary period to a job which is
classified on a higher salary grade than the
employee's reqularly assigned job and such
temporary assignment exceeds one (1) week, the
following provisions shall be applicabte:

(1»-Temporary job assignments are intended
to cover such situations as coverage for fluctuations
in work loads, replacements for employees who are
absent from work because of vacations, shori-term
iliness and other short-term leaves of absence.

(2)--An employee so transferred wilt be advised
in advance of the temporary nature of such
assignments and will be reclassified to the higher
classification and grade, and the employee's salary
rate shall be adjusted in accordance with Section
{4)bXi} of the Salary Grades and Progression

Application Supplement.

(3)}--An employee who is transferred to a
temporary position which is on a higher grade and
who within one hundred twenty {120) days of such
transfer is transferred again to the grade from which
the employee was transferred shall, upon transfer
t0 such lower grade, receive the same salary the
employse received in the lower grade immediately
prior to the employee’s transfer. if an employee is
eligible for additional progression increases, upon
tfransfer to the lower grade, the time spent in the
higher grade will be ¢redited loward completion of
the required credited time toward the next
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progression increase in the lower grade,

(4)--An employee who is transferred 10 a
temporary position and who excaeds one hundred
twenty (120) days on such job and is then
fransferred to a lower grade shall have the
employee's rate determined in accordance with
Section (4){c), To a Lower Grade, of the Salary
Grades and Progression Application Supplement.

{c)~To a lower grade. An  employee
transferred from one grade 1o a lower grade will be
fransterrad:

1. At the same salary i the employee's
current salary falls within the progression or merit
range of the lower grade and a new progression
period begins effective with the date of transier.

2. To the maximum salary of the lower grade
i the employee's current salary exceeds the
maximum.,

3. An employee who is fransferred to a higher
grade and, at the employee's own request, is
transferred again to the grade and classification
from which the employee was promoted, shall
receive the same salary earned in the lower grade
immediately prior 1o promotion and the time and
salary on the higher grade shall not be used for
subsequent transfer and salary determination.

4, An employee who is transferred to a higher
grade and classification and who, within six {6)
months of such transfer, is transferred again {o the
grade and classification from which the employee
was promoted due o the employes's inahility to
satisfactorily perform the work of the higher grade,
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shall, upon transfer to such lower grade and
classification, receive the same salary the
employee earned in the lower grade immediately
prior to his promotion and the time and salary on
the higher grade shall not be used for subsequent
transfer and salary. If the employee is eligible for
additional progression increases, upon transfer to
the lower grade, the time spent in the higher grade
will be credited toward completion of the required
cradited time toward the next progression increase
in the lower grade.

(d)-To a higher grade previously held. An
employee transferred to a higher grade previously
held by the employee shall be transferred either at
the same salary earned when previously on the
higher grade, or at the employee's present salary
rate, whichever is higher, and shall receive credit
for time accrued toward the next progression
increase that the employee earned when previously
employed on the higher grade, provided the
employee was actively employed on the higher
grade within the past five (5) years.

(e)~To a higher grade lower than the highest
grade previously held. An employee transferred
to a higher grade which is lower than the highest
grade previously held by the employee in the past
five (56) years shall be transferred at the salary
earned when previously employed on the highest
grade, but not to exceed the maximum of the new
grade, or at the employee's present salary,
whichever is higher, but the emplovee will not be
credited with any accrued progression time.

{f}-To a grade higher than any grade
previously held. An employee transferred to a
grade higher than any grade previously held shall
be transferred in accordance with Section (4} (b),
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Transfers--Intra-Plant. The salary to be used in
calculating the new rate shall be the higher of either
the employee's present salary or a salary
detarmined in accordance with the salary earned in
the highest grade previously held, provided the
employee was actively employed on that grade
within the past five {5) years.

(g)--Reinstatement from layoff. An employee
reinstated from layoff, either hourly or salary, at a
plant or office or bargaining unit from which the
employee was previously laid off, shall be paid a
salary determined in accerdance with Section (4),
Transters--Intra-Plant,

An employee recalled from layoff to the same
classification and job at a plant or office or
bargaining unit from which the smployee was
previously laid off shall have the employee's salary
at time of recall determined in accordance with the
salary earned when praviously employed on the
classification and job, provided the employee was
actively employed on the classification and job
within the past five (5) years. If the employee has
not been actively employed on the classification
and job within the past five (5) years the
employee's salary shall be determined in
accordance with Paragraphs (a), (b) or (¢) of
Section (5), Transfers and Placements--Inter-Plant.

(5) Transfers and Placements—Inter-Plant

An employee transferred from one plant or
office to another plant or office or from one
bargaining unit t0 another bargaining unit [except,
(a) those employees transferred with their
operations under the provisions of the National
Agreement, (b) employees transferred under the
provisions of the Group Layoff Procedure regarding
the placement of certain laid off Engineering

108



employees, (C} employees laid off from one plant,
office or bargaining unit and hired or subsequently
reclassified at another plant, office or bargaining
unit on a same classification which they held in the
past five (5) years at the former plant, office or
bargaining unit, or {d) employees recalied to their
former plant, office or bargaining unit in line with
their seniority will have their salary determined in
accordance with Section (4}, Transiers--Intra-Plant]
or an employee laid aff from one plant or office and
hired at another plant or office or laid off from one
bargaining unit and hired at another bargaining unit,
shall be transferred or hired in accordance with the
foltowing provisions:

{a)-An employee whose salary at the time of
transfer or layolt was less than the top progression
rate for the new grade shall be paid a salary
determined in accordance with the foregaing
provisions of Section (4), Transfers--intra-Plant.

{b)~-The salary of an employes whose salary at
the time of transier or layolt was in excess of the
top progression rate and not in excess of the
midpaint of the new grade shall receive the
employee’s present salary.

{c)}-An employee whose salary at time aof
transfer or fayoff was in excess of the midpoint of
the salary range of the grade fo which the
employee is being ransferred or reinstated shall be
reduced to not less than the midpoint, unless the
top progression rate exceeds the midpoint in which
evemt the empioyee shall be paid either the
employee's current salary, if it is at or below the top
prograssion rate, or not less than the top
progression rate if the employee's current salary is
above the top progression rate. A salary above the
midpoint of the grade may be authorized where
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Management determines that the smpipyee's
qualifications and experience warrant a higher
salary. In no case shalt an employee be paid a
salary in excess of the maximum salary for the
grade.

(d)--To a higher grade previously held. The
salary earned by an employee when previously
employed in the higher grade shall be used in
determining the appropriate salary upon transier or
hire from layoff under the provisions of Paragraphs
(a), (b} or (¢} above, provided the employee was
actively employed an the grade within the past five

{5) years.

{e)~To a grade higher than any grade
previously held. The satary eamed by an
employee in the highest grade previously held shall
be used in determining the appropriale salary upon
reclassification or hire from layoff under the
provisions of Paragraphs (a), {b) or {c) above,
provided the empioyee was actively employed on
the grade within the past five (5) years.

{f)-To a higher grade which is lower than
the highest grade previously held. The satary
earned by an employee when previously employed
in the highes! grade shall be used in determining
the appropriate salary upon reclassification or hire
from layoff under the provisions of Paragraphs (a),
{b} or {c) above, provided the employee was
actively employed on the highest grade within the
past five (5} years.

{g)--Subsequent reclassification to a higher
grade which is lower than the highest grade
previousiy held. An employee who is reclassified,
subsequent to inittal entry at a plant or office, to a
higher grade which is lower than the highest grade
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previously heid at a former plant or office shall be
paid a salary determined in accordance with
Paragraphs (a), (b) or (c} above, provided the
employee was actively employed on the highest
grade within tha past five (5) years.

(h)--Reinstatement from layoH. An
employee reinstated from layoff, either hourly or
salary, at a plant or office or bargaining unit other
than the one from which the employee was laid off
shalt be paid a salary determined in accordance
with Paragraphs (a), (b) or (¢} above.

(6) New Career Flelds and Transfers from

Hourly ta Salary

{a)--if an employee transfers to a classification
which would represent a new career field for the
employee and such transfer results in a rate of pay
in excess of that of employees who are on the
classification to which the employee is transferring,
then, notwithstanding Sections (4}, (5), and (6)(b) of
this Supplement, it the elfectuation of such a
transter depends solely on tha rate of pay the
employee will receive, Management and the Union
may agree to transfer the employee af a rate of pay
lower than the employea’s current rate.  For
purposes of this Section {6) (a), transfers from
hourly to salary may be considered as transfersto a
new career field and Management may apply the
provisions in this Section (6) (a} in establishing the
employee's new salary rate.

(b)—-The equivaient base salary of an employee
transierred from hourly to bi-weekly salary status
will ba determined by multiplying the employes's
base hourly rate, exclusive of any premiums, by
forty (40) (number of hours in a workweek). The
equivalent base weekly salary, thus determined,
shall be used to establish the employee's salary at
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time ot transfer in accordance with Section (6) (a)
above, or with Section (5), Transfer and
Placements--inter-Plant, whether the transfer is
Inter-Piant or Intra-Plant. The salary conversion of
the maximum base rate of the hourly classification
shall be used to determine if an employee is
transferring to a higher, same, or lower grade.

(7) Effective Date of Progression Increases

Progression increases become effective on the
first reguiarly scheduled working day of the bi-
weekly pay period beginning nearest io the first ot
the month as set forth in the attached table.

{8) Salary Earned in a Prior Grade

Whenever there is reference in this Supplement
to a salary earned in a prior grade it will be
presumed to include any general increase,
improvement factor  increase, cost-ofliving
allowance fold-ins or special adjustments which
bacame effective since the last date the employee
involved earned the Jormer salary on the prior
grade.

Very truly yours,
DAIMLERCHRYSLER CORPORATION

Accepted and Approved:
INTERNATIONAL UNION, UAW

EFFECTIVE DATES
OF PROGRESSION INCREASES
Progression increases become effective on the
first regularly scheduled warking day of the bi-
weekly pay period beginning nearest to the first of
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the month following the completion of the applicable
periog of credited time for progression purposes.
For the purpose of computing the applicable pericd
for progression increases, credit will be earned only
for those months in which an employee works the
majority of workdays in the month.

The following schedule of progression efective
dates is based upon the aforementioned
stipulations;

Change Dats {including Hire Date, Six-Month Progression

Pramotien Date, Date of Last incresso to be
MMMMM Progresgion, ety Effoctive
D9-17-93 through 10-16-03 04-05-04
110-17-03 through 11-13-03 05-03-04
fi 1-14-03 thraugh 12-11-03 05-31-04
it2-12-03 through 1-16-04 06-28-04
Q11704 thraugh 02-13-04 07-26-04
02 14-04 through 03-16-04 09-06-04
03 17-04 through 04-19-04 10-04-04
04-20-04 through 05-17-04 11.01-04
05-18-04 through 06-15-04 11-29-04
06-18-04 through 07-16-04 12-27-04
0? 17-04 thraugh 08-17-04 02-07-05
06— 18-04 thrapgh 09-16-04 03-07-08
09 17-04 through 10-15-04 04-04-06
10-16 04 through 11-15-04 05-02-05
|1 1-16-04 thiouigh 12-13-04 05-30-05
112-14-04 thraugh 01-18-05 06-27-05
OM 905 through 02-15-05 07-26-05
02-1 6-05 through 03-15-05 06-05-05
03 t5-05 thraugh 04-18-05 10-03-05
04-19-05 through 05-17-05 10-31-058
0&&8-05 through 06-16-05 11-28-05
06-17-05 through 07-18-05 12-26-05
0? 19-05 through 08-16-05 02-06-06
08-17-05 through 09-16-08 03-06-06
09-17-05 through 10-17-05 £4-03-06
70-18-05 through 11-15-05 05-01-06
l11-16-05 through 12-13-05 05-29-08
12-14-05 through 01-18-08 06-28-08
01-19-06 through 02-15-06 08-07-06
02 16-06 thropgh 03-16-06 DB-04-08
G706 fwough 041606 10-02-08
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§5-17-06 Through 06-16-06 1127408

06-17-06 through 07-18-06 18-2508
07-18-06 through 08-16-06 02-05-07.
08-17-06 through 09-18-0¢ 03-0507,
09 19-06 through 10-17-08 04-02-07,
.10 -18-06 through 11-16-06 04-30-07
|11 -17-06 through 12-13-06 05-28-07,
it2-14-06 through §1-17-07 06-25-07,
01-18-07 through 02-15-07 @8-06-07,
02 1607 through 03-185-07 08-03-07,
03-17-07 through 04-17-07 10-01-0%,
04 18-07 through 05-16-07 10-29-07,
05-17-07 through 06-15-07 112607,
06—1 §-07 through 67-17-07 0%-07-08
07-18-07 through 08-16-07 02-04-08
08-17-07 through 09-17-07 . 03-0308

In those instances where the provisions of this
attachment are not in accordance with the
provisions of the Salary Grades and Progression
Application Supplement, the provisions of the -
Salary Grades and Progression Application
Supplement shall be controlling.

M-2

MEMORANDUM OF UNDERSTANDING
UNION DUES DEDUCTIONS

... This Memorandum of Understanding dated
September 28 2003 between
DAIMLERCHRYSLER CORPORATION
{(hereinafter referred to as the "Corporation"} and
the INTERNATIONAL UNION, UNITED
AUTOMOBILE, AEROSPACE AND
AGRICULTURAL IMPLEMENT WORKERS OF
AMERICA, UAW (hereinafter referred to as the
“Union")  supplements the 2003 Salaried
Agreement,
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WHEREAS, the Corporation and the Union
wish to set forth-ceriain understandings with
raspect to the deduction and remittance of Union
membership dues {(which term, as used herein,
shall include, where appropriate, Union initiation
lees);

NOW, THEREFORE, pursuant to Section (12)
of the above-mentioned Agreements, it is hereby
agreed as follows:

{1} DELIVERY OF EXECUTED FORM. A
properly executed Authorization for Check-Off of
Dues form for each employee for whom Union
membership dues are o be deducted hersunder
shall be delivered fo the Personnel Department at
the employee’s plant by the designated financia
officer of the Local Union before any payroll
deductions are made, except as to employees
whose Authorizations have heretofore been so
defivered and those whose authorizations appear in
their "Enroliment Form". The plant management
shall notify the designated financial officer of the
Local Union of the identity of the Personnel
Department  representative  to  whom  such
Authorization for Check-Off of Dues forms are o be
defivered. Deductions shall be made thereafter only
under Authorization for Check-Off of Dues forms
which have been properly execuled and are in
effact. Any Authorization for Check-Off of Dugs
which is improperly executed or in error will be
returned to the designated financial officer of the
Local Union by the Local Management.

(2) WHEN DEDUCTIONS BEGIN. Check-Off
deductions under all properly executed
Authorization for Check-Off of Dues forms that have
been defivered to the respective Local
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Managements on or before the ratification of the
above-mentioned Agreements shall begin with the
month following the month in which said
Agreements are ratified.

{3) DELIVERY OF ADDITIONAL CHECK-OFF
CARDS. Thereafter, on or before the fifteenth
{15th) day of each succeeding month the Local
Union shall fumnish Local Management with any
additional executed Authorization for Check-Off of
Pues forms under which Union membership dues
are 10 be deducted beginning with that month. |
the Union membership dues and initiation fees
which are due and owing for the initial month are
not deducted in that month, such dues and initiation
fees shall be deducted in the following month,
provided employee has sufficient net earnings o
cover such deduction,

{4) PAY PERIOD IN WHICH DEDUCTION IS
MADE.

{a} AMer receipt of the Authorization for Check-
Off of Dues form, Union membership dues, if any,
for the current calendar month shall be deducted
from the pay received by the employee for the firs
pay period ending in the calendar month. i an
employee does not have sufficient net eamings in
the first pay period ending in the month, a Union
membership dues deduction shall be made in the
next subsequent pay pericd ending in the month in
which the empioyee has suificient net eamings to
cover such deduction.

{b} Union membership dues deductions shall
be made as provided herein, for employees who
return 10 work after absences of less than one (1)
year, provided they previously have properly
axecuted Authorization for Check-Off of Dues forms
that remain in effact at the plant. New Authorization
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for Check-Off of Dues forms shall be furnished with
raspect to employees (i) who are absent from work
in the ptant for a pericd of one {1} year or more or
(i} who are empioyed in a plant represented by a
Local Union other than the one to which they
previously paid Union membership dues.

(5) OTHER DUES DEDUCTIONS, If an
employee does not have sufficient net earnings for
the deduction of dues as provided in Paragraph (4)
of this Memorandum of Understanding, such dues
will be deducted in a later calendar month, provided
the employee has sufficient net eamings after all
other authorized deductions to cover the Union
membership dues, and provided the designated
financial officer of the Local Union gives notice in
writing to the designated representative in the Plam
Personnel Department specifying the employes, the
employee's Social Security number, the amount 10
be deducted and the month or months for which the
deductions are to be made, In the evem an
employee is laid off and does not have regular dues
deducted in any pay period ending in a calendar
month, Union membership duses deductions in the
amount of one (1) hour straight time pay or such
other amount as may be established as dues for
each such employee will be deducted from the first
Regular Supplemental Unemployment Benefit
check issued to such employee in the following
month and in each succeeding month following a
,month in which regular dues were not deducted.
Dues deductions pursuant ta this Paragraph will be
made only if there is for each employee a properly
executed Authorization for Check-Off of Dues form
in offect for the month or months for which and in
which said deduction is to be made. No dues
deduction under this Paragraph shail be made for
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any month mare than twelve {(12) months prior ta
the month in which the designated financial officer
of the Local Union gives notice in writing.

(6) REFUNDS. In cases where a deduction is
made that duplicates a payment that an employee
already has made to the Union, or where a
deduction is not in conformity with the provisions of
the Union Constitution and EBy-laws, the
Authorization for Check-Off of Dues form,
applicable statutes, or the terms of this
Memorandum of Understanding refunds to the
employee will be made by the Local Union.

(7) REMITTANCE OF DUES TO FINANCIAL
OFFICER.

(a) Deductions made in the first pay period
ending in the calendar month, together with the
deductions made in the second and succeading
pay period ending in the preceding calendar month,
shall be remitted to the designated financial officer
of the Local Union by the twenty-fifth day of that
calendar month; provided, that in the event that the
twenty-fifth day of a calendar month ialls on a
Saturday or Sunday, remittance will be not later
than the Friday preceding such twenty-fifth day of
the month. Prior to the end of each month the
Corporation will furnish to the designated financial
officer of the Local Union a fist of the names and’
addresses of those employees for whom the Union
has submitted properly executed Authorization for
Check-Off of Dues forms showing the employees
for whom Union membership dues deductions have
and have not been made for pay periods beginning
with the second pay petiod in the prior month
through the first pay period in the current month
and showing the total number of months of dues
deductions on the list.
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(b) #, upon examination of the list, the
designated financial officer of the Local Union
believes that propetly executed Authorization for
Check-Off of Dues forms were furnished on behalf
of employeas whose names do not appear thereon,
the designated financial officer may submit the
names of those employees by lefter to the
Corporate Salary Payroill Department with a copy 1o
the designated representative of the Plant
Personne! Department, together with a request that
Union membership dues deductions far the
applicable month be made with respect to those
empioyees, and it the employees have properly
executed such forms, the deductions shall be made
in the succeeding deduction period.

(8) TERMINATION OF CHECK-OFF. An
empicyee who loses seniority for any of the
reasons specified in Section (42} of the appiicable
Agreements or who is transferred to work outside
the bargaining unit, shall cease to be subject to
Check-Off deductions beginning with the month
immediately following the month in which the loss of
seniority or transfer took place. The designated
financial officer of the Local Union will be notified by
Management of the names of such employees
following the end of @ach month in which the event
took place.

(9) DISPUTES CONCERNING CHECK-OFF.
Any dispute which may arise as to whether or not
an employee properly executed or property revoked
an Authorization for Check-Off of Dues form, shall
be reviewed with the employee by a representative
designated by the Local Union and a representative
designated by the Lacal Management. Shauld this
review not dispose of the matter, the dispute may
be referred to the Appeal Board, whose decision
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shall be final and binding on the employee, the
Union and the Corporation. Until the matter is
disposed of, no futher deductions shall be made.

(10) LIMIT OF CORPORATION'S LIABILITY.
The Corporation shall not be liable to- the
International Union or its Locals by reason of the
requirements of the applicable Agreements or this
Mamorandur of Undersianding for the remittance
or payment of any sum other than that constituting
actual deductions made from wages or salaries
earned by employess or from Regular
Supplemental Unemployment Benefits payable to
employees.

{(11) LIST OF MEMBERS PAYING DUES
DIRECTLY. The Local Union will furnish Local
Management, within fifteen (15) days after the
effactive date aof the applicable Agreement and
thereafter the names of all members paying dues
direcily to the Local Union.

{12) LIMIT ON INITIATION FEE. The initiation
fee for membership in the Union shall not exceed
the limits the Constifution of the (nternational Union
prescribes at the tme the employee becomes a
membear.

{13) DISPUTES CONCERNING MEMBER-
SHIP. Any dispute arising as fo an employee's
membership in the Union shall be reviewed by a
representative  designated by the Local
Management and a representative designated by
the Laocal Union, and if not resolved may be
decided by the Appeal Board through the
Grievance Procedure.
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DAIMLERCHRYSLER CORPORATION

s By
J. Francios]
INTERNATIONAL UNION, UAW
By Nate Gooden
M-3
MEMORANDUM OF UNDERSTANDING
ON JOINT ACTIVITIES

During cutrent negoliations, the parties
discussed the challenges in the market place from
both foreign and domestic competitors. There is
mutual recognition that these challenges require a
fundamental change to maximize the potential of
our human rescurces, This change can occur only
by building on our current joint sfiorts and by
fostering a spirit of cooperation and mutual
dedication that will permit the full development of
the skilis of our pecple and meaningful involvement
in the decision-making process. Success in these
endeavors benefits all of the parties: the UAW
through a stong and viable membership; the
empioyees through job satisiaction and job security;
and the Corporation through achieving its goat of
bacoming a world class competitor.

The parties agree that in order to make
constructive progress in this regard, there is a need
to reach a common understanding of the concept of
"Jointness” and to  establish a facilitating
mechanism 1o assure that the various programs
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refated to changes in the work environment are
appropriately and effectivaly administared.

The term “Jointness® is understood to mean
that concepts for these aclivities be jointly
developed, implemented, mnonitored, and
evaluated, Furthermore, decisions must be arrived
at in a setting which is characterized by the parlies
working together in an atmosphere of trust; making
mutual decisions at all levels which respect the
concemns and interesis of the parties involved,
sharing responsibility for the problem-solving
process; and sharing the rewards of achieving
commaon goals.

The parties agree that the appropriate
facifitating mechanism for joint endeavors is the
Joint Activities Board.

. JOINT ACTIVITIES BOARD

it is agreed that the Co-Chairmen of the Joint
Activities Board will be the Vice President of
Employee Relations of DaimierChrysler Corporation
and the Vice President and Director of the
DaimierChrysler Depariment of the UAW. Each will
appoint an equal number of persons from their
respective organizations as members of the Joint
Activities Board.

The Joint Activities Board will actively direct
and support the UAW/MDaimlerChrysler National
Training Center programs to include but not limited
to: the Product Quality mprovement Program,
Employee Assistance Program, Tuition Assistance
Program, Child/Elder Care and other joint
committees and activities as may be muiually
agreed to by the Union and the Corporation.
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The duties and responsibiliies of the Joint
Activities Board will include, but not be hmrted 1o,
the foltowing:

A. setting pelicies and providing guidelines,
B. allocating funds for projects and activities,

C. moniloring expenditures for approved
projects and activities,

D. coardinating the efioris of the National
Committess referred above,

E. evalualing and audiing the ongoing
performance and resuits of these committess, and

F. integrate joint activities with Corporate
structures and business decisions,

G. keeping UAW leadership and Corporate
management informed of joint Union-Management
aclivities and the progress of the national
committees in achieving thelr objectives, including
encouraging regular meetings at group, division,
and stalf level to share appropriate business and
joint activity information.

The Vice President of Employee Relations of
DaimlerChrysler Corporation and the Vice
President and Director of the DaimierChrysier
Department of the UAW wilt appoint an equal
number of representatives from their organizations
1o serve on Joint National Training Committees.
Additional persons external to either party may also
be appointed with the mutual approval of the Co-
Chairmen.
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H. NATIONAL TRAINING CENTER

The National Training Center wili continue at
the nationat level and the Local Joint Training
Committees wilt continue at the local level. This
Local Joint Training Committee will be comprised of
the President of the local Union, the Unit
Chairperson  where  appropriate  or  their
represeniatives and the Plant Manager, the
Personnel Manager or their designated
representatives. The UAW Regional Director and/or
his representative should be fully involved
regarding local skill development and traiping
efforts including any action of each Local Joint
Training Committee,

The objective of these joint committees is to
promote the development and implementation of
skilt development and training activities for active
and displaced employees. DaimterChryster
Corporation and the UAW strongly encourage all
empioyees to avail themseives of these training and
development aclivities.

Efforts for displaced employees will be directed
at securing employment within the DaimlerChrysler
structure but, failing that, training and job placemant
effarts will be directed at finding such displacad
employees comparable employment as soon as
possible.

Existing Corporate training programs and
functions as well as Education and Training
programs developed by the UAW-International, its
Regions and Locals are available to assist in
carrying out the objectives of this program. 1t is
strongly recommended that the parties at all levels
draw heavily on these important assets and
facifities.
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Bl. OTHER JOINT ACTIVITIES

in addition 1o its previously described functions,
the UAW/DaimlerChryster National Training Center
will support other joint National Commitieas by
coordinating joint efforts, proiects and the various
National Committees and other joint training
proposals presented by either the wunion or
management at the direction of the Joint Activities
Board by:

1. Coordinating the requests o the Joint
Activities Board for funding of joint activities,
studias, pitot programs, iraining, etc.

2. Providing professional and staff suppeort for
joint program development, implementation and
administration.

3. Providing facilities as required for joint
program  development, implementation  and
administration.

4. Providing appropriate  communication
vehicles or information sharing processes for joint
activities.

5. Providing mechanisms, facilities and staff
to monitor, audit, and evaluate joint activities.

IV. FUNDING

A. National Funds

it is agreed that the Corporation will make
avaitable funding at five cents {5¢) per hour worked
for use at the national level. Further, the
Corporation will make available additional funding
up to  $500 per overtime hour worked in
incrementat amounts in excess of five percent (5%}
of straight time hours worked (caiculated on a
twelve month rolling average). Such additional
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funding will be calculated in accordance with the
following incremental table:

Overtime hours as Parcent Additionat Amount

of Straight Time Hours Per Hour
5% or less $0.00
Greater than 5% thru 12% 1.256
Greater than 12% thru 13%% 1.50
Greater than 13% thru 14% 200
Greater than 14% thru 15% 2.50
Greater than 15% thru 16% 3.400
Greater than 16% thru 17% 350
Greater than 17% thra 18% 4.00
Greater than 18% thru 19% 4.50
Greater than 19% 5.00

B. Reservoir and Local Funds

it is agreed that the Carporation will make
available funding at ten cenis (10¢) per hour
worked for use either in the plants (Local Funds) or
certain  nationally approved projects/activities
(Reservoir funds). The paries will alfocate the ten
cents {10¢), between Local Funds and Reservoir
Funds on an as required basis over the term of the
Agreement,

C. Funding Under the 1890 Agreement

it is agreed that uncommitted funding balances
accrued under the 1993 National Agreement in both
the five cents {5¢} per hour fund and the en cents
{10¢) per hour {Local Funds and Reservoir Funds)
as of September 15, 1999 will be carried forward
under the new National Agreement. Subsequent to
September 15, 1989, a final raconciliation and
balancing of accounts, expenditures and
commitments as of September 15, 1899 will ocour,
Thereafter, the remaining funds wilt be avaitable for
the parties.
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D. Government Funding

The parties have agreed to estabiish a joint
committee with representatives from the Natiopal
Training Center and the Corporation Government
Affairs Office to review respective efforis in seeking
funding for training from government sources. This
joint committes will meet semi-annually unless
otherwise required.

E. Plant Closings

In the event the Corporation announces their
intent to close a UAW represanted facility (including
any previously announced} the foltowing procedure
will apply:

Upon the actuat closing of a facility, remaining
Local Joint Training funds will immediately transfer
to the National Joint Training fund, except that
where employees fram such facitity are transferred
pursuant to Section (57) the National Agreement,
tocal Joint Funds will be transferred to the Local
Training fund account of the receiving plant on a
per capita basis, subject to the prior approval of the
Joint Activities Board.

F. Agreament Expiration

in the event the parties should agree to
discontinue, in whole or in part, this Memorandum
prior to the expiration date of the new Nationat
Agreement, or upon expiration, the parties shall
meet to discuss any problems arising out of the
termination, After reconciliation of claims,
commitments, and accruals through the expiration
date of the new National Agreement, remaining
National, Reservoir and Local Funds shall be
disposed of in such manner as the parties shall
agree consistent with the objectives of this
Memorandum.
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in the event of discontinuance or expiration,
any balances of Local Funds will remain with the
Corporation and the Union will have no claim on
such funds.

V. APPROVAL PROCESS
A. National and Reservoir Local Funds
Requests for authorization to expend National,
Reservoir or Local Funds must be approved in
advance by the UAW/DaimlerChrysler ‘National
Training Center and the Joint Activities Board.

B. Local Funds

Requests for authgrizetion 1o expend Local
Funds must first be jointly agreed to by the local
paries. Where mutual agreement to request
authorization to expend local junds cannot be
reached, ¢ither party may appeal o the
UAW/DaimlerChrysler National Training Center for
resclution.  in addition, all requests to lease or
purchase real property or capital items must be
approved in advance by the UAW/DaimlerChrysier
National Training Center and the Joint Activities
Board.

Vi. FUNDS UTILIZATION

The National, Reservoir and Local Funds may
only be used for joint endeavors in furtharance of
this Memorandum of Understanding, or in support
of those National Commiltees specified in
Paragraph | above. Administrative guidstines with
llustrative examples of appropriate uses of the
varicus funds have been jointly developed and are
available at the UAW/DaimlerChrysier National
Training Center.

Examples of appropriate funds utilization:
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A. National Funds

- National and local efforts to assist laid-off
workers

- Area efforts to assist laid-off workers

- Specific projects dealing with active workers

- Tuition Assistance Program

~ National Training Center

- Regional Training Center

» Joint National Studies

- Joint National Pilot programs

- Joint Nationa! Training efforts

- Joint National Agreement administration

8. Reservoir Funds

- Training of active empiloyees when local funds
have been exhausted

- Training of active employees at new,
reopened or retooled plants where sufficient local
funds have not been generated

C. Local Funds

- Training efforis of active employees in job-
relaved skils, basic education enhancement, and
interpersonal skills,

- Specific studies, pilots, activities, etc. agreed
to by the National Parties.

- Providing training for employees where there
has been a significant change in the technology.

- Providing training for employees who are
assigned io new duties resulting trom modified work
assighment practices.

- Providing training to enhance communication
and interpersonal relationship skills for local Union
officials and those members of Management who

129




are involved in the daily administration of the fabor
agreements.

- Providing training for employees who
participate in programs and activities that are
undertaken by the National Emplayee Participation
Council.

Examples of inappropriate funds utilization:

it is understood that Funds at any level may not
be wtilized for contractually specifiet} training such
as apprentice training nor for funding of time off the
job of desighated or elected UAW representatives
routinely functioning in  administration of the
contract. in addition, funds should not be used to
train employees who will be required to service
newly introduced technology, however, subsequent
general training of othet tradesmen on this
equipment o broaden their skiils is appropriate.
Further, funds should not be used for the training of
fradesmen to implement a newly negoliated change
in classifications, however, the use of funds 1o
freshen or update generally the skills of tradesmen
is approptiate,

ikt is wundersiood that nothing in  this
Memorandum [imits the rights of either party fo
pravide education and training programs on the
same, similar or other subjects.

The parties are specifically empowered to
review and evaluate this Memorandum and the
guidelines and make muiually satistactory
adjustments and modifications during the term of
this Agreement.
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M-4

MEMORANDUM OF UNDERSTANDING
SENIORITY ATTAINMENT

Memorandum of Understanding dated Cctober
18, 1993, between DAIMLERCHRYSLER
CORPORATION and the INTERNATIONAL
UNION, UAW.,

In interpreting Section {38} (a} of the current
Office and Clerical and Engineering Agreements, a
probationary employee acquires seniority at the
completion of his shift on his 120th day of
employment, provided however:

1. K he works any part of the 120th day and is
laid oft on that day, he will be considered a seniority
employee. ¥ he is discharged before the end of his
shift on the 120th day, he will be considered a
probationary employee.

2. Days lost during the probationary period for
the following reasons will not be considered as
"days of employment”.

a. Any period of five (5) or more consecutive
normal days on which the employee does not work
such as layoffs, temporary adjustments, non-
occupational disability, or personal absence or any
combination thereof.

b. Al days lost due to & strike ar other
interference with operations whether authorized or
not.

¢. Al days lost due to disciplinary layoff.
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THE FOLLOWING INFORMATION AND
ILLUSTRATIONS ARE INTENDED TO ASSIST
THE PLANT PERSONNEL DEPARTMENTS IN
APPLYING THE REQUIREMENTS OF THE
MEMORANDUM OF UNDERSTANDING DATED
OCTOBER 18, 1993, BETWEEN
DAIMLERCHRYSLER CORPORATION AND THE
INTERNATIONAL UNION, UAW, RELATIVE TO
SUB-SECTION (38)(a) OF THE CURRENT
OFFICE AND CLERICAL AND ENGINEERING
AGREEMENTS.

INFORMATION

1. When considering days of employment for
the completion of an employee's probation period,
all calendar days such as Saturdays, Sundays and
holidays are counted as days of employment.

2. Casual absence is counted towards
completion of the probationary period provided the
absence is for less than five {5) consecutive normal
working days.

3. Employees separated during their
probationary periods for other reasons such as
occupational disabilities arising out of their
employment with the Carporation or military service
should be handled in accordance with other terms
of the National Agreements.

ILLUSTRATIONS

1. A probatienary employee whose 120th day
of employment falls on a holiday, or Saturday, or
Sunday fails to report for work within five (5)
consecutive normal working days following the
holiday, or Saturday, or Sunday. He is considered
a probationary employee as of the Jast day worked.
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2. An employee attains 119 days of
employment on Woednesday, is subsequently
absent for six {6) consecutive warking days and is
terminated. He is considered a probationary
employee as of the last day worked, Wednesday.

3. A probationary smployese completes his
119th day of employment on Wednesday, the day
beforg a holiday. Upon his return to work as
scheduled on Friday, he will be considered a
seniority employee as of the completion of his shift
on Thursday, as though hs had worked the day of
the holiday.

4, A probationary employee completes his
119th day of employment on the day before an
extended holiday period. Upon his return to work
as scheduled following the holiday period, he will be
considered a senicrity employee as of the
completion of his shift on the 120th day and will be
considered to have seniority as of the holiday or
holidays falling after his 120th day of employment.

5. A probationary employee completes his
119th day of employment on a Friday. Upon his
return to work on Monday, he will be considered a
seniority employee as of the completion of his shift
on the preceding Saturday, as though he had
worked,

6. An employee attains 119 days of
employment on Wednesday, and is subsequently
absent on Thursday, Friday, Saturday, Sunday and
Monday. Since the absence was less than five (5)
consecutive normal working days, upon his return
to work on the following Tuesday, he will be
considered a senicrity employee as of the
preceding Thursday.
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7. An  employee attains 119 days of
eamployment on Wednesday, is subsequently
absent for five (5) consecutive working days and
reports for work on the sixth working day. He
attains his 120th day of employment at the
completion of his shift on Thursday, the sixth
warking day, and his seniority date is adjusted
accordingly.

8. A probationary employee's 120th day of
employment falls on a Saturday or Sunday. He is
absent from work on the previous Friday, and
Monday thru Friday of the following workweek. He
reports for and commences work on the Monday
following his absence. Since he was ahsent for five
(5) or more consecutive normal working days, he is
considered a seniority employee effoctive the
Monday he returns to work and his seniority date is
adjusied accordingly.

9 A probationary employee's 120th day of
employment falls on Monday. On that Monday the
plant is notified by the employee of his ilness. The
employee reports 1o work on the following Monday.
Since he was absent for five (5) or more
consecutive working days, the employee is
considered a probationary employee on the
Monday be raturns, and attains his 120th day at the
completion of hig shift that Monday and his seniority
date is adjusted accordingly.

INTERNATIONAL UNION,

UNITED AUTOMOBILE,

AEROSPACE AND

AGRICULTURAL

IMPLEMENT WORKERS DAMLERCHRYSLER
OF AMERICA CORPORATION

By Leonard J. Pauta By C.H. Eschenbach
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M-5

MEMORANDUM OF UNDERSTANDING
SECTION (4) INVESTIGATIONS

it is agreed the Chairman of the Local Union or
Unit Civil Rights Committee and any Committee
member(s) dasignated by the Chairman to
investigate a claim of discrimination arising under
Section (4) of the National Salaried Agreement will
be seniority employees at work in the unit in the
plant or office.

Investigations of claims pursuant to Section {4)
will be conducted in the tollowing manner:

1. The President of the Local Union will notify
the Personnel Manager in writing of the names of
the Chairman and members of the Local Commitiee
before any of them may be designated to make an
investigation of a claim of discrimination pursuant to
Section (4). The Local Committee shall meet semi-
annuatty with the Personnel Manager or his
designated reprasentative, and if not on a fulltime
leave of absence for Union business, and if working
in the plant or unit, shaii receive pay from the
Corporation at their regular rate for time spent in
such meeting that they would otherwise have
worked in the plant or unit.

Any replacement of the Chairman or
member(s) of the Committee will not be made more
often than once each six (6) months, except in the
case of an indefinite layoff, extended leaves of
absence, or loss of seniority of an employee whose
name had been previously listed. In proper cases,
exceptions may be made.
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2. A grievance claiming a viofation of Section
{4} will tollow the normal steps of the grievance
procedure up to and including the submission to the
Appeal Board.

3. The Local Union President will notify the
Personnel Manager of the date and time the
investigation is to be conducted and the identity of
the Committee Member who has been authorized
o make the investigation. Such notice will be given
on a "Fair Employment Practices Investigation
Form". (See sample form attached) In cases of
amalgamated union locals, telephane nofifications
from the Local Union President can be accepted
and the lnvestigation Form signed by the Unit
President or Chairman.

4, The Chairman or the member of the
Committee designated to conduct an investigation
pursuant to Section (4), will be permitted 10 leave
his or her job to ¢conduct the investigation with the
understanding that such investigation will be
conducted in a prompt and expeditious manner
without interfering with orderly and efficient
operations. The member of the Commitice
designated tc make the investigation pursuant to
Section (4}, will have in his possession the “Fair
Employment Practices Investigation Farm”, signed
by the Local Union President or the Unit President
or Chairman in accordance with paragraph 3 of this
Memorandum and the Labor Relations Supervisor.
The employee's supervisor will record on the form
the time the employee left hkis job and the time he
returned from the investigation. Both the supervisor
and the employee will sign the form. Distribution of
the completed form will be made as indicated on
the form.
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T e R L L W ——

5. The Union and the Corporation have
determined that specialized training involving the
investigation and handling of employee complainis
concerning alleged violations of Section (4) wouid
be beneficial to local Civil Rights Committees. It is,
therefore, agreed that the National Training Center
will develop and provide such training under the
direction of the Joint Activities Board.

6. Complaints concerning the implementation
of this Memorandum may be raised at a "meeting"
of the National Equal Application Commitiee as
deftined in tetter {116) of the Production and
Maintenance Agreement.

INTERNATIONAL UNION,

UNITED AUTOMOBILE,

AEROSPACE AND

AGRICULTURAL IMPLEMENT CHRYSLER
WORKERS OF AMERICA CORPORATION

By Leonard J. Paula By Aobert F. Whitcher
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FAIR EMPLCYMENT PRACTICES
INVESTIGATION FORM

TO: Labor Relations Supervisor

Please be advised that the below named employee, a
member af the Local Union or Unit Fair Empfoyment
Practices Committee, is authorized to investigate
Grievance # pursuant to Section (4) of the National
Office and Clerical ar Engineering Agreement.

- (FEP Investigator}

Please retum a copy of this form to me indicating the
amount of time (io the naarest tenth of an hour) for which
this employee was not paid by the Corporation.

President of Local Union {Date}

Labor Relations (Date)

Date

Time Returned to

Job:

M T W T F

Total

Time Left Job: Hours

Time Elapssd:

Supervisor

FEP Investigator (employee)

cC:

Labor Relations
Supervisor

Local President
Regional Union Rep.
FEP Investigator
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M-6

MEMORANDUM OF UNDERSTANDING
NEW TECHNOLOGY

The Corporation is mindful of the Union's
concern regarding the scope and work content of
job classifications of represented employees and
how each may be affected by advancing
technology. The Union has also voiced concem
about the possibility the new, technologically
impacted bargaining unit work will not be awarded
to represented samployees because they are
insufficiently trained to perform it.

in view of the parties’ interest in affording
maximum opporiunity for employees to progress
with new and advancing technology, the parties
shall review skill regquirements and ensure that
employees’ skill levels match work assignment
requirements. The parties will identify appropriate
specialized training programs so that employees
will be capabie of performing new or changed work
normatly performed by represented personnel. The
parties shall also attempt to address issues where
employees, despite their best efforts, are unable to
adequately adapt their skills to changes resulting
from advancing technology.

During these negotiations, the parties have
recognized that technological progress, better tools,
methods, processes, equipment or materials have
improved the quality of work life and standard of
living for all employees, as well as the Corporation's
competitive position. Over the years, the scope
and work content of job classifications of both
‘represented and non-represented employees have
been changed by the methods and processes
associated with technological progress.
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Advancing technology has created, and will
continue to create, new and moare complex
problems bearing upon the work content of job
clagsifications of employees represented by the
Union. 1tis not the Corporation's policy to assign to
non-represented employees wark which comes
within the scope and content of that normally
assigned to represented employees at a parlicular
plant location or unit. The Corporation recognizes
that mere novelty or sophistication of new
technology alone is not grounds for withdrawing
work from represented employees. At the same
time, it is recognized that advances in technology
may aiter, modify or otherwise change the job
responsibitities of represented amployees at plant
focations and that a change in the means, method
or process of performing a work function will not
serve to shift the work function from represented to
norn-represented employees.

In this regard, the National Committee
{comprised of an appropriate number of Union and
Management members of the current Job Security,
Operational Effectiveness and Sourcing Committee
will meet periodically 1o discuss the development of
new technology, methods and processes at the
Corporate level and its possible impact upon the
scope of the bargaining unit. The parties may 8lso
discuss other matters concerning new or advanced
technology as well as opportunities for additional
value added business which could be undertaken
on & compelitive basis for redeployment of
employses impacted by new technology that may
be referred by local unions aor by iocal
managements as well a5 any claims of erosion of
the bargaining unit, cccasioned by the introduction
of new technology. The parties will also discuss
other matters concerning new or advanced
technologies that may be relerred by UAW
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Sourcing Representatives as issues arise in their
day-to-day interaction with their respective
platforms.

In addition, the Corporation agraes to continue
lo provide advanced written notification to the
international Union and the impacted Local Unions
at a location planning the introduction of new or
advanced technology before the implementation of
such technology so as to permit meaningful
discussions of its impact, if any. Examples of
situations where notification should be given are:

A. The first introduction of a technology as
compared o previously existing plant or unit
technology.

B. Introduction of a new, more advanced
generation of existing technology having a
significantly different impact on the bargaining unit.

C. introduction of a new application of existing
tachnology which has a significantly different impact
on the bargaining unit.

The written notification will describe the
technology. involved, the anticipated impact on the
Bargaining Unit, the equipment being introduced, its
intended use and the anticipated installation
date(s).

The Local Plant Management Representatives
shali mest with the Local Union Representatives to
review the varicus matiers of concern relative 1o the
introduction of the new technology involved.

During those  discussions the  Unit
Chairman/President shall include, as appropriate
and necessary, other Local Union Representatives
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such as the Local Union President or a
representative from the Lacal Skill Development
and Training Committee, in order to review the
various matters of concern relative 1o ihe
introduction of the new technology involved. In the
event the introduction of technology eliminates
current jobs, the parties may explore redeployment
opportunities for affected employees to meaningful
assignments  including  regular  productive
assignments and "non-traditional” work, and/or
identity opporiunities for additional value added
business which could be underiaken on a
competitive basis.

Likewise, the Local Management
Representatives shall include representatives from
appropriate functions, including, but not limited to,
Manufacturing Engineering, Industrial Engineering
and Human Hesources in order {0 enhance
meaningful discussions. Those discussions shail
take piace with all parties present as a group or
separately according to individual disciplines as
practicable.

Jointly, the Corporation and the Union shall
seek to identify appropriate specialized ftraining
programs to afford maximum opportunity for
empioyees to progress with advancing technotogy
and shall submit to the UAW/DaimierChryster
Nationat Training Center their recommendations far
any training programs intended to assist present
employees to perform work within the bargaining
unit which is new or changed as a result of
tachnological improvement.

in the event the Vice President and Director of

the UAW DaimierChryster Department considers it

appropriate, he may arrange a meeting with the

Vice President of Employee Relations of the
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Corporation to discuss the impact of such
tachnological changes and any proposed
responses to such changes.

Any problems not resolved in such discussions
may be submitted to the grievance procedure, or to
any other procedure on which the parties may
agree. : '

INTERNATIONAL UNION,

UNITED AUTOMOBILE,

AEROSPACE AND

AGRICULTURAL IMPLEMENT DAIMLERCHRYSLER
WORKERS OF AMERICA, UAW CORPORATION
By Stephen P. Yokich . By T. Gallagher

M-7

MEMORANOUM OF UNDERSTANDING
REGARDING THE SPECIAL
ARBITRATION PROGRAM

WHEREAS, the parties have agreed fo
establish a Special Arbitration Program designed to
provide an expeditious way of submitting to
arbitration certain arbitrable grievances involving
essentially factual disputes, which do not require
contract interpretation, which do not involve the
application of Section (5) of the National Agreement
{hereinafter defined), and which were filed in writing
not more than ninety {90} calendar days prior to the
second step answer, ag pravided in Section {21) of
the National Agreement; and

THEREFORE, it is agreed as follows: .
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Selection of Arbitrators

The arbitrator or pane! of arbitrators shall be
the same as is established for Special Arbitration
under the National Production and Maintenance
Agreement. The expenses and fees of the
arbitrator shail be borne equally by the Corporation
and the International Union, UAW. Fee schedules
and cancellation charges shall be established by
the National parties.

Guidetines
When a grievance is 1o be submitted for
consideration hereunder, the following quidelines

will apply:

{a} If, within three (3) working days of receipt of
management’s second step answer, either the plant
management or Local Union contends that an
arbitrable grievance qualifies for the Program, a
written request shall be submitted to the
DaimlerChrysler Department of the International
Union or to the Corporate Union Relations Staff, as
appropriate, asking that they agree to apply the
Program o that grievance.

(b) Within ten (10) working days of raceipt of
the request, the Corporate Union Relations Staff
and the DaimlerChrysier Department of the
international Union (i) will review the grievance io
assure it qualifies for the Program and determine
whether it would be beneficial to apply the Program
1o that particular grievance, (i} will then notify plant
management and the Local Union whether they
have agreed to submit the grievance to Special
Arbitration and, if so, the specific issue(s} upon
which the arbitrator will be asked to rule, and (jii)
determine the representatives of each party at the
hearing. The Corporation and the International
Union may also agree in proper cases to submit to

144



Special Arbitration a qualified grievance that is at
the Regional Review or Appeal Board Step of the
Grievance Procedure.

{c) After a grievance has been approved for
submission to Special Arbitration, the parties will
jointly request the services of an arbitrator as
heretofore provided, The arbitrator will arrange a
time and date for the hearing to be held at the plant
within ten {10) days of designation.

Conduct of Hearing
The hearing shall be conducted in accordance
with the following guidelines:

{a) The hearing wit he informal.
{b) No briefs will be filed or transcripts made.
(c} There will be no formal rules of evidence.

{d) In the interest of narrowing the issues in
dgispute and to preclude the introduction of new
evidence or information not previously brought o
the attention of either party the parties shalf (i) meet
at least twenty-four {24) hours prior 1o the
scheduied hearing to exchange the names of
withessas o be called, citations to be used in
connection with the hearing and review the
respective positions of the parties, and (i} jointly
prepare and present to the arbitrator at the
beginning of the hearing a stipulation of those facts
which are not in dispute.

{e) The case of each party will be pregented by
representatives previously designated by the
Corporate  Union  Relations Staff and  the
Internationat Union. Normally, this will be the Labor
Felations Supervisor and the Unit
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Chairman/President. The UAW  Regional
Representative and the Division Labor Relations
Representative may also participate,

(i The arbitrator will assure that alt necessary
witnesses and pertinent facts and evidence are
presented to him by the representatives of the
parties. In all respects, the arbitrator shail assure a
tair and complete heating.

{g) ) the arbitrator or the parties conclude at
the hearing that the issues invoived are of such
complexity or significance as to require further
consideration, the case shall be referred without a
decision to the Appeal Board and it shall be
processed as though appealed on the date so
referred in accordance with the regular procedure.

Format of the Hearing
The farmat of each hearing shall be as foliows:

(a) Introductory remarks by the Corporation
and Union setting forth their respective positions.

{b) Presentation of testimony Dy witnesses
through direct and cross examination.

(c) Questions or call of witnesses by the
arhitrator.

(d) Short summation by the parties.

The Decision

The arbitrator may issue a summary decision at
the hearing. However, in each case the decision
shall be issued in writing within seventy-two (72)
hours after conclusion of the hearing. The
arbitrator's decision shall be based on the record
developed and presented by the parties al the
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hearing and shall include a brief explanation of the
basis for the decision. The decision shall not form
a precedent for any future cases or be used as a
basis for settfement of any other grievances. The
decision shall be final and binding upon both pariies
and shall not be subject 10 appeal under Section
{31) of the Nationat Agreement.

Reference to Agreement

The foregoing references to  National
Agreement have application to both the National
Office and Cierical and National Engineering
Agreemsnts, as appropriate.

Authority

The arbitrator shall have the authority that
Section (24) (¢) of the current National Office and
Clerical and Engineering Agreements granis the
Appeat Board.

The Corporate Union Relations Staft and the
International Union may, in proper cases where the
sole issue is the ability factor of the grievant,
mutually agree to grant the arbitrator the authority
1o rule on the grievances filed pursuant to Sections
{(16), {43), (44). (52), {53}, {54), (59}, (60) and {61)
and Memoranda M-6 and M-9 of the National
Agreements.

DAIMLERCHRYSLER CORPORATION
By T. Gallagher
INTERNATIONAL UNION, UAW

By Leonard J. Paula
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M-8

SALARY CLASSIFICATION AND GRADE
SUPPLEMENT

This  Memorandum  of  Understanding
supplements tha National Office, Clerical and
Engineering Agreement between
DAIMLERCHRYSLER CORPORATION and the
INTERNATIONAL  UNION, UNITED  AUTO-
MOBILE, AEROSPACE AND AGRICULTURAL
IMPLEMENT WORKERS OF AMERICA (UAW},
and certain of its Local Unions dated September
29, 2003

1. Apprentice Salary Scheduie - Transfer
Salaries
Classification No. 62000 - Apprentice ~ Tool
Dasigner, and
Classitication No. 63000 - Apprentice - Die
Designer, and
Ciassification No. 66000 - Apprentice - Tool
& Die Designer, and
Classitication No. 63800 - Apprentice -
Wood Model Maker, and
Ciassification No. 63900 - Apprentice -
Plastic Model Maker, and
Classification No. 64000 - Apprentice - Die
Model Making, and
Clagsification No. 65000 - Apprentice - Metal
Modet Body Builder

An employee ftransferring 10 & salaried
apprentice classification shall ba paid the salary of
the classification held immediately prior o
transferring o the apprentice classification or ai the
following salary:
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Effective: September 22, 20038~ "$9498.60

Effective: September 20, 2004  $998.80
Effective: September 19,2006 $1,018.80
Effective: September 18, 2006 __$1,049.20

whichever is lower, provided, however, that in no
event will the starting salary be lower than the
foliowing:

Effective: September 22, 2003 ~ $987.20

Effective: September 20, 2004  $987.20__
Effective: September 18,2005  $1,007.20
Effective: September 18, 2006 $1,037.60

and shall be paid that salary until the beginning of
the first pay period lolftowing the pay period in which
the employee shall be entitled to a higher rate
according to the salary schedule for the employee’s
apprenticeship classification and, thereafter, the
employee shall be paid according to this salary
schedule.

2. Apprentice Salary Schedule - Stamping &
Assembly Division
Classification No. 62000 - Apprentice -~ Toot
Designer and
Ciassification No. 63000 - Apprentice - Die
Designer, and
Ciasslification No. 66000 - Apprentice - Tool
& Die Designer

The attached schedule is applicable only to
apprentices on the above classifications and are
based on the date of hire on the apprentice
classification.

At the time of graduation, such apprentices will
be paid the Graduation Rate in accordance with the
applicable schedule effective date.
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Apprentices on course on or after the effective
date of this Agreement who are receiving the salary
of the clagsification they held immediately prior 10
eniaring intq apprenticeship shalt be paid the new
satary of the classification they held immediately
prior to enfering into apprenticeship until the
beginning of the first pay petiod in which they woutd
be entitted to a higher salary according to the
Apprentice Salary Schedule. Thereafter, they shall
be paid according to the applicable schedule,
including Add-On if applicable.

Apprentices on course on or after the effective
date of this Agreement who are receiving a safary
adjusted in accordance with Section (1) of the
Salary Classification and Grade Supplement shail
be paid the salary adjusted in accordance with
Section (1) effactive date until the beginning of the
first pay period in which they would be entitied to a
higher salary according to the Apprentice Salary
Schedule. Thereafter, they shall be paid according
to the applicable schedule, inciuding Add-On if
applicable.
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3. Apprentice Salary Schedules - Apprentice
Woad Mode! Maker Classification No. 63800,
Engineering Office Classification No. 64000,
Apprentice - Die Mode! Making and
Classification No. 65000, Apprentice - Metal
Model Body Builder

The aftached scheduwles are applicable to
apprentices on the above dlassifications and are
based on the date of hire on the apprentice
classilication.

At the time of graduation, such apprentices will
he paid the Base Salary in accordance with the
applicable schedule effective date.

Apprentices on course on or after the effective
date of this Agreement who are receiving the salary
of the classification they held immediately prior 10
entering into apprenticeship shalt be paid the new
satary of the classification they held immediately
prior to entering into apprenticeship until the
beginning of the first pay period in which they would
be entitled to a higher salary according to the
Apprentice Salary Schedule. Thereafter, they shall
be pai¢ according to the applicable schedule,
including Add-Cn if applicable.

Apprentices on course on or alter the effective
date of this Agreement who are receiving a salary
adjusted in accordance with Section (1) of the
Salary Classification and Grade Supplement shall
be paid the salary adjusted in accordance with
Section (1) effeclive date until the beginning of the
first pay period in which they would be entitled to a
higher salary according to the Apprentice Salary
Schedule. Thereafter, they shall be paid according
to the applicable schedule, including Add-On i
applicable.
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4. Hiring Salaries - New Hires - Registered
Occupational Heaith Nurses

In establishing salaries offered and paid to
newly hired Registered Occupational Heailth
Nurses, the Corporation intands to take into
account such factors as labor market conditions,
type and exient of previous nursing experience,
level of academic achievement, and relation of the
salary offer to salaries being paid to on-roll
Registered Occupational Health Nurses.  Under
normal circumstances and to the extent reasonably
practicable and if the present [(abor market
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conditions continue, the following guidelines will be
applied:

(1) Registered Occupational Health Nurses
with less than two (2} years of nursing service
normally will be offered a salary 21.8% over the
minimum of the grade,

(2) Registered Occupational Heafth Nurses
with two (2) or more years of nursing experience
will be oftered a salary not less than 21.8% over the
minimum of the grade.

5. Promotional Increase Exceptions - On-Rol
Employees

During the course of 1976, 1979, 1982, 1985,
1988, 1990 and 1993 National Negotiations, the
Corporation and the Union agreed to reduced
minimums for the Clerical-Engineering-Technical
18-Grade structure. In conjunction with the
reduced minimums, special provisions were
established whereby employees an the roll at the
time of such agreements shall have the existing
minimums (appropriately updated) available to
them upon future promotion(s) as follows:

a. Employees on Roli Prior to November 22,
1976
"In the case of promotion, employees on roll
prior to November 22, 1976, receive a base salary
not fess than 11.1% above the minimum of the pro-
motional grade under the salary structures set forth
in the National Agreaments."

b. Emplovees Hired on November 22, 1976,
Through November 18, 1579

"Employees covered by the 1879 National

Office and Clerical and Engineering Agreements
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who were placed on the rolt between November 22,
1978, and November 18, 1879, who are promoted
to higher grades under the salary structures in
effect under the 1979 Nationat Agresments shall
receive 8 base salary not less than the specified
amount of the promotional grade as indicated.”

¢. Employees Hired on November 19, 1979,

. Through December 12, 1982

Employees covered by the 1982 Office and
Clerical and Engineering Agreements who woere
placed on the roll November 19, 1979, through
December 12, 1982, and who are promoted to
higher grades under the salary structures in effect
under the 1982 Office and Clerical and Engineering
Agreements shait receive a base salary not less
than the amount of the promotional grade as
specified.”

d. Employees Hired on December 13, 1982,
Through Qetoher 27, 1985

Employees covered by the 1983 Office and
Clerical and Engineering Agreements who ware
placed on the rolt December 13, 1982, through
October 27, 1985, and who are promoted to higher
grades under the salary structures in effect under
the 1985 Office and Clerical and Engineering
Agreements shall receive a base salary not less
than the amount of the promotional grade as
specified.

e. Employees Hired on October 2B, 1985,
Through May 22, 1988
Employees covered by the 1888 Office and
Clerical and Engineering Agreements who were
placed on the roll October 28, 1985, through May
22, 1988, and who are promoted to higher grades
under the salary structures in effect under the 1988
Office and Clarical and Engineering Agreements
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shall receive a base salary not less than the
amount of the promotional grade as specified.

1. Employees Hired on May 23, 1988
Through September 16, 1950

Employees covered by the 1990 Office and
Clerical and Engineering Agreements who were
placed on roll May 23, 1988 through September 18,
1990 and who are promoted to higher grades under
the salary structure in effect under the 1890 Gffice
and Clerical and Engineering Agreements shall
receive a base salary not less than the amount of
the promotional grade as specified.

g. Employees Hired On September 17,
1990 Through September 19, 1993

Employees covered by the 1883 Office and
Clerical and Engineering Agreements who were
placed on rolt September 17, 1980 through
September 19, 1893 and who are promoted o
higher grades under the salary structure in effect
under the 1993 Office and Clerical and Engineering
Agreements shall receive a base salary not less
than the amount of the promotional grade as
specified.

The attached chart reflects the f{oregoing
minimums appropriately updated and are to be
applied in the case of promotional increases based
on the employes's latest hire date.

Empioyees who were placed on the roll during
the periods indicated below and who are promoted
to higher grades under the salary structure in effect
under the Office and Clerical and Engineering
Agreements shall receive a base salary not less
than the amount specified of the promotional grade
as indicated betow:
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6. Overlapping Salary Ranges

The Corporation and the Union agree that
neither party, in any arbitration proceeding involving
the correctness of the classification of an smpioyee,
shall argue as the basis of their respective positions
that the salary of an empioyee in the overlap
portion of the classification satary range should be
determinative of the correctness or incorrectness of
the classification of the employee.

7. "Red Circle" Employees

An employee whose base salary excesds the
maximum rate authorized for the classification and
grade assigned shali have any general or
improvement factor increase calculated as a
percentage of the maximum rate applicable to the
employee's classification/grade and not on the
emplayee's “red circle" salary.

8. Learner Classifications

Classification Nos. 50100, Learnar - Drafting ~
Body; 52100, Learner - Drafling - Chassis; 54800,
Learner - Model Maker, and 70100, Learner -
Drafting - Electrical, are primarily intended for
employees who perform elementary assignments in
their respective areas of work within  such
classifications, thereby, providing an opportunity for
them to acquire the necessary degree of skilt and
proficiency  required for promotion o their
respective basic classifications. An employee on
ohe of the above designated classifications shall be
advanced to a higher classification in the
employee’s respective area of work within a one (1)
year period unless there are unusuaf circumstances
which would require the employee to spend
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additional time on the respective Learner
classification to acquire the necessary degree of
skit ang proficiency required for promotion to the
respective basic classification. The Engineering
Staff shali make periodic reviews of the
performance of each employee in Classification
Nos. 50100, 52100, 54800 and 70100, so that the
employee is advanced to the appropriate higher
classification upon attaining the required degree of
skilt and proficiency.

9, Chassis and Electricat Checking
Classifications

in determining the propriety of applying
Classification No. 52000, Product Designer 4§ or
Classification 70900, Electrical Designer i to
individual employees who, on a regular and
recurring basis, are checking designs and layouts,
such determination wilt be based on the nature,
scope and compiexity of the checking duties.
Classification Nos. 52000 and 70900 will not be
deemed inappropriate solely because such
employee is not creating designs of major
components and making complete and
comprehensive designs or performing preliminary
and advance work in the development of designs.

10. "A" Level Classifications - Manufacturing
Engineering

If an employee on an "A" level classification is
transferred 1o a "B" level job having the same title
as the A" level classification from which the
employee ig being transferred, such employee will
continue 1o be classified on the "A" level
classification and will continue 10 receive the same
galary uniess the "B" level job to which the
employee is fransferred is in another plant in which
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event the employee’s salary shall be determined in
accordance with the Inter-Plant provisions of the
Salary Grades and Progression Application
Supplement as appiied to the grade of the
employee's "A" leve! classification, and if the
employee is subsequently returned 1o a bona fide
"A" lave!l job in the employee's classification, the
amployee's salary will then be determined in
accordance with Section (4)(d) of the Intra-Plant
provisions of the Salary Grades and Progression
Application Supplement as it the employee were
being transferred to a higher grade.

11. Clerk-Typist

The Corporation is willing 1o review with the
Union those jobs in which the Union claims a
minimal amount of typing is actualily performed, and
for which reason the Union claims such jobs do not
need a fully qualified typist. I[f the investigation
shows that an employee has sufficient typing ability
to justify the typing needs for such jobs and ig
otherwise able to perform the job, then the
Corporation wilt not disqualify such employee solely
because of failure to meet the speed and accuracy
requirements for a fully qualitied typist.

In agreeing to this review, the Corporation does
not waive its righl to require employees to mest the
requirements of a typing test nor does it waive its
right to determine that a job does, in fact, require
the capabifities of a fully qualified typist.

12. Tabulating Machine Operator

The Corporation, upon receipt from the Union of
the name of an employee classified on
Classification No. 13700, Tabuiating Equipment
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Operator - Junior, who the Union claims is
performing the duties of Classification No. 13800,
Tabuiating Equipment Operator - Senior, will review
the actual job duties of such employee. ¥ the
resuits of the review show that the employee is
performing work of an advanced nature, then the
Corporation will not base its determination refative
to the proper application of Classification No. 13800
to such employee solely on the degree of the board
wiring duties of the employee's job. .

13. Ciassitication Mo, 37500, Analyst - Parts
Cost

Classification No. 37500, Analyst - Parts Cost,
grade 6, is applicable to employeaes whose primary
duties on a continuing basis are as set forth in the
salaried position description, dated December 8,
1852 for Classification No. 37500.

14. Trangfer to Ciass 37700, Trainee - Parts
Pricing

{a) An employee on one of the below listed
grade 8 classifications in the Accounting
Depariment at the Chrysler Parts Division, Center
Line, who is transferred t¢ Class 37700, Trainee -
Parts Pricing, grade 6, for the primary purpose of
.training far Class 37600, Pricing Compiler - Service
Parts, grade 9, shall continue to be paid, so long as
the emplovee remains in training on Class 37700,
as the employee would have been paid had the
employes remained on the lormer grade 8
classification.

Class No. Title Grade
05100  Cashier - Factory or Driveway
05300  Clerk - Billing
05400  Cleri - Bookkaeping
05500  Clerk - Cost

oo o
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05600  Clerk - Company Work Orders 8
05700  Clerk - Invoice 8
05800  Clerk - Payroit - Hourty 8

{b} Ciassification No. 37700, Trainee - Parts
Pricing, grade 6, is applicable to employses
selected for the purpose of training for
Classification No. 37800, Pricing Compiler - Service
Parts, grade 9. Personnet wilt remain on
Ciassification No. 37700 for the length of the

training program.

An employee placed on Classification No. 37700
who has previously worked on Classification No.
37500, Analyst - Parts Cost, grade 6, will receive
credit for time worked on Classification No, 37500
toward the required training time on Classification
No. 37700 in accordance with the following:

No. of Months Credited
Number of Months  Toward Completion of
Worked on Class  Required Training Time

No. 37500 an Class No. 37700

1 0

2 112
3 1

4 1

5 1-172
6 2

7 2-1/2
8 3

9 3

10 3-1/2
11 4

12 5

13 5

14 5-1/2
15 6
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15. Phase-Up Classifications

During the gourse of National Negetiations since
1971, the Corporation and the Union have agreed
on a number of phase-up classifications and
methods of administering such classifications as
follows:

{a} An employee who has actually warked for
the Corporation on the base classification far the
stipulated length of tims shawn on the Phase-Up
Classification and Requirements Chart shall be re-
classifiad to the appropriate phase-up classification
provided the employee has performed satisfactorily
on the base classification.

(b} Where indicated in the "Other
Requirements”  column, time  spent on
classifications other than the base classification wilt
be combined for credit for reclassification to the
phase-up classification, pravided the employee has
performed  satisfactorily on  these  other
classifications,

(¢} Management will advise the Union of the
reasons for its decision in those instances in which
it determings an employee is not 1o be reciassified
pursuant to this Memorandum of Understanding.

{d) Only the period of time during which the
employee watked for the Corporation and was
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actually classified on the required classifications as
reflected in the employee's personnet records, shall
be included except as provided in {e)(ii) below.

{8} () Only the time worked singa the
employee's last date of hire with the Corporation
shall be counted. Time worked on appropriate
classifications prior to a permanent break in
Corporate service or seniority shall not be included.
Time spent on temporary separations such as
layoff, ilness or injury, or other teaves of absence
during which the employee was temporarily
separated from the active roll shall not be counted
as time worked on the classification.

{iy A returning veteran who, prior to entering
military service had been assigned to a C-E-T
¢lassification which has phase-up applications, may
nave such applicable service time credited for
phase-up purposes as time actually worked on the
classification of record at the time of the military
leave of absence. Such credited time will be
applied only if the veteran was emploved by
Chrysier Corporation on such classification upon
entering military service and reinstated on the same
classification upon completion of military service.

{fi Time worked on other salary or hourly
classifications, no matter how similar in nature to
the appropriate salary classification, and regardiess
whether or not such salary or hourly job may have
been accepted in lieu of a tayoff, shall not be
included as time worked on the appropriate satary
¢lassification.

{g) Time worked on appropriate salaried
clagsifications shall include time worked at alf
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Corporate locations as reflected in the employee's
personnet records, and shall include time worked in
bargaining unit  andfor  non-bargaining  unit
positions.

(h) For purposes of determining time actually
worked on a classification, a full month of credit will
be given for those months in which an employee
works the majority of workdays in the month. Credit
for days worked will be given for reguiar vacation
days. Only the days actually worked in the Monday
through Friday workweek shall be  counted.
Qvertime days, days for which Saiary Continuation
payments are made, or other absence, including
casual absences, will not be considered as days
worked.

{i) Reclassifications o the appropriate higher
level classification will become effective on the first
regularly scheduled working day of the bi-weekly
pay period beginning nearest to the first of the
month following completion of the requirements for
advancement io such classification.
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_DAIMLERCHRYSLR CORPORATION
CLERICAL-ENGINEERING-TECHNICAL

{18-GRADE STRUCTURE

. Effective 9/22/2003

fTop__

Progressmn

Grade Minimum Hate
T $735.94  $1059.29
2 738.15 1075.04
3 741.41) 1089.10
4 796.13 1119.95
5 812.79 11167.62
8 82178 1200.88
7 B827.73  1224.39
8 B35.36 1251.86
9 856.03 1275.30
0 864.17, 115651
i 884.14  1174.92
12 892.34 1189.67,
13 810,50 ,1 221.68
14 927.55 1243.65

15 934.17, 1256.5
18 962.78 [1286.81]
7, Jpeosz 130273
18 2027.14 1372.82
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Maxrmum
$1 059. 29
1075.04
.1 089.10
,1 119.95
1167.62
1200 B8
1224.39
1251. Bﬁ
1275. 1q
131223
133585
1363.74
(+390. 42
1432.1 1
145574
1493.76
1530 24
1567.38




DAIMLERCHRYSLER C CORPDRATION
Cl..ERIGAL-ENGINEERING-TECHNICAL

Grade

S

5 B e

i

0 O SOy R

“18-GRADE STRUCTURE
Effective 9/19/2005
__fop___
Progress:on
Minimum Hate
$75594  $1080.48
758.15 1096.54
761.41) 1110.88
816.13 1142.35
83271 119097
841.78 1224, 90
84773 1245.88
855.36 (1276.90
876.03 1300.60
884.17,  [1179.54
904.14 119842
912.34 121348
930.50  (1246.11]
847.55 126852
954.17,  1281.65
982.78 131255
100032  11328.78
1047.65 140028
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Maximum
$1 080.48
10986, 54
1110.88
|1 142. 35
1190 97|
224 30
11248, BB
1276, 90
1300. 60
(1338. 47
1362, 57
11 391 01I
1418. 23
‘1 480. ?5
1484 82
a‘l 523. 64
1560 84
1598 73


file:///8-GRADE

DAIMLERCHRYSLER CORPORATION
CLERICAL-ENGINEERING-TECHNICAL

S —
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B35

18-GRADE STRUCTURE
Effective 9/18/2006
__JTop_
ngressmn
Mmimum Rate
$786 34 $1 112. 89
788. 55 1129. 44
73 81; it 144, 21
846.53 11 76.62
883114 ﬁ22&?Q
872.18 1261.85
8?813 528635
885 76 1315. 21;
906.43 1339.62
91 4.57, |1 215.03
934, 54 i 23437,
942, 74 1249 86
960.90 |1 283.49
977.95 A3086, 58
984 SZ 3320. 10
1013 18 s1351 93
1030 72 1368. 64
1079.08 1442.29
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Max:mum
$1 112, 89
1 120, 44
|1 144, 21
é1 176.62
1226.70
1261 65
|1 286. 35
1315.2 1
1339 52
!1 a78. 62
i 403.45,
1432.74
1460.78
{1 604, 57
it 524G, 36
{1 5649, 35}
1607.67:
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M-9

MEMORANDUM OF UNDERSTANDING
SALARIED WORKERS' EMPLOYMENT
SECURITY SYSTEM

The Corporation and the Union are commitied
fo enhancing the job security of DaimisrChrysier
Corporation employees. The parties also recagnize
that such job security can only be realized within a
work environment which promotes operational
effectivenass.

Accordingly, the parties have agresd to this
Salaried Workers' Employment Security System
(SWESS) Program, and have pledged 1o work
together consistent with this Program and other
provisions of the National Agreements to enhance
the Corporation's competitive position.

The comerstone of the SWESS is a
commitment % cerain pre-delermined salaried
warkers' employment levels (SWELs), a series of
SWEL Benchmark Minimums, and protection
against indefinite layoff for eligible employees as
expressty provided herein.

i. SCOPE OF SALARIED WORKERS'
EMPLOYMENT SECURITY SYSTEM

laried Workers ment Levels

{A}. Salaried Workers Employment Levals
(SWELs) (i.e., numbers of eligible employees or
positions covered by this program as dsfined
herein} initially shalt be established as of the
effective date for each Unit as listed in the Index of
Units contained in the Office, Clerical and
Engineering Agreements,
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The 1999 _Initial SWEL for each Unit was
determined as being equal to the sum of 1) the
number of actwe employees with one or more years
seniority at work and on-rolt in the Unit, or Group on
the effective date.: 2) the number of active
- employees with less than one (1) year of seniornity
occupying SWEL slots on the Effective Date; and 3)
the number of unfilled new hire obligations as of the
Effective Date due to application of the
outsourcing/new hire provisions of the 1998
Agreement (Articte It {B} 2,c). Such active
empioyees will be SWEL efigible and the term
active employee will include an employee at work
as well as an employee not at work who is;

on vacation,

receiving bereavement pay,

on jury duty,

on any leave of absence of ninety (30) days
duration or less,

on temporary layoff, and

any other employse having a direct
attachment to the active workforce,

SWEL Benchmark Minimums

(B) A series of SWEL Benchmark Minimums
wil be established for each Unit effactive
September 30, 2003 equal fo 90% of the Unit's
initial Salaried Workers' Employment Level as of
the Effective Date of the 1993-03 Agreement.
These newly established Banchmark Minimums will
then remain fixed for the duration of the new
Agreement except for other adjustments (e.g. ,'
operations _ transferred)  required under  the
Agreement,

Covered Event

{C).A covered event hersunder is any event
that absent the protection provided herein, wouid
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cause the layoff of one or mere SWEL eligible
active employees for any reason except those
actions or evants specified in Section 1.D. below.

The obligation t0 provide benefits hereunder
shall not arise unless one (1) or more covered
events would otherwise result in a reduction or
further reduction during the term of this Agreement,
in the number of SWEL eligible active employeaes.

Excluded Events
(D). No employee will be laid off during the term

of this Agreement except for the following reasons:

1). Volume related declines attributable to
market related conditions as described in SWESS
Letter (85), SWESS Program - Volume Related
Layoffs- SWEL, not 1o exceed forty-eight (48}
weeks (inclusive of vacation shutdown weeks
except for shutdowns taken during periods of model
change-over or plant rearrangement} over the term
of this Memorandum of Understanding;

2). Acts of God or other such reasons beyond
the control of the Corporation;

3). The sale of a part of the Corporation's
operations as an on-going business;

4). Where the employee has been recalled or
reassigned to fill an opening known in advance to
be temporary; or

5). Model change or plant rearrangement until
the employee otherwise would have been recalled.

An employee impacted by any of the above
reasons is, it otherwise eligible, covered by the
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appropriate Supplemental Agreements which are
attached to the Mational Agreement as Exhibits.

{E). The number of employees Protected by the
Salaried Workers' Employment Security Systern will
be the equivalent of the employees within the
SWEL who would otherwise have been laid-off as a
result of any event other than those described in
Paragraph I.D.

. ADJUSTMENTS TO THE SWEL -
ELIGIBILITY

Following the initial determination of a Unif
SWEL, it will be adjusted as follows:

{A). An employee shall become SWEL-eligible
for any of the following reasons, at which point the
Unit SWEL will be increased by ane (1) position for
each such employee: (1} an employee in the active
workforce, as defined by Paragraph LA, who had
less than cne (1) year seniority on the effective date
of the Agreement who subsequently attains one (1)
year of seniority; (2) an employee with one (1) or
more years seniority who is recalled, except if
recalied to satisfy the SWEL, and who is actively at
work, on vacation of receives pay in at least 26
weeks during any consecutive 52-week period
ending after the Effective Date; (3) an employee
with less than one {1) year seniority is recalled,
except if recalled to satisfy the SWEL, who
subsequently attains one (1) year seniority and is
actively at work, on vacation or receives pay in at
least 26 weeks during any consecutive 52-week
period ending after the Effective Date; (4) an
employee nawly hiredfrehired after the Effective
Date who attains three (3) years seniority; {5) an
employee deemed to be eligible, recalled or newly
hired in order to satisfy a SWEL Benchmark
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Minimum. Notwithstanding the above, the National
Job Security, Qperational Eflectiveness and
Sourcing (JSOES) Committee is authorized to
establish special mechanisms, including SWEL
eliglhility provisions for the purpose of attracting
new work.

(B} The Unit SWEL will be reduced for the
attrition of eligible employees who quit, retire or die.

{Ch.Unit SWELs and Group SWELs (if
appropriate) will be adjusted in the event of a
transfer of operations or consolidations between
Units on a one-for-one basis by reducing the
sending Unit's SWEL and increasing the receiving
Unit's SWELs by the corresponding number of jobs
involved in the transaction. Similarty,
carresponding adjustments will also be made fo the
SWEL Benchmark Minimums of each affected Unit
and Group,

(D). Each emplovee who leaves the Bargairing
Unit for a permanant Non-Bargaining Unit salaried
position will be replaced immediately with no effect
on the Unit SWEL. For each Non-Bargaining Unit
sa!aned empioyee retuming o the bargaining unit,
the Unit SWEL will be increased by one (1), The
transfer of an empioyee between Hourly and
SWEL for the Bargaining Unit receiving the
employes to increase and the other to decrease.

(E) SWEL-eligible employees off roft  will
maintain their eligibility upon reinstatement.

{F) Notwithsianding the above, SWEL
Benchmark Minimums will not be established for a
facitity determined 10 be closing.
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{G) SWEL Benchmark Reviews/Actions

1. Foliowing the iast pay ending of each
month and within ten {10} working days of the
following month (SWEL Benchmark Review), the
number of SWEL-eligible employees in each Unit
and Group shall be compared to the Unit's and
Group's  corresponding SWEL  Benchmark
Minimum. Adjustments will be made consistent
with the provisions of this Memorandum, and
attrition replacement obligations will be fulfilled as
set forth below.

2. When the number of SWEL-eligible
employees in the Group exceeds the Group
Banchmark Minimum, atfrition will be repiaced on a
one-for-two basis by recalling employees on layoff
in accordance with the procedure deseribed in
Section (3}{b)} below.

3. When the number of SWEL-eligible
employees in the Group would otherwise fall below
the Group Benchmark Minimum, attrition will be
replaced on a one-for-one Group basis by the
following actions in order to maintain eligible
employment at the Benchmark Minimum:

a, First, by allowing an ineligible active
seniority employee at the aflected facility to become
eligible.

b. Second, by recalling employees on layoli
from that facility, and employees on Return to
Home Piant. Next, the highest seniorily volunteer
on the cambined Labor Market Area List would be
called, in accordance with Section IH{D}. If there
are no employees on that list, the employee with
the highest seniority between the Qut of Labor
Market Area List and the Raturn to Former Labor
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Market Area List would fill the opening on a
voluntary basis.

c. Or third, by hiring new employees up to the
net number of jobs outspurced minus those
insourced (as definad in MOU-10 of the Agreement
and determined by the National Committeg)
subsequent to the Effective Date. Such positions
will be filled on a Unit SWEL basis no later than
ninety (90) days following the SWEL Benchmark
Review, eoxcept when the affected Unit is
encountering market-driven, volume-related layotfs
or has employees in protected status for reasons
other than sourcing actions!

4. Notwithstanding the above, the net
outsourcing/new hire obligation pravided in Section
(3){c) above shall be activated earlier than required
therein if and when the number of SWEL-eligible
employees is less than the greater of: (1) the
SWEL Benchmark Minimum for the quarter; or (2)
90% of the Group's Snapshot SWEL under the
1999 Agreement.

5. It after fulfilling the above requirements,
subsequent attritions would cause the number of
SWEL-eligible employees in the Group to fall balow
the Group's Benchmark Minimum, attrition will be
replaced on the following basis:

a. When the number of SWEL-eligible
employees is greater than 90% but less than 100%
of the Benchmark Minimum, one (1) new employee
will be hired for each three (3) attritions.

b. When the number of SWEL-eligible
employees is greater than 80% but less than 90%
of the Benchmark Minimum, one {1) new employee
will be hired for each two (2) attritions.
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¢. When the number of SWEL-eligible
employees is below 80% of the Benchmark
Minimum, one (1} new employee will be hired for
each one (1) attrition.

d. Such positions will be filled on a Unit SWEL
basis no later than ninety (90) days following the
SWEL Benchmark Review, except when the
affected unit is encountering market-driven Volume-
related layoffs or has employees in protected status
far reasons ¢ other than sourcing actions.

6. Employees recalled, hired or rehired to
fulfill the above obligations may be assigned within
their Unit at Managment's discretion, subject to
applicable seniority provisions of the Agreement.

___In'the event there are any hire obligations that
remain unfiled 120 days after the SWEL
Benchmark Review upon which they were
established, including new hire obligations carried
forward from the 1999-03 Agreement, the Natlonal
Committee at the direction of the Vice President-
Director of the UAW DaimlerChrysler Department
and Senior Vice President-Employee Relations;
DaimterChrysler Corporation, will jointly determine
how, where and when these obligations are to be
fulillled taking into account the current and tuture
hiring requirements of the affected Unit and other
Units, the cyclical nature of demand in the industry,
the timing of product plans and insourcing actions;
and a joint commitment to fulfill these obligations a: as
expedltlously as possible,

7. In the event new hire obligations are
fulfilled through the placement of new employees at
a Unit other than the one at which the obligations
were created, SWELs for the raspective Units will

184




be adjusted on a one-for-one basis, by reducing the
SWEL at the Unit where the openings occurred by
the number of new hire fullilmenis and
correspondingly increasing the SWEL(s) at the
Unit{s} where the new hires were placed. Similary,
offsefting adjustments wilt also be made 10 the
SWEL Benchmark Minimums of each affected Unit.

it ort the adjustment dale the SWEL number
results in less than a whole number, the
Enginaering Method of Rounding will be used to
determine the SWEL

ll. PROTECTED EMPLOYEES

_A. It an event, othar than those described in
1{D}, would otherwige cause the number of SWEL
eligible employees to be laid off, the employees so
Protected as provided for in 1.{C}, wilt be placed on
Protected status, afler application of the seniority
provisions of the National and Local Seniority
Agreements.

B. The parties recognize that coverad evenls
may occur during the course of this Agreement that
will cause the number of SWEL Protected
employees to exceed the Corporation's production
raquirements. The parties recognize further that
the scope of this Program requires flexibility with
regard {o the assignment of such employees and
the selection o employees for training. In this
regard, the Llocal Job Security, Operational
Effectivenass and Sourcing Committee will insure
that assignments are made on a basis consistent
with the seniority provisions of the Collective
Bargaining Agreement and local Seniority
Agreement, while also meeling plant needs,
minimizing workforce disruption and enphangcing the
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personal growth and development of employees.
After a decision by the iLocal Committee, an
available Protected employee may be (1) placed in
a training program, {2) used as a replacement io
facilitate the training of another employse, (3}
placed in a job opening at another DaimierChrysiar
Corporation-UAW plant or unit provided theta is no
employee on layolf with a seniority recall
entitlerment to such opening, and no employse on
layoff in the same labor market area who would
ctherwise be entitled pursuant to Section {54}, of
the National Agreement, unless otherwise directed
by the National Commitiee, (4} given a job
assignment within or oputside the bargaining unit
which may be non-traditional, (5} placed in an
existing opening or (6) given other assignments
consistent with the purposes of this Memarandum
of Understanding,

C. For in the Labor Market Area Placement,
job opportunities will be filled in seniority order from
a combined list of Protected and laid off employees
in the same Labor Market Area. The number of
Protected employees made available for placement
cannat exceed the number of employees who have
been laid off for the duration of the forty-eight (48}
week volume related layolf limit. For placement
purpeses, employees on the Labor Market Area list
will be offered, in seniority order, the cpporiunity to
volunteer for openings based on a canvass at the
time of layott or placemsnt into Protected employee
status. Volunteers will be placed in seniority order.
Absent volunteers, the junior employee on the
combined Labar Market Area fist must transfer o
the new focation. The Unit SWEL will be increased
by one (1) at the location o which the employee is
transferred,_and reduced by one (1} at the focation
from which the employee transferred, untass the
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transler satisfied the SWEL, in which case the
SWEL will remain the same at both locations.

Employses permanently transferred 0 another
location may remain at the secondary location unti
iaid off from that location, at which time they may
elect options available under Section 54{c} of the
National Agreement, or elect to return to their
"home" unit under the terms and conditions of the
Memorandum of Understanding - Return to Home
Piant (Office and Clerical only),

A Labor Market Area is comprised of all plants
within a fifty (50) mile radius of a given plant or
larger as may be agreed upon by the National Job
Security, Operational Effectiveness and Sourcing
Committee.

Qut of Labor Market Area employees will he
offered the opportunity to volunteer. H the
employee refuses the opporitnity, he/she will
rernain at his/ her facility.

D. in the event there is an opening due 0 a
volume increase, the highest seniority available
Protected employee, seniority permitting, will be
placed in this opening, uniess the Local Commitiee
determines the employee should first complete the
employee's current assignment. ¥ seniority
employeas are on layoft from that plant, a number
of such employees, equivalent to the number of
Protected employees placed in openings due fo
volume increases, will be recafled from layofl. A
Protected employee ftransierred to  another
DaimlerChrysler-UAW plant due to a volume
increase who is subsequently laid off from the
secondarty plant due o a volume decrease will be
returned, should hefshe so elect, to available
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openings at the employee's home planl, seniority
permitting.

E. A layoff caused by an event described in I.
(D) will have no impact on the number of Protected
employees except for an emplovee who is
protected from a layoff atiributable to a market-
related volume decline in excess of forty-eight (48)
wesks ({inclusive of vacation shutdown weeks
except for shutdowns taken during periods of modsl
changsover or plant rearrangement). In such
instances, those Protected employees having the
least seniarity will be laid off and replaced by an
squivalent number of greater seniority employees
who would otherwise have insufficient senicrity o
remain in the plant.

F. The paries agree that any non-traditional
work outside of a bargaining unit, which has
historically been performed by non-represented
personnel, given to a represented emplayee who is
Protected, shall not be used by the Union as a
basis for a claim of Erosion of said work in i} any
other instance or job where the same or similar
work is performed by non-represented personnel,
or ify when such assignment is terminated and the
work is returned and/or continued by non-
represented personnel.

G. A Protected employee will continue to
receive hisiher regular straight-time safary. in the
svent a Pratected employee is assigned to another
classification, the employee will receive the rate of
pay as provided by the National Agreement.

H. Protected employee assignments will be
congidered temporary and not subject to provisions
goveming permanent filling of vacancies or the
application of shift preference, except for
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assignments to fill openings resulting from volume
increases, Experience gained from these
temporary assignments will not be used to
advantage such employees over other employees
for selection to il permansnt vacancies, nor will
such employees have seniority in the department to
which they have been temporarily assigned.

. An employee replaced by a Protected
employee will receive hisher regular straight-time
salary, and will be returned 1o the same
classification and job assignment upon compietion
of the replaced employee's assignment. In the
event the employee has insufficient seniority to
return to the formerly held classification, the
employee will be placed pursuant to the applicable
provisions of the Local Supplemental Seniority
Agreement.

J. If an employee would have been promoted
or transterred pursuant ta Seclions (60) or (1) of
the National Agreement or placed in an Apprentice
Program were it not for participation in a training
assignment provided by this Program, the
employee will be so transferred upon completion of
the training assignment. In the event the employee
would have been selected for an Apprentice
assignment, or if entering a new non-
interchangeable occupational group, the
employee's date of entry will be adjusted as if the
employee's assighment had not been delayed.

K. While it is suggested that a replaced
empioyee returned to a job assignment under this
Program will be credited with all overtime hours the
employee worked while out of the equalization
group, but not with the overtime hours the
employee wouid ofherwise have worked in the
group had the employee not been replaced by the
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Protected employee, the issue will be resclved by
the local management and the local unit. In the
event they are unable to reach a mutual resolution,
the aforementioned suggested mechanism shall

apply.

L. A training assignment will be voluntary on
the part of an employee being replaced by a
Protected employee, unless such training is to
develop or improve technical skills relevant to the
employee's current job assignment or anticipated
future job neads.

M. Subject to the direction of the National
Committee, no Protected employee will be
temporarily assigned to a job outside of the
bargaining unit unless on a veluntary basis except
for those employees subject to Section (52)c),
Engineering Group Layot! Procedure.

Outside the Labor Market, permanent transfers
of Protected employees are voluntary. Such an
employee wili remain Protected at his/her faciiity
upon refusal to transfer.

N. A Protected employee who is permanently
ransferred out of the Labor Market Area in
accordance with this Paragraph, or if so transferred
later accepts a recall at a former location, will be
eligible to receive a relocation allowance as
provided in the Exhibits 10 the National Agreement
after providing documentation satisfactory to
Management that the employee has changed
permanent residence and relocated.  Married
applicants may initially apply for the "single
employee” amount and within one (1) year, the
balance of the ‘married amount," when their
families are relocated. Applicants may receive a
maximum of two (2) such relocation allowance
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payments during the term of this National
Agreement. A Protected employee temporarily
transterred out of the Labor Market Area who does
not change permanent residence as a resuit of the
transfer will receive reasonable transportation and
living expenses for the duration of the assignment.
Any problems connected with the above may be
raised with the National Committee.

0. in the sevent the National Committee
determines that the number of Protected
employees exceeds the number of expected
openings at the plant or units within its Labor
Market Area within the next succeading twelve (12)
months, Special Programs as set forth in
Attachment A may be triggered upon prior approval
of the National Committee. There-after, o the
axtent Protected employess still exceed expecied
openings, such employees, under the direction of
the National Committee, may be transierred out of
the Labar Market Area pursuant to Section HEM.,
above. The Nationat Committee may atso explore
the extension of Attachment A to other locations to
create job opportunities for excess Protected
employses within the Labor Market Area.

P. Earnings, including wages and wage
related payments, received by employees while on
Job Security assignments, will be charged against
the maximum Hability amount. The cost of benefits
and other payments made or incurred on behalf of
Protacted employees, specifically, heafth care
{including dental and vision), group insurance,
pensions, legal services, training fund contributions
and FICA will be charged against the maximum
fability amount. Moving allowance payments and
the cost of benelits provided under Attachment A of
the Memorandum of Understanding will not be
charged against this liability. Earnings received
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and the cost of benefits and other payments made
on behalf of protected employees while assigned to
fitl permanent job openings resulting from volume
increases or assighed fo other regular and
productive work (e.g., absentee reptacemants) will
not be charged against this liability.

Q. Charges against the Corporation's liability
will commence with the first payments made to
eligible employees and will continue untit the
maximum liability is reached or the expiration of the
Program as provided in this Memorandum of
Understanding, whichever occurs first. The records
of such charges will be maintained by the
Corporation and will be available to the Union at
appropriate times.

V. ADMINISTRATION OF THE SALARIED
WORKERS' EMPLOYMENT SECURITY
SYSTEM

The Corporation and Union agree that:

{(A). At each bargaining unit covered by this
Mational Agreement, a tocal Job Security,
Operational Effectiveness and Sourcing Committee
will be established 1o administer the Program.

{B). The membership of the Commiltee will
consist of the locat Plant Manager, or the
manager's designated representative, and other
reprasentatives selected by Management an behalf
of the Corporation. On behalf of the Union, the
membership wili consist of the Local Union
President and the affected Unit Chairperson or
President.

(C). The duties of the Local Commitiee will be:
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1. Review Local employee accessions and
separations relative to the Unit Salary Workers'
Employment Level (SWEL) provided for in
Paragraph 1{A).

2. Review the number and status of available
Protected employees on & monthly basis,
specifically noting the potential impact on this group
of attritional and volume related events, as well as
future manpower requirements. Other pertinent
subjects as mutually agreed upon may aiso be
considered proper subjects for discussion.

3. Monitor the initial placement of an
emp!oyee whose job is impacted by an event
covered in Paragraph L(DY.

4. Monitor the placement of Protected
employees. In this regard consideration should be
given to both the nature and duralion of the
assignment following the guidelines contained in
this Memorandum of Understanding. Coordinate
with the National Committee the placement of an
employee outside the job or Labor Market Area as
defined in Paragraph 1.(D).

5. Monitor permanent layoffs caused by the
events described in 1L.{DY.

6. Participate in  discussions  regarding
sourcing decisions as outlined in Memorandum M-
10 on the subject of sourcing.

7. Participate in discussions, in lieu of the
Local parties referenced in the Memorandum of
Understanding Regarding New Technology as it
pertains to Salaried Workers, regarding the
intreduction of new technology as provided for in
said Memorandum.,
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8. Revigw aftrition and changes in the
workplace. As required, develop plans to replace
attrition, including the use of hires to meet
operational needs when other appropriate
placement sources have been exhausted., The
local parties are required to report monthiy that
appropriate communications have taken place;
upon the request of the National Commiliee, the
incal parties may be required 1o provide detailed
information to support thair monthiy joint reports.

9. Review the manpower requirements of
forward product, facility and business plans,
maintaining the confidentiality of the material being
evaiuated.

10. Plan and coordinate the assignment of
Protected employees in their home unil, and with
the National Commitiee the relocation of such
emplayees to other plants or units in or outside the
labor market arez and the application of Special
Programs to such amployees and active workforce
amployees as described in Attachment A to this
Memorandum of Understanding.

11. Design non-traditional work assignments
for Protected employees where practicable both
within or outside the bargaining unit.

12. Reviow any complaint regarding the
administration of the SWESS Program. Refer
unresoived complaints to the Nationali Commitiee,
ytiizing the appropriate Jorm. The National parties
wilt limit the review of complaints to those raised, in
writing, within sixty (60} days of a SWEL
Benchmark Review or other event giving rise to the
complaint unless the time limit is waived by the
National Committee, Only those matlers governing
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the size of the active worldorce, the Unit SWEL
number, or governing the treatmem of Protected
employees will be subject o the Grievance
Procedure. Such grievances will be filed at the
Secand Step of the Grievance procedure. in proper
cases, where the sole issue of dispute is the ability
factor of the grievant, the parties may mutually
agree to submit the same to Special Arbitration
pursuant to the "Authority” paragraph of M-7 of the
National Salaried Agreement. All other unresolved
complaints will be setied expeditiously between the
parties at the national lavel,

Disputes arising from the following matters may
be submitied within fifteen (15} days of a SWEL
Benchmark Review to the Vice President and
Director of the UAW DaimierChryster Department
and the Senior Vice President of Employee
Refations, DaimiarChryster Corporation: (1)
market-driven, volume-related layoffs; and (2} new
hire obligations reguired pursuant to Section {l{H).
¥ untesolved, the dispute must be appealed to the
chairman of the Appeal Board within thirty (30} days
of rec receipt of the appeal. “The chairman’s decigion
shall be final and binding on the parties, and the
chairman shall have the authority to enforce such
decision, including the authority lo order the
Corporation 10 hire new employees required under
Section 1i{H), .

13. Jointly coordinate appropriate local training
activities, working closely with both the Local and
National Skil Development and  Training
Commitiess to ensure that quality cost efficient
training is provided and appropriate funds are
secured  from both  within  DaimlerChrysler
Corporation and from external sources.
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14, Jointly develop and initiate proposals 1o
improve operational effectiveness o secure existing
jobs, and to attract customers and additional
business thus providing additional job opportunities.
When required, secure necessary approvals from
the bargaining unit membership and the National
parties.

15. Make recommendations to the National
SWESS Commitice, as appropriate, regarding any
aspect of the Galaried Workers' Employment
Security Systemn. This may include any aspect of
the contractual relationship  between the
Corporation and the Union that is relevant to the
duties of the Local Job Security, Operational
Effectiveness and Sourcing Committes.

16. Ensure that SWEL funds are used solely
for the purposes for which the Program provides,
i.e., specifically documenied covered events as
deta:led in Section 1.{C) of this Memorandum,

{D).A National Job Security, Operational
Effectiveness and Sourcing Committee {Attachment
B) wil be established at the Corporation-
international  Union  Jevel  consisting of
representatives selected from the Corporation and
representatives selected by the Vice President and
Director of the DaimlerChrysler Dapartment, UAW.
Funding for the activities of this Committes wilf be
provided by the UAW-DaimlerChrysier National
Training Center.

(E). The National JSOES Committee will be
regponsible to the Senior Vice President -
Empioyee Relations, DaimierChrysler Corporation,
and the Vice President and ODirector of the
DaimierChrysier Department, UAW, and will meet
periodicaily as required to:
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1. Monitor the eHonts of the Local
Committees.

2. Maintain fiaison with the National Joint Skill
Devetopment and Training Committee 1o
coordinate:  a, placement efiorts for Protected
employees, b. assessmant and fraining programs,
and c. funding through the Local Joint Skill
Development and Training Committee.  Jointly
devetop appropriate training efforts working closely
with the tocal Job Security, Operational
Effectiveness and Sourcing Committees to ensure
that quality, cost efficient training is provided and
appropriate funds are secured from both within
DaimierChrysier Corporation and from external
SOUrCEs.

3. Approve Local Committee eofforis to
improve operational effectiveness and coordinate
these actions when appropriate.

4. Coordinate, where applicable, the
execution of Special Programs described in
Attachment A as well as the movement of Protected
employees within or between Labor Market Areas.
For example, where a permanent logs of jobs has
occwred or is scheduled for a location, the parties
may discuss the transfer of amployees to other
locations; such a transfer could be in advance of
the scheduled job loss, if it could ba accomplished
without adversely affecting quality or operating
efficiency.

5. Act on requests from Local Commitiees to
waive, maodify or change National Agreement
provisions when such action would result in the
preservation or increase of job opportunities.
Approvals of such raquests will be counter-signed
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by the Vice President and Director of the
RaimterChryster Department, UAW, and the Senior
Vice President -  Employee  Relations,
DaimlarChrysler Corporation,

6. Make petiodic reports to the Union and
Corporate leadership regarding the operation of the
Program.

7. Act as central administrative body for
placement, utilization and training purposes of
protected employees within the Detroit Area Labor
Market.

(F). The National Job Security Operational
Effectiveness and Sourcing Committee s
specifically empowered to petiodically review and
evalvate the operation of this Memorandum of
Understanding and make mutually satisfactory
adjustments to its pravisions during the term of this
Memorangdum.

V. FUNDING

The Corporation and International Union agree
that:

Notwithstanding the commitments set forth in
this Memorandum of Understanding, the
Corporation’s totat financial liability for the cast of
the Salaried Workers' Employment Security
System, {0 be calculated as agreed between the
parties, shall not exceed $50 million during the term
of this Memorandum of Understanding, adjusted by
any amounts shifted between the SWESS and SUB
funds. in the event this liability is reached,
Protected employees will be subject to layoff.
Thereafter, to the extent that layoffs of such
employess are required, the National Agreement
and local supplemental seniority agreements will
apply and eligibie employees will receive benefit
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freatment in accordance with the Exhibils to the
National Agreement then in effect.

Vi. EFFECTIVE DATE - TERMINATION DATE

The Corporation and the International Union
agree that:

(A). This Memorandum of Understanding will
become effective at each bargaining unit covered
by the 2003 National Agreement uniess otherwise
excluded, as of the effective date of the Agreement,

{B). This Memorandum of Understanding shall
expire with the expiration of the 2003 National
Agreement.

ATTACHMENT A

The National Job Security, Operational
Effectiveness and Sourcing {NJSQES) Committee
may, from time to time and for specified periods,
recommend the following Special Programs for
designated eligible employees or may approve
requests from Local Job Security, Operational
Effectiveness and Sourcing (LJSOES) Committees
for implemantation of such Programs. Employees
must apply within the application period determined
by the local partias and approved by the National
Job  Security, Operational Effectiveness  and
Sourcing Committes.

SPECIAL PROGRAM 1
SWESS VOLUNTARY TERMINATION
OF EMPLOYMENT PROGRAM

The SWESS Voluntary Termination of
Employment  Program (VTEP) provides a
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guaranteed lump sum benefit payment subject to
the conditions and limitations contained herein.
This Programn is applicable to employees with at
least one year of seniority who are at work on ar
after the effective date of the Agreement.

Bescription of Program Benefits

Years of Seniority Aliocation Period
As of Apnlication Date SAmaunt {Months)
1 but less than 2 15,000 &
2 but tess than 5 21,600 g
5 bt igss than 10 37,000 15
14 but less than 15 47,000 19
- 15 byt fess than 20 62,000 25
20 but fess than 25 67,000 27
25 or more 72000 28

The maximum gross amount of the benefit
payable under this Program is $72,000 for
employeeas with 25 of more years of seniority.

In no evend, however, shall the amount of a
VIEP payment provided under this Program
axceed such amount permissible under the
Employee Retirement income Security Act of 1974
(ERISA).

An employes who accepis a VTEP payment
shall be provided with basic heakth care coverage
for a period of six (6} months dating from the end of
the month in which the employee last worked.

A employes eligible for an immediate pension
benefit under the BaimlerChrysler Corporation-
UAW Pension Plan at the time of hisfher break in
service (due to participation in a VTEP), shall upon
complation of the Allocation Period and application
for a pension beneft under the DaimlerChrysler
Corporation-UAW Pension Plan become eligible for
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post retirement health care and life insurance on
the same basis as other retirees. For purposes of
applying the terms of the DaimlerChiysler
Corporation-UAW Pension Plan, such employees
shall not be treated as deferred vested by reason of
their participation in a VTEP.

VTEP Payment Offsets

Any VTEP payment to an eligible empioyee will
be reduced by the amployee's outstanding dabts to
the Corporation or to the Trustees of any
Corporation benefit plan or program, including any
unrepaid overpayments to the employee under the
SUB Pian, or GIS Program, Exhibits to the National
Agreement.

Effect Of Receilving VTEP Payment

An employee who accepts a VTEP payment
shall (i} cease to be an employes and shall have
his/her seniority broken at any and all of the
Corporation's ptants or other tocations as of the last
day worked subsequent to the date hisfher
application for a VTEP payment is received,
{"Termination Date™, {ii) shall have cancelled any
eligibility the employee would otherwise have had
for a Separation Payment and/or Redemption
Paymemnt, (iil) shall not be eligible to receive a
Special Early Ratirement benefit under the
DaimlerChrysler Corporation-UAW Pension Plan,
and ({iv) shall not be permitted to retire under the
DaimierChrysler Corporation-UJAW Pension Plan for
the number of months of the Allocation Period
tollowing the termination date.

An employee who receives a VTEP payment,
and who is subseguently reemployed by
DaimlerChryster Corporation, wilt not be eligible for
any future VTEP payments untii the employee has
five ($) or more vears seniority following such
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resmployment. No seniority used fo determine the
amount of a previous VTEP payment shall be used
in determining a subsequent VTEP payment.

SPECIAL PROGRAM #2
SALARIED WORKERS' EMPLOYMENT
SECURITY SYSTEM PENSION PROGRAM

General

The National Commitiee may recommend that
the DaimlerChrysier Corporation-UAW Fension
Ptan be amended by letter agreement to provide a
special early retirement window for any employee
who is at work or is a Protected employee on or
afier November 18, 1890 and is betwean the ages
of 55 and 61 who has ten (10) or more years of
credited service under the DaimierChryster
Corporation-UAW Pension Plan. Such retirement
wauld provide unreduced basic benefits for the life
ot the retiree, temporary benefits payable in
accordance with the provisions of the
DaimierChrysler Corporation ~ UAW Pension Plan
and any supplements, they may be entitted to
based on the provisions of the DaimlerChrysler
Corparation-UAW Pension Plan and SERP and the
employee's age and credited service. The annual
eamings limitation provisions of the supplements
shall not be applicable to any Special Eatly
Retirament.

ATTACHMENT B

GOALS AND OBJECTIVES OF JOB
SECURITY AND OPERATIONAL
EFFECTIVENESS

The Corporation and the Union recognize that
quality and gperating efficiency are inextricably wed
to jobr security, and that a high level of quality and
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cperating efficiency requires mutual respect and
recognition of each other's prablems and concerns.
Accardingly, in addition to the Local Job Security,
Operations Effectiveness and Sourcing (JSOES)
Committee’s responsibilities for the SWESS
Program and participation in discussions provided
in related Letters of Understanding, each committee
will focus on cooperative efforts toward our
common goal to improve the effectiveness of
operations and remove bamiers 1o improvements,
increase job opportunities and fuity utitize the work
force. The Local Commitiees will jointly deveiop a
plan through an exhaustive analysis of the
location’s operational efficiency.

Within (6) six months ot the effective date of the
Agreement, each Local JSOES Committee wiil
review with Divisional/Group Management and the
International Union the ovarall competitiveness of
the location's products and their plans indicating
actions, and/or changes needed to improve quality
and efficiency at their location and to stimylate job
security of the existing work force and attract new
wark. Such plans must than be approved by the
National JSOES Committes,

The National Committee will oversee
implementation and administration of these Job
Security, Operational Effectiveness and Sourcing
Plans., Members of the National Committee will
meet jointly with Local Commitiees 10 discuss the
importance ot job preservation and job creation,
reasons for the commitment 1o increase operational
efficiency, suggest possible topics  for
consideration, and encourage good-faith efforts to
develop and implement meaningful local plans.
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In the event there are any hire obiigations that
remain  unfiled 120 days after the SWEL
Benchmark Review upon which they werq
established, including new hire obligations carried
forward from the 1999-03 Agreement, the National
Committee at the direction of the Vice Presrdent-:
Durector of the UAW DaimlerChrysier Department
and the Senior Vice President-Employee Helatnons,’
DalmlerChrysler Corporation, will jointly determme
how, where and when these obligations are to be
fulfiled, taking into account the current and !uture
hmng requirements of the affected Unit and other
Units, the cyclical nature of demand in the industry,
the timing of product plans and insourcing actions,
and a joint commitment fo fulfill these_obligations as
expeditiously as possible,

The National Committee will be available on an
ongoing basis as a resource to Lacal Committees
and will review progress at the local fevel at least
on an annual basis.

In these efforts, it is recognized that a great
deal of inttiative and imagination will be required by
the local parties. While not intended to limit such
innovation, the foillowing are examples of
appropriate areas the local parties may address:

1. Identification of investments in the facility or
equipment necessary to improve product quality or
operational effectivensss;

2. The establishment of joint work efforts to
achiave common goals;

3. The identification of non-labor cost savings
and efficiencies;
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4, Procedures and plans o review past
outsourcing and outside confracting decisions, and
identify opportunities for insourcing and new
business,

5. The examingtion of new forms of work
organization, such as job assignments relating to
Just-in-Time or other quality enhancement systems;

6. Procedures to review supervisory staffing
and support for the initiatives in this Job Security,
Operational Effectiveness and Sourcing section of
the SWESS Program;

7. Inifiatives o reduce excessiva
ahsentaeism;

8. Procedures for improved access by the
Locat Joint Committee {0 product pians and other
information affecting employment security and
operational ettectiveness, assuring confidential
treatment of such information;

9. The establishment of work tasks and
assignments that fully utifize employees;

10. The examination of altemative work
schedules which provide greater employment
opportunities.

Efforts of the local parties fo improve
operational effectiveness may require change or
waiver of certain agreements or practices. 1t is
understood that any such waivers, modifications or
changes would not be effective unless agreed to by
the local parties involved and approved in writing by
the Union Relations Staff of the Corporation and the
DaimlerChrysler Department of the Union. Such
changes would be effective only at the location(s)
specifically designated.
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M-10

MEMORANDUM OF UNDERSTANDING
SOURCING

During the 2003 negotiations the Union raised
numerous concerns about the Corporation's
sourcing actions and the impact on employment
opporunities. To that end, the Corporation will
work with and assist the Union at both the Local
and International levels 1o preserve jobs, replace
jobs which may be lost by outsourcing action, and
o create jobs for Protected employess and iaid oft
employees. It is the Corporation's intention to  grow
the business by mcreasmg market share_through
new product offetings! and o continue to rely upon
its employess and facilities as the source of its
products. _However, the opportunity to grow the
business may be limited by market conditions, or,
the avaflability of funding for new product
investment| The Corporation agrees to incorporate
the procedures and structure outlined herein when
making sourcing determinations during the 2003
Agreement.

National Commitiee Members

The paries have agreed o maintain the
National Job Security, Operational Effectiveness
and Sourcing Committee (National Committea),
comprised of Corporation and  Unien
representatives. The National Committee shall be
co-chaired by the Vice President and Director of the
DaimlerChrysler Department, UAW {or his
designated representative) and the Senior Vice
President of Employee Relations {or his designated
representative).  The members of the National
Committee shall have speciic responsibility for
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interfacing with individua! vehicle Product Teams
{their equivatent and/or successors},

Product Team Sourcing Meetings

The Corporanon and Union representative for
each Product Team will mest on an as required
basis, as frequently as weekly, but no less than
twice a month,

In order to facilitate these discussions, the
Yeam Specialist from each Product Team to ensure
that information regarding Product Team sourcing
is provided on a timely basis to the designated
UAW Saurcing Representative for the respective
Product Team while new or redesigned vehicles are
being developed, and to serve as the Corporation
representative through whom the UAW Sourcing
Representative may arrange for a meeting 1o
present their competmve in-house alternatives to
Comporation_sourcing decisions.  In addition, the
Product Team Specialist shall be responsible for
adwsmg the UAW Sourcing Representative of
meetings, which may occur as freguenilly as
weekly, but no less than twice monthly, and
assunng access to same, regarding Corporation
sourcing decisions. The Produgt Team Speciafist
will_also provide notice of poterma! make/buy
studles along with prototype and related salaried
sourcing information. With such early access 10
and involvement in the sourcing decision-making
process, the UAW Sourcing Represertative shall
be abie to develop an m—depih understanding of
their respective Product Team's sourcing patterns
along with the possible impact which sourcing
decisions may have on the hourly and salaried
bargaining unit{s). They shall meet upon request
with senior members of the Product Team so as to
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gain information and knowledge and io provide
input  info  sourcing _ palterns _ and  sourcing
determinations for that Product Team.

Pre-Program Start
It order to involve the UAW Sourcmg
Representatives at the earfiest stages of (he
product creation cycle, quarterly discussions wilt l:n'et
conducted with the Vice President of Advance
Vehicle Engineering (AVE) and/or Produgt Strategy,
atthe Pre-Program Start phase,

==y

Durmg these negotiations, the Union expressed
concemn relative to full invoivement at the earliest
stages of the decision-making process. To that end,
the Corporation Product Team Specialist shall
inform  the  respective  UAW  Sourcing
Representative of New Major Vehicles or Major
Redesigned Vehicles at the Program Start Meeting.
Information discussed at thts _meeting will typically
include program objectives, CDS guality gate dates,
marketing objectives and customer requirements,
and potential assembly and stamping plant loading
capability.

Chrysier Development System (CDS)

# is imperative that sourcing discussions and
notification become an effective and trusted tool. it
is recognized that early involvement by the UAW in
the GBS process will greatly enhance the chances
for mutual success and will not jeopardize the
product creation objectives of quality, speed to
market, product innovation, and fower total cost.

The Corporalion's continuing objective is to
further compress the CDS process timeframes and
improve speed to market. The timing for achieving

various _CDS process quality gate dales will
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fluctuate depending on the risk inherent in each
product program. Tharefore, future sourcing
notification timing will vary uniquely with each
program of a case-by-case basis. Specific CDS
quality gate target dates will be disciosed at !he
Program Start Meeting. The reality of variable
program timing and ongeing system change
dictates frequent and structured communication for
affective sourcing discussion and notification.

“Supplier Selection Period

The International Union will be notified in
writing by the Corporation of plans o proceed with
a new or rtedesigned vehicle, sub-system o
component part. At or around the completion of the
Preliminary P Program _Specifications (Hahmenheﬂ.)
date, provided in the Program Start Meeting, the
National Committee Co-Chairs, Administrative
Assistant(s} to the Vice President and Director of
the DaimlerChryster Department, UAW, Assistant
Director of the DaimlerChrysler Depariment, UAW
rasponsible for Sourcing, other designated senior
management representatives, and the appropriate
UAW Sourcing Representative(s) shali be prowded
a Program Overview by senior Product _Team
management. Such information shall include a
review of current sourcing patterns, including the
names of suppliers producing components for the
current vehicle, any possible changes in assembily,
sub-assembly, stamping, power frain and other
component sourging_patterns which have been
identified by ihe Product Team, possible insourcing
opportunities, targeted ‘market and cost objectives,
and technology which may impact the represented
workforce,

All contemplated sourcing decisions which
impact tooting programs, process changes, die

208




construction, die design, tool design, stamping -
tocling, assembly tooling, processes, technology
and design and prototype work at Assembly,

_ Stamping, Power Train and Component.

manufacturing locations shall atso be provided
subsegquent to the Program Overview. With the
information provided during the Program Start
Meeting, Program Overview and subsequent
meetings, and as appropriate during the meeting
cycle with the UAW Trades Effectiveness
Coordinator, the UAW Sourcing Representative
may provide input or aHlernatives to sourcing
pattern(s} during the Supplier Selection Period
which coincides with the Program Start Meeting
and the Final Program Speciflcatlons {Lastenheft)
date. i, durmg these meetings, issues between the
_L_JAW Sourcing Representative and their respective
Product Team cannol be resolved, the matter may
be referred to the National Sourcing Council
{Council) for sarly resolution. The Councii shall
consist of the Vice Presidett and Director of the
DaimlerChrysier Department, UAW, Administrative
Assistant{s} to the Vice President and Director of
the DaimlerChryster Department, UAW, Assistant
Director of the DaimlerChrysler Department, UAW
respansible for Sourcing, Executive Vice President
of Manufacturing, Executive Vice President of
Product Development, Vice President of Corporate
Quality and Senior Vice President ¢f Employee
Relations, and other appropriate designates. The
. Council may meet to review issues brought to their
attention by either party in the interest of reaching a
resolution which serves the mutual goals and
competitive challenges of the parties.

Final Program Specifications {Lastenheft)
Assuming the Program has received approval,
on or around the complstion of the Final Program
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Spemﬂcat:ons (Lastenheft) the LAW Sourcing
Representatives and UAW Trades Effectiveness
Coordinator shalt be provided updated and
confirming sourcing documentation of the types
provided during the Supplier Selection Period as
notification of contemplated changes in sourcing
patterns. The Corporation's Product Team Director
of Program Management and Product Team
management will also supply a copy of such
documentation to the Union Relations Sourcing
Administration office. This documentation, which
will provide the design and engineering sourcing
information and protolype sourcing information
where different than the praduction source, shall be
forwarded to the appropriate Salaried Local
President or Unit Chairperson,

National Committee representatives  will
monitor sourcing, address sourcing concerns, as
well as monitor and oversee employment levels and
the administration of the SWESS Programs. They
shall be provided timely access to al data, including
financial and cost information, 10 evaluate potential
sourcing actions and their impact on UAW-
represented jobs.

The National Committee shall meet on a
quarterly basis. At the quarterly meeting, data
regarding work brought in-house and work
cutsourced will be provided and discussed.
Moraover, the members of the National Committee
shall be advised of all Appropriations Requests as
they are received, including the number of potential
jobs affected. {in addition to providing hard copies,
the Corporation will provide a summary of this data
on & computer disk.)

Roundtabie Meeting
211




An  annual Houndtable Meeting wilt be
conducted involving senior management from
Source Planning, Procurement and Supply, Product
Strategy, Engineering, Manufacturing, Union
Relations and the Nafional Commiltee and the
leadership from the UAW DaimlerChrysler
Department. Tha agenda for meetings will include
a review of vehicle plans for assembly, stamping,
power {rain and components. Related Source
Planning actions to support these plans also will be
the subject of the meeting.

it is understood that the Corporation's frank
discussion with the Union about sourcing and
related plans may require the Union to keep
information confidential untit the Corporation
consents to its release. The Corporation, on its
part, also agrees not to use the results of such
discussians to obtain more attractive contract terms
from outsiders in lieu of keeping the work in-house.

Power Train Meeting

An antwial Power Train Meeting will alsc be
conducted by seniar management from Power
Train Operations for the National Committee and
the leadership from the UAW DaimterChrysier
Depaniment. The agenda for meetings will include
a review of the Power Train Long Range Plan
{LRP) and the anticipated effect on Power Train
piant product loading.

Sourcing Rationale

The rationale for sourcing actions will consider
the following criteria: the degres to which the
Corporation's resources can be allocated to further
capital expenditures, cost, technology, timing,
gualily, statutory reguirements, proprietary rights,
overall financial stability of affected facilities,
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cceupational and related environmentat health and
safety issues, the impact on related facilities, and
the impact on long-term job stability. Other factors
considered by the Corporation before a final
sourcing decision is made wili include the effect on
employment, and job and income security costs on
both a short and long-term basis. Such criteria
shall give equal weight to the full impact of a
sourcing action on DaimierChryster Corporation-
UAW represented employment levels and the job
and income security of DaimlerChrysier
Corporation-lJAW represented employees. The
National Sourcing Committee may form Joint Task
Forces to ensire full implementation of such criteria
throughout the Corporation and, on an as needed
basis, t0 address any specific sourcing areas of
concern identified by the Union.

The National parties will jointly further develop
the above criteria to be used to address sourcing
issues. In developing financial criteria, appropriate
Corporate return on investrment and burden will be
considered.  Pertinent criteria will be applied
consistently in comparisons of internal and external

supply capabitity,

Local Committee

The appropriate member(s) of the National
Commitiee will assist the Local Job Security, and
Operationat Effectiveness and Sourcing Committee
{Locat Commitiee)} in implementing the provisions
of the Sourcing Memorandum. If the parties cannot
resolve a sourcing issue, the Local Union may file a
grievance at the third step of the regular Grievance
Procedure. if the grie grievance cannot be resolved, the
grievance may be appealed to the Appesal Board in
accordance with the Grievance Procedure. in the
event the Appeal Board is unable to resolve the
issue, it may be appealed to the Impartial
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Chairman. The Impartial Chairman can only
provide a remedy where he finds that (1) a violation
of the express commitments set forth in this
Memorandum has been established;, (23 the
established violation resulted from the exercise of
improper judgment by Management; and (3} any
employee who customarily would perform the work
in question has been laid off or was allowed to
remain on layoff as a result of work being
cutsourced or not being brought in-house. The
Impartial Chairman's remedy shall be limited to
hack wages for the affected employees, and the
recall andfor pltacement of alfected amployees on
regular productive work,

Temporary Offloading

When a temporary offloading action is being
contemplated, the Plant Manager, or his designate
will provide to the President of the Local Union, a
written notice containing the reasons under
consideration for the temporary offioading at that
location, The notice of the ofiloading action will be
given as soon as practicable, consistent with the
reasons such offloading becomes necessary and
expected date of return. Copies of this notice also
will be provided to the UAW Assistant Director
respongible for sourcing and other WNational
Sourcing Council mémbers,

Temporary offloading notification is  not
intended to provide a means for circumvention and
abuse of the normat outsourcing notification
procedures outlined in this Agreement. Should
circumstances arise that an offloading action may
be viewed as no longer temporary, the local parties
wilf meet to discuss their respective concemns
relative to the projected return of the work. Shoutd
these issues remain unresolved at the Local Union
and Plant Management level, such matters shail be
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referred to Corporate Union Relations and the
Assistant  Dirsctor of the DaimlerChrysler
Departrment, UAW responsible for Sourcing in an
attempt t0 reach a resolution. If after discussions, it
is deemed appropriate, the OCorporation shall
forward a copy of the temporary offivading notice to
the Vice President and Director of the UAW
DaimlerChrysier Department,

In addition, the following specific commitments
have been made to address sourcing-refated job
security concerns of UAW members:

fnsourcing :

The National Committee and, where
appropriate, {he Local Commitiee will discuss the
practicalily of insourcing, in whole or in part, work
previously outsourced or new work which the Union
identifies as that which might be performed
compatitively within the location based on the
critetia outlined abave,

To assist in this process, the international
Union will be furnished a complete list of wark
similar {0 that currently performed at the location
that (1) has been cuisourced from that location, or
(2) is currently performed by non-DaimlerChrysler
UAW suppliers for DaimlerChryster Corporation.
These lists will be updated and will include the
suppliers' location {city and state), union affiliation
and the supplier coniract expiration dates, if any,
and will be furnished on an annuat basis during the
second quarter. The parties will initiate efforts fo
insource particular work consistent with the
aforementioned criteria to create prospects for
growth and to provide jobs for Protected employees
and employees on layoff,
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H it is established that certain work can be
performed competitively, judged by the above
criteria, Management will adopt the Commities's
proposal and, barring unique or unioreseen
circumstances, bring the work in-house. The Union
shalt obtain any necessary approval or ratification
withins thirty (30) days of the decision o bring the
work in-house.

Outsourcing

Outsourcing as wused herein means the
Corporation's sourcing of work  from
PaimierChrysler Corporation  UAW  ocations,
including work connected with current, new or
redesigned vehicles, fabricated parts, power train,
compenent products, dies and fixtures.

It changes to the published and distributed
sourcing pattern are contemplated at any time
during the vehicle development or production cycle
through the initiation of make/buy studies, or when
any change in sourcing direction for a process
unretated to vehicle development is contemplated,
the international Union, the UAW Sourcing
Representative, and the Local Union at the affected
location will be given written notica. When the
Bource Planning function, or the equivalent function
al sither the Corporate, Division, plant isvel, vehicle
engingering  or  manufacturing  engineering
contemplates an  outsourcing  decision, the
International  Union, the UAW  Sourcing
Representative, and the affected Local hourly and
salary Uniong will be provided written confirmation
of the action. The notice shall be provided 10 the
Union as far in advance as possible or promptly
following approval, and consistent with the timing
requirements of the product's development cycle.
The notice witl provide, on a confidential basis, the
reason for the outsourcing, & description of the

216




work involved, the number of jobs affected on both
a short-term and long-term basis, if known, at both
the affected facility and any other DaimlerChrysler
Corporation-UAW  represented  facility, the
identification of the sourcing authority, the quality
status of the recommended supplier, and all
financial and cost information. Proposals to keep
the work in-house will be made by the Union within
ninety (90) days of the receipt of written notice.

i it is established that the work can be
performed competitively, judged by the criteria
listed sarlier in the Memorandum of Understanding,
Management will, barring unique and unforeseen
circumstances, keaep the wotk in-house. The Union
shall thereafter obtain any necessary approval or
ratification within thirty {30) days of the decision to
keep the work in-house.

Where make/buy study findings do not impact
the cumrent sourcing pattern, the notice of
contemplated sourcing will be withdrawn.

When such an  outsourcing decision is
contemplated at any level of the Corporation, the
written notice will be given to the Vice President
and Direcior, DaimlerChrysler Department, UAW.
A ceopy of such notice will be given to the
Chairperson of the Loca! Committee at the same
fime,

When such a contemplated outsourcing
decision is initiated by the Corporation at a jevel
external to the affected tocation(s), the Corporation
will provide sufficient advance written notice to
allow the designated Management representative at
the affected location(s) to comply with the
notification procedure.
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Additionally, International Union and Local
Union input will be sought by the Corporation as
early as possible in the outsourcing decision
making pracess. The intent of the evaluation period
and Union input being sought as early as possible
is to allow for more thorough discussion and to
permit the parties to better assess the impact of
outsourcing on the long:term job stability of
employees and the financial viability of given
Corporate locations.

The Corperation will not enter into a conlractual
relationship with a nan-RaimlerChrysler UAW
supplier until such time as the designated
Management representative of the impacted
location provides written verification that the above
notification procedure and discussion by the Local
Commitiee has taken place.

The Corporation agrees to a full disclosure to
the International Union of the procedures utilized in
the sourcing decision-making process.

Full implementation of the processes comained
with-in this Memorandum should provide the parties
the mechanisms to take advantage of every
opportunity to use internal resources.

INTERNATIONAL UNION,

UNITED AUTOMOBILE,

AEROSPACE AND

AGRICULTURAL

IMPLEMENT WORKERS DAIMLERCHRYSLER
OF AMERICA, UAW CORPORATION
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M-11

DRUG TESTING

(Return to Work from Substance Abuse
Related Medical Leave - lllegai Drugs and
Unauthorized Prescription Drugs)

During these negotiations, the Corporation and
the Union discussed their firm commitment to
helping employees who are affected by substance
abuse problems. In padicular, the parties reviewed
circumstances pertaining to an employes returning
to work from substance abuse related medical
ieave of absence who is still using illegal drugs or
unauthorized prescription drugs.  The parties
agreed that permitting such an employee to raeturn
to the work place leopardizes the empioyee's safety
and the safety of feliow employees. 1t also
harmpers the ability of the Corporation and the
Union to meet today's challenges, including the
ability to achieve continuous improvement in
quaiity, safety, customer satisfaction, and operating
sffectivengss.

To address this problem, the parties agreed
that drug testing wilt be included as part of physicat
examinations for each employee returning to work
from a first substance abuse related medical leave
for weatment ot illegal drugs or unauthorized
prescription drug use of dependency. For purposes
of this Memorandum, only medical leaves otcurring
after the effactive date of the 1996 Agreement will
be considered.

Orug testing will be ¢onducted in accardance
with established Corporation practice, and the
reason for conducting the test and the test resulls
will be strictly confidential and will be made known
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only to the employee, the Managed Care Program
{Help-line) or the employee's Health Maintenance
Organization (HMO), whichever is applicable, plant
physician, and plant Employee Assistance Program
(EAP) representatives having a business reason o
know.

An individual who tests positive for illegal drugs
or unauthorized prescription drugs wit not return to
work except under conditions set forth below. To
facilitate recovery, the employee will be referred tp
the Managed Care Program (Help-line) or the
employea's Health Maintenance Organization
{HMO)}, whichever is applicable, and the Employee
Assistance Program for assessment and/or follow-
up. Upon meeting the objeclives of the prescribed
course of treatment and a negative drug test the
employee may return 1o work, but will be subject 1o
drug tesfing for the following twenty-four (24)
months, it being understood that such testing wifl be
conducted ne more frequently than six {6} times in
any twelve (12) month period. The decision as to
when an empioyee must have such a drug test will
be made by the plant Medical Depariment, and will
not be a supervisory determination. i the
employee subsequently tests positive for illegal
drugs  or unauthorized prescription drugs, the
amployee will not be aliowed to continue work and
will be placed on medical leave. Criteria for
returning to work following this subsequent medical
ieave will be as described above.

The 1996 lLetter of Understanding, Employee
Assistance Program, reads in part: “Employees
with alcoholism, drug dependency, emotional or
personal problems will be able to seek help
voluntarily without having 1o be concerned that their
employment status will be affected because they
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have sought help for such problems."  This
provision notwithstanding, any employee who has
three (3) positive return-from-medical teave tests
within any three (3) year period may return to work
after the third positive test only if, in addition to
meeting the criteria specified above, that employee
agrees to a twelve (12) month waiver which will in
part require the following:

(1) Drug testing during the period of the waiver,
{2) Termination upon a positive drug 1est resuit.

(3) No access to the grievance procedure to
protest the reasonableness of any penalty,
including discharge, as the result of a positive test
for illegal drugs or unauthorized prescription drugs
during the twelve (12) month period.

Other terms and conditions of the waiver may
be determined locally by the Company and the
Union.

Any employee who refuses assessment,
treatment, or testing in accordance with the
provisions of this Memorandum of Understanding
will be treated as though the employee had tested
positive,

Employees affected by the above provisions
would continue to be subject to the same standards
of performance and conduct expected of any other
employee.

The parties will meet within thirty (30) days
after ratification of this Agreement for the purpose
of modifying administrative procedures under this
Memorandum.
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individuals who are subject to Department of
Transportation or other legally mandated testing will
be tested in accordance with specifically developed
procedures in addition to the procedure set farth
above. In the event of a conflict between the
provisions of the Memorandum of Understanding
and the Company's legal requirements, the legal
requirements shall prevail.

INTERNATIONAL UNION,

UNITED AUTOMOBILE,

AEROSPACE AND

AGRICULTURAL

IMPLEMENT WORKERS DAIMLERCHRYSLER
OF AMERICA, UAW CORPORATION

By Jack Laskowski " By T. Gallagher
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M-12
0&C

MEMORANDUM OF UNDERSTANDING
RETURN TO "HOME™ UNIT

The parties recognize that some employees
placed pursuant to Section (54} of the National
Office and Clerical Agreement may have the desire
to return to their "home" unit. The parties racognize
also that, in affording such employees the
opportunity to return, it is necessary to do so in a
manner consistent with the maintenance of guality
and efficiancy in both the releasing and receiving
units. Accordingly, the purpose of this
Memorandum is to provide methods and
procedures and fo detail the circumstances
whereby eligible employees will be offered the
opportunity to return to their "homa” unit.

1. Eligible employees are those active
employees who have been assigned to a unit other
than their "home" unit pursuvant to Section (54) of
the National Office and Clerical Agreement.
Eligible employees are further defined as those
placed:

a. Prior to the effective date of the 1996
Agreement who were not offered an opportunity to
return to their “home® unit pursuant 10 the work
opportunity for laid off employee provisions of
Section (54) of the National Office” and Clerical
Agreament,

b. Subsequent to the effective date of the

1993 Agreernent and who have worked at least six
{6) months at the new unit.
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2. Eligible employees may file an application
to return to their "home" unit at the Empioyment
Office on or after their anniversary of the sixth {6th})
month following placement. Empioyees will be
provided a copy of their application.

3. Eliginle employees who have applied to
return o their "home" unit shall be placed {in
seniority order) on a “return home" list at the
"home" unit, '

4. Each unit will maintain an applicant listing
for use by the local parties.

5. Should a unit with & "return home" list have
emplayment requirements, i#t will combine its
Protected employees, "return home" list and recall
fist (if any) in seniority order and recail from such
combined list until its needs are met or such
combined fist is exhausted., Should the combined
list be exhausted and additional employment
required, it will fill further apenings in accordance
with other applicable agreements between the
parties and then by hire.

6. Should an employee ratum to his "home”
unit under the provisions of paragraph 5 above, the
employee will forfeit seniority rights at the
“releasing” unit.  Should an employes, having
requested return under paragraph 2 above,
subsequently refuse an offer of retum, the
employee shall losg seniority at all units of the
Corporation except the unit at which he is working.

7. Wtis recognized that the unit from which the
eligible employee is released must do so in a
manner consistent with the maintenance of quality
and efficiency. Accordingly, nc eligible employee
will be released until a fully trained replacement is
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available. Consistent with these principles, it is
recognized that the rate at which employees are
released may vary due to the types of jobs hald by
"returnees", the availabilty of replacement
personnel, product or new model launch, releasing
unit staffing requirements, etc. In all cases,
Management will endeavor 10 release employees
as quickly as possible. Disputes regarding this
issue may be referred to the Corporation's
Employee Relations Staff and the UAW's National
DaimlerChrysler Department for resolution.

8. Employees transferring pursuant 1o the
provisions of this Memorandum will be placed on
available work and will not be eligible to alter the
vacation schedules in effect at the time of their
return.

9. An empioyee accepting transfer wili be
eligible to receive a relocation allowance as
provided in the Exhibits to the National Agreement
after providing documentation satisfactory to
Management that the employee has changed
permanent residence and relocated.

10. The parties recognize that the provisions of
this Memorandum have complex administrative
implications.  Accardingly, claims of violation are
not subject to the Grievance Procedure but instead
may be referred to the Corporation's Employee
Relations Staff and the UAW's National
DaimlerChrysler Department for resolution.
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M-13

Memorandum of Understanding
Health and Safety

I. Joint Commitment to Health and Safety

This Memorandum of Understanding supplements
the Nationa! Engineering, Office & Clerical
Agreements between DaimlerChrysler Corporation
and the International Union, United Automobile,
Agrospace and Agricuttural Implement Warkers of
America, UAW, and certain of its Local Unions
dated September 29, 2003 as follows:

WHEREAS, no subject is of greater concern to
the Corporation and the Union than the physical
well-being of employees in DaimlerChrysler's
facilities, and in our recent negotiations no subject
received or deserved a higher priority than
promoting safe and healthful working conditions in
the facilities; and

WHEREAS, the parties agree that an on-going
program, in which both will participate and
cooperate, will aid in achieving this objective; and

WHEREAS, the Corporation shall have the
obligation to continue to make reasonable
provisions for the safety and health of its
employses during the hours of their employment;
and

WHEREAS, the Union shall cooperale with the
Company's efforts to carry out its obligations, '

NOW, THEREFORE, it is hereby agreed as
follows:

226



fl. Corporation Responsibilities

The Corporation agrees to:

{a}--Recognizes iis ghligation 1o provide as safe
and healthful a working environment for employess
as il reasonably ¢an and both parties agree to use
their best efforts, jointly, to achieve that end.
Responsibility for heaith and salety matters
remains, however, with the Corporation.

{b)--Provide annual training for members of the
Local Joint Committes on Health and Safety
hereinafter referred 10 as the Local Committee and
appropriate education and training in health and
salety for all employees and the regular
replacement reprasentatives. In addition to initial
instruction, members of the Locat Committees will
receive specialized training appropriate to the
nature of the work performed in their facilities, The
international Union's DaimierChryster Department
will be provided the opportunity to review and
. pariicipate in such training or instruction programs
and make necessary and desirable
recommendations,

{c)--Provide access to the Union member of the
Local Joint Committee on Health and Safety the
following reference material availabls to the
Management member of the Local Committee such
as:

National Safety Council Publications
Governmentat Standards on Health and Safety
Comorate Health and Safety Bulletins

Trade Publications

Publications of Local Safety Councils

227



{d)-Provide by March 1 of each year to the
health and safety professionals of the internationat
Union's staff a copy of OSHA Form No. 300 as it is
now constituted, and the correspondlng manhours
waorked and incidence rate for each facility.

. National Joint Commitiee on Health and
Safety

A National Joint Committee on Health and
Safety (NJC} will be established, consisting of three
(3) represeniatives of the Iniernational Union
appointed by the Director of the Union's
DaimierChryster Depantment, and three (3)
representatives of the Corporation appointed by the
Senior Vice-President of Employee Relations of the
Corporation, herein referred fo as the National
Committee, Each party will appoint at least two (2)
members who have professional training in
industrial hygieng or safety. This Committee shall:

(a)-Meet at feast quanterly at mutually
agreeable times and places. Minutes will be
prepared for each meeting and a copy given to the
Infernational Union members.

(b)--Review the Corporation's salety and health
programs and make necessary or desirabie
recommeandations.

{cy~Develop and recommend to the
Corporation an appropriate annual fraining program
to be established far Union members of the Lecal
Committees.

{di--Develop and recommend {0 the
Corporation guidelines for employse training and
education.
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(e}--Review and analyze federal, state or local
standards or regulations which alfect the health s and
safety programs within_the Corporation. In~ the
event that a governmental institution modifies a
standard, regulation, gwdellne and/or exposure
llmit the NJC will discuss, in advance, if practlcab{e
what impact, if any, such change may have upon
DaimierChirysler health and satety programs,

(f)-Review problems concerning serious or
unusual situations affecting facility health and
safely and tmake necessary of desirable
recommendations.

(g)--Receive, raview and analyze the injury and
ilness data for ait facilities that the Corporation is
now required to compile on OSHA Farm No. 300 as
it is now constituted with corresponding manhours
worked and incidence rate,

(h}--Receive and deal with matters referred to
them by Local Committees.

IV. Heaith and Safety Review Board

A Health & Safety Review Board is estabtished
in those locations outlined in V.{A} which consists of
the appropriate Vice President or their designated
Division representative and the designated
representative of the Vice President and Director of
the DaimlerChrysler Department-UAW. Also, the
Review Board shall include the appropriate
Manager, appropriate Human Resource Manager,
local Union President, international Servicing
Representative, and the Nationa) Joint Health and
Safety Committee. The Review Board may
convene at the request of the NJC, generally within
two (2) weeks after a fatality, to review results of
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the initial  investigation and develop and
recommend appropriate mprovements in heatth
and safsty practices within the facility where the
incident occutrred and at other facilittes where
deemed proper within that division, The National
Joint Heaith and Safety Commiltee will provide
technical support 1o the Board and monitor
cormpliance to directives requiring the enactment of
preventive measures. The primary tool to
accomplish their objective will e a complete safety
hazard analysis of the job or operation involved:

V. Local Commitiee

(A) Establishment of Local Committee and
Representation

A Local Committee will be established at
DaimterChryster Technoiogy Center (Local 412,
Units 1, 3, 10, 11, 14, 15, 32, 53, 57, 77, 80} and
Chelsea Proving _Grounds, and Local B89 (alf
Detroit area units}  consisting of one (1)
representative appointed by the Management and
one (1) representative appointed by the Director of
the Union's DaimlerChrysler Department. The
maximum number of hours per week in which the
Union member of each Lacal Commitiee will be
aflowed to perform their functions shall be
determined on the basis of the number of hourly
employees in their facility in accordance with the
tollowing schedule:

Number of Employees Hours Per Week
600 or more 40
250 to 599 8
Less than 250 4
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in our other facilities where there are UAW
salaried represented employees, the basic
principles of this Memorandum of tUnderstanding,
except those provisions perttaining to Local
Commitiees and tours by Local Representatives,
shall apply to our office, clerical, engineering and
technical employees. Their interests and/or
concerns shall be represented by the Union
Represeniative of the Local Committee,

{1) Hours of Work

Adjustments with respect to the maximum
number of hours each Union member of the Local
Committea will be allowed to perform their functions
shall be made twice each calendar year, (1)
effective the second pay period in May, based on
the number of employees on the active roll in the
facility on the third Wednesday of the preceding
month of April, and (2) effective the second pay
period in November, based on the number of
employees on the active rolt in the facility on the
third Wednesday of the preceding month of
October, The Director of the Union's
DaimterChryster Department shall advise the
Corporate Union Relations Staff in writing of the
names of the appointees and the facility in which
each is assigned. No Union member of a Local
Committee shall function as such until the
Corparation is so advised. The Union member of
the Locat Committee shall serve an indefinite term
and shall be replaced only with the concurrence of
the National Joint Committee on Health and Safety
as hereinatier provided for. The Union member will
receive training as outlined hereinafter, without cost
to them.

{2} Regular Replacement
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(a)--in the event the Union member of the Locat
Committee is absent for one (1} week or more, the
member may be replaced by an empioyee who has
been designated as the regular replacement by the
international Union with the concurrence of the
National Joint Commitiee on Health and Safety,
provided, where possible, the Union member of the
Local Committee has given local Management
advance written notification of the expecied
absence of the reguiar Union member. The regular
replacement will be allowed to function in the
absence of the Union member of the Locai
Committee when such absence is occasioned by
the Union member's absence for the annual joint
iraining conference. As soon as practical following
the effective date of this Agreement, the
international Union shall provide to the Corporation
the names of the employees who have been
desighated by the International Union as regular
replacemaents.

{b)--Notwithstanding paragraph (a} above, the
Union member of the Local Commiftee may be
replaced by the regular replacement when the
member is absent for fess than a week 1o
investigale work related fataliies, serious
accidents, and, in accordance with V(C), conditions
involving imminent danger when such fatalities,
accidents or conditions occur during the Union
member's absence. In proper cases, the Union
member of the Local Committee may be replaced
by the regular replacement for absences of less
than one (1) week and (i} management receives
advanced writien notification of such absences and
(i} the absence is due to a vacafion leave of
absence, iliness, or casual absence for one (1) full
shift.
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When replacing the Union member of the Local
Commitiee, the regular replacement shall be
subject to ali the provisions of the Agreement
applicabie to the Union member of the Local Joint
Committee on Health and Safety.

{3) Part Time Health and Safety Representative
Obligations

{a)--It is understoed fhat the Union member of
each tocal Committee who does not qualify under
the schedule herein to perform their functions forty
{40} hours per week has a regular job to perform
and that they will advise their Supervisor on each
occasion when it is necessary for them 1o leave
their regular job in order to function as a member of
the Local Committee. The Union member of the
Local Committee shall be permitied to meet in the
regular meeting of the Plant Stop Committee and,
at the request of the Local Union President, attend
Special Conferences during the portion of such
meeting or conference when heaith and safety
issues or grisvances thereon are discussed.

(h)--1t is understood that the Union member of
each Local Committee will be paid anly for such
time spent in perdorming their functions as occurs
during the time when they are otherwise scheduled
10 work,

(c)--When a Union member of the Local
Committee is permitted tess than forty (40) hours a
waek away from work the designation of such time
shall be made by mutual agreement between the
Loca! Union and the Local Management.

(4) Overtime Scheduling
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The Union member of the Local Cammittee will
not be scheduted for Saturday, Sunday, holiday or
daily overtime work except as a regular employee
in their department and when so scheduied shall
not perform their function as a Union member of the
Local Committee; provided, however, when three
fwndred (300) or more, or mare than 50% of the
regultar work force on their shift in a facility of 600 or

" more hourly employees are scheduled to work

during hours for which they are entitted o receive
premiurn pay under either Section {69) or Seclion
(70) of the National Engineering and Office and
Clerica! Agreements, the Union member of the
Local Committee for that facility will also be
scheduled to work and to function as Union
member of the Local Committee during such hours.
In addition, they shall be scheduled when new
equipment and/or major process changes are being
installed or tried out which may affect employee
safety and one hundred {100) or more of the
employees on their shift are scheduled to wark.

{5} Function Under Reduced Warkiorce Conditions

During a reduction in the work force in a facitity
of six hundraed (600} or more employees the Union
member of the Local Committee shall be permitted
to perform the functions of the office whan fifty
percent (50%) or marg of the people on the
member's shift are working, except that during a
reduction in force due to modal change or facility
rearrangement the member shall be permitied 10
perform the funcltions of the office when one
hundred (100} or more of the employees on the
member's shift are working.

6) Conduct
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The privilege of the Union member of a Local
Committee to perform their duties during regular
working hours is subject to the following conditions;
{a) that the time be devoted to the prompt handiing
of matters which are proper pursuant to the terms
of the Memorandum and the priviiege shall not be
ahused and (b) that if it is necessary for a Union
member of a Local Commitiee to speak o an
employes about a health and safety matter they
shall make prior arrangements with the employee's
Supervisor 1o do s0.

(7) Working Hours

The Union member of a Local Committee shafl
be assigned to the first shitt.

(B) tLocat Committee Functions
The Local Committee shali;

{a--Meet at least once each month at a
mutually agreeable time and place 1o review heatth
and safety conditions within the {acility and make
recommendations in this regard as they deem
necessary or desirable. A summary fist of tems
discussed shall be provided to the Union member
of the Local Committes.

{b)--Make weekly systematic inspections of the
facility, as provided hereinafter, to assure that there
is a safe, healthi!l and sanitary working
environment in each facility. .

{c)--Accompany Governmental Health and
Safety inspectors and international Union Health
and Safety professionals on facility inspection tours,
Also accompany Corporate Health and Safety
professionals on regular surveys and audits at the
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facility and surveys requested by the Union,
Advance arrangements should be made to permil
participation in such surveys. n facilities of less
than six hundred (600) employees, the time spent
by the Union member accompanying such
ingpectors and professionals shafl not be charged
against the members waekly aliotted hours.

{d)--Be notified in advance, of health and safety
inspections by private agency officials, and licensed
inspectors required by statuie or by consuliants
retained by the Corporation, and whenever possible
by Government officials including state, city and
county code enforcement, and be afforded an
opportunity to accompany such officials or
consultants and provide any pertinent information to
them. A copy of such reports, including those of
insurance inspectors, will be provided, upon
request, to the Local Health and Safety Committee
regarding violations of applicable local, state, or
federal code or standard viclation(s}.

(e}~Be informed of lost work day accident
cases, review results of the faciity safety
investigation af such accidents and make any
necessary or  desirable  recommendations.
Investigate work related fatalities and serious
accidents, and upon request, review completed
OSHA Form No. 301 reports or their equivalent.
When such events occur during the 2nad or 3rd shitt,
the Management member of the Local Committea
will endeavar to notify the Union member, inform
them of the facts, and arrange upon reguest, for
themn without pay to enter the facility and investigate
such events.

{h--Receive a_copy of the facility's report on
OSHA Form No. 300 and the facility's manhowrs
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worked and the incidence rate for the periinent
period.

{0)-Periodically review the OSHA 301 data in

the Occupational Health Manager (OHM) computer
system.

{(h)--Periodically review deletions of cases from
the QSHA 300 log and the rationale.

(i)--Periodically review the "54-08" report to
ensure the correlation between  Workers’
Compensation cases and the OSHA 300 lag.

{)--Review, recommend, and participate in
local safety education and information programs.

(€} Imminent Danger

When either member of the Local Committee
has a reasonable basis for concluding that a
condition involving imminent danger exists, relevant
information shall be communicated without defay to
the committee members so that a joint investigation
can be conducted immediately and necessary or
desirable recommendations made. Upon joint
recommendation, the machine or operation wilt be
taken out of service to perform any and all
corrective action.

(D} Information, Equipment and Resources
{1) Notification of Fatalities and Serious Accidents
The Corporation agrees to:

Pravide to the Union member of the Local
Committee and to the National Committee prompt
naotitication of fatalities and serious accidents.
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{2} Safety and Ingustrial Hygiene Equipment

{a}-Provide equipment for measuring noise, air
contaminants, and awr flow which will be available -
for use by the Local Committees. Proper
arrangements shall be made to permit the Union
member of the Local Committee to use the safety
and industrigt hygiéne equipment available to the
Managernent member of the Local Committea and
in which the members of the Local Comumittee have
recaived training.

(b}--Where necessary, measure noise, air
contaminants, and air flow with approved direct
reading equipment provided by the Corporation as
set forth hereinafter. The Local Committee shall
also use, or observe the use of appropriate
industrial hygiana and safety testing equipment as
required where available in the {facility.
Recirculation of air will not be permitiad where
employees' health and- safety cannot be assured.

(¢)--Permit the Union member of the (ocal
Committee to paricipate in and observe
Management measurement or sampiing of the
occupational  environment. Wheanever it is
determined that an empioyee has had a personal
expasure exceeding the permissible level as set
forth in 29CFR-1910.1000, Air Contaminants, Code
of Federal Regufations, such information shall be
entered in the employee’s medical record. The
Local Committee shall ba informed in writing of
such exposure and shall advise the employee. The
Union member of the Local Committes shali also be
. informed in writing of the corrective action to be
taken. In addition, in those ingtances where a
breathing zone air sample is collected, the
employee will be notified by the Local Committee of
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the results which will be entered on the employeae's
medical recard. Upon written request of the
emplayee such resuits shall be provided to the
employee or their physician.

(3) Use of Camera/Video Camera

In those facilities in which a facility
camerafvideo camera is available the Local
Commitice will be permitted its use as an aid in
conducting joint investigations and inspections
where special circumstances dictate the nesd, such
as where photographs/video tapes are necessary to
enable the Local Committee to adequately explain
ot describe serious safety or heailth problems to
responsible facility management. The Local
Committee may also use the cameralvideo camera
to photograph health and safety items that are
being referred to the NJC.

Upon request, the Union Member of the Locai
Committee will be provided with copies of
photographsivideo tapes which relate to heaith and
safety matters in  the  facility.  Such
. photographsivideo tapes shall remain the property
of the Corporation and shall be for the internal use
of the Local and National Joint Committees only
and shall not be reproduced, published or
distributed.

(4) Place To Work

Each facility wil make available 1o the Union
member of the Local Commitlee a place where the
member can write reports or review health and
safety material. In addition, the member will be
provided & filing cabinet or drawer to keep health
and safety material.
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(2) Mortality Data

Local Committees may request the mortality
expetrience pertaining o the facility they represent.
Such requests will be referred to the NJC for
prompt response using information available to the
Corporation. The NJC will investigate coding
programs for injuryfitness cases to determine the
feasibility of making information more uselul for
identifying potentially hazardous conditions. I
feasible, such a systemn will be implemented at
each facility.

V1. Research

The Corporation agrees to permit the NJC to
continue to be responsible for evaluating the need
for occupational salety and health rasearch,
including additional projects to be dasignated.
Such research is to be conducted after the mutually
selected Scientific  Advisory Commitiee has
approved the protocol and the feagibility of the
research. The resulis of research conducted within
DaimierChrysier facilities will only be used for
purposes specifically authotized by the NJC. The
NJC will be responsible for prompt communication
of research findings to affected employees.

VIl Tralning
{A) Training Program Design

The Corporation agrees to provide additional
joint health and safety training to enhance the
safety awareness, hazard recognition and technical
skills of DaimlerChrysler employees covered under
the terms of this agreement. To assure basic
uniformity, the NJC will develop guidelines 10 be
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used by the facilties and Local Committees to
design training programs to meet local needs. The
NJC will alse develop a system o review and
approve health and safety training programs. In
addition, the NJC will establish needs assessment
and evaluation processes lo delermine and
evaluate existing and future training programs.

___iThe NJC wilf pursue the most cost effective
means for developing effective trafning program:i’
Fuﬂher, the NJC will explore the feasibility and
practicability of sharing development costs on
common programs with_other joint Unign-Company,
training centers!

(B8) Establishment of Joint Health and Bafety
Training Sub-Committee

In that connection, a Joint Heaith and Safely
Training Sub-Committee comprised of two (2)
representatives of the Corporation appointed by the
Senior Vice-President of Employee Relations of the
Corperation and two (2) representatives of the
Union appointed by the Director of the Union's
DaimlerChryster Department will be established to
serve as a resource of the NJC to assist in
achieving the National Commiltee's training
objectives.

{C) Training Programs

During the 2003 Negotiations, the parties
discussed various potential subjects for training,
including topics such as: leadership, roles and
responsibilities, and ~ geheral awareness, as
contained within our Bringing Excellence to Safety
Teams (BEST) program. We beliove BEST has
significant opportunities for breakthrough resulis
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and are committed to ils development and roflout,
We also discussed the potential training topics that
were more specific in nature to particular job
functions. Accordingly, we agreed that the NJC
shalf evaluale the needs and define specific training
programs for development and delivery during the
term of this Agreement. Programs under
consideration, subject to resources and iunding
alipcation issues, are:

(1) general risk assessment and hazard
control, .

{2) skilled trades,

(3) non-routine use of powered material
handling equipment,

(4) ladder safety,

(5) office heaith and safety, and

(6) non-routing jobs related to power
generation and distribution, waste handling, and
storage and distribution of hazardous liquids and
gases.

(7) Update_all existing training_programs as
hecessary!

Jointly developed training efforts will be
concentrated in the following areas:

(1) Hazard Communication training, including
basic refresher training. in addition, the parties will
conduct trial programs directed at chemical hazard
communication  issues  concerning  specific
manutacturing and engineering processes.

(2} Skilled Trades safety training

{3) Union representatives and supervisors, and

{4} Local Committees.
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{5) General Hazard Recognition

(6) The NJC will oversee additional programs
in areas such as:

- Refrésher training for all employees in
existing programs within three (3) years;

- Annual Train-the-Trainer instruclioﬁ in Health
and Safety developed by the NTC;

- Orientation training for new Health and Safety
Representatives, regular replacement and
Management members of the Local Committees;

- Annual first aid, CPR and rescue technigue
training for confined space Rescue Team members
and emergancy response personnel;

- Production safety awareness;

- Hazard communication for machining
operations;

- Hand tools; and. |

- NTC Health and Safety Certification Training.
{D) Job Specific Training

Continue to provide jointly developed health &
safety training programs and job specific training of
affected employees during scheduled work hours
based upon the recommendations of the National
Joint Health & Safety Committee.

It is understood that the parties will pursue a
program development cost-sharing arrangement
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between General Motors, Fard and
DaimierChrysler,

(E)} Computer Training for Access to OSHA Data

Provide access and training to the Local and
National Committees through existing terminals to
on line OSHA 301 and 300 data and reports of
ergonomics _activity 309_‘_399!99.'&“_'2!9.%993"0“
status. During the 2003 Negotiations, the partles
discussed the desire to provide refresher trammg
on the Health & Safety information system to the
UAW Health & Safety representatives. Training of
designated users will be conducted at the Annual
Health & Safety Conterence. Initial and refresher
training for the UAW Health and Safety
representatives and the regular replacement on the
H&S Information System (OHM) will be developed
wﬂhm ninety (90) days of the ratification of the
Agreament This training will be a self-tutorial
model that users will be able to use at their workSlte
and the OHM Help Desk will be available for
questions. Similar training will be conducted for the_
Ergonomic Analysts on_the specific screens of
OHM they may access.

Viil. Ergonomics

During the current negotiations, the parties
discussed the comprehensive ergonomics program
covering facilities under the National Production,
Maintenance and Parts Supplemental Agreement
which had been agreed to by the Corporation and
the UAW.,

The Corporation explained to the Union that
Advance Manufacturing Engineering (AME) bas
developed a set of internal guidelines for
ergonomics. These guidelines are contained within
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the Da(mlerChrysler Dos and _Don'ts for. Tool
Design Standards and wilt be reviewed with_ the

UAW DalmlerChrysler Department _and the

International Union. The parties understand the
importance of implementing sound  ergonomic
guidelines at the earliest stages of the
product/process development cycle. _ In_ that
context, Design and Process personnel, . inciuding
supphers witl _ rewew the pnnclples of the
account when woﬁ(mg"on advance programs. The
Corporation will review the internal guidelines for
erganomics with the NJC every six (6) months.

The parties agreed that to facilitate proper
control, training and communication of erganamic
factors, the various phases of the jointly developed
ergonomics program will be applied to employees
at all UAW representad facilities including Skilled
Trades, O&C ang Engineering Bargaining Unit
employees.

(A) Coordination of Activities

The UAW-DaimlerChrysler National Training
Center shall coordinate its ergonomic activities
under the direction of the NJC with coordination of
Carporate Occupational Safety and Health (OSH)
and Advance  Manufaciuring  Engineering
argonomic activities and provide on-going technical
support to facility/PDC ergonomic efforts,  Such
support may include:

Data collection and analysis

Job analysis methodology
Advanced job modification design
Training for Ergonomics personnel
Training for Engineering personnel

TR0 TR
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f. Training for Medical staff in medical data
management

g. Communication of solutlons{fallures to other
facilities

h. Ergonomics program evaluation analysis
and follow-up

The NJC will use the NTC to coordinate
activities and disseminate information, as required,
to facilitate on-going ergonomics efforts. The NJC
will make recommendations to the Joint Activities
Board regarding resources needed to implement
these activities. Quarterly, Corporate OSH and
AME shall report to the NJC, summarizing_current
ergonomrcs activities and future plans. Ergonom:c
Analysts will be required to complete the ergonormc
oertlflcahon trammg to be developed by the National
Training Center!

(B) Local Ergonomics Committees

Each facility bhas established a Local
Ergonomics Committee with the objective of
introducing and exploring ways to reduce injuries
and iilnesses through the application of sounad
ergonomics principles. Upon request, the NJC
shall assist the Ergonomics Commitiees in
determining proper allocations of resources. The
Local Health and Safety representatives wili serve
as co-chairpersons of the Local Ergonomics
Committees as specified in the appropriate NJC
directive. in the event Corporate Health and Safety
representatives andfor Regional Satety/Ergonomic
remediation specialists visit a facility to work on an
ergonomic issue, they will coordinate their activities
with the Local Co-Chairpersons.
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Given the effect that ergonomic injuries may
have on employeas and the costs associated with
Workers' Compensation, and o address the
interrelationship between Workers' Compensation
and ergonomic injuries in our Parts Distribution
Centers and P&M facilities, we agreed to the
following:

i. One (1) of the tacility's Health & Safety
trainers will be allowed time away from their job to .
perform ergonomic functions and to assist in
reducing Workers' Compensation costs.

2. This individual shall be aliowed 1o funciion
in these activities up to forty (40} hours per week in
P&M faciliies and up to sixteen (16) hours per
week for PDC operations.

3. This individual and a designated Workers'
Compensation reprasentative shall be members on
the Local Ergonomics Committee, The Local
Ergonomics Committee shall continue to function
as initially established, and the lpcal parties,
including the Locatl Employee Participation Council
(LEPC), are encouraged 1o ensure their committees
are active and performing their intended
responsibilities. A quarteriy report of their activities
will be submitted to the NJC.

4. This individual's duties are to be
determined by the NJC.

5 Tools used in analyzing jobs shall include
ErgoPal to identify general risk factors, the NIOSH
1981 Lifting Formuia to look at lifting and lowering
conditions, the Snook-Cirelio Tables to evaluate
push and pult motions, and the DaimlerChrysler
manufacturing engineering ergonomic_guidelines,
Additional requirements will be assessed by the
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Uoint Study Committee defined in Letter r (128} and

reviewed by the NJC for approval.

6. The NJC shal annually review the
program's performance and effectiveness and
make appropriate modifications as required.

(C) Control Measures and Skilled Trades

The parties agree, to the extent possibie, {0
encourage the use of all reasonable control
methods to prevent MSD’s. Ergonomic remediation
eftorts may be based on on the results of a variety of
fools, including job analysis, Job analysis on skilled
trades jobs will be performed as required.
Members of the Local Ergonomics Committee will
consider solutions within a combination of feasible

controls such as:

a. Re-design or re-orient parts, tools and
equipment

b. Use of mechanical devices or power tools

¢. Provide adjustable fixtures and work
sutfaces

d. Job re-design

As interim measures pending enginearing
changes, or where anginearing changes are limited
in controliing risk factors, administrative controls
and feasible work practices will be implemented.
Members of the ergonomics c¢ommittee could
consider solutions for reduction of repetitive
mations  within  a  comhbination of {easihle
administrative controls such as job sharing and job
rotation.  The recommendations of the Local
Ergonomics Committee shall be mutuaily agreed
" upon with the Plant Shop Chairman and the Labor
Relations Supervisor. Problems not resolved at the
local level will be forwarded to the National Jaint

248



Committee for final resolution. Jobs considered
potential candidates for administrative controt
practices will be reviewed by the health and safety
trainer/ergonomic analyst 1o determine that the
original condition will not be further aggravated.
Any type of control established should be evaluated
after three (3) months of its implementation to
confirm its effectiveness.

{D} Job Analysis and Time Lines
Jobs will be identif ed as candidates for

OHM Te repod(s} A good faith effort shall be made to
conduct an initial job analyms as required, within
two (2) months of when a job is identified as having
a potentiat MSD risk factor. Each facility wilt use a
documentation process o record progress with
ergonomic modification efforts. In that regard, a
monthly report wil be required of the Local
Ergonomic Gommittea o be forwarded to Corporate
OSH and the UAW DaimlerChrysier Department.
Each facility shall implement feasible measures to
control MSD risk factors. A good faith effort will be
made to implement ergonomic solutions within a six
(6) month time frame after the Local Erganomics
Committee determines that corrective action is
required and it pricritizes the remediation. The
parties acknowledge that there may be times when
it may take longer than six {(6) months to make the
proper correction, and the reasons need to _be
documented. The Local Ergonomics Committee IS
to deveiop a "tap five" list of the most concermng
1obs requiring remediation. Factors to be
considered for placing a job on the "top five" ltst
shalf include injury rates, ErgoPal scores, fost work
time rates and investment cqast paybacks. The LEG
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wall wark aggressively ta find practical, feasible,
economical_solutions to the. "top five" list{ in the

avent that a Local Ergonomics Committee beligves
that a facility is not making proper technical
resources from the facility available, it should raise
the issue with the LEPC. !f not resolved, the matter
should be referred to the Nationat Employee
Participation Councit (NEPC) for immediate
resolution.

{E) Ergonomic Support Equipment

Seats, chairs and mais are considered
appropriate  solutions to control ergonomic risk
factors. The Corporation agrees thal it will not
remove ergonomic support equipment that s
currently in use for ergonomic reasons without
mutuai agreement with the Locai Ergonomics
Caommittee.

(F) Program Management

The Corporation will continue to support a
medical management program for eartly detection,
reatment and placement of employees with

muscuioskeletal disorders (MSD's).

The NJC will continve to review and, when
necessary, revise audit procedures in an effort to
ensure the effectiveness of the ergonomic process.
The NJC will also review periodic reports of the
occurrence of cumutative trauma from all UAW
represented facilities. Problems arising regarding
the proper functioning of Local Ergonomics
Committees may be referred to the NJC for review
and resolution by appropriate Corporate and Union
representatives.

The NJC will contmue 1a deveiop and _spansor
an annual conference, subject to_Joint Activities

250



Board _approvall for all designated Local
Ergonomics Committee members to disseminate
information about state-of-the-art application, to
review project funding procedures and other
ergonomic administrative matters and to share
information on  successful  local  ergonomics
projects. :

Acceptable new methods of employes training,
medical evaluation, and Ergonomics Committee
training wiit be evaluated and implemented by the
[\I_J_Q,__Tas appropriate, 1o assure efficient control of
MSD's.

New workable ergonomic concepts, including
spacific technical information, will be distributed by
the NJC to all UAW-represented facilities. A video
library of corrective actions taken regarding
ergonomic  problem  areas, by  various
DaimlerChrysier facilities with documentation for
dissemination to facilities will be maintained at the
National Training Center,

The parties recognized that ergonomic
activiies are being conducted at many
DaimierChrysler facllities, inciuding ergonomics
commitiees established during the previous
agreements, 1t is not the intent of the parties to
redisce any currently existing efforts in ergonosmics.,

This procedure shall not preclude the filing of a
Health and Safety Grievance at Step 1 of the
Grievance Procedure.

The parties are hopeiul that by providing thaese

resources, positive gains in employee morale, injury
rates, quality and costs will be realized.
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IX. Energy LockouVEnergy Control Program

It is recognized by both parties that an effective
energy lockout/energy control progratn as required
by the Corporation's mandatory safety
Manufacturing Technical Instruction "Procedure for
Neutralizing and Locking Out Energy Sources for
Machinery Equipment and Facility Services" can
only be implemented at the facility level. In order to
remain effective, this program must be reviewed
and reemphasized.

[n that context, within ninety (90) days following
ratification of the Agreement, the written program
will be reviewed by the Locai Committee and the
appropriate union leadership to assure compiiance
with government regulations and applicable
Corporate instructions. It is understood that the
Commitiees will discuss the program and, as
deemed necessary, make recommendations to
improve upon it. This program shall then be
reviewed and signed by the Co-Chairs of the LEPC,
and submitted to the NJC. This is to ensure that
each facility has an effective energy lockout/energy
control program.

X. Improvement of Medical and Industrial
Hygiene Services .

(A) Industrial Hygiene Monitoring

The Corporation is committed to improving the
setvices provided by its industrial hygiene staff.
This will include the regutar monitoring of employee
exposures o regulated andfor hazardous
workplace air contaminants and measurement of
ventilation system functioning at operations with a
potential for hazardous exposures,
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{B) Consuitants

The Corporation reserves the right to setect
and hire approprizte consuttants for heaith and
salety services. The Union will be informed in
advance and he provided an account based on
specific legitimate requests regarding qualifications
of the Consultant{s) engaged by the Corporation to
provide services. The Unign may recormmend
consultants for Management's consideration.
Included in such recommendation should be an
account of the qualifications of the consuitants
recormmended by the Union.

The Local Heaith and Safety Committee will be
informed regarding the engagement of consultants
to provide industrial hygiene and safety services.
Qualifications of such consultants will be provided
upon  request. Reports prepared by such
consultants will be provided to the Local Health and
Safety Committee.

{C) Medical Visit Data

Facilities bhave designed and used various
systems to collect information regarding visits 1o the
facility medical department. These systems wera
designed 0 be planning tools tor internal use by
facility medical depariments only. Summary reports
of this data will be made available to the Local
Health and Safety Committee as now maintained.
in addition, a pratocol for reporting on tests given to
identify effects of workplace exposures will be
developed and implemented. Because of the
variance in dala collection methods and systems,
the data may not be useful for comparative
purposes,
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(D} Air Sampling Plan

Management in conjunction with the Locat Joint
Health and Safety Committee, will assess the nead
and, where required, a facility will develop and
implement an air sampling plan. Guidance in the
preparation of such plans will be provided by the
National Joint Committee. Reports of industrial
hygiene and noise measurement surveys will be
provided to the Local Health and Safety Commiltee.

(E) Chemical Hazards & Permissible Exposure
Limits

The NJC will regularly review established
permissible exposure limits in light of available
scientific evidence to determine if change is
required, The Corporation agrees to discuss fimits
lower than OSHA Permissible Exposure Limits,
where necessary, taking into consideration such
things as OSHA ____propasals, NOSH
recommendations, ACGIH __ TLV's; consensus.
standard recommandations and other vafidated and
consensed scigntific evidence as well as technical
and__economic  feasibility. During the 2003
Agreement, the Corporation agrees to discuss limits
for carbon monoxide, diesel exhaust, a number of
solvents, mineral dusts, wood dust and sulfuric
acid. In addition, special emphasis on chemical
control programs will be established for cuiting
fluids and foundry work.

{F} Surveys and Audits

The Corporation agrees to arrange for regutar
surveys and audits of each facility by the
Corporation's Industrial Health and Satety Staff and
provide special surveys at the request of either
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faciity management aor the Intemational Union,
Such survey and audits reports, including
recommendations for the correciion of identified
overexposures or unsafe conditions, wil be
provided to the International Union and to the Union
member of the Local Committee. The Union
mamber of the Local Committes shall be allowed to
accompany health and safety specialists whenever
hired by the Corporation to perform the functions
normally performed by the Corporation’s Industrial
Health and Safety Staff. Such specialists’ reports,
including recommendations for the correction of
identified overexposures or unsafe conditions, will
be provided to the International Union and to the
Unign member of the Local Committee.

{G} Ful! Chemical Formuias

The Corporation agrees to explore in Natiohal
Committee meetings methods to  improve
communications between DaimlerChrysier and the
VAW in health and safety areas. Initial efforts shalt
be directed at obtaining from suppliers full chemical
formulations on a non-confidential basis and
determining the feasibilily of gproviding the
information on Hazard Communication Sheats,

{H) Identity of Materials

The Corporation shall disclose and submit in
writing to the National Committee and the Local
Commiitees in a timely manner the identity of any
known potentially harmful chemicals or materials to
which employees are exposed. Such information
shalt also contain a description of the remedies,
antidotes, and protective measures for such
chemicals.
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{1y Medical Services

The Corporation agrees to provide competent
staff and medical facilities adequate_to implement
its obligation as outlined in (J, K and L) below.

{J) Access to Medical Exams

The Medical Staff shall provide to employees
who are exposed o potentially harmful agents or
toxic materials, at no cost to them, those medical
services, physical examinations and other
appropriate tests including audiometric
examinations, at a frequency and extent necessary
o determine whether the health of such amployees
is being adversely affected. Aiso, to provide the
specific 1ests required for employees in jobs with
special physical requiremenis.

(K} Employee Access to Medical Test Resulls

The Medical Staff shafl provide to each
empioyee or their physician, upen written request of
the employee, a complete raport of the results of
any such test or examination given to them,
including the rasults in those instances where it is
determined that an empioyee had a personal
exposure exceeding the permissible levels set forth
in 20CFR-1910.1000, Air Contaminants.

Provide upon request tc the International
Union, a copy of such reports after receipt of the
employee's written parmission to do so.

(L) _Medical Operations

. 'The Corporation has coordinated healthcare
services in order to achieve optimal quality care
delivered in a cost eflective manner. Great
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emphasis has been placed on internal medical
depariments continuing to meet local, state, and
federal regulations.  Guidelines set forth by
nationally recognized medical organizations such
as the American College of Environmental and
Occupational Medicine (ACOEM), the American
‘Association of Occupational Health Nurses
{AACHN), and the American Medical Assocuatlon
(AMA) are also reviewed for applicability in our,
delivery models|

In the “event there are issues “regarding the
quallty of medical care, at a particular tacility, the
issue should be immediately addressed to the
Corporate Medical Operations. 1f unresolved, it
should be referred to the NJC for discussion at its
next meeting.

XI. New Equipment Review

The Corporation agrees to, as early as possible
in the planning process, involve the Local
Committees in the joint review of new facility
layouts, new manufdcturing equipment and major
process changes where employee health or safety
may be affected. The Lacal Joint Commitiee may
be required io travel to vendors, facilities or other
locations to review such equipment and/or
processes. The NJC will oversee development and
administration of training regarding design-in-safety
for the Local Committee. The training will include
informational material, guidelines, standards and
checklists. in addition, management will
periodically review with the International Union the
introduction of new technology and/or chemicals at
DaimlerChrysler where employee health or safety
may be affected.
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XIl. Preventive Maintenance

Within two {(2) weeks of the effective date of the
new Collective Bargaining Agreement, the
Company will prepare a letter for distribution to all
locations that stresses the need and impontance of
established preventive maintenance S_programs with
regard fo_ safety-related items and_ venfilation
systems, _An updated written program will “be
reviewad and signed by the Co-Chairs of the LEFC
annually at a Monthly Safely Review B Board
Meeting. The signed program wili then be
submitted to the NJC for review.

Xill. Emergency Response

Each facility shall have an emergency response
plan that addresses the facility's response to health
and safety emeargencies. In conjunction with the
emeargency plan, where appropriate, emergency
response training and associated equipmant will be
provided.

X1V, Refusal of Hazardous Work

A warker who has a reasonable belief that their
work assignment may result in serious physical
injury, including ilness, may immediately notify
supervision. Failing resclution, the issue may be
discussed with their ynion representative,

Should technical consultation be necessary, the
Lacal Committee will be notified to respond. In line
with this Memorandum of Understanding on Health
and Safety, upon joint recommendation, the
machine or operation will be taken out of service to
perform any and all corrective action.
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Failing resolution of the matter, it may be taken
up in accordancs with Section (19) of tha Grievance
Procedure. :

XV, Warking Alone

it is the policy of the Corporation with respect to
the assignment of employees to work . in isolated
areas ihat when such assignments are recognized
as polentially hazardous, appropriate precautions
are taken. Such precautions include providing air
sampling and ventilation when necessary,
necessary protective equipmert, a reliable
communication system, including as needed,
electronic communication devices, appropriate
personnel  surveiliance atrangements and, as
required, adequate suppont persormel. This will not
change or restrict any mutually satisfactory local
practice. Problems with any of the above items,
which cannot be easily resolved, shall be referred
1o the Local Committee for disposition.

XVi. Video Display Terminals

in the event a Local Union has a problem with
equipment set-up and believes an individual's
physical weill being may be affected, then that
subject should be investigated by the facility’s
Bafety Office and/or the Local Joint Health and
Safety Committee, if appropriate. In the event the
local paries are not satisfied with the local
management's decision, they may refer the matter
to the NJC for review and disposition.

XVil. Personal Protective Equipment and Safety
Glasses

{A) The Corporation agrees to provide the
necessary or requirad personal protective
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equipment, devices and clothing at no cost to
employees.

(B} The Corporation will provide prescription
safety glasses to senicrity employees working on a
jcb or in an area where eye protection is a company
requirement provided the employee furnishes a
prescription from their own docior or optometrist.
The Corporation will replace such glasses if
damaged by a cause attributable to the employee’s
employment or if the employee presents a new and
different prescriplion from  their doctor or
optometrist. The Corporation will establish the
standards and specifications for the frames and
lonsas and will select the manufacturing source.

The partios agree that a 100% Eye Safety
Program in cerain facilities and areas is desirable
and the union will support the implementation of
such a program. Therefore, the Local Committee
will develop and recommend a muitually agreeable
aye protection program.

XViil,_ Bawered indusirial Vehiciea

During ~ these  negotiations, the parties
dnscussed at length better workplace design and
pedestrian safety. The parties agreed to contmue
current practices regarding powered mdustnal
vehicles. The NJC will axplore new methods 1hat
would improve jointly developed programs in these
areas!

XiX. Ingpactions and Grievances

The Steward in each district of each facility will
conduct a weekly tour to determine whether safe,
heaithful and sanitary conditions are being
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maintained. The Union Representative shall report
to the Local Committee any conditions which they
believe to be in need of correction which they have
not been able to get carrected through discussions
with Management in their district.

The Union member of the Local Committes will
conduct an investigation of those matters contained
in such reports. Those matters not resolved as a
result of such investigation may be referred back to
the Steward of the district and the Unit Chairperson
who may discuss the matter with the Labor
Relations Supervisor and discussed at its next
scheduled mesting or, in those situations the Union
member of the Local Commitiee deems urgent, be
reterred directly to the Nationat Committes.

This pracedure shall not preciude the filing of a
Health and Safety Grievance at Step 1 of the
Grievance Procedure. The primary responsibility of
resolving differences involving health and salety
matters remains with the facility supervision and the
Locatl Union representatives.

Grievances arising under these provisions shatl
not be in the jurisdiction of the Appeal Board.

XX. International Union Access and
Confidentiality

The Corporafion agrees 10;

(A} Provide access, upon reasonable notice, to
alt Corporation facilities and locations to health and
salely representatives of the International Union.
Reponts on such surveys will be provided to the
Corporation.
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{B} Provide to the Union member of the Local
Committee and o the National Committee prompt
nolification of fatalities and serious accidents.
Upon making proper arrangements, immediate
investigation may be made of such events by the
international Union’s  health and  safety
professionals upan request.

The Union agrees to maintain in a confidential
manner any statistical data ot proprietary
information supplied to it under the terms of this
Memorandum of Understanding.

¥XI. Employee Rights

Nothing herein shall be construed to restrict
any employee's rights under Section 502 of the
Nationai Labor Relations Act, as amended by the
L abor Management Relations Act, 1947,

XXil. tntent

The provisions of this memorandum are not
intended to provide representation nor create
cornmittees other than as provided in Section V. (A)
above. The objectives and duties and duties
outtined in this memorandum are aiso not intended
to duplicate the stated purpose or objective of other
joint activities or functioning commitiees.

XX Liabitity

In our Heaith and Safety initiative, nothing in
our agreements, booklets, manuals, and joint
programs is imended nor should it be taken to
impose upon the international Union, Local Unions,
Union Health and Safety Committee and Union
Oftticials, employees or agents, a legal or financial
liability for either the health and safety of
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RaimlerChrysier Corporation employees or for work
connectad injuries, disabilites, diseases or related
losses incurred by employees of DaimlerChrysler
Corporation or its subsidiaries or by third parties
whilp on the property of DaimlerChrysier
Comoration,

Dated and signed at Auburn Hilis,
Michigan, this 29" day of Seplember, 2003.

INTERNATIONAL UNION,

UNITED AUTOMOBILE,

AERQOSPACE AND

AGRICULTURAL IMPLEMENT DAIMLERCHRYSLER
WORKERS OF AMERICA, UAW CORPORATION
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(8-1)

SUPPLEMENTAL AGREEMENT
ON PREVENTING EROSION
OF BARGAINING UNITS

This SUPPLEMENTAL AGREEMENT ON
PREVENTING EROSION OF BARGAINING UNITS
{to be known as the Supplemental Agreement on
Erosion), made and entered into on the date of
signing of the 1993 National Agreements referrad fo
herein, between DaimierChrysler Corporation
{hereinafter reforred to as the Corporation) and the
International Union, United Automobile, Aerospace
and Agricultural implement Workers of America
{hereinafter referred to as the International Union)
and certain of its Local Unions (said international
Union and said Local Unions being hereinafter
referred 1o as the Union).

It is not the policy of the Corporation o
reassign bargaining unitl work so as to erode
bargaining units covered by the National Office and
Clericat and National Engineering Agreements
between the Corporation and the Union, unless the
Corporation can demonsirate clear economic,
organizational, or geographic reasons for such
reassignments. Furthermore, the Corporation will
notify the Union prior to any such reassignhment of
work. In disposing of cases arising under this
Memorandum, the Commiltee inciuding the
impartial  Chairman will reverse Management's
reassignments only in cases where hased upon the
facts it is apparent that the molive for the
reassignments was to provide work to non-Union
personnet at the expense of personnel represenied
by the Unian.
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THEREFORE, it is hereby agreed as follows:

i. a The Carporation and the National
DaimierChrysier Department of the International
Union, UAW, each will agpoint two representatives
te a Joint Committee on Preventing Erosion of
Bargaining Units {(hereinafter called the Joint
Committee). Each member of the Joint Committee
shall have one vote, but one representative of
either party herete may cast the voles of both
representatives of that party.

b, Any claim within the jurisdiction of the
Joint Committee shalt be deemed a matter on
which the Appeal Board has authority 1o rute.

c. The Joint Committee will be constituted
as herein set forth unless and until the parties
mutually agree to change its composition or
aperation, ot to discontinue it.

. Any claim that the Corporation has
reassigned work contrary to the aforsmentioned
policy set forth in the preamble of this Supplemental
Agreement shall, after verbal discussion of the
claim with the Labor Relations Supervisor, bhe
submitted as a grievance by the Local Union at the
Second Step of the Grievance Procedure provided
by the above mentioned WNational Agreements
within thirty (30) days after the claim arises.

At the Second Step Meeting each party will
endeavor in good faith 1o furmish the other all facts
and information then availlable with respect to the
grievance. All plants and offices will also use the
approved erosion grievance checklist. The Unit
Prasident or Chairman shall initiate and complete
the checklist in the meeting and management shall
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cooperate in its completion. The completed
checkiist will be forwarded to the Regional Director
with the grievance and answers as provided for in
Section (21)(f} of the Agreements. R is understood
and agread that the checklist shall be used without
prejudice o either parly and will not be used or
referred to in any arbitration proceeding.

If not disposed of at the Second Step within the
prescribed time limits, the same shall, if the
Regional Director or his designated representative
determine the claim warrants merit for appeal, be
submitied fo the Joint Committee within thirty (30)
days after the date of the answer at the Second
Step. Such submission shall be made by the
nternational Union by  written notice o
DaimlerChrysler Corporation, Corporate Union
Relations, and shall state the tacts and the basis of
the Union's claim in reasonable defail. The Joint
Committee wili meet and consider the matier on a
timely basis after receipt by the Corporation of such
notice. it may dispose of any such claim (1) by
referring it back to the plant of arigin as a matter
that is not within the jurisdiction of the .Joint
Committee, or (2) by a written settiement thereof.
In the case of claims involving legal issues, counsel
for the respective parties may paricipate in the
Joint Committee's discussion. If the Joint
Commilteg is unable to dispose of a claim within
thirty {30} days after the same has been submitted
to.it, the Union may within ten (10} days after said
thirty (30) day period, either {1} give to the
Corporation written notice of its desire 1o submit the
same to final and binding arbitration by an arbitrator
or arbitrators chosen by unanimous agreement of
members of the Joint Committee or, in the absence
af agreement, by an Impartial Chairman under said
National Agreement, or (2) file a petition with the
National Labor Relations Board for an amendment
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or clarification of the appropriate bargaining unit or
units, or (3} withdraw the same, in which event such

withdrawal shall be without prejudice to the Union's

right thereafter to renew the claim before the Joint

Committee. If the Union does not give such written

notice of ‘its desire to submil the matter to

arbitration-or file a petition with the National Labor

Relations Board within said ten (10} day period, the

matter shall be considered seitled, unless said time

limit is extended by mutual consent.

Wl. In order to establish an orderdy procedure
for processing claims that are referred to the Joint
Committee by this Supplemantal Agresment or that
are hereafter referred 1o it, each such claim shall be
assigned a case number in the order of its
submission to the Joint Committee, and unless the
members of the Joint Committee unanimously
agree otherwise, said Committee shall consider and
dispase of them in that order,

Any two members of the Joint Committee may
call a meeting thereof on five (5} days written notice
1o the other members. A mesting may be held at
the plant of origin of a matter that the Joint
Committee will consider at such meeting, in which
event a member of the Local Union bargaining
committee and a representative of the local plant
management may attend, if requested by the
Carporation or the Union. Notices pursuant hereto
shall be addressed to the National DaimlerChrysler
Department of the Internationat Union, UAW, in the
case of its representatives, and 1o DaimlerChrysler
Corporation, Corporate Union Relations, in the case
of the Corporation’s representatives.

IV. Any employee who, by the terms of this
Supplemental Agreement or by a decisicn of the
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Joint Committee, an arbitrator, the Impartial
Chairman or the National Labor Relations Board,
becomes a member of a bargaining unit will have
forty (40) days after the effective date of the
Supplemental Agreement or decision, as the case
may be, in which to become a member of the
Union.

The seniority date of such employee will be
established in the following manner: (1) if his
placement in the bargaining unit is as a result of a
decision by the National Labor Relations Board, the
Impartial Chairman or an arbitrator, his seniority
date shall be his last date of hire, (2} if his
placement in the bargaining unit is as a result of a
disposition by the Joint Committee, said Committee
will endeavor to agree on a seniority date. Failing
such agreement within a reasonable time, then the
seniority date shall be his last date of hire.

V. The International Union, UAW, shall
indemnify the Corparation and hold it harmless
against any and all penalties, damages, or claims,
including reasonable counsel fees, by reason of or
arising out of compliance by the Corporation with
the terms of this Supplemental Agreement or any
decision of the Joint Committee, an arbitrator, or
the Impartial Chairman pursuant thereto.

INTERNATIONAL UNION,

UNITED AUTOMOBILE,

AEROSPACE AND

AGRICULTURAL

IMPLEMENT WORKERS DAIMLERCHRYSLER

OF AMERICA, UAW CORPORATION
By Stan Marshall By T. Gallagher
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October 25, 1979

Q&CEE
{1) Transter with Operations

International Union, UAW
Aftention; Mr. Harold Schaver
Dear Sirs:

i an employee in one plant covered by the Corporation-
Union Agreements, peraining to Office and Clerical and
Enginesring efmployees, i3 {a) transterred o a posltion in tha
plant not included in the unit pror to March 1, 1977, and (b) is
hereafter transferred to another plamt, along with other salaried
emplayess in the bargaining unit as provided for in Section {57)
of the Office and Clerical and Engineering Agresments, and (¢}
is subsequently translerred o & salaried bargaining unit job at
tha new plant in tha seniority group which was franslerved with
the work, he shall commence work as a salaried bargaining unit
emplovee with the senarity ranking he had at the time of his
transter out of the unit, plus the seniprity accumulated up to
March 1, 1977 while working out of the bargaining unit.

if he is transferred 1o a pesition not included in the unit on
or atter March 1, 1977 and is asubsequently wransterred 1o a
position in the unit, he shall commence wark with the amoum of
geniority he had at the time of his transter to & position not
included in the unit,

Vacy truty yours,
CHRYSLER CORPORATION
By Donald R. Smith

Accepted and Approved:

INTERNATIONAL UNION, UAW
By Harold Schaver
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October 28, 1985

O&C&E
{2) Salaried Employees Councii

international Union, UAW
Aftention: Mr. Marc Stepp
De=ar Sirs:

Buring receni National Negotiations, the parties discussed
praductivity, employse tnvalvemant, job securty and other
issues of mutual concern t the Corporation, the Union and
empioyeas. The parties recognized thal these issues impact on
alt Corporate amployess, hourdy and salary, and are best deght
with by Nationa! Councils which take im0 account overall
amptayee productivity and compeiitiveness of the Corporation as
well as employee wellgre,

However, 'the parties further recognized that our
representad salaried employees often have unique prablems not
comimon to houtly employess which require new and innovative
approaches. Accordingly, a National Salaried Employees
Couneil for Prograss is hereby established. The Council shall be
chaired jointly by the Director of LUnion Helations for the
Corparation, and the Director of tha Chrysler Departmant, or his
designated representative, for the Union. The Council shall
have thrae (3) additional representatives of the Corporation, and
three {3) additional represantatives of the internatianal Union, as
appointed by their approprigte disectors. The Cauncil shall be
empowered to address issues of major importante to the
Corporation and the Union during the term of our National
Agresments. In addition, the Council shall have responsibility for
monitoring and  assisting the foliowing Sub-Countils, or
Committees, consisting of two {2) representatives of the
Corporation, and two (2} representatives of the Intemational
Union, which shall deat with the following specific subject
matters:;

- SBtudy Commitse an Warking Hours and Schedules

- Chrysler-UAW Nationai Commitiee on Technological
Prograss

- Joint Committee on Prevenling Erosion of the
Bargaining Units
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it is understood .and agread that the Councit and its
comasponding  Sub-Coundils are  established 0 promote
harmmonious ralationships in & non-adversasial setting in order to
accommodate the well-being of alt our employees and the
vighility ot the Comoration. To that extent, the parties have
agreed thal such councils do not replace, and are not inlended
to usurp, the Grievance Procedure or the collective bargaining

PFOCRSS.

Very iruly YOUrs
CHAYELER CORPOF!ATPDN
By Thomas W. Miner

Accepled and Approved:

INTERNATIONAL LINION, UAW
By Marc Stepp

Decemnber 10, 1982

ORC&E
{3) Displacement

International Union, VAW
Attention: Mr. Leonard J. Pauia
Dear Sirs:

if, a5 a result ot an indefinita layoff 4s definad in Section
(49) which at its commencement is expected to last two (2) or
more weeks, a salaried employee with one {1) or more years of
senigrity would, pursuant to the application of Section {52),
(excluding Subsection (b)2.{c) of the Office and Claricat and
Engineering Agresments) displace a junior employes on a job
for which his base weekly salary calcutated in accordance with
the Salary Grades and Progressian Application Supplement to
said Agmeemnents, would be reduced by more than twenty
parcent {20%), he may sloct, in wriling, within twenty-four (24)
hours alier receiving notice of layoff, either to (1) displace the
unigr employae on such job ar {2) ba laid off from the seatority
group and receive Supplemental Unempioyment Benefits, as
long as he meets the eligibility requirements for & Aegular
Benefit as set forth under the Supplemental Unemployment
Banelit Plan.
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A salaried employse wha elects to be laig off shalt not, for
the duration of such layoft, be entiled lo displace a jurior
employea pursuant to Section [52) or any local supplemental
agreement and shall be subject io recall pursvant to Section (53}
of the Gtfice and Cletical and Engineering Agreemernis only to a
job the base weeldy salary of which, cafculated as provided in
the Satary Grades angd Progression Application Supplement, is
eighly petcent (80%) or more of the base weekly salary the
employae received at the time of layoll. For purpeses of such
calcuiations only, the base weekly salary of the laid off employee
wili be presumed fo include any general or improvemant factor
increase which became effective after tha employee was laid off.
i he refuses or fails to respond to such recall, his seniority shall
terminate at aff pianis and units of the Corporation,

i a salariecd employee with -one {1) or more years of
seniority who is indafinitely iaid off as defined in Section (49} for
two {2} or mare consecufive weeks and who does not have
sufticient senionity to displace any other employee in his seniority
group pursuant to the application of Section (52} {excluding
Subsection {b)2.(cj of the Office and Clerical and Engineering
Agreements) is ecatied pursuant to Section {53) to & job the
base weekly salary of which, calculated as provided in the
Salary Grades and Progression Applicalion Supplement, is Jess
than eighty per cent (80%) of the base weekly salary the
employae received at the time of layoff he may &t that time elect
in writing to rernain on layoff. Thereafter he shall be subject to
recall only as provided in the foregoing pasagraph with respect to
an employee who alected to be jaid off. Il he refuses or fails to
respond to such recall, his seniority shall terminate at a¥ planis
ant$ units of the Corporation,

A laid-off employae who does not accept an offer of work
pursuant to Section (54) or (55) on a job, the base weekiy salary
of which, calcutated as provided in the Salaty Grades and
Pragression Application Supplement, is 1ess than eighty per cant
{80%) of the base weskly salary he received at the time of layoff,
shall not for that reason be ineligible for Suppiemental
Unempgloyment Benefits.

Yery truly yours,

CHRYSLER CORPORATION
By Thomas B. Johnston

Accepted and Approved:

INTERNATIONAL UNION, UAW
By Leonsrd J, Pauls
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Qctober 28, 1985

Q&CERE
{4} Plant Closing

International Union, UAW
Aftantion; Mr. Edward A, Rickey
Dear Sirs:

In the event a plant of the Corporation in which there is a
bargaining unit coverad by the National Engineering or Office
and Clerical Agreements i closed, the Corporation will discuss
with the International Union the feasibility of permitting
employees who are permanently laid off as a regult of the plant
¢losing andd who have accepted work opportunity in a unit in
another plant of the Corporation covered by the National
Engineerng or Office and Cletical Agreemenis 1o camry their
sonitrity 10 the new unit.

Additionaliy, for employees represanted by Local Union No.
B89, the provisions of this letter shall apply to an office dosing in
which an entire office and clerical bargaining unit covered by the
Natipnal Office and Clerical Agreement is discontinued of
transferrad to anothet facility of the Corparation.

Very truly yours,
CHRYSLER CORPORATION
By Thormas B. Johnston

Accepted and Approved:

INTERNATIONAL UNION, UAW
By Edward A. Rickey
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October 29, 1979

Q&CE&E
(5} Casuai Abserce

international Union, JAW
Attention: Mr. Harold Schauer
{3ear Sirs:

The Corporation will continue fo pay salaried Office and
Clericat ang Enginsaring emplayeas for casual absences when
such absences are for justfiable and proper reasons, including
but not lirmited 10, personal dlness, serious iliness in the
immediate lamily and other absencas noimally considered as
beirg unavpidable, and are reasonable in number, The
Corporation has not estabfished a fixed maximum far which an
employee will be paid casual absences. The extent to which an
employee will be paid for such absences shali be determined on
the basis of each individual case.

When ihe Linion befieves the Corporation denied payment
for an employee's casual absence without sufficient reason, the
Union may submit a grisvance in the Grievance Procedure,

Yery truly yours,

CHRYSLER CORPORATION

By Donaid R, Smith
Accepted and Approved:

INTEANATIONAL UNION, UAW
By Harold Schauer
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Nevembet 19, 1980

QOB&CAE
{8} Continuous Service

international Union, UAW
Attention: Mr. Leonard J, Pavia
Dear Sirs:

Far the purposes of Sections {75) and (85) of the Office and
Clericat and the Engineering Agresments only, an emplayes will
be deemed to have "corninuogss service” unless.

{a} he ouits, and does not have seniority &t anothas
Corporation plar or office;

(b) he is discharged and the discharge is not reversed
through the Grievance Procedure;

{c} heis absen! for tive (§) days without nofifying the plant
and his seniorly is not subsequently restored under Section {42)
Paragraph {c} of thiz Agreemert;

{d} he does not return o work when called; unless his
failure to ratum was due to his accepting employment at other
plants of offices of the Corporation and refusing recall to the
plant or office from which he was laid off;

{a) bo loses seniorily becausa he is laid off and not
rehitad by the Corporation for a continuous period equel to the
seniority or continuous service he had acquired at the time of
such layoll, or tor five {5) years, whichever is fonger, provided at
the time he does not have seniority or i not working at another
plant or cffice of the Corporation;

{fi  he receives permanant fotet disability benefits under a
group insurance policy held by the Corporation and does not
return to work with restored seniority;

{g) he retires or receives a pension under the Pension
Plan of the Agreemeni and does not return 1o work with rastored
seniority;

(h) he accepts & Separation Payment wnder the
Supplemental Unemploymeni Beneft Plan or he accepts final
payment for which ha may be sligible under any other separation
bensfit ptan,
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Nothing in the foregoing paragraphs will be construed fo
break an employee's continuous service & such employee has
ot Inst sentority af s plants or offices of the Gorporation.

it is ynderstood thal this Agreement will not serve as a
basis for any retroactive adjustments of service dales for
vacation or salary continuation purposes, and nothing in this
Agreement will b used io prejudice either party with réspect 1o
their positions on tayoft, recall or other senlority rights.

Yery truly yours,

CHRYSLER CORPORATION
By R, F. whitcher

Accepted and Agproved:

INTERNATIONAL URION, UAW
By Leonard J, Paula

October 14, 1398

O&C&E
(7% Salary Pay Practices

irtarnational Union, UAW
Attention: Mr. Jack Laskowski
Dear Sirs:

Cenain quastions of intatpratation have developed relative
to Sactions {86), (B8), (69) . (71) and (74} of the Nationai
Salaried Agreement. The Corporation's interpretation of ine
applicable Sections of this Agreement wil be as follows:

Section {65}

() Whan death occurs in an eligible empioyee's
immediate famiy within the meaning of Section (65) of the
National Salaried Agreement on the Saturday or Sunday prior 10
his vacation scheduled to commence on the following Monday,
the vacalion will be rescheduled at a mulually corvenient time.

i) In the event an employes is granted a leava of
absence because of the iliness of a member of his immediate
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famity and such family mamber dies within the first sevan {7}
calendar days of the lsave, the requirernent that the employee
otherwise would have bean scheduled to work will be waived.

Section (68)

in administaring Section (68) of the Salarisd Agreement,
the Corporation follows the following procedurs:

i An employee will be paid the appropriaie shift
premium for sach day worked. The shift premium will only be
paid for time worked, and paid casual absenca and holidays,
and vacation days as provided in Section (79), where the
employes would otharwise be scheduled to wdrk a premium
shift.

{ii} An emplovee who works overtime in conjunction with
an assigned shift will ba paid the shift prermiums appropriate to
the assigned shift for all time worked,

(i} First shilt employess who are scheduled to work and
who do work additional hours in advance of their regular shift
starting time will receive the shift premium applicable to their
advanced starting time for ali hours worked on such shift. For
example, a firsl shiff employee is normally scheduled to work
7:00 a.m. 10 3:30 pm. On Friday, ha is schaduled to work and
works a shift from 3:00 am, 1o 3:30 p.m, He will receive third
shift premium for thoge hourg on Friday.

{iv] While the establishrnent of stating times is a
Management prerogative and the establishment of such times
are dictated by valid gperating and business reasons, in the
evert a local unit fesls that Managerment has established a
starting time sclely and exclusively to avoid the payment of shift
premium, they showld raise the issua with the International Union
who may discuss the matter with Corporate Union Relations.
Section (69)

) Saturday Work

Section (69} provides:

Time and one-halt will be paid as follows:

{(b) For time worked on Saturday, except when a shift stans
on Friday and continues into Saturday; provided, that hours in

277



excess ol eight (8) per day or forty (40} per week an such shift
will be paid at time and one-half."

Notwithstanding the language of Section (69)b) of the
Salaried Agreement, a third shift employee who starts on
Sunday night and works a sixth scheduled shift starting Feiday
night and working inte Saturday will receive ime and one-half for
hours worked on Saturday, irrespective of any absence during
the workweeh,

(iy Saturday Following a Holiday

Except as specified in paragraph (i} above, employees
whose shift begins on Friday and work into a Saturday do not
receiva time and one-half for work on Saturday. A holiday falling
dufing a workweek has no effect on tha payment of premium lor
Saturday work.

(i) Work into a New Workweek

While a workweek has not been defined in the Salaried
Agreement, the parties have accepted the following as the
definition of workweek tor said Agreement:

“The regularly schedulad workweek starts at 12:01 AM.,
Monday, and ends 168 hours thereafter, except those
employees on third shift operations starting Sunday night in
which case (heir ragularly scheduled work week starts with the
beginning of their shit Sunday night and ends 168 hours
thereafter."

Accordingly, an employee wha begins a shift on Sunday
and works into Monday will receiva double time for hours workad
on Sunday and straight time for hours worked on Monday,

Sectiop (71)

The holiday for third shift salaried employees who stant
work Suynday night or Monday night will be designated by
Management thirty (30} days prior to the holiday as either the
shift that starls the night belore the holiday and conlinues into
the holiday or the shift that stants the night of the holiday and
continues inta the tollowing day. it not designated, the holiday is
on the calendar day.

An employee an the third shift who performs work during
tha designated holiday will receive pay for lima waorked on such
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holiday in accardance with Section (70} of the National Salariad
Agreament,

Saction {74}

Qvertime Pyramiding. Section (74) Overtime Pyramiding
Prahibited, provides: "The allowanca of overtime or premium
pay [othar than shift premium) for any hour or part of an hour
excludes that hour from consideration Jor overtime or premivm
pay on any other basis, thus efiminating any pyramiding of
overtime or premivm payments,”

in interpreting Section {74), it is undarstacd that, for second
shift amployses, {i} hours worked on the calendar hpliday portion
of a shift that begins on a desighated holiday and continues inlo
the next calendar day will not be excluded from consideration for
overtime pramium under Sactiont (58Ha) and (i} hours worked
on the Sunday portion of a shifi that begins on Sunday and
continues inte Monday will not be excluded from consideration
for overtime under Section (68}a}.

Very fruly yours,
CHRYSLER CORPORATION
By T. Gallagher

Accepted and Appraved:

INTERNATIONAL UNION, UAW
By Jack Laskowski

July 23, 1987
O&ACKE
(8} Plant Vacation Shuidown-MOA Plants
international Union, UAW
Attantion: Mr. Charles Livingstong

Dear Sirs:

A question has arisen as 10 tha manner in which salaried
represented employees will be treated during a plant shutdown
period in those faciliies in which we have negotiated a Modern
Operating Agreement for the Preduction and Maintenanca
amployees.  This letter shall confirm the mannar in which we
intend to treat the salaried represented employees who are nol
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scheduled 10 work during a shutdown penod in those facitities
with a Modem Operating Agreement.

Salaried represented employvees not scheduled to work
during a shutdown period shall have the aption of elther
scheduling bhused sarmed vacation time for such period or elect
o be temporarily laid off during the shutdown period. In the
avent they elect tp be temporariy laid off, thay will be paid a
payment in lieu of vacation equal to the amount of time of such
layoft but in no event more than the amount of unused earned
vacation time the employee is entitted for the current calendar
year of the shutdown. The employee’s entitted vacation ghall
then be adjusted by the amount paid.

Such accommodation is consistent with the ariginal intent of
Letter {67}, "Plant Vacation Shutdown™ and Section (78).
"Transfer and Temination”™ of the Office and Clerical and
Enginearing Agreements and wili not be used by sither party as
precedential n any ather situation,

Very truly yours,
CHRYSLER CORPORATION
By J. E. Thomas

Acceplad and Approved:

INTERNATIONAL UNION, UAW
By C. Livingstone

Seplember 29, 2003
O4C&KE
{9) Plant Closing and Sale Moratorium

International Linion, UAW

Attestion: Mr, Maie Gooden

Daar Sirs:

As a result of your desp concern about job security in our
negotiations and the many discussions which took place over it,
this will confiom thai during the term ol the new Colective
Bargaining Agreement, untl September 14, 2007, the
Corporation will not close, nor partially or wholly self, spin-off,
split-off, consolidate or othaerwise dispose of in any form, any
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plant, assst or business unit of any type, consiituting a
bargaining unit under the Agreement.

It is understood that conditions may arise that are heyond
the contral of the Corporation, e.9., act of God, catastrophic
circumsiances, or significant economic dedline concerning the
subject. Should these conditions occur, the Carporation wiil
discuss such conditions with the International Union.

Very truly yours,
DAIMLERCHRYSLEH CORPORATION

Accepted and Approved:

INTERNATIONAL UNION, UAW
By | Nate Gooden

Novernber 19, 1930

O&C&E
{i0) Bensfit Plans

International Union, UAW
Attention: Mr. Laonard J. Paula
Dear Sirs:

The Corporation has in the past and will make available o
eligivie clerical, engineering and technical employess in planis
cavered by the National Office and Clerical and Engineering
Agreements, the following programs 50 leng as the Corporation
makes the same available 0 professionsl-administrative roll
employeas:

a) Majr Medical Exponse Benefits of the Chrysler Life,
Uisability, and Health Care Benefit Program, including efigible
rotirad clorical, engineering and technical employees, with the
applicabie contributions as provided thereunder, provided,
however, the Carporation will contribute for each eligible clerical,
engineering and technical employee who is actively on the
payrolt at any time during a month {an employea is not regarded
as actively on the payroll during tha pariod he is on strike, on
leave of absence or laid offy the premium for the following
manth's caverage for Major Medical Expense Banatits,
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b) Chrysler Sataried Employaes’ Savings Pian,

¢} Choysler Salaried Employses' Retirement Plan, as
said programs and plans may be modified or amended from time
fo time, for as long as it makes the same available 1 conain
profassional-administrative roll employees wha are not covered
by said agreements and in the case of a) and ¢) above to certain
eligitle retired clerical, engineering and iechnical employees of
the Corporation who are not covered by said agreements during
the term of the above-mentionad coliective bargaining
agreemeants, and on the same terms and conditions as it makes
the same available to such other employeas.,

Said programs and plans are rol conditions of employment
nor a part of any agreement Detween the Corporation and the
tinion, and tha Corporation may revoka, temminate, suspend,
modify or change them and interpret and apply them or any part
ol them at any time and in its sole discretion. The Union hareby
waives ali rights or claims of right to bargain collectivety with
respect 1o said programs or plans or any similar pregram or pian
or any supplementary or substitute program or plan, or the
appiication or interpretation theraof, or to require or attempt to
raquire the Corporation to do so. Howsver, the Corporation will
adviza the International Union of any changas in said programs
ar plans,

it an employee claims:

a) that his account under the Salaried Employeed’
Savings Plan does nat comectly reflect the employee andfor
Corporation contributions with which he should be credited, or

b) that the Cerporation has improperly refused to permit
the employee to panicipate, or has improperly terminaled his
participation under the Salaried Employees' Savings Plan or the
Major Madical Expense Benelits or the Chryslar Uife, Disability,
and Heaith Care Benelit Program,

tie may discuss the mattar with the Salary Adwuinistrator of
the piant whese he is empioyed or from which he refired. f the
matter is not satisfactority disposed of, the international Union
may discuss the matter with the appropriate official of the
Employes Relations Office.

Vary truly yours,

CHAYSLER CORPORATION
By R, F. Whitcher
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Accepted and Approved:

INTERNATIONAL UNION, UAW
By Leonard J. Paula

September 27, 19599

QACRE
{11} Holiday Week

Intarnational Union, UAW
Aftention: Mr. Stephen P. Yokich
Erear Sirs:

Notwithstanding the pravisions ¢ Section (71) of the
National Office and Clerical and Enginsering Agreements, a
seniprity employee who is temporarily or indefinitely laid off
dusing the fourth warkweek prior 1o a week in which one of mare
of the holidays in the Christmas Holiday Pertiod falls, and who
received reguler salary for his fast scheduled working day prior
1o such layolf, shal, # otherwise eligible, receive pay for the
holidays falling during such Christmas holiday period. A
senjorty employee who is laid off during the fifth, sixth or
seventh wortkweek prior to & week in which ane or more of the
holidays in the Christmas Holiday Period falls and who worked
his lagt scheduled working day prior o such layoft shall, if
othorwise efigible, receive pay for one-hall of the holidays falling
during such Christmas Holiday Period. An employee temporarily
taid off shzll receive pay for such holidays following his returh o
work from such fayoft.

In addition, a senigrity employee on sick leave of absence
who is released by his doctor to return to work duting a
Christmas Holiday Pariod, shall, if otherwise eligible, receive pay
for the holidays in the Cheistmas Holiday Period falling on and
after the date he notifies the plant of his availability for work and,
provided further, that he presents satisfactory madical avidence
of his availability 1o work on such day upon his return 10 work,

Also, a seniotity emplovee on a persongt ieave of absance
which expires during a Christmas Holiday Period, shall, #
otherwise sligible, receive pay for the holidays in the Chvistimas
Hofiday Period which fall {1} on or alier the expiration date of
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such leave or {2) on and after the dale he notifies his plant of
his availabilify for work, whichever is later,

Very truly yours,
DAMLERCHRYSLER CORPORATION

By T. Gallagher
Accepted and Approved:

INTERNATIONAL UNION, UAW
By Stephen P. Yokich

Seplembér 29, 2000

DECEE
{12) Employee-Retiron New Vehicie Purchase/Lease Programs

imtarnationat Union, UAW
Attention: Me_Nale Gooden
Dear Sirs;

This will confirm that DaimierChryster Corporation intends
to continue the Emplayse-Retiras New Vehicle Purchaseid sase
Pragrams for eligible employess, refirees and surviving spouses.
Etigible participarnts include active employses; employees on
approved lmaves of absence; dependenis of eligible
employessiretiress living at the same address; refirees receiving
benefits from & normal, esdy or PTD pension under the
DaimigrChryslar-UAW Pengion Plan; spouses of employees and
olirees, surviving spouses raceiving benefits ftom a normal,
eafly or PTD pension; sons and daughiers (including
stopchildren) of lving employees, retirees, and surviving
spouses receiving benelits from a normal, eardy or PTD pengion;
parents and parents-in-faw of empioyees or retirees; brothers,
sisters, step-brothers, step-sisters, half-brothers and half-sistors
of emplovess and retirees; brothers-in-law and sisters-intaw of
employees and relirees; and sons-in-law and daughters-indaw of
ampioyess and refireas; part-time smpioyses; grandparants'
grandchu!dren and same sex domestic partners_mesting_t the
criteria_as_defined by the be:*jgtltsmgroup Also eligible are
survivors of efigible salary e employpes who receive a monthly
Transition bensfif and surviving spouses of empioyess who died
while actively employed regardtess of pension or marital status;
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as long as the surviving spouse is afive, the children alse remain
aligible. Surviving spouse participants must prave relationship to
verify eligibifity.

Eligible employees, retirees and survlwng Spouses may
purchase and / ar lease up 1o a tatat maximum af &ix {8) current
model vehicles during the calendar year under the Programs.
Leasing under the program cnay be facilitatad thraugh Gold Kay
Lease Option which is financed exclusively by DaimlerChrysier
Credit Corpuration, or by quatified lenders raecognized by the
deater. Under the Programs, the dealer_selecled by the
amployes, will bill the employee @ sum not fo exoeed tha
Employee Price (EF} designaled on the vehicle inv invoice.

Conirol Numbers and compiste fefms and condilions of lhe
program are available via the DaimierGhrysier Emplwaa
Advantage Prograrms website
employeeadvantage.com) and hot line (800,756.2886)]

In continuing io make the Employec-Retiree Naw Vehicla
Purchase/lease Programs available it is understood and sgreed
that the Corporation may at any time modily, change or
discontinue the Programs and it shall have no obligation to
bargain concering its decision to do so. The Union wilt be
ativisad in advance of any such action. i is further agreed that
the institution of these Programs shall not constitute a pracedent
for future negotiations on this subject.

Wea appreciate the eflorts of the UAW to encourage
empioyeas o purchase DaimlerChrysler Products.

Vaery truly yours
DAiMl.EFICHFIYSLEH CORPORATION
By I, Franciosi

Accepted and Approved:

INTERNATIONAL UNION, UAW
By Nale Gooden
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Octohar 28, 1985

OLCALE
{13} Temporary Hires

Internationat Union, LUAW
Aftention: Mr. Edward A. Rickey
Caar Sirs:

On occasions the Corparation finds it necessary to hire
additional employses in temporary positiens included in salaned
bargaining units. Temparary employees are hired for a period
nol to excesd one hundred twenty (120) consecutive caiendar
days. They are used for such pumposes as replacing permanernt
employees on vacation or ipave of absencs, Temparary
emplayaas are not hired ta fil positions which are permanent
openings or where qualified Jaid-off safaried, seniority employess
are available. The ulilization of temporary hives shall not
diminish the rights of seniority empioyees under other Sections
ot this Agreement. Claimed violations of the above may be
referred to the Inemational Union far raview with Corporate
Unlon Relations.

Because of the limited term of their smployrnant, we belleve
it desirable to clarify the entidlement of these temporacy
employaes to certain benelits available o permanent employees
under aur agresments covering salaried smployees.

It is the Corporation's pasition that temparary empioyees
are enttlad to receive only the cost-gl-living aliowance, shift
premiurn, overlime gramium, improvement factat increases,
payment for holidays and, provided fhey are not covered under
hospitalization ingurance carried by their parents or spouse,
temporary emplioyess will be permitied to enrgll for hospital-
surgical-madical coverage as provided in the applicabla
agreement, the National Office and Clerical Agreement and the
Mational Enginearing Agreament, and no other benafit.

Temporary ermployees hired {0 positions included in a
bargaining unit would be subject 1o the Union security provisions
of the applicable Mational Agreemant and would be ¢lassilied
and paid in accordance with the applicable Sajary Grades and
Progression Application Supplement.

Itis not intendad that an employee be repeatedly hired as a
temporary employee for the purpose of depriving the employes
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of benofits ha would be entitfed to receive as a permanent
emgioyee,

Would you please indicate your acceptance of the
forageing by signing the original and one copy of this lefter amd
retuming them {0 me,

Very truly yours,
CHRYSLER CORPORATION
By Thomas 8. Johnston

Accepted and Apgroved:

INTERNATIONAL UNION, UAW
By Edward A. Rickay

Cciober 18, 1903

OACRE
{14) New Hires

internationat Union, UAW
Attertion: Mr. Lecnard J. Paula
Dear Sirs:

During recent negotiations, the Unton exprossed Hs
congarn  that curent members be given promotional
opportunities. In that regard, the Carporation reaffirmed that it is
the policy of Chrystar Corporation that full congideration will be
given to filing open jobs by promoting employees of the
Carporation.

While maintaining our right to hire and to select employees
from outside the bargaining unit to fill open jabs, it is our
intantion to give full consideration to those employees covared
by Sections {60) and {61) ot the Nationat Office and Clerical and
Engineering Agreemenis.

if, at any time, the Union claims the Corporation has acted
arbitrarily or caprigiously in exercising this right, it may submit
such ¢laim to the Grievance and Arbitration Procedure.

Very truly yours,
CHRYSLER CORPORATION
By C. H. Eschenbach
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Acceplted and Approved:

INTERNATIONAL UNION, LAW
By Leonard J. Pauta

September 29, 2003

O&LCLE
(15} Sale of Operations

International Union, UAW
Attention: M. Nate Gooden
Dear Sirs;
During these negotiations, the Undon requested the

Comporation to agree that any sale of an operation as an on-
going business would require the buyer to assume the 2003

Chrysierr UAW  (ollective Bargaining Agreement.  ihe
Carporation agreed to do so in the case of such sale during the

term of the 2003 Agreement,
Very truly yours,
DAIMLERCHRYSLER CORPORATION
By J. Franciosi

Accepted and Approved:

!NTEHNATFON&L UNION, UAW
Byt Nate Goodeﬂ
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Movember 19, 1980

Q&CRE
{16} Notice of New Systems and Methods

International Union, UAW
Attention: Mr. Leconard J. Paula
Dear Sirs:

In the negotiations leading to the new collactive bargaining
agreement, the Union expressed its concern that the
modification ot existing, or the introduction of gerain new
systems, methods, processes, or egquipment could adversely
affect the job security ot the represented salariad employaes in
the plant.

The Corporation realfirmed its interest, as expressed in the
Memorandum of Understanding on Joint Activities, in developing
the skills, ability and the potential for advancement of its
employass, and in enabling them 0 keep pace with changing
systams, methods, processes and lachnalogy. The Corpoation
will therafore instruct its Plant Managemenis that when new, or
modifications Of existing systerms, methods, processes or
aquipment are introduced in a plant, which can reasonably be
expecied to adversely affect the job secwrity of employees, the
Plant Management wilt advise the Unit Chairman/President and
Local Union President as fo the nature of the change in the work
and discuss the effact which such change may havg on the work
force. i will give the Union as much advance notice as it
reasanably can prior 1o the effective date tharaof.

i the Local Union believes a training program may be
desirable to assist employees to perlorm such changed
bargaining unit work, it may request the Infernationaé Union 1o
raise the matter with the Corparate Union Retations Staff and to
reviaw the matier lor possible referral to the Nalional Training
Commitiee.

Veary truly yours,

CHRYELER CORPORATION
By R. F. Whitcher
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Getober 25, 1978

Enginearing
(17) Metric Tools

Internatianal Union, UAW
Attention; Mr. Marc Stepp
Dear Sirs;

During negotiations of the callective bargaining agreament
dated today, the parties discussed the subject of conversion to
the metric system and its eflact on cerlain employee awnsed
tools.

Ouring thess discussions the Corporation indicated its
intention 1o make available during the tansition period
recassary metic locls ang calipraled measuzing instruments lo
employees whien raquired in the performance of their work, Such
tools will be available in the tool cribs and charged out fo
employees when they have naed for tham.

This palicy doss not preciude the use of canversion tables
or any other alternate maans of changing to the metric systam in
place of utifizing such tools or calibrates measuring instruments,
nor dees 1t alter the present requirernent that employees provide
their own tools necessary 13 perform their duties, sxcept as
provided in the second paragraph hereof,

Very truly yours,

CHRYSLER CORPORATION
By Donald R, Smith

September 27, 1959

QAC&E
{18) Roundtabie

International Union, YAW
Altention: Mr. Stephen P. Yokich
Dear Sirs:

During these negotiations, the partias acknowledgad their
mutual goal of a strong and viable corporation which can provide
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long term job security for its employees. We agree that our
future success in aecamplishing this goal depends aa our ability
to marke! profilably products of the highest quality at a
competitive price.  We further recognize that with intense
competiion both at home and abroad, there is an unparaileled
need to find new ways of doing business.

Our recent past experiences have demonstrated that
substantial progress can be achieved when individuat and group
interests are syubordinated to mutual goals and when confiict is
raplaced by coaperation. Thus, the parties are in accord that we
need to expand upon the spirit of cooperation exhibited by the
Union, the Corporation and our employees, which hag served as
the comerstone for the Corporation's dramatic resurgence.

In arder to enhance future cooparative efforts and create a
framework  which will promote  understanding,  improve
relationships and provide for construclive, non-adversariat
problem solving, the parties have aestablished the Roundtable -
an Alliance far Progress.

Tha establishmernt of the Roundtable daes not replace the
collective bargaining process or the Grievance Procedure.
Rather it is intfended to provide an oppontunity for discussion of
business developments thal are of imerest and significance 10
the Union, the Corparation and our employess.

The Roundtable shall maet semi-annually, unless olherwise
required, to address agenda dems proposed in advance by
either party. The Co-Chairmen of the Aoundtable shall be the
Vice President and Directar of the DaimterChiyster Depantment,
UAW, and the Senior Vice President of Emplovee Refations of
the Corporation. Additional representatives for the Corporation
will include appropriate senior execulives who can provide
information rejative to the issues andior agenda of the scheduled
rnaeting. The Vice President and Director of the
DaimlerChrysler  Department, UAW, wil  designate
rapresentatives from the International Staft, UAW,

The Roundtable shall pravide a structure designed 10:

- improve communications and the exchange of
information among the Union, Managament and employees;

- Determing approaches for improving operationat
competitiveness in order to anhance job security;
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- ldentify and recommend new approachas for improving
product quality; and

- Discuss the Corporation's general operations and
othiec gtobal business developments on a broad, corporate-wide
basis.

Finally, the parties recagnize that information provided is
frequentty of a sensitive nalure which can have important
competitive implications.  Accordingly, & iS5 agreed that data
shared ot the Houndtable meetings shall be accorded
appropriate confidential treatment and not disclosed 0 cutside
firms, agencies or persons withoui the consent of the party
praviding tha intarmation,

Vary truty yours,
DAIMLERCHRAYSLER CORPORATION
By T. Gallagher

Acceplad and Approved:

INTERNATIONAL UNION, UAW
By Stephen P. Yokich

October 25, 1478

OLCEE
{19} Management Trainees

interational Union, UAW
Aftention: Mr. Harold Schauer
Dear Sirs:

During the recent nagotiations the Linion raised the subject
of Managemean! Trainees baing assigned work improperly.

The Corporation explainad that in order to properly acquaint
Management Trainees with the various Corporate functions, it is
necessary 1o assign themn from Yime 1o time to work in bargaining
unil areas. The Corposation assured the Union that when it
assigns & Management Tralnee to pattorra watk in such an area
for such purpose, the assignment is generally of short duration
and tha Steward in the involved area will be notified of the
particular assighiment.
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It is not intended that a Management Trainge $o assigned
will displace an employes in a bargaining unit and that, when
such trainee performs productive work that is  regulary
performed by an empioyes in a bargaining unit, & bargaining uni
employee in the area involvad will be asked to instruct the
trainge in performing such work.

It is understood that Management Trainees, while in
trining, are not part of the reguler work force engaged in
productive work and are therefora not required to become
members of the bargaining unit.

Very truly yours,
CHAYSLER CORPORATION
By Donald R, Smith

September 27, 1999

O&CS&E
{20) Sexual Harassment Prevention

International Linion, UAW
Attertion: Mr. Stephen P. Yokich
Daar Sirs:

The following is the text of DaimferGhrysler Corporation's
written and published guidelines regarding sexual harassment
prevention:

POLICY STATEMENT:

Sexual harassment viotates DaimierChiysler Corporation's lang-
standing policy against discrimination on the basis of sex.
Sexual harassment in the workplace is also illegal. It violates
Tille VI] of the 1964 Givil Rights Act, the Civil Rights Act of 1991
and various state fair employment laws in tocations in which the
Corporation does business. The Corporation's poficy 10 prohibit
the occurence of sexusi harassmant is based on concern for
the individual as well as good business judgment.

DEFINITION:

For the purpose of defermining whether a particular act or
course of conduct constihntes sexual harassmant under this
policy, tha tollowing definition will be used:
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Sexual harassment Includes an wnwanted conduet Of 8 Sexua)
nature thal adversely affects an individual's work environment,
including but not timited ta the follawing:

unjawful sexual advances, requests for sexual favors, and otfier
verbal or physical conduct of a sexual nature when:

1. submission fo such conduct is made sither explicitly or
imphcitly a term or condition of an individual's employrnent,

2. submission to or rejection of such conduct by an individual
is used as the basis for employment decisions affecling such
individual, or

3.  such conduct has the purpose or sffect of unreasonably
interfating with an individual's wark petfarmance gr creating an
intimidating, hostile, or offensive working environment,

PROCEDURE:

Employaes, applicants, suppliers, independent contraclors,
customers, business invitaes, and other outsiders wha comae in
contact with DaimlerChrysler Corporation empfoyees wha in
good faith believe they have been subjected to or withessed
unlawful sexual harassmen activity or behavior in the workplace
by other DaimlerChrysler Corporation employees (including
managers, supenisors and co-worksrs), applicants, suppliers,
independent contractors, customers, busiress invitees or
cutsiders are encouraged to promptly repart this occurrence.
For the purposes of this policy, the DaimierChrysier workplace
wilt be dsfined as any place where DaimlerChrysler Corporation
wark is being performed. Individuals wishing 10 make the
Corporation aware of untawful conduck may use any or all of the
follgwing methods:

- nofify immediate Management,
- notify the Parsornel Office,
- notify the Corporate Diversity and Waork/Farmily Office.

Employees coverad by a collective bargaining agresment may
utitize mechanisms pravided under the terms and conditions of
their applicable contracts. Sexual harassment grisvances shall
be processed expeaditiously and confidentially, and shall axclude
from the Grievance Procedure a Management Representative
andror Union Official who is implicated n the grievance. Further,
DaimlerChrysler Corporation employees who ate includad undar
the provisions of the UAW-DaimierChrysier Equal Application
Frogram may also report occurrences of unlawlul sexual
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harassment as noted above o their lecal Plant Equal Application
Committee.

All sexuat harassmant complaints wilt be investigated in 8 lawlul,
timely and impartial manner. Maximum confidentiality will be
maintaired throughout the investigation process and information
will be shared only on a nead-fo-know basis. Bacause of the
sensitivity of sexual harassment issues, all investigations will be
designed 1o protact the privacy and maputation of all individuals
concemned. The Corporation will take appropriate steps to
assure that a parson who in good faith reports, complains about,
or participaies in the investigation of a sexual harassment
allegation will not be subjected 10 any retaliation. Confidential
counseling is available through the Employee Assistance
Program, The Gorporation will alst take appropriate steps 1o
assure that a person against whom such an allegation is made is
treated fairly.

The Corporation is firmly committed to providing a work
environment free of hostiity and will not tolerate sexual
harassment in the workplace. Violations of this policy will resutft
in iimmediate and appropriate corrective acfion. In cases where
an employee is found o have engaged in misconduct of a
sexually harassing nature, the transfer of that employee or the
transfer of he ernployse who made the complaint, will generally
not De considered appropriate corrective action nar he sole
remedy in reschving the complaint. Appropriate disciptine, up to
and including discharga, may be imposed.

The Corporation and the UAW are in agreemaent that comptaints
of sexual harassment should be deailt with promptly and fairly
under axisting internai procedures as provided under Section (4}
iLetier (124) of the National Agreement and Appendix A, the joint
UAW-Managemen! Sexual Harassment Complaint Investigation
Process.

~ Further, the paniles have agreed to provide training for Civil
Rights and Equal Application Committees as specified under a
separata Letter (131) of this Agreemant.

Very truly yours,
CHRYSLER CORPORATION
By T. Gallagher

Accapied and Approved:

INTERKNATIONAL UNIDN, UAW
By Stephen P. Yokich
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Appendix A
Saxual Harassment Complaint vestigation Process

Complaints of sexual harassment originate via many differeni
avenues, i.e., an employee 1o Management, an empioyes to a
Union Represeniative, from either a Management or Union
representative  directly, or anonymously.  Accordingly,
immedialely upon any member of Management becoming aware
ot an allegation ol sexual harassment whan a Bargaining Unait
employee is aither the dccusad or the complainant, the foltowing
process is to be followed:

The involved facility Human Resources Manager (or designes)
must be advised of the allegation of sexual harassment, They, in
turn, will immediately contact the Local Union Peesident (or
designee} t0 make them awara of the allegation. tn casas whean
a complaint is raceived from an anonymous source, the
aforementioned parties will, before commencing with an
invastigation, confirm with the smployee who is allegedly
harassed that he or she, in 1act feels sexuvally harassed. The
local Human Resources Manager is alse responsible for
notification to the appropriate Group Human Resources Office,
a5 welt as the Diversity and Work Family Office of the sexval
harassment complaint.

The involved Human Resources Manager (or designee) will
advise the accused party that an investigation will he condusted
and, agcordingly, they coutd be placed “on natice” of patential
disciplinary action, and that any act(s) of retaliation will not be
tolerated. Dependent on the circumstances of the individuat
case, the Human Resources Manager may desm it prudent to
suspend the accused individualis} unlil the investigation is
concluded.

An Investigation Team wil) be formed that will include at Jeast
ane {1), bt not o axcesd two (2) representative(s} from the
Local Union, which may inciude members of the local Civil
Rights Cammittes, n accordance with Saction (4) and Lotters
116 and 117 of the MNational Agreement. Recognizing the
desirability of an investigative team made up of one male and
one female; each facility will aftempt o structure the team
accordingly. The Diversity Office may elect o name a
representative to serve as an additional member of the
Investigative Team or, where the Diversity Office is not parnt of
the Investipative Team, lpcal facilities are encouraged to confer
with that activity for any quidance that may be required. In
conjunction with Diversity Office presence, the DaimlerChryslor
Depantmant - UAW may elect to alse name an additional
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representative to the Team. Algo, whare the Diversity Office is
not part of the investigation, the ipcal Human Resources
Manager will, upon completion of such investigation, lorward to
that activity a confidential copy of the file. Investigations of
sexual harassment are o ba conducted in as expaditious e
mannér as possible.

During interviews conducted in oonjunclion with a sexual
haragssment comptaint, only members of the Investigative Team
and the interviewaa will be present. if the interviewed ampioyes
is a bargaining unit smployee, he or she can have a Union
Representative present during the interview. As part of the
invastigation, atternpts will be made to oblain signed staterments
from all partes, including the complainant, accused, and
witngsses where applicable. in cages where disciplinary action
rasults, copies of alf documentation and notes relied on as the
basis for such action will be provided to the Union and
Management Investigators, All individvals involved in the
handiing ¢! sexyal harassment complaints, from the original
recelpt of such complaint through the entire investigative
process, are fequired, to the axient possible, to maintain
confidentiality of any information obtained or prepared during the
process. Mo copies of information obtained or prepared by the
investigative Team wilt be provided to any employee,

Once the investigation has beer concluded, the local
Management, i.e., Human Resocurces Manager and facility
operating head, shall raview the facls with managemeni team
members and datermine the appropriate action fo be taken. The
union teem members will have no role in this determination and
will make ne cecommandations regarding disciplinary action.

In cases, however, whare the Diversity Office participated on the
Investigative Team, the investigation results will be reviewed for
tinat disposition by designaas from.

Diversity and Work Family Office
Group Human Besources
Corporate Union Relations

Note: The Office of the Genemat Counsat will, upon requssl,
provide advice and counsel,

Actions Takan in sexual harassment cases wilt be reported by
{he local Human Resources Manager 10 his O her respective
Group Human Hesources Manager, as well as the Diversity
Office. Or in the case where Diversity participated, final
disposition shall be reportad to the local Human Rasources
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Manage: Dy his or her respective Group Human Resources
office. In all cases, the complainan is to be advised whan the
case is "closed.” Such actions shall be monitored to ensure
closute to alt allegations is accomplished and corporate wide
cansistengy relative to actions taken is maintained. Any
dgiscipline assessed shall be done consistent with normat
requirements for notification, representation, sic.

Where the investigative process determines an allegation of
sexual harassment was made falsely or maiiciously, the
coinplaint may be subjsct 10 appropriate disciplinary action, up to
and including discharge. Obviously, this is not applicable o
complaints that are brought forth in good fafth, but are faund to
be inconclusive,

While the foregoing is an attempt io put in place guidelines
which wil allow the local facilifies 1o invastigate and dispose of
the majerily of sexual harassment complaints, it is impartant that
care is taken 10 ensure all complaints are taken gericusly, that
an ohjective and thorgugh investigation consisten{ with
DaimierChrysler's policies and applicable Collective Bargaining
Agreements is conducted, and that fair and equitable action
results.

The Corporation hears the ulimate responsibilty for the
entorcement of the Jaws and corporate palicy which prohibils
sexual harassment. Sexual harassment is something that cannot
be tolerated by Management or the Union. Accordingly, the
Corporetion and the DaimlerChrysier Department of the
International  Union, UAW are commitied fo ensuring
investigations of sexual harassment complaints are to be
congucted in the spirtit of determining the truth and subsequent
sharing of afl avaitabie periinert information betwaen the paries.
Tha Union's invelvemeni in no way preciudes its grieving and
rasultant disciplinary action, since the assessment of such
discipline would remain the sole discretion of Managament.
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Dctober 25, 1879

C&CAE
{21} Review Personnet Records

Irternationad Union, UAW
Attention: Mr. Marc Stepp
Doar Sirs:

During the current nagotiationg, the Union expressed
concern as to the right of employess who work outside the State
of Michigan to review their personnel records. The right of
emplayees {0 inspeqt their own personnel files was afforded
amployses in Michigan in accordance with the 1978 Michigan
Employee Right to Know Act.

This will confirm that tha right of an employee to review his
or her personnel records, established by the above cited
Michigan law, will be extended as a matier of poticy to Chryster
employees in the Unitad States covered by a National
Agreement between the Corporation and the International Union,
UAW,

Vaty truly yours,

CHRYSLER CORPORATION
By Thomas W. Miner

Decamber 10, 1982

O&C&E
{22) Holigay Pay On Jury Duty

Intermational Union, VAW
Aftention: Mr. Leonard J. Paula
Dear Sirs:

This wi} confirm our understanding that when any of the
holidays designated in Saction (71) of the Nationatl Office and
Clerical and Engineering Agresments fall on & day that an

employee is required to serve on a jury in accordance with the
provigion of Section {B6)(k), the employee shall, it otherwise
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efigible, receive pay for such holiday and retain the dally jury
duty fee paid the employee by the court in which he serves.

Varty truly yours,
CHRYSLER CORPORATION
By T. F. Derro

Acrepted and Approved:

INTERNATIONAL UNION, UAW
By Lecnard J. Paula

Ociober 18, 1993

OJGCEE

(23) Americans With Disabifittes

Act of 1880, Vocational Rehabilitation
Assigtance Act of 1873 and the Vistnam Era
Vateran's Readjustment Act of 1972 and 1974

international Union, UAW
Attention: Mr. Stan Marshai
Dear Sirs:

The Corporation has a confinuing policy of providing equal
employmant opportunity in conformance with the Americans with
Disabilities Act of 1990, the Vocational Rehabilitation Assistance
Act of 1873 and the Vietnam Era Veteran's Readjustment Act of
1972 and 1974 and will make reasonable accommodations in
accordance with these laws. The Union also has long
recognized the practical and moral value of these policies,
Accordingly, it is agreed that, notwithstanding the provisions of
Section {48) of tha National Otfice and Clerical and Engineering
Agreements, and any Local Supplemantat Agreement negotiated
pursuant thereto:

t. An employee who is approved for work by the
Medical Department but with physical restrictions wiich imit the
nature and typs of the regular work be can do will be placed, in
sceordance with his seniority, on a job in his department or
division that he can perform consistent with his agsigned
physical restrictions.

2. [fthera is no such job in his department or division and
there iz a job he can perorm in the plant, consistent with his
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assigned physical restrictions, he will be placed on that job in
accordance with the pravisions of Section (52}{g)3.

3. The Plant Management and the Local Union shall take
appropriate  action 10 insura thal Local Supplemental
Agreements confarm herawith,

Very teuly yours,
CHRYSLER CORPORATION
By T. Gallagher

Acceptad and Appraved:

INTERNATIONAL UNION, UAW
By Stan Marshall

February 3, 1571

QO&CAE
{24) Layoit Notification

IMernational Union, UAW
Dear Sirs:

During our recent contract negoliations the Union claimed
thal problemns are at times created when numbers of salaried
bargaining unit employses are laid off at the same time with a
minimum of advance notice to the Locat Unit Chairman,

The Corporation responded that before it makes a fayoff of
a group of bargaining unit employees on the same date that it
anticipates will rasult in the movement of such employeas from
one department to another or from ona seniorty group to
another, the Corporation will make a good faith effort 1o give as
much advance nolice as possible of such layoff 1o the Unit
Chairman of the alfecled unit. Upon request by the Union to the
tabor Helations Supervisor, local Management will discuss the
displacement of employees resulling from such layall with the
tnit Chairman,

Vary truly yours,

CHRYSLER CORPORATION
By D. R. Smith
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Accepted and Approved:

INTERNATIONAL UNION, UAW
By Robert H. Taylor

MNavember 18, 1950

QO&C&E
(25} Encouraging Suppliers to
Hire Laid Off Employees

fnierniationat Union, UAW
Aftention: Mr. Stan Marshalt
Dear Sirs:

As we discussed recently, Chrysler Corporation continues
its concern {or the future of our workers wha have been placed
on indefinite layolfl. We have worked together on our mutual
goal of finding re-empicyment apporiunitias for these employess
as sooh as possibie logking both within and outside of the
Company.

In this regard, Chryster Corporation intends 1o continue its
policy o encouraging #s suppliers to hire faid off Chrysler
empioyees where pozsible. These empioyees are a valuable,
well-trained resource that have demonsirated their ability to
manufaciure quality products, and our Suppliers wilt be s0
advised.

Very truty yaurs,
CHRYSLER CORPCRATION
By A P. St. John

Accepled and Approved:

INTERNATIONAL UMNION, UAW
By Stan Marshall
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Septembear 27, 1999

O&CBE
(28} Personal Financial Planning

internationat Union, UAW
Attention: Mr. Stephern P. Yokich
Deaar Sirs:

This will confirm that an education gprogram in the
management of personal finances has been established by the
LAW-DaimiarCirysiar National Training Center. This program is
designed to provide practical information i imterested UAW
represented DaimierChrysler employees in the areas of
understanding personal financial decisions and varlous financisl
planning end investment allernatives, 10 include income tax
praparation, 401(K) plan, stocks, bands, martgages and loans.

Further it was sgread that spouses and dependents may .
participate in this program at Regional Training Centers o other
mutually agreed upon focations.

The Natiopgt Training Center will review the program as
necessary t0 delerming the best promotion and delivery
mathods, and whether to include new issues which may affect
empioyees’ personal financiat planning, The costs associated
with the program witt be paid through lacal training funds.
Exceptions regarding funding will be roviewed by the Joint
Activities Board.

" Vary truly yours,
DAIMLERCHRYSLER CORPORATION
By 1. Gallagher
Actepted and Approved:

INTERNATIONAL UNION, UAW
By Stephen P. Yokich
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September 27, 1999

Q_AGC4E
(27} Local Training Facilitator Program

international LUnion, UAW
Attantion: Mr, Stephen P. Yokich
Dear Sirs:

The Joint Activity Board previously agreed to establish the
local training facilitator progran.

The Program was designed in response to the reguast of
{ecal training commitieas ta improva and expand local training
programs, to encourage more werkers 10 participate in available
programs and 10 build an innovative raitiing organization that
responds to current needs while preparing the UAW-
DaimlerChrysier workiorca for the future.

The igcal iraining facilitator wilt continue 1o be a pantime
position funded by local training funds. Localions may nominate
a person for appointment when a vacancy otcurs. The duration
of the posiion, candidate qualifications, and the number of hours
the facilitator may work per week will continue o be determined
by the Joint Activity Board (JAB). The JAB wilt direct the UAW-
DaimlerChrysler Nationad  Fraining Center o review the
astablishad guidelines annually to ensura the Pragram mests
the neesds of the local training commitiees.

Very truly yours,

DAIMLERCHRYSLER CORPORATION
By 7. Gatlagher

Accepted and Approved:

INTERNATIONAL LINION, UAW
By Staphen P, Yokich
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February 3, 1971

Enginaaring
{28) Power Train Plants - Work Opportunity

tmernational Union, UAW
Attantion: Mr. Robert H. Taylor
Dear Sirs:

During the 1870 negofiations, the Union raised the matter
of the Corporation's considering laid-off engineering empioyess
from Delroit area pawer train plants tar ptacement in open jobs
in other power train plants,

It is recognized that the work of employses on the same
classification varies widaly from one pawer teain plant to another
and that employees on the sama classification in one plant
cannot @lways perform the work of the same classification in
anothar piant.

Nevertholess, in order to afford laid off power frain
amployees work opportunity in other power train piants, the
Comoration will give first consideration to such lad oft
employees when filling open jobs. i there is a guestion
concerning ihe placement of any such employee, the
tnternational Union may discuss the matter with Gorporate Union
Relatians.

Very truly yours,

CHRYSLER CORPORATION
By D. R. Smith

February 3, 1971

Engineering
{29) Mastar Mechanics-Wark Opportunity

International Union, UAW
Attantion: Mr, Robest H. Taylor
Dear Sirs:

During negotiations rasulting in the Enginearing Agreement
batween Chrysler Corporation ang your Union daled February 3,
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1971, the Union asked the Corporation to provide work
opportunity for enginpering employees of Master Mechanics
Departments in plants in the Detroit area who are laid off without
a rgasonable prospect of being recalied to work for such reasons
8% abolition of their department or closing of their piant. in view
of the fact that there were not at 1hat fime any laid off with these
prospects, the partigs deterred discussion of the problem with
the understanding, however, that H#f the matter becomes
importard, the pactties will discuse the advisability of adopting a
supplemental agreement similar to offica and clencal employees
dated November 2, 1961, under which such laid off employees
could apply for placement on job openings in other plants
resuiting Jrom atrition and carry with them full ranking for
senjority.

Very teuty yours,
CHRYSLER CORPORATION
By P. R. Smith

Accepted and Approved:

INTERNATIONAL UNION, UAW
By Robert H. Taylor

September 27, 1999

{30} Employee Parlicipation
International Union, UAW
Attention: Mr.Stephen P. Yokich
Dear Sirs:

The parties devoted much fime during negatiations
distussing many concepts that will ensure employse input into
gay-to-day operations, including everything from the layoul of
the work site to tha way in which work is periormed.

Wa acknowiedged that our long-standing, votuntary PG
process provides interested employees with the mechanism fo
imprave employee mordle and the compsitiveness of the
business In our very demanding industry and that our joirdly
deveioped employee paricipation programs should be
adminisiered, along with our other foint programs, under the
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leadarship of the National and Locsd Employee Participation
Countils.

The parties acknowledged that involving emgployees in key
phaseas of the business such as quality, continuous improvernant
intiatives, operating efficiency, joint problem solving and wasle
elimination, using our Joint Activites Cperating Principles
{JAQF), Is oxtremely important if we are 10 realite our jeint vision
of DaimlerChrysier becoming the pemier aulomolive
mignutacturing company woridwide,

Amang other things, we expiored in depth the importance of
an operating system and the interrelationship of JAGP with our
many joint intiatives, The parties recognize that the successhul
implementation of an gperating system and the sustainment and
growth of our joint programs are vitally imporiant to the long term
job security of ali DaimlerChrysler empioyees in that such
programs and processes provide the framework necessary to
maote efficiently and effectively operéde the enterprise.

The Corporation and the Union were in accord that without
the JADP and the many “tool kit" items associated with them,
LaimterChryster's abiiity to truly be competitive will be serlously
dimipished.”

It is undersiood that by supperting the JAOP and cthar
programs and processes intended fo increase empioyea input
into the day-io-day operations of the business, neither party will
be abrogating or compromising their respective respongibilities,
commiments or obligations under the collactive bargaining
Agreemens.

The parties agresd to continue to identify tha bast
provesses and work policies that will encourage employee
peficipation and also to continue the previousiy established
Nationg! Employee Participation Council (NEPC) composed of
five {5} Reprasentatives of the International Union, UAW and five
{5} senior lovet Ropresentatives of the Comoration,. The NEPC
will continug to be co-chairad by the Vice President and Director
of the UAW National DairlerCheysler Depariment and the
Corporation's Senior Vice President - Employee Relations. The
NEPC wilf meet quarterly, or more frequently il mutuatly deemed
desirable or necessery, in performance of its role o provide
leadership and direction o any empioyee participation process
authorized or created by the parties. The NEPC's role is to
provide leadership, stimulation, momentum ang direction to the
UAW-DaimierChrysler Employse Parlicipation Progess. The
NEPC may estahlish appropriate joint pliot programs,
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The parties wilf continue to review and, as necessary,
modily and/or improve the mutuslly agreeable employea
participation process contemplated by this dattar. The parties will
coniinue to jointly ideniify what should occur at DaimlerChrysier
in tarms of employee involvament and pariicipation 1o be fully
competitive, improve product qualdity and assure job security of
UAW membars. These activities may includa, but not be Fmited
1o, (i} employee padicipation in activities such as sel directed
work feams having perfurmance goals and objectivas, PCH,
prablem salving groups, quality initiaives, new product launch,
health and safely inttiatives, maintenance processes, cperating
effectivenass, continuous improvement and the JAOP, each
suited to the particuiar needs of the different focations and (i}
determining if the existing internal pay and organization
strugtures hinder progress towards such goals, The parties will
continue 1o benchimark outside high performance companies
with demonstrated employes panicipation processes andfor
existing pfant initiatives thal encourage and sustain total
emplovee involverment. A joint study group, appointed by the
chairpersons of the National Employee Panigipation Councit
(NEPC), empowered 1o use whatever resources il belioves
necassary, will deveiop the UAW-DairmlarChryster Employee
Participation Process and wilt reguiarly report its findings and
make recormmendations 1o the National Employee Panticipation
Council. Tha NEPG may then agree on & plan of action on how
new employee pariicipation processes contemplated by the joint
empicyee paricipation process will be launched.

Additionaily, at each plant or facifity covered by the National
Production and Maintenance, Parts Depot, Office and Clerical
and Engineering Agreements, a Local Employee Participation
Counctt (LEPC) shalt funclion, consisting of up lo ten (10)
employee  and  management  represeniatives,  such
eopresentation being equelly divided between the parties:
including the Loca) Union President and/or (Unit Chairperson
uncer the OC&E Agreement) and the Bargaining Commitiee
Chairperson or histher designee:, the Plani, Pards Digiribution
Center or office area manager, the Human Resources Manager
or hizhar designee. The remaining members of the LEPC, if
any, shall be determined by the local perties consistent wilh
NEPC guidelines. The Local Councll will meat at the request of
either party and shall, at a minimum, perform the lollowing
funetions:

a. Establish a means for employees (o communicate thel—
participation-related ideas 1o the Local Councl and to plar——

management.
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b. Maintain a non-adversarial relationship between
empioyees and marnagemeant and assure ail information
exchanged is accorded confidentiality.

c. Along with the Lacal ESS and SWESS Committess,
study and explore issues that either inhibit or enhance the
present or future viability of the plant and affect job security.

d. Recommend fo the Natianal Employee FParticipation
Council ways to improve effectivenass of the employee
parlicipation process.

o e, Embrace, support and provide leadership relative to the
JADP,

f. As appropriate, link local JADP, PQY, MOA, Heatth and
Safety, Local Joint Training and other joint activity
adminigiration,

A member of the Local Councl shall be designated to
preparg a summary of major Hems discussed at each meeting
and to furmish copies to tha other members of the Local Counait
and the Nauonal Courcil.

To assure that the Councils function in a non-adversarial
manner, the Councils shali not consider matters that are
otherwise subject to collective bargaining. Addiionally, it is
understood that maximum Management and Union support of
joint empioyee participation initiafives (inasmuch as their benefit
to employees and the Company lanscends contractual or
interprotative  differences), shall not be suspended andior
atharwise impacted as a consequence of intermal diffarances or
unrelated disputes.

The partes recognize it may be beneficial {0 consider and
inpiament inhovative programs which erthance competitiveness,
improve job security and maximize tha ulilization of al avallable
resotrces. Therefora, to facilitate and encourage such changes,
it has baen agreed thal it may be necessary for the Natianal or
Local Employee Participation Councils (utilizing Attachment B
appended o the Memorandum of Understanding - Employment
Becurity System ESS Program, when appropriate) to change or
waive certain provisions of the National and/or appropriate Local
Agresments. )t is understood that any such change(s) or
waivar{s): (i) will not be effective unlass agreed to by the NEPC;
(if} will, when appropnate, require ratfication; and, (iii) will be
effective only at the location(s) specifically designated.
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Further, tocal Councls shat not commit either the
Corporation or the International Union to a specific course of
action. However, management will consider and afford proper
weight to relevant information furnished by the Local Gouncils
befora making its final decisions.

Very truly yours,
DAIMLERCHRYSLER CORPORATION
By T. Gallagher

Accepted and Approved:

INTEANATIONAL UNION, UAW
By Stephen P, Yokich

May 18, 1989

Q&CAE
{31) Carear Advancement

Intarnational Union, UAW
Atiention: Mr. Homer Jolly
Dzar Sirs:

During the recem negotiations, the Union painted out there
are cerlain employees who have qualified themselves for new
career fields who wish to make application for a transfar into a
classification of the same or tower satary grade in order to
further their careers.

The Corporation agrees to accapt such application along
with & copy of the employee's Personal History Record only
when the transfar sought could result in the employee gaining an
opporiunity for eventual advancement intc a higher graded
position.

In considering such applications, Managemant wilt give due
ragard both ta the emplayge’s qualifications and the effact such
a trangier would have on the operation from and io which the
amployee wishes 1o transfer,

Very truly yours,
CHRYSLER CORPORATION
By J. E. Thomas
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Accepled and Approved:

INTERNATIONAL UNION, UAW
By Homer Jolly

October 14, 1996

DACAE
{32) Open Requisitions

intemationa! Union, UAW
Attention: Mr, Jim Jensen
Dear Sirs:

During the current negotiaions the Union expressed
concsrn regarding represented employees having knowledge of
open Bargaining Unit positions.

The Corporation acknowledged that there is currently a
systarn in place that informs non-represented employees of
open posilions throughowt the Comoration.  Furthes, the
Corporation acknowledged the desirability of incorporating into
the systern a means lor represented employeeas 10 be aware of
opan Bargaining Unit positions.

As a means to adoress this issue, the panies have agreed
hat within ona hundred-twenly (120} days following ratification
ot this agreement, Management will incorporate inta the existing
systermn the ability for representad employess to view open
Bargaining Unit positions.

Very truly yours,
CHRYSLER CORPORATION
By R. A. Milter

Accepted and Approved:

INTEANATIONAL UNION, UAW
By Jim Jensen
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Sepfember 27, 1999
(33} Multimedia Learning
international Union, UAW
Altention: Stephen P, Yokich
Drear Sirs:

Since the 1988 negotiations, the Joint Activities Board,
through the Natianal Training Center, has developed and
impiemented a Telecommunications Service at the National
Training Center and all Regional Training Genters.

Buring the 1999 negoliations, the parties agreed , under
ihe authority of the Joinl Activities Board, to continue providing
distance learning services, utilizing effective and cost efficient
mutimedia technologies,

Further, it was agreed that eligible depandents, and other
jointly approved persons are encouraged 1o parficipaie by
utilizing this service on a space-available basia.

in addition, the parties have agreed that, within 90 days of
the conciusion of thesa National Negafiations, \he Joint Activities
Beard will appoint & cornmittee 1o evaluate the MNational Training
GCenter's Multimedia Learning Program, o include the {easibility
of delivering such pragrams to at UAW  represented
DaimlerChrysier locations.

Adso, it was reaffirmed that Local Joint Training Gommittses
may use in-plant telecommunication systems © broadcast video
materal produced or approved by the National Training Center.
Furtharmore, the parties agres it would be beneticial for the NTC
and DaimlaChryslar's Employaa NetwarkiCEN} to cantinug its
cooperative initiatives fo provide education and informative
communication 1o DaimlerChrysier employses.

The Joint Activities Boand will estahlish the apprapriate
funding, guidelines, and extert of siaff support {or this activity.

Vary truly yours,

DAMEERCHRYSLER CORPORATION
By 7. Galagher
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Accepted and Appraved:

INTERNATIONAL UNION, AW
By Stehen P, Yokich

Septernber 27, 15589

C&C&E
{34) Series Classillcations

International Union, UAW
Attention: Mr. Stephen P. Yokich
Dear Sirs:

The Salary Classificalion and Grade Supplement to the
curment Nationai Office and Clerical and Engineering
Agreements established certain classiications, as a part of a
series of classifications, to which an employee may advance,
after having workad an the lower classifications for a specified
number of years. The basa classilications and refated phase-up
classifications are covered i Exhibit A. AN phase-up
classifications are identilied by a numeral in the fourth digit of the
classification number {i.e,, 22210).

Since the basic wark content of the phase-up classification
and the one from which the employee is promoted is the same,
the two classifications may be considered as one, lor the
purposes of layoff and recall in the iocal Supplamental Seniority
Agresmemts and for equalizing overtime in Owverlime
Agreemenis, in those plants and offices where applicable.

This understanding shall not prejudice the position of either
party with respect to the proper application or interpretation of
any of the provisions of the current National Oflice and Clerical
angd Engineering Agreements. ’

Very truly yours,
DAIMLERCHRYSLER CORPDRATION
By T. Gallagher

Accepted and Approved:

INTEANATIONAL UNION, UAW
By Stephen P. Yokich
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EXHIBIT A

Listed below are series classifications wherein employees
who perform satisfactarily on a base classification for a specified
mumper of yaars may be advanced 1o the indicaed phase-up
classification(s):

1.

2.

10.
11.

12.

13

14.
15,
16.
7.
18.

19.

21.

No.
No.
Mo.
Na.
No.
No.
No.
No.
No,
No.
No.
No.
No.
No.
No.
NG,
No.
Nb.
Na.
No.
Mo.
No.
No.
No.
Na.
No.
Ma.
Mo,
No.
No.
No.
No.
No.
No.
No.
No.
No,
No.
No.
No.
No.
No.

03600, Clerk-Expense Audit

03610, Expense Audit Spacialist
03700, Clerk-Fiald Car

03710, Field Car Specialist

03800, Clerk-Property Accounting
03810, Property Accounting Specialist
04300, Clark-Projact and Autharization
04310, Project Authorization Specialist
05000, Accounting Liaison Clerk
05010, Accqunting Liaison Specialist
05100, Cashier-Factory or Driveway
05110, Cashier Spacialist

(3300, Glerk-Billing

05310, Billing Spectalist

05400, Clerk-Bookkeeping

05410, Bookkeaping Specialist

05500, Clerk-Cost

05510, Cost Specialist

05600, Clerk-Company Work Orders
05610, Company Work QOrder Specialist
05700, Clerk-Invoice

05710, invoice Specialist

05800, Clerk-Payroll-Hourly

05810, Hourly Payrolt Specialist
06300, Plant PayrallfAccounting Clerk
06310, Plant PayrollfAccounting Clerk Specialist
08700, Procurement Person-Export
(08710, Procuremant Specialist

11800, Camraespondent-Technical
11810, Technical Service Analysi
13200, Secretary A

13210, Secretary A

14000, Telephane Operaior

14010, Tataphong Operations Specialist
20800, Analyst-Equipment Utilization
20810, Equipment WHilization Specialist
2110A, Engineer-Tool Engineating A
2111A, Tool Engineering Specialist
2190A, Engineer-Plant Engineering A
21814, Plant Engineering Specialist
22000, Auditor-Planning

22010, Auditor-Planning Specialist
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22,
23,
24.
25.
25.

27,
28.

30,
3t.
32.

35
386.

a7,
38.

No. 22200, Follow-Up Person-Planning

No, 22210, Proguction Material Follow-Uip Speciafist
Nao, 22300, Schedulor-Planning

No. 22310, Production Scheduling Specialiat

No. 22400, Specilications Compiler-Planning

Ho. 22410, Planning Speciications Spacialist

No. 22600, Engineer-Material Handling

No. 22810, Material Handling Speciafist

No. 23800, Follow-Up Pemson-Tooling & Mon-
Productive Materials

No. 23810, Non-Prodyctive Stores  Foliow-Up
Specialist

No. 31800, Sales Programming Analyst

No. 31610, Sales Programming Specialist

No. 32100, Special Orderer-Sales

MNo. 32110, Special Order Analyst

No. 33200, Vehicle Sales Analyst - Al Markets

Mo. 33210, Vehicle Sales Analysis Specialist - Al
Markets

M. 36400, Compiter-Pans Bock & Price Lis!

No. 36410, Parts & Price Catalog Specialist

Me. 37600, Pricing Compiler-Bervice Parts

Ne. 37610, Pricing Specialist-Senice Parts

No. 37900, Procurement Person-Parts Stock

No. 37810, Stock Procurement Analyst-Parts

N, 42500, Multilth Operator

No. 42510, Multilith Specialist

No, 44900, Estimator-Advance Central Estimating

No. 44810, Estimator-Advance Product Cost

No. 44920, Advance Progduct Cost Analyst, or

No. 44940, Cost Estimaling Specialist

No. 45000, Estimator-Cost

No. 4501, Estimator-Product Cost

o, 47000, Registered Qocupational Health Nurse

N¢. 47010, Registered Occupational Heakth Nursing
Specialist

No. 51900, Hustrator-Graphic A

Ne. 51910, Hustration Speciaist

Mo. 53000, Anaglyst-Advante Product and
Manufacturing

No. 53010, Advance Product and Manufacturing
Speciatist

Mo, 54100, Technician-Laboratory Enginesring A

No. 54110, Technician-Plant Laboratory

No. 54120, Piant Test Technician

No. 54130 Piant Laboralory Specialist

No. 56200, Mechanic andlor Driver 1t - Engineering
hp. 56210, Mechanic-Product Development
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41.

42.

43.

44.

45,

47,

49.

51,

52.

No. 58220, Mechanic-Product Test & Development
No. 568300, Mechanic and/or Driver Il - Engineering
No. 56310, Mechanic-Engineering Development

Mo, 58500, Vehicle Test Technician-Proving Ground
No. 58510, Vehicle Tast Coordinator-Praving Groutid
No. 56520, Vehicle Test Spacialist-Proving Ground
Mo. 56700, Tachniclan-Test and Analysis

No. 58710, Tachnician-Test and Deveiopmant

No, 56720, Technician-Engingering Development

No. 56800, instrument Development Technician [

No. 58900, Instrument Development Technician i)

No. 57000, Functional Test Technician

Mo. 57010, Functionat Testing Specialist

Na. 57500, Technician-Engineering Development

Mo. 57518, Technician - Assembly antd Test -
Experimentat

MNo. 57800, Enginesring Records & Rolease Clork i}
No. 57110, Engineering Records & Release Specialist
Mo, 58200, Electronic Test and Analysis Technician
No. 58210, Technician - Electronic Test and
Development

MNo. 58220, Technician - flectrical Engineering
Developrent

No, 58300, Mechanic-Mairdenance-P.G.

Ho. 58310, Maintenance Mechanic Specialist-P.G.

No. 58700, Product & Systems Development
Technician

No. 59710, Produed & Systerns  Development
Specialist

No. 59900, Design Specifications Analyst

No. 58910, Design Specifications Specialist

No, 53920, Desigh Feleasing Specialist

No. 6050, Technical Records and Information Clerk
No. 60510, Technigal Records and  Information
Specialist

No. 80200, Assembly Process Enginasr

No. 80210, Assembly Procoss Specialist

No. 80904, Advance Program Planning Engineer

No. 80910, Advance Program Planning Specialist
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September 21, 1973

O&CSE
{35) Overtime

International Union, UAW
Attention: Mr. Robert H. Taylor
Dear Sirs:

In the negotiations leading to the Mational Office and
Clerical and Engingering Agreements dated today, the parties
discussed at length the subject of heavy overtime schedules
worked by some employess coverad by the two Agreements.
The paries recognized in those discussions that the
Corparation's need for qvertime wark and lacal overime
agreements and practices varied greatly from location to location
and also among the various office and clerical and engineering
groups at each location.

This will confirm our understanding that local overtime
praclices and agreaments may be continuad. In the event any
local unit, because of a paricular situstion it considers
froublasome, wishes the vofuntary aspects of the National
Memorandum on Overtima be applied to it, a request may be
made to the International Union to negotiate with the Corporation
on the matter,

Very truly yours,
CHRYSLER CORPORATICON
By D, R. Smith

Accepted and Approved:

INTERMNATIONAL UNION, UAW
By Robert H. Taylor
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October 14, 1996

Q&ACSBE
(36) Travel Tima

international Union, UAW
Attentian: Mr. Jack Laskowski
Dear Sirs:

During these negotiations, the Union and the Corporation
discussed certain siwations where the Union fett there has been
inconsistent  application of the Corporation’s policy on the
payment of travel time. Tha Corporation reaftirmed that in
compensating Clerical-Engineering-Technical employees whom
you reprasent for time spent traveling on Company business, it
would continue 10 be the Corporation’s policy 1o follow the
principles of the Federal Fajr Labor Standards Act and Part IlI,
Section 4 of the Portal-to-Portal Act. The parties agreed that the
Corporation’s policy of following the principlas of the Fair Labor
Standards Act and Part {lf, Section 4 of the Portal to Portafl Act
often resubed in disparate treatment of Clerical-Engineering-
Technical employees depending upon the individual travel
gircumstances involved. In an effor to assure the consistent
application of thae Corporation's traval ftime pelicy, the
Corporation will reissue to the plants its revised administrative
guidelines incorporating the claritication outlined below:

A.  When employsas traval 1o another city on the day
prior to a temporary training or work assignment, regardiess of
the assignment’s duration, they are to be paid for all such wravel
time at their regular salary including appropriate premiums as
follows:

1. Air Travel: Travel fime begins at the scheduled flight
departure time uniif the actual amival at the airport, plus actual
ground fravel, up to two (2) hours, to the destination, for
example, hotel/motel, seminar, or work location, etc.

2. Driving paerspnal or Company Vehicle: Travel time
begins at the time the employee (saves home uniil arrival at the
destination, for example, hotel/motel, seminar or work location,
etc., if not more than 300 miles. if the destination is over 300
milas, the employee will be paid the air travel time as proscribed
above.
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B Assuming that the refum trip occurs outside of the
normal work howrs on the last day of the temporary assighment,
employses are 1 be paid such travel hours at their reguiar
salary, including appropriate premium as follows:

1. Air Travel: Travel ime begins af the scheduted ffight
departure time untl the actual arrival at the airpon, plus the
actual ground fravel (o the employee's home, up to two (2}
hours.

2. Driving personal or Company Vehicle: Travel time
begins at the time the employae leaves the temporary training,
agsignment, seminar, or work location until arival at the
employed's home if not more than 300 miles. If the destination
is over 300 miles, the employee will be paid the air travel tims as
prascribed above.

it a question artses cancerning the application of thig travet
time policy in a particular situation, the international Union may
digcuss the matter with the Corporate Union Relations Staff; and
it the Union feels that a particular tocation is not endeavoring to
schedule employees ¢uring nomal warking hours or per these
guidelines, the intemnational Union may raige the matter with the
Corporate Union Relations Staff who will review with that
location the imtent of the provisions of this tetter.

Vory truly yours,
CHRAYSLER CORPORATION
8y T, Gatlagher

Acceptad and Approved:
INTERNATIONAL UNION, UAW

By Jack LasKowski

Qctaber 28, 1985

QRCAE
{37) Satary Continuation Procedures

intamational Union, LAW
Daar Sirs:

In adminietering the Satary Continuation Plan, the Corporation will
apply tha tollowing procedures:

A, Salary Continuation - S&A b-Day Plan
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¥ & clerical-engineering-lechnical employee covered by the National
Otfice & Clerical or National Engineesing Agreements is disablad inic a
weakend whera, prior @ March 1, 1971, Sickness and Accitent benelits
were payabie, tha peried ol dissbility will ba regarded as a disabiiily
absence under the Salary Cominuation Plan, and provided lhe amployee
is otharwise oligblo under he Salary Continuaion Plan, Salary
Continuation paysnacnts will be made. Medical evidence raquired 10 quadity
far Selary Continuation payments pursuant to this Understanding shall be
the same as required under the lnswrance Program, Exnibit B, In
implementing this Understanding, when an employee iz absent from work
due to tiress on Wednesday through Friday or Thuraday ard Friday and
returis 1o woek the following Monday with medical evidence necessaty to
substaniiate the absence on Wednesday through Friday of Thursday ang
Friday, he will be considered to be on a Oisability Absence for the
respeactiva parog of atysenca.

The fallowing examples ustrale the application of this
Undarstanding.
EXAMPLE 1
W k1 £ S 3 M

NoWork  N.W. N.W. N.w. NW. R.T.W.
Sick 5 &

The employee relumns [0 work Monday with medical evidence
substantialing his disabilty on Wednesday through Friday. The smployes
will ba paid Salary Continuation for Wednesday, Thursday and Friday.

EXAMPLE 2

T F ] ] M
NWwW, NWwW NW. N RT.W.
s 8

The employee retums 1o work Monday with medical evidence
substantiating his disabilty on Thutsday and Friday. The employee wil be
paid Satary Continuation for Thursday and Friday,

EXAMPLE 3

w T F ] S M
NW. N.W, MWL NW N.W. R.T.wW.
s ) 1]

‘The employse refurns 10 work on Monday without the medical
avidence to substantiate bis disabifity on Wedtneaday through Friday. The
amployea will not be paid Salary Continuation for Wednesday through
Friday.

EXAMPLE 4

T £ 5 8 M
N MW, N.W. N.W, R.T.W.
8 ]
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The employse returns 10 wosk on Monday without the medical
avidence to substantiste hiz disabidity for Thursday and Friday. The
employes wili not be paid Salary Continuation for Thursday and Friday,

Tha paymant of Salary Continuation in tha above sxamples resolves
the quastions you raised regerding the effact of the changes in the
tnguranca Program on the Satary Condinuation Man,

8. Notice of Layolt

in siuations where a disabifity starts after an employee has been
notitied of his tast day to be warked and Salary Cordinuation paymenis
ceasa as of this last scheduled work day, the Corporation agroas to moet
with representativas of the Chryster Department at the tntacnational Union
to discuss and work out 2 solution on individual cases o the mutual
sEBsRCHON Of both parties.

C.  Satary Continuation - 3-Day Back Up

in sach caze where a iolally disabled empioyee sees a ficensed
physiclan during such disabity, lull salary will be paid to the employee
unger the Salary Continuation Plan for days not worked up 10 ihiee
working days (exciuding Saturday and Sunday) that the employea lost
prior to his becoming eligible for sickness and accident
penofts.  Sickness ang accident Danslils 1hal the employes could have
received had ha ¢ompitad with the Salary Cantinuation Plan wil not be
subtracted from the woerking days for which he received full pay as set
forth above.

Vary fruly yours
CHRYSLER CORPORATION
By J. D. Wifzon

Accapled and Approved:

INTERNATIONAL UNION, UAW
By Eaward A. Aickey

Seplember 29, 2003
{38y Diversity Training
Irternational Union, UAW
Opar Sirs:
Durng discussions igading o the 1995 Agreement, DaimierChrysier
and the DAY discussed at tlangth those social issues facing our warkers.

The parties unaninwusly agroed that diversily in the workplace was one of
the mosl important issuss facing the Union, Corporation. &nd its workers.
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Accosdingly, B joint Sludy feam, consisling of UAW ancs
managemant mambers o the National Training Center stalf, along with
representatives  from the Corporation's Diversity and Work/Family
depariment was esiablished to develop, implement. monitor and evalugte
a diversity training program tor ali employees, | Tha parties reatfirmed teit
strang “ommitment to the program dufing the 2003 discussions and
agreed 1o explore and irypiement the mofusinn of divecsity training in othef
Natonal Training Cemter Programs such a3 Employee Participation, Palid
Educational Leave and the Locat Joint Training Fecittators Program!
Status updates Jor axisting programs and recommendations for coninued
diversity training opportunities witt be presented o the Jaint Adtivity Board
(JASH and fhe National Employee Pacticipation Council (NEPCY _guanery:

Funding far this activity will be provided trom Nationat Trazining Funds
upon approval by the Joint Activity Board.

Wary Iruly yours,
DAIMLERCHRYSLER GORPORATION
By Y. Franciosi

Accepled and Approved:

INTERNATIONAL UNION, UAW
By: Nate Gooden

October 18, 1883

GAC&E
(39) Liberly

International Union, UAW
Attention: Mr. Leonasd J. Paula
Dear Sits:

Curing the recent negotialions the Unibn exprassed concem about
#s continuing role in Libarty acthvities, a desire to maintain invotvament,
ang an interest in exploring approaches which could expand the numbar
of raprasentsd amployess both involvied al and supporting Liberly and
Technical Affaicg.

The Cormporation reviewed the history of Liberty, including the fact
that it nas now evolved into Libarty and Technical Affairs. Liberly, initially
a naw small car projact, was given a new charter and bagan to focus on
the developrmant of the LH Project.  Through the efforts of the Libery
wwganization, the LH Praject became a reafity altar baing passed on to
areas such as Vehicle Enpineering and Ouler Drive Manufacturing
Tachnicat Ganter. Liberly and Technical Alfzirs, a smaller organization, is
focusing on new projects and cominues fo provide involverment for
eprasentad amployees within the arganization. In addition, there are
significant numbars of sepresented employess involved i suppor
aciivities in  Vehicle Engineering, Product Design, Manufactuding
Engineering and similar work groups and the Corporation, on s awn
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intiative, reguiarty considers ways in which represented employees can
be vtiized. Also, if a particular Libarty project graws, more rapresented
parsonnet are normally assigned to Liberty and Technical Affairs andiar
involved at gther Chryslar-UAW faciliies s demonstrated by the LH
Project.

The atvanced, innovative, frequently changing and broadly defined
nature of the work at Libarty gnd Technical Affairs does not lend itseit 1o
pracige or fem predicions on the specilic projacts witich will be
undertaken.  Gonsequantly, the Gorporation is oot able fo make
commitments a8 10 future faciiity, capital or manpower requirements of the
extent of involvemens by representad employees. Factors which influencs
tha level of invoivement include nature of the projects, duration of the
work effort, resource authorizations, fypes of skills required, avaitability
within tha Corgoratian of required skills withie the timing constraints of the
projact and simiar consideratigns. Nonetheless, without making specific
commitments, e Cormporation will conlinue 1o be gulded by the
phitosophy it has followed sinca tha start up of Liberly and the svolvement
of Libeny and Technical AFaks which has resuited in sigrificant
imvolvernent of rapresented smployess. The Corporation reaffirms ts
tntent to continue Nvohing representad emaloyass.

AL the request of the Infernational Umion, the Corporation i
prepased to meet periodically and review the aclivity of Liberly ang
Tachnicas Affairs.

Cansisten? with e above, it is agread that lodowing natice of
catification ot the National Engineering Agreamant & meeting may, upan
the international Union's request, be convened at Liberty and Technical
Afipirs, consisting of representatives from the International Union, Local
Union ang the approprisie managemeni representalives to review the
current stalus o} Liberty and Techrical AMairs and discuss its luturs,
including the proper approach for monitaring this aclivity an & cantinuing
basis.

Vory truly yours,

CHRYSLER CORPORATION

By C. H. Eschenbach
Acceptod and Appeoved:

INTERNATIONAL UNION, UAW
By Leonard J, Paula

Saptember 27, 1999
{40) Family Services Program
international Union, UAW
Altention: Mr. Stephen P. Yokich
Dear Sirs:
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The Corporation and the UAW recognize the impartance of
addressing sociotal changes and the demands of balaacing wark
and family life. In this regard, 1he parlies agreed to establish a
Joint Study Commiltes composed of an equat number ot VAW
and DaimlerChrysler Corporation employsss.  Members of this
committee shall be agpointed by the Co-chairs of the Joint
Activities Board {JABY,

The purpose of the Joint Siudy Committee shall be to
expiore opportunities fo expand provisions of existing programs,
including but not limited to, ChildElder Care, Employes
Assistance Program, Personal Financial Planming, and Youth
Programs, in an atlampt to be more responsive to lamily needs.

These initiatives will focus on the needs of the
multigenerationat workplace and recognize the workers and their
familios as whole family units. Program setvices io be explored
could include, but not be limited ta: counseling referrals for
understanding (amily and adolescent relationships, parenting
education, tutorial services and other family related support
seryices.

The parties further agreed that findings and
recommendations fom the Joint Stugdy Committes will be
presented to the Joint Activities Board (JAB) within 90 days of
ratification. The JAB shalt have the authority io allceats
resowrces from the National Training Center to implement those
recommendations deemed appropriate.

Very truly yours,

DAIMLERCHRYSLER CORPORATION
By T. Gallaghar

Accepled antd Approved:

INTERNATIONAL UNION, UAW
By Stephen P. Yokich
November 19, 1950
C&CEE
{41) Absentosism
Intemational Union, UAW
Altenttion: Mr. Stan Marshalt
Dear Sirs:

Duting negotiations leading {o the current Nationa! Office
and Clerical and Engineering Agreements, the pariies discussed
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the adverse irmpatt of absentgsism on quality, efficiency of
operations and costs, as well as the unfair burden placed on
those empioyees who reguiarty work as scheduled. To that end,
this letter wilt serve to nolify the International Union of the
Corporation's infent to deat with the employde who continues (o
breach the abligation to wark regutarly as scheduled in return for
the benefits of employment and job security afforded by the
present Agreements.

While this fetter i= not intended o deal with employees
whase records should appropriately be addressed by corrective,
pragrassive discipline, # is intended ko apply to amployees who
avold corrective, progressive discipline by altribuling  their
absences to frequent and retuwing Hinesses, and therefore,
hava bacome, in effact, part-time emptoyees wha enjoy tull-time
bensfits and job security,

The Corporation informed the Union that rmethads for
daaling with these ernployess shall include, bwl nat be limited 1o,
counseling and whers appropriate referral o cutside agencies,
demiai of benafits, independant medical exams, and possible
discipting up to and including discharge. Disputes are subject to
the Grievance Procedure, and appeal of 2 terminafion mey be
raferred directly to tha sacond step of the Griavance Procedure.
i unresoivad, the issue may be referrsd to an impartial
Chairman who will detesmine if in fact the individual has become
a part-time employes being afforded ful-time benefits and job
sacurity, and therefore, such termination was proper.

Very truly yours,
CHAYSLER CORPORATION
By A. P. Bt. John

Actepted and Approved:

INTERNATIONAL UNION, UAW
By Stan Marshall

325



February 3, 1871

O&CRE
{42) Seniority of Officers

Interrational Lnion, UAW
Doar Sirs:

Notwithstanding the provisions o! Section (44} of the
Nationsl Office and Clerical and National Engineering
Agreements, it is agreed that in Amalgamated Local Union No.
889 and Amalgamated Local Union No. 412, up to three (3)
Amaigamated Local Vice-Presidents shall, in the avent of fayolf
and racall ha continued at wark at all times when ona or more
departments or functions thereof are al wark, provided that they
have the abiiity to perform Ihe avaiable work.

Very truly yours,
CHRYSLER CORPORATION
By D. A. $mith

Accepted and Approved:

INTERNATIONAL UNION, UAW
By Robert H. Taylor

February 3, 1874

ORC&E
{43) Restricted Araa

intarnaticnal Union, UAW
Attertion: Mr. Robart H. Taytor
Daar Sirs:

K. in connection with the invesiipation of a pending
griavanca under the Mational Offica and Qlarical Agreement or
the National Engineering Agreement, both dated February 3,
1971, a dispute arises conceming access by a Steward to an
area that is resticted for security reasons or in which employees
ara not members of a bargaining unit, the Steward shail refer the
matter to the Unit President or the WUnit Chairman as the case
may be. The Unit President or Unit Chairman may discuss the
matter with the Labor Retations Supervisor at the plamt. if the
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dispute is not satisfactorily resolved, it may be relerred to
Corporate Union Ralations and the internationat Union.

. in connaction with the investigation of & grievance at
Step 2 of tho Grievance Procedurs, by one of the two Union
representativas specified in Section {21)(d) in said Agreemants,
a dispute arisas concerning aceass by such representaiive to an
area restricted for security reasons or in which employees are
nof members o a bargaining unit, the Unit President or Unit
Chairman, as the case may be, may discuss the matter with the
Labor Relations Supervisor at the plant. f the disputa is not
salistactorily resolvad, it may be referred io Corporate Union
Relations and the International Union,

Very truly yours,
CHRYSLER CORPORATION
By D. R. Smith

Acrcepled ang Approved:

INTERNATIONAL UNION, UAW
By Robart H. Taylor

October 28, 1985

Q&C&E
{44} Regional Representative

Irternational Union, UAW
Aftantion: Mr. Edward A, Rickey
Dear Sirs:

During our recent contract negotiations, Subsections (21)(f)
ang (22){a) of the Nationa! Office and Clerical and MNational
Engineering Agreements were amended ta provide that after the
final plant answer, grievances will ba referred to the Regional
Director or his designated representative for further ackion,

During thess discussions your Union explained that in
some cases the thirty (30} day period for appeal of grievances to
the Appeal Board may be insufficient for & proper review. This
could lead to the appeal of grievances which would not
otharwise be appealed if an extension of the time limit couid be
obtained. In addition, we discussed a procedure permitiing the
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Regional Director or his designated rapresentative io withdraw a
grievance withaut prejudice,

In the intarast of providing the Regional Direcigr sufficient
time fo review a grievance prior 1o its appeal io the Appeal
Board, wa will maka amangemenis wheteby the Regional
Direcior may obtain an extension of the time to appesal a
grievance involving @ matter within the power and autharity of
the Appeal Board up t0 a maximum of thidy (30) gays. Such
requests shall be made in writing o the Corporata Union
Relations Depariment.

We will also make arrangements for the Aegional Directar
or hig designated representative 1o withdraw without prejudice
any such grievance. Fequests lor withdrawal of a grievance
without prejudics shall be made in writing to the Corporate Uinion
Relations Department.  Alk financial liability on any grievance so
withdrawn shall be cancelled. If tha grievanca is reinstated in
the Grievance Procedure, the financial liability shall date only
from the date of reinstatement. If the grievance is nat reinstated
within ninety {90} days from the dale of withdrawal, i shall npt be
reinstated.

The Carparation may suspend or terminate all or part of the
provisions of this letter by giving ten (10} days' written notice lo
the Internationat Union.
Very truly yours,
CHRYSLER CORFORATION
By T. B. Johnsion

Accepted and Approved:

INTERNATIONAL UNION, UAW
By Edward A. Rickay
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September 29, 2003

Q&C&E
(45} New Hire Orientation Program

International Unian, UAW
Atantion: Me_Nate Gooden
Dear Sirs:

During the 2603 negotiations leading to the National Oifice
and Clerical and Engineering Agreements, the panies agreed 10
|neludo newly hired salary bargaining unit_emplayees_in “in_tha
Iomﬂy developed, siandardized New Hirg Onemahon ?rogram
It is intended that newly hired salary ba:gainmg unit empluyaes
would attend a scheduled orientation when the number of new

hites, hourly andior satary,rwarrants such a Program.

___jihe oriertation will ba pilafad at a 3 Mairo Diefrof area
focation, and phased into oulsiate Manulacturing and Mopar
jocations.  This standardized taining will be followed by
additional training, as warranted, at the specific location whsra
ihe employes is assigned to work, Employees will be
scheduted, and on a straight time basis, paid for both_ the
standardized and logation spacific ofientation!

____The ofientation will provide information regarding bus
busmass‘ the benafits, opportunities and responsibilities they will

have as_employses of the Corporation and as members of the
Unlon 16 include the history o each Organization; iThe
information may also include the Union's and Corporatmns
parspectives  on__issues which _affect _the workplace and
community. The location specific orieniation shall ba eonducted,
in part, by a representative of the Plant Hyman Resource
Department and, in part, by a Union official. The orientation
shalt be conducted during normal working haurs allawing for

Local Union input and and presentations.

in tha event that gither party believes the pragram does not
mesgt the provisions of the letter, notification bf_the parties)
concems may be given; if by the Union to the Corporate Union
Relations Staff, or i by the Corporation to the DaimferChryster
Depanment, International Union, UAW.

The Program will not be subject to the Grievance

Procedure and may be terminated by either the International
Union or the Corporation, upon written notice to the other pary.
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Very truly yours,
DAIMLERCHRYSLEF! CORPORATION
By . Franciasi

Accepted and Approved:

INTERNATIONAL UNION, UAW
By Nate Gooder

Octobar 18, 1993

O&C&E
{46) Qutside Use of Juint Training
Facilities and Materjals

Imernational Union, UAW
Attentioni: Mr. Stan Marshall
Dear Sirs:

During the current nagotiations, the parties discussed the
appropriateness of third paries such as non-Chrysler UAW
represented employees, non-bargaining unit Chrysler emnpioyees
or othet mutually agreed upon persons using jeint kraining and
development facilities andfor programs and materials on a
reimbursemsnt basis.

As a result, the panies agree to make available such
facilitias and/or programs on & cost reimbursement basis after
first ensuring that the needs of the Nationa) Training Center and
the Local Joirit Training Committees are mat.

Vary truty yours,
CHRYSLER CDRPORATION
By T. Galtagher

Accepted and Approved:

INTERNATIONAL UNION, UAW
By Stan Marshall




September 21, 1973

Q&CEE
{47} Vacation

Internabional Union, UAW
Attentior: Mr, Robert Taylor
Dear Sirs:

Sections {76)Xd) and (78)d) of the National Office and
Claticat and Engineering Agreements provide thal an empioyoe
who has been on disabifity absence for over one year and does
oot work for thify {30) calendar days in the curent year, shall

not be eligible for vacation accrued in the previous calendar
yesr,

This will confirm that, notwithstanding these provisions the
Corporation wilt give consideralion on an individual basis to
gearding vacation eligibdity to such an employee whu goes
ditectly from a disability absenca to retirement status.
Very truly yours,
CHRYSLER CORPORATION
By D. R. Smith

Accepted and Approved:

INTERNATIONAL UNION, UAW
By Robert H. Tavior

September 25, 2003

C&CAE
{48) COLA-Calculation and Notification

Intarnationat Linien, AW
Attention: Mr, Naje_Gooden
Dear Sirs:
This letter is o confirm certain apreements reached by

DaimierChrysier Corporation and the indernationaf Unign, UAW,
regarding the establishment and calcudedion o the Cost-ol-Living
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Allowance for purpasgas of Sactian {92) of this Agreement.

____Beginning with The aftective dale of this agreement, cost-of]
fiving adjustmants shall be calculated with reference to the i:.‘.i‘»‘l—1
W (Current Serias} for All tems Less Medical Care, U.5. my
average, not seasonally adjusted, 1982-84=100/

The table in Section (92j(d) has been constructed to
provide that $.40 adjustments in the Cost-of-Living Allowance
shall_become payable, sequentially, for each 0.08, 0,08, 0.06!
0.08, 0.08, 0.09, 0.08, 0.0, 0.0, 0.08, 6,08 and 0, 08 change in
he Average Index, and so forth, with thal sequence being
repeated thereafier in the table so as {0 proguce an average

adjustment over time of $.40 for each §.08159 change in the
Average index.

n applying the provisions of Section (82} of the Agreerment,
the Corporation shall prepare a noftification letter to the Union
setting forth the Consumer Price index for each of the three
manths that farm the basis for an adjustment, and the average of
thage thrae months, rounded o the nearest 0.1 indax paint
using the Engingering Method of Rounding as described in the
attachment. This letter will be prepared and sant o the Union
after publication of the appropriate Consumer Price index for the
third month used for each adjusiment period in accordance with
Section (92), Subsection {c} of the Agrepment.

if the Union claims thal the Corporation's caiculations in
any particular instance were nol made in accordance with the
terms of this Letter of Understanding, it may refer the matier to
the Appoal Board,

Very truly yours,
DAIMLERCHRYSLER CORPDRATION

Accepted and Approved:

INTEANATIONAL UNION, UAW
By Nate Gooden

Attachment

ENGINEERING METHOD OF ROUNDING

The following rules of rounding shall apply to
the determination of the Gonsumer Price Index:
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1. N the leftmost of the digits discarded is less than 5, the
preceding digit is not aflected. For exampis, when rounding to
five digits, 130.6646 becomes 130.856.

2. I the lpltmost of the digits discarded is greater than 5,
or is § fotiowad by digits not all of which are zerg, the preceding
digit is increased by ane. For sxample, when rounding to five
digits, 130.5557 becomes 130.56.

3. i the lefimost of the digits discarded is §, Tollowed by
zeras, the preceding diglt is increased by one it it is odd and
remains unchanged if it is even. The number is thus rounded in
such a manner that the last digit retained is even. For example,
when rounding to Tive digits, 130. 55500 becomes 130.56 and
130.56500 becomes 130.56.

September 27, 1998

QACRE
{49} Bereavement Pay

International Union, VAW
Attention: Mr. Jack Laskowski
Dear Sirs:

in the event a member of an employee's immediate famity
dias while in the active service ol the Amned Forces of the
United Siates, 1he employes may, should the funeral be detayed,
have such excused absence from work dalayed until three (3) ot
the empioyee's normally scheduted working days, or five {5) of
the employee’s normally scheduled working days in the case of
ihe death of an empioyee's current spouse, parent, chitd or
stepchild, that inglude the date of the funeral.

In the event the body of a member of an emplayee's
immediate family i3 pot buried in continental Nonh America
solely because the cause of death has physically destroyed the
bodly, or the body is donated 1o an accredited North American
bospital or medical cemter for research purposes, the
requirernent that the employee atiend the funeral will be watved.

In the avent an employee is granied a feave of absence
bacause of the iliness of a member of his immediate family and
such family mernber dies within the first seven (7} calendar days
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of the ieave, ihe requirement that the employee otherwize would
have been scheduled to work witt be waived.

in the event the body of a member of an employes's
immediate family is not buried in continental North America and
a memonat service is held within ten {10} calendar days of the
date of death, the employee shail be eligible for bereavement
pay in accordance with Seclion [B6). provided the employee
furnishas local Management with dacumentation teflacting the
employes atlended a bona fige memornial service held at a
furseral home or an acknowledged place ot warship.

tt tha event the funarat of an immediate family member is
delayed for reasons other than those cited in the above
parageaphs, an employee excused from work under Section (66}
may receiva bergaverneri pay for up to three (3} days of
absence, or up o five {5) days of absence in the casa of the
death of an employea's current sSpouse, parest, child or
siepchild, taken in comjunclion with the funeral provided he
altends the funaral. This includes days immediately preceding
or days immediately following the date of the funeral even if one
or more of tha successive days in question occurs after the tenth
{10th} day following the date of deatl.

in determining whether an emplovee on layoff or leave of
absence may gualily for bereavamant pay on the gccasion ot the
death of a member of the employee's immediate family, the
count for the bereavemant period shall begin with the day
immediately following the date of desath, rather than with ihe day
at death under the cuirent practice.

An employee's immediate lamily includes those members
named in Section (66) of the Office and Clerical and Engineering
Agreements.

In the event an employee's spouse of live (5) years or
fonger has pradeceased his or her parent, angd in the eveni of
the death of a parent of that lormer spouse, the provisions of
Saction (66) of the Natioral Office and Clarical and Engineering
Agreaments will apply, provided the employee has not
ramarmied.

Notwithstanding the bersavement pay  eligibility
requirements of Section [66), this will confirm our understanding
that representatives of the UAW National Chrysler Department
and representatives of Union Relations Statt of the Employee
Relatisns Office, may discuss the disqualification af certain
empioyess from  bereavement pay due 10 theé uhigue
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circurnstances associated with the death of an immediate family
mamber o determine on a ¢case-by-casa basis the possibility of
providing bersavement pay 1o these otherwise ineligible
employees.

Vary truly yours,
DAIMELERCHRYSLER CGHPOF!ATION
By T. Gallagher

Accepted and Approvad:

INTERMATIONAL UMION, UAW
By Jack Laskowski

October 28, 1985
D&CA&E
(50) Qualifying Periods

international Union, UAW

Attention: Me, Edward A, Rickey

Dear Sirs:

During the recently concluded collective bargaining
negotistions, the Union exprassed its concem that employees
waty occasionally promotad, pursuant to Sactions (60) and (61)
or given work opportunily pursuant to Section {54) of the
National Office and Clerical or the National Engineering
Agreements, without proper orientation to e new position. We
advised you that pursuant to the various propasitions distussad
during negotiations that such empioyees shall be subject to a
sixty {60} day qualifying period. During the qualifying period,
such amployees shall receive instructions and directions in the
performance of the new posiion. Furthermore, during thiz
period, the employes shail be appraised and the appraisal shall
be discussed with tha employee on the thirtieth (A0t} and
sixtisth (60th) day of employment on the new position. H, at the
conclusion of the qualifying period, the employee has not
exhibited the sbility o periorm the new position, he shall be
reftirred to his former position oy status, In addition, during such
qualifying petiod, Management shafl not be obligateg fo
schedule the employee for overtime assignments.

Veory truly yours,
CHRYSLER CORPORATION
By Thomas B. Johnston
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Accepted and Approves:

INTERNATIONAL UNION, VAW
By Edward A. Rickey

Seplember 27, 1999

QACARE
(51} Vacation Scheduling

international Union, UAW
Attention: Mr. Stephen P. Yokich
Daar Sirs:

In administering Sactions {78}{b) and (76){d) of the Mationat
Engineering and Office and Clerical Agreements, the
Corporation's interpretation of the above mentionad Soctions will
be &s foifows:

Section (76){b}

Exceptions to the weskly scheduling requirement such as
scheduling vacation in less than five {5} day incrarments may be
made on an indwvidua! basis coensidering tha wishes of
Management, the amployes, and the afficient operation of the
departmant, praviding the raquest does not adversely impact the
vacation schedules of other employees.

Section {7T6)d)

{8) An empiovese who s on Salary Continuation on
December 31 of the calendar year but has not taken all of that
year's eamed vacalion, shall be afiowad to posipore up to a
maimam o five (5) days eamned vacation which must be used
by December 31 of the next calendar year and is not subject to
the provisions of {b} befow.

(b} An empioyee whase work schedule praciudes faking
earned vacation in the current year for such business rolaled
feasons as product faunch or year end closing may be aliowed
to postpone up to a maxirmum of ten (10} days eamed vacstion
subect to the lollowing conditions: (i} Menagemsnl mus! agrae
to such postponement, {i§) the request does not adversely impact
the efficient operation of the deparimest or the vacation
schedules of other employess, (il any postponed vacation must
be used by the end of the fourth quarter of the next calendar
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year or ba forfeitad, and {iv) disputes conceming postponement
of vacation are not subject to the Grigvance Procedure,

Employees who have postponed vacation in accordance
with the provisions of this Lettar, in the avent of iayoff, fransfer or
termination, shalf receive payment of unused postpened
vacalion in accordance with the provisions of Section {78).

Very truly yours,
DAIMLERCHRYSLER CORPORATION

By T. Gallagher

Accepted and Approved:

INTERNATIONAL UNION, UAW
By Stephen £. Yokich

Qctober 14, 1996

QORC&E
{52} Paid kducational Leave

Imtarnationat Union, UAW
Attention: Mr. Jack Laskowski
Dear Sirs:

During these negobiations, the paries agreed to continue
the National Paid Educational Leave (PEL) Program which
provides UAW, Ghrysler leadership and selecied employees with
2 unigue educational opportunity to enhance their knowledge of
the avtomobife industry. Sponsored candidales are approved in
advance by the UAW-Chrysler Nationat Training Center.
Expenses and lost tima for patigipants in the program are
prrovided from rational joint training funds.

The jointly developed and administered Paid Educational
Leave Program utilizes industry experts, yniversily analysts and
political officials to examine and disCuds the economic,
technological, and polilical forces influencing the fulure of tha
wordwide automobite indusiry.

During these negatiations, the parties have reconfirmed
their suppart of the National Paid Educational Leave Program.
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Dusing the term of the 1990 Nationat Agreement, the
parties developad a Regional/Local version ot the PEL Pragram,
i is the intention of the partiea to refine and offer this option
during the current agreement with funding to be provided trom
Locat Joint Training Committee accounts, The National Training
Center wil aiso consider developing a specialized PEL type
program for individual plants based on local considerations.

Further, the parties agreed in 1950 lo jointly develop a
Union and Comparny Awareness Program regarding the long
historical relationship between the UAW and Chrysler. The
parties further agree that this program wili be incorporated into
the format 5f the Natignal and AsgionfLocal PEL programs.

Vary truly yours,
CHRYSLER CORPORATION

By T. Gallaghet
Accepted and Appraved:

INTERNATIONAL UNION, UAW
By Jack Laskowski

October 28, 1985

O_/CRE
{53) Supervisory Ratlio

international Union, UAW
Attention: Mr. Marc Siepp
Dear Sirs:

In the course of these negotiations, the Corporation
prasented to the Union, worldorce data reflecting the number
and percent of Management and other non-bargaining unit
employegs in  raelation ¢ bargaining unit  employees.
Examination of the data established that there wera no essential
difterances in the retationshins on any of the dates referanced in
the data and reductions occurtad on a ganacally praparlionate
basis.

The padies recognize there could be cases in game
locations where there may appear 10 be disproportionately high
numbers of employees who directly supervise bargaining unit
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employees. Management has agreed lo review and discuss any
relevant information and data presented by the Union regarding
such claims in 2 meesling attended by the Plant Manager or his
equivatant in non-manufacturing operations, the Personnst
Manager and the Department Manager, and by the Local Unit
President/Chairman, the Locat Union President and the Regionat
Represeniative. It is agreed that i analyzing such data,
consideration must be givan to the composition of the total plant/
office organization and current operational requirements.

¥ such claims are nof seliled, they may be refarrad 1o the
Irternational Union wha may request Corporate Linion Relations
to make arrangements for a represantative of the International
Union to discuss the matter with the principat operating manager
of the related division or group and its Personnel Manager, It the
Union's claim is not resolved after relevant facts are exchanged
betwsen the parties, the Union may refer it to the Vice President
and Dirgctor, Chrysier Deparnment, UAW, who may request that
Corporate Union Ratations amange for him to discuss the claim
with the Executive Vite President and the Pearsonnel Managet
for the oparating function.

ft is imended that such meetings wif be hsld as
expaditiously ag the circumstances pernit.

It iz aiso agreed that in order to minimize possible future
misunderstandings during temporary layofls, the loflowing
instructions have been given 1o the plants/affices retative 10
termparary tayoifs:

During periods of tamporary layoff, supervisory personnsl
wilt be temporsarity laid off untess {a) they are on vacation, {b)
they are supervising employess who ramain al work, or (c) they
are requivad for raining or to periorm delinite assignments.

In the event supervisors are relained in accordance with {C)
above, local management will, upon request, advise the Local
Union of the numbers of supervisors scheduled o work and the
regsons for retaining such supervisors,

Very truly yours,
CHRYSLER CORPORATION
By Thomas W, Miner

Accepted and Approved:

INTERNATIONAL UNION, UAW
By Marc Stepp
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Qctober 26, 1985

QLCALE
(54} Muitipie Starting Times

International Union, UAW
Attantion: Mr. Edward A. Rickay
Dear Sirs:

Guring negotistions of the collective bargaining agreement
dated ioday, the Union expressed its concern with multinle
starting times on a shift.

The Cotporation explained that stanting times at individual
Cosporation ipcations are based primarity on the nature of the
operations and are established to provide for the efficient
utilization of manpower and faciliies in order to achieve
opgrating objoctives,

Recognizing the congem of both parties, it is agreed that if
within a unit there are multiple starting times among employees
on the same classification, in the same daparment on the same
shift, the Local Union may request the Plant Managemerd to
negotiate an agreement covering the selection of shift starting
timegs. Any such agregment shalf have sufficiant flexibility io give
full protection to Yhe efficiency of operations at alt imsg.

Vesy truly yours,

CHRYSLER CORPORATION

By Thomas B. Johnston
Accepted and Approved:

INTERNATIONAL UNION, LIAW
By Edward A. Rickey
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Decemiper 10, 1982

os&C
{55) Work Opportunity

international Union, UAW
Attention: Mr. Leonard J. Paula

Dear Sirs;

During the recent negotiations, the parties discussed at
tength the Union's proposais to modify the Seniority and Layoff
and Recall Seckions of the Nalional Office and Clerical
Agreements. These Union proposals were intended to ensure
that, wherever possible, long service/seniority office and clerical
employeas in Datrgil area plants would receive maximum wark
opporiunity considerations.

In discussing these proposals, the Ceorporation and Union
agresd thal complex operating problems axist at the present
time, including the continuing restructuring of the Corporation
and the uncerlainty of the general economy, which vitally affect
the Comporation's plants and offices especially in the area of
manpowar planning. Additionally, the paries recognize that it is
imperativa that tha Corporation's offices and tacilities operate in
an orderly and eliicient manner. R was for these reasons thal
the Corporation was unwilling to grant the Union's proposals.

Howaver, in the event the intemational Union can
demonstrate duting the term of the new Agreemant that there
ara oftice and clerical employaes in Detrait araa plants with
siibstantial amounts of sendce/seniority who have been laid off
for considerabla periods with fittle or no fikelihood of recall to
their own plant, the Corporation would be willing 1o discuss the
feasibility of various plans/programs that would have as their
goa! providing work opportunities for these employees. Such
plansfprograms may include provisions for the displacement of
iower service/seniority office and clerical empioyees in Detroit
area plans and H agreed upon, wowd ba implementad in an
expeditions and consistent manner.

Very truly youss,
CHRYSLER CORPORATION
By Thomas B. Johnston

Accepted and Approved:

INTERNATIONAL UNION, LIAW
By Leonard J. Paula
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Seplember 25, 2063
D&CAE
(56) Activities Reprasentative - Hunlsville,
New Vanture Gear, Kokomo/ATP, St. Louis, Belvidere and
Newark

International Union, VAW
Attention: filr. Nate Goodan
Dear Sirs:

During the recemt negotiations, the Union expressed
concermn with respect to having its salanied members at the
Huntsvitte, New Venture Gear and combined #okomoATR
focations propedy serviced in matters pertaining to Health and
Salety, EAP, Benefits and other activities as may be assigned.

Accordingly, it is agreed that, subject to the conditions set
forth below, the intemational Union, UAW may appoint one (1)
Actrwnes Repraseniative each for the Huniswille, New Venture
Gear, the combined KokomoATP, St Louis, Belvidere and
Newark locations who shall be a regula! salarsd employee on
the active roll having seniority and in a unit represented by the
UAW. Responsibiliies wili include bul are not limited to the
fotlowing:

- Health and Salety matters pursuant io the lerms and
conditions of the Memorandum of Understanding - Health and
Salety.

-- EAP duties as deemed appropriate pursuant to the terms
and conditions as se! forth in Letter {74}, Employee Assislance
Program Representarive.

-- Benefit matters relating t0 pension, insurance programs
ard SUB local appeal matters subject to the terms and
conditions as set forth in Letter (62).

-- Other activities that may be required and agreed upon by
the parties.

It is undersiood that the Representative's hours per woek

for the foregoing shall not exceed foRy {40) for Huntsvile, !wenty
four {24) for New Vebture Gear, fonty (40) houwts for the
cornbmed Kokomo/ITP, sixteen (16) for St. Louis. eight (8) f for

Belvidere and sixteen (1 6} for Newarkr
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Should adminigtralive guestions pertaining to the tarms and
conditions of this letter arise, they shall ba referred to the
international Union, UAW and the Corparate Linibn Relations
Office for resclution.

Vary teuly yours,
DAIMLERCHRYSLER CORPORATION
By . Franciost

Accepied and Approved:

INTERNATIONAL UNION, UAW
By Nate Gooden

October 25, 1979

Engineering
(57) Intarpretation-Section (1)(b}

international Union, DAW
Attention: Mr. Marc Stepp
Oear Sirs:

During the recent negotiations, we have discussed at length
the application of Section (1}{b) of the Natiohal Engineering
Agreament to the eampioyees of a new plard,

The parties acknowledged there are faciors which should
be considered in the determination of the recognition of salaried
engineering and technical versus houry employees at new plant
locations and that circumstances in each case may be different.

The Cormporation advised the Union that if a new plant in the
United States is opaned by the Corporation (i} to produce a
product that is the same as that being produced in a plant in
which tha Union is currently the bargaining represerntative for the
engineenng and lechnical employees, and (i) when howly
empioyees in the new plant are granted recognition under the
Naticnal Production and Maintenance Agreement, then such
rew piant will be considered ‘o be cavered by Section {1){b) of
the National Engineering Agresment as though thare has been a
transfer of operations,
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1t is undersiood and agreed the foregoing will apply enly 1o
new plants of the Corporafion.

The International Union, UAW, shall indemnify the
Corporation and hoid it harmiess against any and all penalties,
damages. or claims, including reasonable counsel lees, Dy
reason of or ansing out of compliance by the Corporation with
the terms of this Lefter or in the interpretation or application of
Section (1){b).

Very truly yours,
CHRYSLER CORPORATION
By T. W. Miner

Septenter 28, 2004

L=y

ORCAE
(58} Child/Elder Care

tmernational Union, UAW
Attention: Mr._Nalg Gooden
Dear Sirs:

During these negotations, the parties acknowlodged that
Child and Elder Care are two of the most impartant issuas facing
DaimierChryster Corporation employees.

To address these impadant issues, the Joint Activities
Board has directed the lollowing actions:

1. Continug with the responsibility for research,
development, oversight and monitoring of child and eider care
programs,  including  ongoing education and  promotional
programs at alt DaimlerChrysler Corporation faciities.

2.  Gontinue 1o provide a telephona access Resource and
Relerral program that is accessible to all DaimlerChrysler
Corporation focations to assist employees with obtaining quality
cara of children and elderly dependents. The rescurce and
referral vendor will also provide educational itfarmation on
general parenting and a variely of workfamity topics,

3. Gontinue to explore the possibilities of

expanding childcare tg other locations.
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4. Continue eforts toward & consortium-operated or NTC
owned child care facility and explore other methoos for providing
child care services. This may include, but not be limited to,
support to enhance existing childcare services in the community,
All pertinent jssues will be addressed, including potential
consortium membars, format, cost-sharing arrangements as watl
as location, siZe, services to be provided, and others. We will
centinue the Delroil area piol consortium projects through the
Alliance for Children and Working Families, to provide and
improve existing child cave services. Moreover, wa will develop
and implement similar programs for other DaimlerChrysler
Corporation locations, through consoriums with other local
businesses, as appropnale. A recommendation will be
developed and prégentad ta the Joint Activities Board.

5. Conftinue id atlirm our commitment to evaluate existing
UAW-DaimlerChrysler Elder Care Needs Assessment Survey
data 1o delermine employee needs. If warranted, the NTC will
gontinue to_conduct additional survays_and explore options
regarding the Elder Care Program, inciuding a Care Manager
Program to providag initiat getiatric assessments for active
employees whose pareni(s), step parent(s), parenis-in-law or
elderly dependents are in need of help in locating additional
assistance.

6. Continue the summer program for = UAW-
DaimierChryster school-age children I Huntsvifle,_Ajabama.
Conlinue the Detroit area pilot summer programs through the
Alliance for Children and Working Families, €
program to other cities with DaimlerChrysier Corporation
facilities through consortiums with other local businesses, as
appropriate, pending approval by the Joint Activities Board.

7. Provide information; upon request] to employees
regarding lalch key issues and explore a methed fo establish a
Latch Key program at other DaimlerChrysler Corporation
facilities. _In that regard we agreed to cantinue the latch key
betorg-and_after-scheol program with the Detroit area school
systems, through the Alliance for Children and Working Families.
Moreover, we will expand these programs to other communitias
with DaimlerChrysler Carparation facilities thraugh consartiums
with other local businesses, as appropriate, pending approval by
the Joint Activities Board.

8. Conlinue the employee-funded Dependent Care

Assistance Plan administered by the DaimterChrysier Health
Care, Group insurance and Heaith Promotion Department, This
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program will enable active employees 1o pay for dependen care
services using pre-tax dotlars.

As discussed, funding for the program will be provided by
the UAW-DaimlerChrysler National Training Center.

Very truly yours,
DAIMLERCHRYSLER CORPORATION
By J. Franciosi

Accepted and Approved.

INTERNATIONAL UNION, UAW
By Nate Gagden

Cotober 25, 1879

O&C
(58} Interpretation-Section {1)(b)

intarnational Union, UAW
Attention: Mr. Marc Stepp
Dear Sirs:

During the recent negotiations, we have discussed at length
the application of Section {1)}b) of the National Office and
Clerical Agresment to the employeas of a new plant,

The parties acknowledged thera are fagtors which should
be considarad in the detarmination of the recognition of salaried
ofiice ant clerical varsus hourly employees at new plant
jocations and that circumstances in each case may be ditferent.

The Corpeoration advised the Union that if a new plant in the
WUnited States is opened by the Corporation {i) fo produce a
product that is the same as that being produced in a plant in
which the Union is currently the bargaining represemtative for the
office and clerical employees, and (i) whan haurly amployges in
e new plant are granted recognition wnder the Nationat
Production and Maintenance Agreement, then such new plant
will be considered 10 be covered by Section {1){b} of the National
Qftice and Clerical Agreement as though there has been a
transfer of ogerations.

346




It is understoad and agreed the foregoing will apply only to
new planis of tha Corporation.

Tha International Union, UAW, shal indemnily the
Corporation and hold it harmless against any and all penaities,
damages, or claims, including reasonable counsel fees, by
reagon of or arising out of compliance by the Corporation with
the terms of this Letter or In the interpretation or application of
Section (1){b).

Very truly yours,
CHRAYSLER CORPORATION
By T. W. Miner

Seplambar 29,3003
Q&CLRE
(60} Tuition Assistanca Plan

International Union, UAW
Attention: Mr. Nafe Gooden
Dear Sirs:

During current negotiations, DaimlerChrysler and the UAW
rgaffirmed the necessity of providing aclive and laid-off
employees opporunities for education and iraining. These
efforts will enable them to either reenter the work force or
enhance their development. Accordingly, the parties hereby
agree to continue the Tuition Assistance Plan for all qualitying
empioyees who wish to pursue further education and training.
The plan is designed 1o help workers:

- who are laid off to improve their chances for
reemploymaent,

-~ or who are on the active roll o enbance their
oppoartunities for advancement.

Under this Plan, qualilied employees are able to receive
assistance in the form of up-front payment to licensed or
accredited schools such as collegas, univarsities, proprietary
schools or vocational institutions. The Pian permits warkers to
salect many types of vocational training or education, for their
sitwation and goals, subject to  approval by the
UAW/DaimlerChrysler National Training Center.
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Courses

Suifable courses are those approved by the
UAW/DaimlerChrysler National Training Center—including, but
not limited to, thase required for adult basic education, high
school completion or high school equivalency certification,
university, college, business, trade or vocational schaol courses
ar adult aducation classes and career developmant courses.

Certain job-related seminars, corregpondence, and home
study programs may be considered for approval according to
specific guidelines developed by the Nafional Training Center.

Schools

Accepltable schools are thase approved by the
UAW/DaimierChrysler Matianal Training Genter inciuding, but
not limited to, those generally recognized by accrediting
agenties or under governmental education agencias.

Prior Learning Credits

Costs 10 obtain collage credit for work experience or for in
house sponsored training programs are appropriate charges
against the Tuition Assistance Program.

Funding
The Pfan shafl be funded by the UAW/MDaimferChrysier

National Training Center.

Administration
The Plan will be jointly administered by the
UAW/DaimlerChrysler National Training Center.

The WNational Training Center has the authority and
discretion fo interpret the terms of the Plan, including but not
limited to, the authority and discretion to approve schools and
courses under the Plan and to issue guidelines interpreting tha
Plan.

TUITION ASSISTANCE PLAN FOR ACTIVE WORKERS

Eligibility

The participant must be a UAW  represented
DaimlerChryster  Corporation  employes on  the  active
employment rolls or on temporary layolf with seniority under the
terms of the current DaimlerChrysler Corporation UAW National
Agreement. However, employees who are attending a degree
seeking pragram and become temporarily disabled due 1o a
compensable occupational injuty may be entitled 10 utilize the
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applicable Tuition Assistance fo enroll in ona additiona! college
term.

1

Type of Asslgiance

The Plan will provide for tuition andior compulsory fees o
be prid directly to the school providing the course in which the
applicant intends to encoll. There shall be no duplication of
tuition or fees ahready covered by state or federal education
assistance plang or programs, The lype of assistance shall be
determined accerding to the following categories and benefit
tevets specified balow:

- $4.800 per vear for courses at regionally accredited
colieges of universities

- $2,050 per year for other job related courses

-~ 31500 per year for courses taken for personal
davelopment, not related to the employee's current job
assignment, through acceptable schools including thase
accrediied by recognized accreditation agencies, those
approved by Govamment Education or Teaining Programs, or
certain specified others,

Advance Payment

Employeas enrolled in degree programs through accredited
institutions, who exhaust the current year fuition eligibilily, may
utilize up to $1.000 of the following year's eligibility to cover
appropsiale sxpenses.

The payment of up to §1,000 will occur automatically when
the requesi Jor lullion assistance exceeds the current year
eligibility.

Advance payment is not available in the last calendar year
of the Agreement, and does not expand wition assisiance.

Employees paricipating in more than one of the above
categories of tuition assistance will not be eligible o mcalve
more than a combined total of $4,600 per calendar year,

Additionally, the spouse and dependent children of a
deceased aclive empiloyes will be entitied to utitize the remaining
batance of the employee's annual Tuition Assistance eligibifity
for college or educational pursuits during a period equal to the
length of the present Agreement following the date of the
employee's deaify.
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TUTION ASSISTANCE PLAN FOR LAID OFF EMPLOYEES

Eligibitity

The participant must be & UAW  representad
DaimierChrysier Corporation empicyee on indefinite layoff, who
has recall rights vnder the ferms of the current DaimlerChryster-
LIAW Nationad Agreement, and who had at least one year
seniority as of the last day worked prior to layoff. Also included
are union officials on teave of absenca undey Section {BGKaK)
of the National Agreement.

Type of Agsistance

The Plan will provide for luition and compulsory lees to be
paid diractly to the schoal providing the course in which the
applicant intends o enrofl. There shall be no duplication of
wition fees already covered by other stale or faderal edugation
assistance plans or programs, Maximum eligibility uoder this
Pian is $B,000 of tuition assistance while on indefinite layoft
excent as specifiad below, Eligibility is established by seniority
ag of last day worked prior to iayolf as follows:

SEMIORITY AS OF DATE OF LAYOFF

1103 Years 56,400
310 4 Years $7,400
4 or more Years $B8.400

The above specified amounis shall constitute an account
upan which the emplayee may draw 50 lang 85 the emplayee
retaing recall rights whilé on indefinite layoff. Certain changas in
ermnployment status will affect eligibility. ) recall rights are losf
under the terms ot the DaimierChryslac-UAW  Nationat
Agreement, or full-time employment is accepted fhai would pay -
wages comparable o those on ihe lormer job at
DaimlerChrysier, or if similar training programs are provided by a
new employer, eligibiity will cease, Continued eligibility will
depend upon safistactory completion of courses in which the
employes has envolied and compliance with other provisions of
tha Ptan. It qo event shall total assistance to an employse
exceed §8,400 in any four (4} calendar year period.

Very truly yours,
DAMWLERCHRYSLER CORPORATION
By y. Franciosi

Accepted and Approved:

INTERNATIONAL UNION, UAW
By Nate Gooden
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O&CS&E
{61} Labor Market Area Placement Election

International Unijon, UAW
Attention: Mr. Nate Gopden
Dear Sirs:

During the 2008 negutiations, the parties discussed the
procedures for developmg the order of placement of empioysas
from tha Combined Labor Market Area list on job opportunities
within the Labor Market Area pursuant 1o Pasagraph il C. of the
Memorandum of Understanding - Salaried Workers' Employment
Sacurity System. The parties agreed that, for placement
purposes, emplaoyees on the Combined Labor Market Area List
wii be offered, in seniority order, the opportunity o voiunteer Jor
openings basad on a nen-revocable election made at such lime
as they are indefinitely laid off or assigned to Protected
employee status. Volunteers will be placed i seniority order.
Absent volunteers, the junior employee on the Combined Lahor
Markel Area List must transfer 10 the new location or be
separgted from the Corporation as a resigration.

The parties further agreed that during the initial
development of the Combined Labor Market Area Uist, a one-
time canvass will be conducied ot alt Jaid off employees to
provide them an opportunity to make a non-revocable election 1o
volunteer for placement within the Labor Market Area. The laid
off employee canvass will occur as soon as practicable, but no
later than sixy (6Q) days lollowing the ratification of tha
Agraeament,

Very truly yours,
DAMLERCHRYSLER CORPORATION
8y, Francios]

Accepted and Approvad:

INTERNATIONAL UNION, UAW
By Nate Gooden
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J&C&E
{62) Benelit Plans Reprasentativa

international Union, UAW
Attention: Mr. Nate Gooded
Dear Sirs:

During the racent negotiations, the Union expressed
concern with respect to servicing its members at certain
locations on mattars relating 10 pension, insurance programs,
and SUB local appeal matters.

Accordingly, it is agread that, subject ko the conditions set
forth, the International Union, UAW may:

A, Appoint  two {2}y Salaried Beneft Plans
Representatives, who shall be regular salary employses on the
active roll having seniority and working in the DaitmlerCheystar
Center Complex in a unit represented by Local No. 412, and one
{1) Salaried Benefit Plans Represemative who shall be a regular
empioyae on the active roll having senionty and working in a unit
represented by Local No. 889, to handle such mattars for alt
units of Local No, B89 members. The maximum number of
hours per week in which each Benefit Plans Representalive will
be allowed to perform tis functions shall be determined on the
basis of the number ot reprasented employaes on the active roll
at the DaimlerChrysler Center Complex represented by Local
No. 412 and all units of Local No. 889, respectively, in
accordance with the scheduwia specified in the Production and
Maintenance Benefit Plans Representative Letter dated May 16,
1984.

B. A Part-Time Salaried Benslit Plans Representative,
who shall be a regular salaried employee on the active rofl
having seniority and working, for each of the foliowing
geographic locations: Chelsea Proving Grounds and Lacat 212
Engineering Unig, Such represematives shal) junction only so
fong as the number of reprasanted employees on the active roll
at those locations fisted above remains at 101 employees or
more. A Benefit Plans Representative shall be allowed up to a
maximum of gight (8} hours per waek without loss of pay lfor time
spent in handling such benefit matters.

Such aforementioned agreement is subject to the fallowing
conditions:
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{) I the Banefit Flans Representative wishes to leave his
work o handle one of the alorestated matters for an emplayea at
his plant, he shall so advise his supervisor and repori fo his
supervisor when he hag disposed of the matter. Before talking
to the empioyee, the Benefl Plans Rapresentative shall aiso
make prior arrangemants with the employee’s supervisor to do
S0,

i the Benefit Plans Representative bas occasion 1o visit
another piant in relation o a benefit matter, he shalt make
grrangements in advance with that plant's Labor Relations
Department and identify the specific problem and the area he
wishes to visil, After arrangements sre made, he shall notify his
supervisar of his destination and time of depariure. Upon arrival
at the other plant, he shall contact the Labor Refations
Depantment which will make arangerments for him to speak io
the employas or visit the area involved. He shail notify the Labar
Redations Department of his departure time;

Tha Benelit Plans Representative shall keep a daily log of
such visits, npting his destination end arival and departure
times. Such log will be submitted to his supervisor each day.

(i The Benefit Plans Representative shall ba rastricled ta
aon-premium hours in handfing such benefit matters and the
fime spent on them shall be compensatad at his regutar salary
rata.

(iity The privilege of the Benelit Plans Representative to
leave his work during reguiar working hours without 1oss of pay
is subject to the condition that the Y¥me will be devoled o the
prompt handling of benefit matters and will not be abused, and
that tha Benefit Plans Represeniaiive will pevform the work 10
which he is assigned at all times, sxcept when necessary 1o
ieave his work to handle matters as provided harein,

{iv Notwithstanding his position on the seniority list. the
Benefit Plans Reprasentative shall in the event of a temporary
tayoft or an indefinite layof! be continved at work at ait times
when one or more depariments or fractions therecf, of his unit,
are at work, provided he has the abilily to perform the work
being done at the time,

(v} i the Corporation belioves that the Benelt Plans
Representative is abusing any of the provisions hereof, it may
ypon thirty (30} days' wiitten notice to the International Union
terminate this arrangement.
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The Benefil Plans Representative shall perform only the
duties of Union representatives ss expressly sei forth in the
Pension Plan, the Insurance Program and the Supplementat
Unemployment  Benefit Plan. Other  sataried  Union
representatives in the complex, plants or offices shalt not
participate in benafit plan matters except as any of them has
been designated to act as the second cmember of a local
committes pursuant to the Supplemental Unemployment Benefit
Pian,

The Benefit PMans Reprasentative shalf not paricipate in
the Grievance Procedure and those matiars with which such
Benefit Plans Represeniative deals shall not be subject to the
Grievance Procedure byt shall be subject lo the review
procedure specified in the appropriate Plan or Program.

A Bonefit Plans Representative shall not function as
provided herain untess and unti the Intemational Union {i} sends
written notice to the Corporation of the name of the emplayes,
fis plant, department and sacial security number and (i} untit the
Corporation advises the plant of the designation and the
effective data thereot.

A Benefit Plans Representative shall aiso cease to function
as provided herein upon receipt of writien notice from lhe
International Union o the Corparation.  Such notice shall include
the same identification information as set forth above.

The Corporation further agrees it will, insofar a8 is

reasonably practicable, conperate with such emplovae in
performing his function as a Benefit Plans Representative,

Vory truly youss,
DAIMLERCHHYSLER CORPORATION
By J._Franciosi

Accepted and Approved:

INTERNATIONAL UNION, UAW
By Nate Gonden
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November 19, 1990

O&C&E
(63) Grievancesi/Special Conferances

International Union, UAW
Attention: Mr, Leonard J. Paula
Dear Sirs:

Bath the Comporation and the Union acknowledge that the
purpose and intent of the Griavance Procedure is to assure the
prompt, 1air and orderly resolution of grievances.

A. Grievance Meetings

The Corporation assured the Union of our desira that each
grievance receive prompt, fair and objective consideration.
Similarly, the Unioh assured the Corporation that it will make a
sincere effort to see that grievances are processed without
undue delay.

To encourage the prompt handling of griavances, it is
agreed that if the Union has nol requested a Step 2 Meeting with
Management on a grievance within a raasonable time after its
dappeal from the previous Step, the appropriale Managemsnt
rapresentative shall advise the Union in writing of its wish o
have a Step 2 Meeling on that griavance. If the Union fails to
arrange a meeting to discuss the grievance within seven (7}
working days from the date of Managament's (etter, the
Corporate Union Aelations Staff will discuss the matter with the
International Union, which in turn, will take appropriale action to
ensure a Step 2 Meeting.

If the Union claims Management is unwitling to meet on a
grievance in Step 2 of the Grievance Procedure within a
reasonable time afier its timoly appeal, it will request a meeting
in writing.  If Management falls to schedule a mesting in
response thereto, within seven (7) working days, the
Interpational Union will discuss the matter with the Corporate
Union Relations Staff, which in turn, will take appropriate action
to ensure a Step 2 Meeting,

The parties recognize tha value of providing a full and fair
exchange of factual information and af having in attendance at
grievance meetings, representatives who are qualified 1o discuss
the facts and issues. However, except as specified in our
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Agresments, there is no obligation on any particular
representalive ta be involved n grievance meeatings.

Where the Local Union belisves appropriate Management
representatives are not involved in grievance meetings, il shall
direct its complaint to the ptant Labor Relations Supervisor for
reviow, Any unresolved problem may be referred to the
International Union tor review with Carporate Union Relations.

B. Sections (5) and (17} Maestings

it either the Local Union ar plant managemeant incur a
problam with the other party in establishing: (i} dates for
convening; andfor (i) the appropriate numbers of
representatives attending a meeting pursuant to Section (5) or
Section {17) of the Agreements, such disputes shall be reierred
to representatives of tha Corporate Union Relations Staff and
the Chrysler Department of the International Union. Such
representatives shall determine the appropriate nuwmber of
attendees at such mesting and shall establish an expeditious
time and dale for the meeting.

C. Grigvances - Disciplinary Action

During discussions as early as Step 2 of the Grievance
Procedure of grievances over discipline, discharge and other
terminations from employment, each party will present statement
of position reciting facts then known ¢n which it relies and a copy
of a document or statement on which the party ralies to support
its position.

In the case of a document covering, or statement by, an
employes who is nof the grievant, the party relying on it may
excise, block out, or otherwise remove, information on it that is
nat relevant or that would disclose the identity of tha person who
made the statemant or concerning whom the document refers.

In cases where a prior disciplinary record is involved, the
Corporation may present a written summary of the grievant's
disciplinary record,

The statement of position and other statements and
documents that a party has provided the other shalt become part
of tha grievance file and may be referred 1o in subsaquent steps
of the Grievance Procedure, including the Appeaal Board.

The failure or refusal of the Unipn to present a full coral
explanation of its position shall refieve the Corporation from
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presenting any statsment or documen? on which it relies. The
{ailure or refusal of a party o make availabie 1o the other a copy
of & document oF statement which it has in its possession and on
which the party relies shalf preciude the party from using #
before the Appeal Board.

The Comoration expressed its concem that its providing to
Local Union representatives involved in protessing grisvances
copies of amplayee statements and comorale documents
relating fo empioyeas may lead to abuses unless the statements
ard documents {i) are used solaly in connaction with the proper
processing of a grievanca, (i} are otherwise kept confidentisl,
and (i) ara not in any way used by any member of the
bargaining unit to attempt to harass or intimidate an empioyes
giving a slatement or providing & document. The Union assured
the Corporation that it wilt instruct its Locat and international
Reprasentatives of these restrictions on the use of such materigf
and the need to mairtain confidentiality. The Union further
represorts that if a capy of a statement or document provided it
in accordance with this Paragraph C. is wsed by s
represenietives or those under their control for any purpose
other than the proper processing of a grievance or is publicized
outside of the Grievance Procedure, the Corporation would be
relieved of any obligation under this Paragraph C. at the plant
where the gbuse occurred.

Very truly youss,

CHRYSLER CORPORATION
By R. F. Whitcher

Accepted and Approved.

INTERNATIONAL UNICN, UAW
By Leonard J. Paula
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Qotober 14, 1896

Engineering
(64) Salary Apprentice Seniority

international Union, UAW
Attantion: Mr, Jir Jensen
Dear Sirs:

Tha Corporation and Union agree that a salaried emplayee
who complates the salary apprentice requirements under the
Supptemental Agreement provisions periaining o Apprentices
and is placed on a job in the same engineerng unit and
pccupational group in which the apprenticeship was completed,
shail be granted seniority in the engineering unit as follows:

bpor successiul completion of a salary apprenticeship, the
emplayee shall be given a seniority date in the enginesring unit
which represents the dale the emplovee first entered the
occupational group in which the appranficeship was complated,
pravided the employee’s apprenticaship was not interrupted for a
cantinuous period of fayoff equal fo his senionly, or five (5)
yoars, or fime spent in the apprentice program at the fime of
such layolf, whichever is fongar. In cases in which the
apprenticeship is interrupted as described ahove, the Apprentice
will be given a seniority date which represents the date the
empioyee resurned status as an Apprentice in the Program in
the occupational group in which the apprenticeship was
complated,

An apprentice whose apprenticeship is inferrupted for a
contingous petiod of layoff equs! 0 the seniority he had acquirad
al time of such layoff, or for a period of five (5) years, whichever
is longer, shall lose his status as an apprentice. However, prior
lo the placement of new apprentices, the Chrysler-UAW
Apprentice Committee shalt have the authority to seturn the
individual to the previously held apprentice classification.

Very truly yours,
CHRYSLER CORPORATION
By Robert A, Mifles

Acf:epted and Approved:

INTERNATIONAL UNION, UAW
By Jim Jensen
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September 27, 1999

{65) Safety and Health Audits
international Union, UAW

Attention: Me. Stephen P, Yokich

Dwar Sirs:

During the current negotiations, the parties discussed the
ongeing Joint Satety and Health Audit Program, With regard to
this audit program, the parties agreed that future joint safety and
heafth audils will continue to be conducted by a team of frainad
safety and heaith professionals undec the direction of the
Nationat Joint Comemnitiae.

A joint audit ieam hag been established at tha Nationai
Training Center consisting of thres (3) UAW Imtermnational
Reprasentatives appoirted by the Vice President and Director of
the DaimlerChryslar Depanment UAW and three (3}
Management Safety and Health professionals appointed by the
Senior Vice Presidant of Employee Relations. Both pariies
recognize the need 1o maintain a staff of qualitied safety and
heaith auditors. The National Joint Committee witt develop
specific fraining requirements for audit team members,
Depending upon knewledge and haahh and safely experience,
new members may be required to complate up to four {3) weeks
of training within ninaty {90) days of appointment or as soon
thereafter as class availability permits.

A Nurse and & Fire Supervisor will accompany the audit
team 1o verity plant compliance in medical and fire security
programs and procedures. I is undersiood ¥hal these positions
will be filled by utilizing existing staff on a rotational basis and
that their tine spen on the audit wili be limited to their specific
audit function.

The National Joint Committee wilt gontinue o feview and
provide input 1o the audit team on the audit program criteria as
required.

The designated UAW-DaimierChryster Joint Safety and
Haatlth audit team will conduct audits as deemed necessary, but
in no case less than once every two years, of all faciities
covered under the M-13 MOU as directed by the NJC.

The parties recagnize the criical importance of these audits
o the Corporation, the Unien, and the employess. To that
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extent, the parties agree lo use their optimum effons to (i}
maximize the number o audits performed and fii} 10 ensure
schaduled audits are conducted on a timely basis. Adjustments
ta approved audit schedules ar statfing levels must be
authorized by the Nationa! Joint Committee, The parties further
racognized the demands put upon audit feam members and tha
Unien expressed congern that, on occasion, oulsida intarvention
has impeded audit Schedules and training  program
development. In the future, if oulside intervention forces a
change in the audit schedule or delays program development,
the matter will immediately be taken up with the Joint Activities
Board for prompt resolution.

Very iruly yours,
DAMLEACHRYSLER CORPORATION
By T. Gallagher

Approved and Acceptad:

INTERNATIONAL UNION, UAW
By Stephen P. Yokich

November 19, 1990

CACERE
(86} Special Early Retirement

tnternational Union, VAW
Attention: Mr. Leonard J. Paula
Dear Sirs:

At the request of the Union made in a recent meeting of tha
Peansion Subcomimiittee, we atlach for your information copies of

- the standards applied by the Corporation in the adminisiration of

the “"Special Early Retiremant,” provision of the Chrysler
Corporation - UAW Pension Plan.

Very truly yours,
CHBYSLER CORFORATION
By J. A. Glotzbach




Artachment

EARLY RETIREMENT UNDER
MUTUALLY SATISFACTORY CONDITIONS
(Hersinafter Aeferred 10 as “Special Eady Retirement")

A.  Special Eardy Retiroment is designed 10 benefil both the
Corporation and the employee, particularly in those instances
whan the Cotporation might be reluctant, due to circumstantes
heing beyond the controb of the employee, to apply this type
retirement without the advantage of the higher pension benefits
that the Special Early Retirement Pemsion provides, This
pensian provides benetits of {1) an unraduced basic pension for
lite, {2) a temporary pension until age 62 and one month or until
the retiree becomes eligible for an unreduced old age benafit or
disability benefit under the Federal Social Security Adi, (3) to the
axtent aligible, an early retivament supplament until age 62 and
ana month.

B. The ulilization of this typs of retiremert for an eligible
employes between ages 55 and 65 with at least 10 years of
credited service may be given consideration in any ol the
following situations:

(1) inthe event of a permanent plart shutdown.

{2) In ine event of a JayoHf which appears lo be
permanent,

{3) In the event an employes is physically or mentally
urigble to perform his work in a satisfaclory manner due to
permanent partial disability which results in:

iy Excessiva absentesism.

(i) Decreased productivity.

(i} Frequert salary continuation andiar sickness and
accident payments,

{4} In the svent of an extended period of disability, as
provided in C. below,

C. An employes not aclively al work because of an exlended
period of disabilty may be considered for Special Early
Ratirement either {i} following the cessation of sickness and
accident benafits or salary continuation payments, {ii} during the
period he is receiving extended disability benefits, (i) following
the cessation of extended disability benedits or (iv) al the time he
is being considered for return to work. A delermination will be
made by the Corporation at that time based on medical evidence
satisfactory to the Corporation, as o whether or not the
employea will again be employable by the Corporation,
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(1} If af that time the disability still exists and it appears
that such disability will be continuous untit the employee's
narmal retirernent age and the probability of his being reinstated
priar to his normal retirement age is remofe because of such
disability, the employee may be considered for Special Early
Restirement.

{2) i at thal ime ihe disabilty il exists and it appears
thal such disabiliiy wili be permanent and total, the employee
may be sigible ior a permanent fotal disability pension in
accordance with the applicable saction o1 the Pension Pan.

D. If the employee's condition, based on medical evidence
safisfactory to the Corporation, is such that, although able to
periarm the duties af his job satisfactarity, he would thareby ba
jeocpardizing his health or that of fellow employees, and it is
expectad that this candition will be contingous until his normal
raticernent age, such ernployee may be considered for Special
Early Retirement.

E. In making a detarmination as to whether or not Special
Early Retirement is to be extended to an employee, care is
axercised that all of the basic facts have been considered.

F. (1) i the request for Special Earty Retirement is initiated by
the employee, he may make writen application on a jorm
provided by the Gorparation.

{2} K the necessary approvals are obtained, the retirement
will be automatically cadad under “"mutually satigtactory
canditions”.

{3) N the necessary approvals are not obtained the
empioyee will be advised in wriling that his request has baen
depied and will be given the reason for denial, e.g. insufficient
medical evidence. A copy of the denial will be forwarded to the
Corporate Pension Unit, Employee Relations Cffice.

G. Retirement at the option of the Corporation or under
mutually satistactory conditions will be available to an employee
wha is latd olf on or atter Novernber 1, 1979 at age 50 or older

{1} as a resull of a plant closing or discontinuance of
aperations, or

{2} whose layoff appears 1o be permanent,

and in either case has not been offerad suitable work by the
Corporation in the same labor rmarket area.
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October 25, 1973

QLCALE
(67) Plant Vacation Shutdown

Intarhational Union, UAW
Attention: Mr. Harold Schauer
Dear Sirs:

# is undersiood and agreed that at those plant focations
where the plant management and the local hourly Union agree
to a vacalion shutdown period, as set forth in the above
referenced letter, representad ofiice/Cierical and engineering
amployees who have accrued vacafion and are not required to
work during the full shutdown period, shall be placed on
vacation,

Very triy yours,
CHRYSLER CORPORATION
By D. A. Smith
October 28, 1985
G&C&E
{68) Pregnancy Leave

Imernational Union, VAW
Attention: Mr. Marc Stepp
Dear Sirs:

Thig is to confirm our understanding with respect to the
circumstances under which a pregnancy laave of absence may
be gramted under Section (664a} of ihe National OHice and
Clerical and Engineering Agreements. Active employees are
expacted to continue to work untl such time as they are
physically unable to perform their reqular work or other available
work. However, upan request an aclive employae, though not
physically unable to work due 10 pregnancy, will be granted a
personal leava of absence for good cause within the meaning of
Section (66)(a) subject to the limitations contained in Section
(66)N. Such a leave of absence shall not entitle the employes
to any benefit under the Insurance Program that she would not
otharwise be entitled fo.
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Very truly yours,
CHRYSLER CORPORATION
By T. W, Miner

Accepled and Approved:

INTERNATIONAL UNION, UAW
By Marc Stepp

Qctober 18, 1993

O&C4&E
(69) Flexible Starting Times

Internatianal Union, AW
Attention: Mr. Stan Marshall
Dear Sirs:

During the recent negotiations the issue of flexible starting
timas was discussed. The Union requested thal consideration
be given to implementation of flexibie starting times at all
salaried bargaining unit focations. While not philosophically
opposed to the concept of flexible starting times, the Corporation
indicated its unwillingness to agree 0 implement flexible starting
timas on a corporate-wide basis. The Corparation's concern is
primarily over the potertial abuse of work hours, added
administrative compiexity, and the potential for adverse effect on
quality and the efficiency ot operations. Notwithstanding the
Corporation's concern, the parties concurred that in some
instances the implementation of fexible starting times can
produce beneficial effects, sugh as, improved morale and job
satigfaction, while having no adverse affect on quality or the
efficiency ot operations,

Ta that end, the Corporation has acknowledged that Local
Unions and local plant managements may locally discuss
implementation of a flexible staring times schedule. It is
understood the decision to implement a flexible starting timas
schedule is totally at Management's discration.  Any Hexible
starling times scheduls agreed to locally must provide for full
pratection to the efficiency ol operations at all imes and provide,
at leasy, that: employees must work zight (8) hour days and a
minimum of forty (40) hours per waek; all paricipants must work
core hours established by Management; the start and quit times
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will be established by Management: hours cannot ba banked or
carried aver from ogne day i the next ar ane week to the next;
participation may ba withdrawn from any individual for misuse;
participating employees desiring to withdraw must obtain
permission from the supervisor prior 10 being allowed to return to
the regulady scheduled hours established by departmant
management; the frequency with which llexible starting times
schedules may be changed will be determined locally; approval
ol all proposed flexible starting times schedules must be
aobtained from the local Personnel Department priar o
implamentstion; paricipation in an approved flexible starting
times schedule is voluntary; and flexible starting times schedules
may be revoked at Management's diseretion.

Managerment's  decision 0  implement, decling 1o
implement, madify, or terminate a fexible starting times
schedule shall not ha subject to the Grievance Procedure.
Notwithstanding, Management will endeavor 1o provide
adequate natice of its dacisions in this regard.

Very fruly yours,
CHRYSLER CORPORATION
By T. Gallagher

Accepted and Approved:

INTERNATIONAL UNION, UAW
By Stan Marghall

Septembter 29, 2003
{70) Employee Assistance Program
Inernational Union, UAW
Attention: Mr. Nate (Gooden
Dear Sirs:

DaimlerChrysler Corporation and the UAW continue o
recognize that alcoholism and drug dependency are health
problams which may be successfully lreated, givan early
identification and  appropriate  rehabilitation  therapy.
Furthermore, as with alcoholism and drug  dependency,
emotional disorders and sericus persanal problems can
adversely affect job perlormance.
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It is in the Corporation's and Unipn's mutual interast to
provide a framework within - which  UAW-represented
DaimlerChrysler employees voluntarity and confidentially may
seek professional counseling, treatment, family intervention, or
other assistance and information about what benefits are
available to address such problems. Similarly, it is in the parties’
interests to generally encourage, educate and otherwise help
employees pursue more healthful life styles, and expand
aducational opporntunities in this area far the entire famity.
Working together the Union and the Corporation can achieve
common goals in those arsas. In this regard, the parties
accordingly established a joint Employee Assistance Program
under the UAW/DamlerChrysier National Training Center {(NTC).

The Program provides for: (1) early idendification and
voluntary assessment of seniority employeas having alcoholism
or other drug dependency problems as well as emotional
disorders or serious personal problems; (2) referral of such
employees to recognized providers tor professional diagnostic
evaluation, counseling or treatment; and (3) an ongaing support
sysfem with appropriate follow-up on their counseling or
rghabilitation progress. While the Program's primary purppse is
to assist employees having such problems and help Union and
Management Representatives deal effectively with such
situations, it also encourages employees 10 obtain information
abaout the dangers of substance abusa and other addictions, and
senous famity and personal problems. Additionally, the Program
covers how to recognize the existence of such problems, and
the availability of counseling or treatment referral services for
immediate family members having such prablems.

Employees with alcoholism, drug dependency, emotional,
family or other personal problems wilt be abla 0 seak help
voluntarily without having to be concemed that their employment
status will be affecied because they have sought help for such
problems, Such employees, howevar, would continue to be
subject to the same standards of perlormance and conduct
expected of any other emplayee, irrespective of participation in
the Employee Assistance Program. Employees requiring a leave
of absence for the treatment of health problems will be issued
such leave in accordance with the provisions of the Coliective
Bargaining Agreement. Insurance benefits, if any, for the
freatment and the absence will be determined in accordance
with the Agreamant.

The paries recognize the value of conducting critical
incident "stress debriefings" after a trauma, such as an
employee suicide, a major injury accident, viclence or death at
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the work sita, etc. Appropriate debriefings for employees
traumatizad by such events are in the best interest of the Union
and the Company. [n this regard, the parties agree to continue
the Critical Incident Response Program. Also, in light of
increasing workplace viclence, the parties have implemented a
comprehensive Workplace Violence Prevention Program.
Through_joint Workplace Viclence Prevention Local Response
Teams (LAT)_at every location, whose activilies shall be
governed by the mutually agreed upon NTC LRT Policy and
Procedural Guidelines, designated representatives of tnion and
management have the opportunity 1o work coaperatively toward
preventing troubling situations from worsening, while maintaining
the integrity of their respective roles. The parties agree that the
hest way to prevenl threats and potential viclence from
becoming a reality is by treating alt employees with respect and
through early identification, intarvention, and refemral of
employees who may be having such problems, to their EAP
Representatives. The parfies also agree to continue updating
the Workplace Violence Prevention procedures, including NTC

Local Response Team Policy and Procedural Guidelines, and
praviding awareness, education and training on procedures for
Local Response Team members through the National Training

Center.

The Joint Activities Board {JAB) will continue 19 fund the
devalopment, central administration and arrangement of
necessary services regarding delivery of the Employae
Assistance Program. The National Training Center wifl continue
to assist lacations in implementing the Program. In that context,
the National Training Center will provide training or instructions
deemed necessary to qualify Employee Assistance Program
representatives to satisfactorily perform their duties; and, will
arrange for nacessary promotional, professional referral and
other support services from appropriate national and iocal
company or external resources. Also, the Mational Training
Center will continue #s support of alternative counseling
techniques, such as a Chaplaincy Program, in support of jocal
EAF programs and EAP represeniatives. Recommendations in
this area will be presented to the Joint Acliviies Board as
appropriate.

The JAB will continue to direct and guide the developrment,
administration, and delivery at the national level. The Program
will continue to be comprised ol egual numbers of
reprasentatives of the UAW and the Corporation appointad
respectively by the UAW Vice President and Director of the
National DaimlerChrysler Dapartment and the Corporation's
Senior Vice President, Employee Relations. The EAP process
will function under the umbrelia of the Local Employee
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Participation Council {LEPC) and under the joint guidance of the
Plant/PDC Manager or Human Resources Manager, and the

local union President. All program activities will be gavernad by

the requiremants oufiined in_the EAP Policy and Procedural

Guidelines! The Plan/PDC Manager. or Human Resources
Manager and the locaf union Presidant will meet monthly with
the EAP representatives to coordinate all EAP Program
activities, including promation of the program to employees, the
training of supervisors and union representatives; at their
focations, and continupus improvemant of the Program,
consistent with the provisions of this letier and the guidatines
esiablished by the JAB. The EAP representatives will also
participate in, and report data reflecting their activities, in a
manner not 1o violate confidentiality, at mestings of the Local
Employee Participation Council, {LEPC).

Proposals and requests for funding concerning delivary of
local programs and related services under the Program will be
reviewed by the National Training Center and be subject to
approval by the JAB. In reviewing such proposals, consideration
will be given 1o the availability of funds and proposal consistency
with the Program's objectives.

Early identification and assessmant of employees needing
assistance is a key element of the Pragram and increases the
possibility of a successful outcome. Also, follow-up by EAP
representatives, and on-going support through on-site support
groups and family awareness is critical to maintaining healthy
lifestyles. The parties futher recognize that while it is the
responsibiiity of managemer to maintain discipiine and 1o
invoke disciplinary measures where and when appropriate, both
local management and union representatives at all levels have
the responsibility to exercise their best efforts toward the
objective of early identilication of amployees whose behavioral
problems may be linked to medical andior personal causes and
to strongly encourage them to seek assistance. To facilitate
their critical roles in the intervention process, participation in
EAP education and training by supervisors and chief stewards is
essential, and valuable for other locat union and management
leadership. This education and training will be provided in a
variely of formats. In addition, educational materials and
information on resources available through EAP, such as a
newsletter and a telephone access EAP Rasource and Rsferral
Service will ba made available by the National Training Center 10
emptoyees and their families as a means to further support early
intervention.

The parties recognize the value of providing social support
to employees making positive lifestyte changes, and whera the
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local parties agree, on-site, employee-conducted support group
meatings will be permitted for employess, on their own time.
EAP representatives, with the assistance o! tha LEPC, will be
responsible for arrangaments,

Further, it is recognized that a parceived stigma may be
attached to involvemant with EAP,  Therefore, joint local EAP
feams, along with the LEPC, will work to generate & climate
which reduces the effecis of soclal stigma associated with
mental disorders. alcoholism, drug dependency and other
personal problems that act as a barrier {0 employees receiving
neaded holp to resofve personal problfems.  To this end,
. considaration will be given to the location of the EAFP’s office in
tha plant ensuring the greatest privacy and corfidentiality.

The parties agree 1o continue improving the guality and
periormance of the EAP Program and EAP representatives'
sawvices.  Therelfore, the Nationat Training Center will
benchmark other programs and  develop  National
UAW/DaimlerChrysier EAP Program stendards based om: the
most succassful practices, standards developed by other joint
programs and professionat organizations, and input from EAP
reprasentalives. The Nationat Training Center will provide
training on the implementation of these standards and assist
with the resolution of any implementation problems.

Alsg, newly appointed EAP representatives will receive a
thorough origrtation on the background, history, develapment
and focus of EAP Program standards, as well as methads for
coordinating a locat EAP Program.  To ensure that nowly-
appointed EAP representatives becoms proficient in EAP core
technology, and are able to provide a professional levet of
sotvice, they will be reguiced 1o et all NTG _approved EAF,
requitements. for_cartification, within threa (3) years of their
appointment, Newly-saiacted EAP reprasentatives must possess
the skills necessary to fake and pass such a cerification
axamination, Fallure o achigve such a craderial within the
altotted time period could result in the representative being
ramoved frorn the Employee Assistance represantative position
by the UAW DaimlerChrysier Departmend. Newly appointed
reprasematives will, where faasible, be selacied two waeks priot
to the daparture of the preceding representaliva, tor purposes of
trainlng and a smooth transition of responsibilities.

Confidentiality is a critical zlemernt in the success of an EAP
Program. To preserve the integrity of the Program and
employee trust, EAP representatives will adhaere to protessionat
standards of confidentiality, except where limited by federal,
stale, focal or comporale rulas and reguiations regarding
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confidentiality, disclosure of client information, or threats. These
limits will be explained 1o employees. . Because violetions of
confidentiality may destroy a program at the local level, and
embarrass and offend employees who have placed their frust in
the EAP, proven vioiations of confidentality by EAP
representatives, eithar by omission ar commission, witl ba taken
seriously. f it is abeged that a viotation has occurred, & joint
investigation wii be conducted, and appragiata action taken, up
1o and including tesmination of their appointment.

To ensure that employaes receive eHectiva alcohol,
substance abuse and mentat health care, The NTC will wark
joirtly with the Health Care Benefit Joint Insurance Committee to
research the mast bensficial treatment practices.

i is undersicod that rothing contained hareln or in the
exising or fulure statements concerning the Employee
Assistanca Program or steps taken fo impiemen! its programs
and related services shalf be construed or interprated as
constituting a waliver of sither the Corporation's or the Union's
rghts or responsibifiies under the Coflective Bargaining
Agreemsrd, nor is the Program intanded in any way to creats for
ary empiopyes any enforceabie obiligation against the
Corporation, the Union, or their represeniatives.

In addition, it is the parties' intent that any programs,
approaches or related services to be provided under the
Employes Assistance Program are nof t0 be construed as
benefits or insurance programs.

Fipally, the Grievance Procedure set farth in the Collactive

Bargaining Agreement shatl have no  application ©, or
jurisdiction over, any matters retated to tha Pragram,

Very truly yours,
DAIMLERCHRYSLER CORPORATION
By {__Franciosi

Accepled and Approved:

INTERNATIONAL UNION, VAW
By Nate Gooden
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Saptember 27, 1999
{71} Access 10 Procurement and Supply
International Union, UAW
Attantion: Mr. Stephan P, Yokich
Dear Sirs: |

During the course of these negotiations, discussions took
place conceming the role of the Procurement and Supply
activity, parficularly with respect to the sourcing procass. To
address the Union's concemns in this regard, the Company will
provide an orientation meeling with sanior Procurement and
Supply Management within sixty {60) days following the effective
date of the new Agreernenl. The purpose of the mesting will be
0 review the Procurement process. it is understood by the
padies that Procurement and Supply, through the appropriate
Program Management Direcior or Corporate Linion Relations will
continue to provide information to the National UAW
DaimlerChrysler Department related to the purchasing process,
sourcing actions and suppiler quality concerns as specified in
the Memarandum of Understanding-Sourcing {M-10).

Very truly yours,
DAMLERCHRYSLER CORPORATION
By T. Gallagher

Accepted and Approved:

INTERNATIONAL UNION, UAW
By Stephen P, Yokich

Saptember 27, 1999
{72} Annual Meeting
intermational Union, UAW
Attention: Mr. Stephen P. Yokich
Daar Sirs:

In ordar io promote a greater degree of understanding and
cagpetation betweean the Union and the Corporation, the parties
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will convena an annual meeting of iocal union leadership and
management representatives to discuss matiers of mudual
imeresi such as:

- Gurrent conditions and outiook for the global auto
industry and DaimierChrysler,

-« State of management/unian retations,
-- Matters of mutual interest and concermn,
-- Matters of special interest to sither pany.

iLocal union leadership shall include the presidents, Plant
Shop cheirperson and one {1) unit chaiperson of a focal union
{except in the case of Local B89 and Local 412 in which case the
number of unit chairpersons in attandance shall be four {4) and
five (5} respectively), the regional direciors and Intemational
teprosantatives  servicing  DaimierChrysles  Iocal  unions.
Managemant represeniatives framn tha Piant, Division and
Corporate staffs shalt be desipnated. Adgifional attendees may
be invited at the discretion of the Jaint Activities Board on an
annual basis.

These annuat meatings will be chaired by tha Senior Vice
President -Employee Relations and the Vica President and
Director, DaimlerChrysier Depariment, UAW.

Appropriate expenses and os! time for he focal leadership
wil! be reimbursed from the joint training funds.

Very truly yours,
DAIMLERCHRYSLER CORPORATION
By Y. Gallaghar

Accepted and Approved:

INTERNATIONAL UNION, UAW
By Stephen P. Yokich
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September 27, 1999

OC&E, PAM, Pans Agreemants
{73) Liga of Past Record

Internationat Union, UAW
Attention; Stephen P. Yokich
Dear Sirs:

During these negoliations there was considerables
digcussion regarding the applicatian and intent of Section (37),
Use of Past Record.

The Union asserts Section {37} bars consideralion of priot
discipline beyond the Immediate preceding twelve {12) months
of aclive smpioymen; when imposing & penalty on a current
charge and that the same time restriction is applicable regarding
the use of an amployes's Oiscipline record when prosenting
appeals 1o the Chairman of the Appeal Board.

The Corporation has no disagresmaent with the Union's
interpretation of Section (37) as it regards managemant’s initial
act of "imposing" & penalty on a current charge. Howsver, when
presenting appeals to tha Chairman, the Corporation may
respond with evidence as to the employes’s total disciplinary
record unrestricted by Section {37}, i a grievant ¢r the Union
advances a claim of prior lengthy good conduct as a ground for
reduction of penalty, In the absence of such claims the
Caorporation will not atternpl 1o include in the arbitration record,
either orally or in wiriting, disciplines which occurred prior 1o the
twelve (12) month period of aclive employment immediately
preceding the current charge.

Vary truly yours,
DAIMLERCHRYSLER CORPORATION
By T, Gailagher

Accapted and Approved:

INTEANATIONAL UNION, UAW
By Stephen P. Yokich
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May 16, 1988

O&CAE
{74) Employee Assistance Program Represantative

Intesnationat Union, UAW
Attention: Mr, Marc Siepp

Dear Sirs:

for each Corporation plant, including Chryster Center and
Chelsea Proving Grounds, the Director of the Chrysier
Department of the International Union, UAW may appoint an
Emplovee Assistance Program (EAP} Aepresentative from
among those employees who have seniorly under the National
Production and Maintenance, Office and Clericat, Engineering or
Parts Depot Agreements and who at the time of the appointment
are at work in the Corporation plant in which he is to function.
The Director of the Union's Chrysler Department will advise
Comporate Union Relations in writing of the names of the
appointees and the plant 1o which sach is assigned. No EAP
Representative shall function as such gntit the Corporation is so
advised. The EAP Representative shall serve an indelinite term
and shall be replaced only with the concurrence of the Joint
Activities Board.

‘The maximum numbear of hours per waek in which the EAP
Representative of sach plant wii be allowed to peraorm his
functions shall ba determined on the basis of the number of
UAW-represented empioyees in hig plant in accordance with the
loftowing schedule:

Hours Off Job
dumber of Emplayees .. Per Week
800 or mose 40
250 to 589 8
Less thap 250 4

The Joint Activities Board will review the allocations of
haurs as set forth in the tabla above six (B months from the
gtfective date of the National Producton and Maintenance
Agreernent and wilt make whatever adjustrment in bours that is
nacessary.

1. The duties of the EAP Representative, working with &
designated Management represeniative, are to:

- assist in the identification, education, referral and follow-
up of employees with problems which adversely affect job
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performance and/or atiendance relating to -alcohol and drug
dependencies, emotional disordars or parsonal problems while
assuring requisite confidentiality standards are observed;

- act as liaison with appropriate members of line
supervision, labor relations, plant medical, other Union
representatives, and with the mental healthfsubstance abuse
managad carg program;

- agsist in evaluating the effectivenass of variaus prograrns,
ptans and services;

- parficipate in formal employee assistante training/
instruction pragrams amd review and make recammendations to
the Managemant representative congerning program content;

- assist in coordinating and implementing various lpcal
program applications and related gervices available under the
Employee Assistance Program.

2. The UAW/Chrysler MNational Training Center will
provide training or instruction deemed necassary 1o qualify the
EAP Representatives 1o satisfactorily perform their duties
relating to the Employee Assistance Program,

3. [EAP Representatives shall be subject to the following:

{a) Itis understood that the EAP Representative for each
plant who does not qualify urder the schedwle herein to perform
his functions forty {(40) hours per week, has a regular job to
perform and that he will advise his Supervisor on @ach oceasion
whan it is necassary for him to Jeave his ragular fob in order to
function as an EAP Representative.

{b) It is understood that the EAP Representalive will be
paid only for such fime spemt in performing his functions as
occurs during the time when e is otherwise scheduled to work,

{c) When the EAP Representative is permitted less than
forty {40} hours & week away fram work, the degignation of such
time shall ba made by mutual agreement betwesn the Labor
Retailons Supervisor or his designated representalive ang the
EAF Representative.,

{d) The EAP Representative will not be scheduled for
Saturday, Sunday, holiday or daily overtime work except as a
regufar employes in his depantment and when so scheduled
shall not perform his function 2s an EAP Represantative.
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{e) Tha privilege ot the EAP Representative to perform his
duties during regular working hours without loss of pay is subject
1o the conditions (i} that hours oft the regular job are to be
preplanned and mutually agreed upon with the Labor Rslations
Supervisor or his designated representative, (i} that the tims be
devoted o the prompt handling of malters which are proper
pursuant to the terms of the Employee Assistance Program and
the privilege shall not be abused, (i) that it it is necessary for an
EAP Representalive 1 speak to an  employes, prior
arrangements wifl be made with the employee's Supervisor fo do
so, and {iv) that the EAP Representative will do the work to
which he is assigned at all times excapt when it is necessary 1o
leave his work to handle his dulies as the EAP Representative.

() The EAP Representative shall be assigned 10 the first
shilt and shall be subject to the provisions af Section (19) of the
National Production and Maintenance Agreement or the
appropriate  applicable section of the Office and Clercal,
Engineering or Parts Depot Agreement. By mutual agreement
with the Labor Relations Supervisor or his designated
representative, the EAP Representative may adjust his starting
time o be available 1o periorm his duties on the second or third
shift, in which case Sections {86) and {87) or the appropriate
applicable Section ol the Office & Clerical, Enginesring or Parts
Ciepot Agreement shall not be applicable to him.

{gy Each plant will meke available to the EAP
Representative an office and related equipment which allows for
the conduct of confidential matters relating to the Program.

The parties agree to encourage all EAP Representatives to
participate in appropriate Training &nd Skill Develgpment
activities leading 1o certification.

Very truly yours,

CHRAYSLER CORPORATION

By A. P. 5t. John
Accapted and Approved:

INTERNATIONAL UNION, UAW
By Marc Stepp
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Septomber 29, 2063
{75} Suppliers In Plants

internatignal Union, LJAW

Attantion: Mr._Nale Gooden

AL A it s s

Daar Sir:

During the recent regatiations, the Union raised the subject
of supplier employees in the planis padorming work which the
Union ciaéimed has historically been Salared Bargaining Unit
work,

The Corporation explained that in support of our Corporate
goal to be world class by the year 2007, the Corporation has
ambarked upon a nrumber of naw diractions with its employees,
the Unian and outside concerns. As an example, "partnerships®
have been formed with suppliers fo advance the extended
sntemrise concapl.

Nevertheless, we agreed that under no circumstances
shouid a supplher empioyes in our plants perform the work of
Bargaining Unit employees. When performing tasks on the plant
floor related to their praduct, suppliar employees wm work in

Bdvance communication) when the work in quasﬁan has
his!orlcaliy been done by represented emp&oyeeg_jme irtent of
this advance communication With an appropriate req:eresemed
saiary empioyea is to aifow for the clarflication of roles and
responsrhslmas to pravent pnannounced entry into the plant | by

supolier employses!

in  order io gliminate polential  disputes  and
misunderstandings, when a supplier is assigned 1o 4 plant, the
Chairpersen of the Unit at that focation wili be gdvised of the
nature of the essignmemt. Further, a procedure wiff be
implermented to ensure a constant flow of commupication with
the appropriate Bargaining Unit employees from suppliers
working in the plant.

The Corporation acknowledged that there have been
instances where supplier empioyees have infinged on
Hargaining Unit work in the course of reaching their goal. In an
effort 10 resolve this issue. a letter from the Executive Vice
Prasident of Manufaciuring and the Exscutive Vica President of
Procurement and Supply wili be sent to suppliers and Plant
Managers instructing them as to the conlents of the docurnent
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and hoiding them responsibie for insuring adhersnce o the
commitments made during these negotiations.

In the svent the Union bslieves instances have occurred
corirary 10 the intant of this document, the appropriale Chrysler
Department Representative ray raise the matter with the Union
Relations Manager. They will immadiately attempt fo resoive the
matter. if these parlies are unsuccesshul in raselving the matter,
it may be referred fo the Vice President and Director of the
Chryster Depariment for the Union and the Vice President of
Employee Relaions for the Cerporation who may include the
Executive Vice Prasidents of Manutacturing and Procuremerit
ang Supply to rasolva the matier,

Very truly yours,
DAIMLERCHRYSLER CORPORATION
By 4. Francigsi

Accepted and Approved:

INTEHNAT!ONAL URION, UAW
By Nale Gooden

October 14, 1996

' D&C&KE
{76) Consideration for Work Opportunity in
Ditterent Labor Markets and Career Fields

- international Union, UAW
Attention: Mr. Jim Jensen
Deoar Sirs:

During the recant negotiations, the Union expressed its
concern that laid off employees be given consideration for open
jobs in other fabor marke! areas of the Carporation in which it
may be hinng new employees. The Corporation axpressed its
opinion that the Corporate Placemsnt activity has consistently
performed an oulstanding service in placing qualified laid off
employeas in such open jobs.

Consistant with the above, we advised you that in the event
a iaid off seniprity employse desires 10 be considered for a job
he has the qualifications to pedorm, in a different labor market
area, the employee may address a registered iefer to the
Coordinator, Union HRelations, Chrysier Corporation, 1000
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-Chrysier Driva, Auburn Hills, Michigan 48326-2766, (CIMS 465-

07-88), indicaling such desire, his qualifications and also
specifying the area and job{s). Based upon the employae's
gualifications, the empioyee witt be considerad for placemant in
thal fabor market area, in accordance with normal hiring
praclices.

It is agteed that with respect to an employse placed
pursuart to these undersiandings, the Corporation shall not be
liable or obligated for any axpenses the employee incurs in such
relocation.

In addition, it a laid off saniority employee belioves he is
gualified ang desires consideration for an open job within his
labor markat arsa in a different career field, the employes may
address a registered letier 10 the Coordinator, Union Relations
pursuant (o the aforementionad understandings.

Vary truly yours,
CHRYSLER CORPORATION
By R. A. Miller

Accepted and Approved:

INTERNATIONAL UNION, UAW
By Jim Jensen

Cctober 28, 1985

O&CRE
{77} Hiding Practices

international Union, UAW
Attantion: Mr, Edward A, Rickey

Dear Sirs:

We have discussed at length the subject at giving
employment consideration to former salaried employees who
have lost their seniority rights when we are hiring emnployess inte
salaried represented positions.

Wo advised you that while we retain the right o make
employmant determinations, it shall be the practica of the
Corporgtion 0 give consideration to the employment
applicetions of such individuals, presuming i) they have the
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appropriate yualifications for the open position, and i} thair pricr
employment record was satistactory.

Very truly yours,
CHRAYSLER CORPORATION
By Thomas B. Johnston

Accepted and Approved:

INTERNATIONAL URION, UAW
By Edward A. Rickay

QOctober 14, 1936
CiC

(78) Seniority Option (Locat 8897212}
Internatonal Union, AW
Attention: Mr, Jack Laskowski
Dear Sis:

During recent negotiations the parties discussed that office/
tlerical employees, ropresented by Local Linion Nos. 889 and
212 aftica/clerical units, who have five (5) years or mare service/
seniorify and who are tusrently working or who accept work
opportunity under the provisions of Section {54), 56, 60 ar Giot
the Office and Clerical Agreement, have been given an option 1o
transter their officelclerical seniarity from priar plant{s) to their
current plant theraby terminating their seniority at such prior
plantis). Further, the parties conlfirmed this option also applies
ta emplayees having less than five (5) years servicefseniority on
a"S year grow-in" basis.

The parties agreg this provision has been successiul and
has resuited in a significant number of employess enjoying the
maximum berefit of this acquired seniarity,

The Intemational Union, UAW shall indemnily the
Cavparation angd hotd it harmiess against any and all penalties,
damagas or claims, including reascnable attomeys' fees, by
reason of o arising out of the Comoration's carying out the
terms and conditions of any such program. Furher, tha Union
agrees that, the Corporation may at s option and in its
discretion terminate the program or suspend ifs terms pending
the final settternent or determination ot any claims or comptaints
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that may ba fled against the Corporation arising out of the
Corparation’s compliance with the program.

Finafly, the Union agrees that it will not process grievances
by employses complaining ebout the implementation of the
program.

Vary truly yours,
CHRYSLER CORPORATION
8y 7. Gallagher

Accepted and Approved:

INTERNATIONAL UNION, UAW
By Jack Laskowski

December 10, 1982

Q&CRE
(73) Time Limit on Claims

Irternational Union, UAW
Aftention: Mr, Leonard J. Paula
Dear Sirs:

in the past, there have been situations in which both the
Comporation and the Imemational Unicr have agreed that,
notwithstanding the provisions of Section {26), Time Limit on
Ciaims, aquity and fairmess dictated that certain actions were
approgriate regarding (i) ciaims by an employee or by the Union,
including claims for back wages, and (i} deductions from an
employes's wages 1o recover averpayments.

This Jeiter will confirm that in such instances of agreement
between the Corporate Union Relations Stafl and the Chrysler
Department of the international Union, tha imitations set forth in
Saection (26) may continue to be waived in order to provide
equitable and fair resolution of such maters.

Very truly yours,

CHRYSLEA CORPORATION
By Thomas B. Johnsion
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Accepted and Approved:

INTERNATIONAL UNION, UAW
By Leonard J. Paula

May 16, 1988

O&C&E
{80) Auburn Hilts-CTC Rercognition Clarification

International Union, UAW
Attention: Mr. Homer Jolly

Oear Sirs:

Buring the course o these negotiations, wa reached an
agresment ratating to cedain bargaining units currantly located
at Chrysler Genter entitfed "Memorandum of Understanding -
Auburn Hills - Chrysier Teghnology Center.”

The Umon raised a concern regarding subsequerd
recognition for salaried represented emplayases in other wnits
which are not currently schedufed to be transferrad to Chrysler
Tachnology Center (CTC), but which at a later date ihe
Corporation may decide to retocate to CTC.

We have advised you that in the event the Corporation
decides o Iransfer the rasponsibility currently performed by
employses representad by the UAW at gther Chrysler lagations
to CTC and transfers sufficient numbers of employees to that
transierred organization to the extem that majorfly stafus is
attained then the Union will be recognized as the collactive
bargaining agent and the terms and conditions of the
"Momarandum of Understanding - Atbum Hills -~ Chrysler
Technology Cenier” shall apply to those acoreled bavgaining
units.

Vary truly yours,

CHRYSLER CORPORATION
By J. E. Thomas

Accepted and Approved:

INTERAMATIONAL UNION, UAW
By Horner Jolty
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May 16, 1988 .
Q&CAE
{81} Auburn Hills Review

International Union, AW
Attenfion: Mr. Homer Jolty
Dear Sirs;

Wae recently negotinted a Memorandum of Understanding
for Auburn Hills-Chrysler Technoiogy Center which puts in place
the foundation for a new relationship based upon honesty and
trust, and sstablished pringiples which not only modify our
cwrrent operating styles but also begin to address our ability to
operate optimally in 8 globally competitive market, It is intended
that these new philosophies will not onty allow the Corporation
the neaded fexibilty to improve operational effectiveness, but
also allow for individuals ¢ be exposad [0 new work
EXpesiences.

Nevertheiess, we acknowledge that we are embarking upon
a philosophy which is foreign o many of our gxisting persatinel,
and it will require a peried of time before a smooth trangition s
reglized. Furthormors, we agree that addiional questions which
the parties did nat envision during the negotiations of the above
referanced Memorandum may subsequently ange which wilt
need to be addressed. Yo that extent, i etther party has
documentad evidence of & need to modily andior amend the
Memorandum of Understanding, thay may raise those issues of
concerns at the National Negotiations relating to the second
National Agreement succeeding the National Agrasment in place
following the movement of represenied personnel into the
Chrysler Technology Center. While this provision allows the
partias a mechanism lo modify antd/or amend the Memorandum
to address documentad abuses or problems occusting from its
admintgtration unforeseen Ly the parties during its negotiation, &
"wholesale" revision is not intended as the parias agree that the
basic toncepts are sound and are endorsed by both the Union
and the Corporation as a practical means to provide long- ferm
jobr security and to ensure globat competitiveness.

Very truly yours,

CHAYSLER CORPORATION
By J. E. Thomas
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Accepted and Approvec:

INTERNATIONAL UNION, LIAW
By Homer Joity

October 14, 1996

GAC&LE
{82) Associations - Cther Joint Venture Companies

internationat Union, AW
Atlention: My, Jack Laskowski
Dear Sirs:

During 1986 negatiations, the Union expressad interest in
the Company's associstion with companies which assemble
vehicles sold by Cheysler Corporation Or produce components in
joint ventures, such as New Ventwe Gear,

Recognizing the Union's interest, the Corporation will meet
with representatives of the UAW-Chrysler Department, upon
raquest, to review and discuss such products and the effect they
may have on UAW-represented salaried empioyass of the
Corporation,

Very truly yours,
CHRYSLER CORPORATION
By T. Gallagher

Accepted and Apgproved:

INTERMNATIONAL UNION, UAW
By Jack Laskowski
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OACEE
{83) Christmas Bonus

nfernational Union, UAW

Attention: M_r_l}iate Gooden
Dear Sirs:

During negotiations leading to the new callactive bargaining
agreement, the parties agreed that the Corporation would
provida to each eligible UAW-represented employee 2
Christmas Bonus payment in the armount given in the Bonus
Schedule below in 2003, 2004, 2005 _and 2006. This bonus shall
ba mada by separate payment for the bi-weekly pay period in
which December 13t falls in those years.,

An eligible empiloyes is defined as one who:

{a} has seniority on the following eligibility dates:

November 17, 2003, November 15, 2004, November
31, 2005 and November 20, 2008, as well as

{by worked a Jeast thineen [13) weeks in the fifty-two (52)
woek poriod immedialely preceding the week in which the
aligibifity date occurs {i.e., the Christmas Bonus eligibifity vear).

The amount of the Christmas Bonus provided to an
employee shaill be determined according to the following
scheduie:

Bonus Schedule
Weeks Worked Christmas
Bgnus Amount
26 or more $600
20-25 $450
13-19 $a0o

During the Christmas Bonus eligibility year an employee will
ba credited with one (1) week workad for each waek in which the

employoe:
(8} pesdormed some work for the company,

(b) received jury duty pay. vacation pay, bereavement
pay, holiday pay, or short term military pay, or
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(6} received Salary Continuation, received Workers'
Compensaiion payment while on an approved medical leave of
absence due 0 a compensablg injury or occupational disease
provided that:

1. The smployee would have atherwisa been scheduled
to wark during the complele week; and

2. The employee is aclively at work for at least one
complete week during the Christmas Bonus eligibility year.

An employee who retires during the Christmas Bonus
eligibility ysar and who, but for such refirement, would have had
seniority as of the eligihility date, will qualify for a Christmas
Bonus in accordance with the Bonus Schedule, above, if
otherwise eligible.

An amployee who dies during the Chvisimas Bonus
eligibility year, if otherwise efigible, will have a Christmas Bonus
payment determined pursuant to the Bonus Schedule, above,
and paid to the estate, ar if permitted by local law, 10 the next of
kin,

Very iroly yours,
DAIMLERCHAYSLER CORPORATION
Byd “Franciosi

Accepted and Appraved:

INTERNATIONAL UNION, UAW

By Nale 1e Gooden

September 27, 1999

D&CBE
{84) CPI Ravision

Intermational Union, UAW
Attention: Mr. Stephen P. Yokich
Daar Sirs:
This will confirm our undarstanding that if the BLS makss

any changa in the form or basis of cakulating this Consumer
Price Index the parties agres o request such agency 1o make
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available, for the life of this Agresment, a monthly Consumer
Prica Ingex in the same form and calculated on the same basis
as it was prior to such change.

Very trily yours,
DAIMLERCHRYSLER CORPORATION
By T. Gallagher

Accepted and Approved:

INTERNATIONAL LINION, UAW
By Stephen P. Yokich

Septembar 27, 1999

O&C&E
(85) Volume Related Layolfs - SWEL

International Umion, UGAW
Agtention: Mr. Stephen P, Yokich
Dear Sirs:

During tha course of these negetiations, the Corporation
and Union have provided DaimierChryster Corporation
employees with substantially increased job security through the
SWEL featura of the SWESS Program, which profects efigible
employees against layoH for vinually any reason except volume
related market conditons.  The parties recogniza that
employment levels may continue 10 fuctuate as a resull of the
cycfical mature of demand in our industry. The Corporation
acknowledges, however, the imporiance of minimizing layofts
even in instances where wvolume related declines are
unavoidable. in particular, the Union stressed the impartance of
reducing overlima and shifting duat sourced production
raguirements 10 UAW-DaimierChrysler planis in the event of
overall market declines. The Comoration agrees to take these
and other actions whenever practical.

in any event, however, employees affected by wvolume
related declines would exercise their seniority in fine with the
applicable National Office and Clarical or Eagineering
Agreement and local supplemental seniority agreement ard, if
otherwise eligible, receive berefit treatment in accordance with
the Supplemental Agreaments attached 1o the applicabla 1989
DaimterChrysier/ iAW National Agreament.
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ldentitying the complex intar-refationships of alt the factors
involved with volume fluctuations is a ditficult task. The parties
agres that for purpases of datermining SWEL related protections
they must identily just those volume declines that are attributable
0 market related conditions, and in turn just those declines that
are not affected by Carparation soufcing choices of vehicles ant
compaonents that ¢ompete with or act as replacements for
vahicles and componenis produced by DaimlerChrysier
Carporation employeas covered by the National Agreement. 1n
other words, volume declines that are attributable 1o the
Corporation's production and purchase arrangements with any
related or unrelated party (subsidiaries, affiliates, capiives, joint
vantures, transplants, €1c.) would beo considered an excegtion to
the overafl volume related exclusion m Saction LC, of the
SWESS Program,

The parties also agreed that the complexity of these issuas
requires that, where practicable, the Corporation provide Local
SWESS Committees adequate notice of any impending voiume-
related layolf, as welf as all information necessary to fully
availate its underlying causes, the extent 10 which such decline
is agsociated with a Corporate sourcing action and the
appropriate number of SWEL efigible employees that should be
affected by the tayoft.

The Corporation recognizes, mareover, that it has the
rasponsibility to justify implementation of a iayoff in the context
of the prolections speftad out in the SWESS Program angd the
guidelines outlined in tis letter, Similarly, the Corporation aiso
accapts the responsibitity of proving that the proper number of
empioyess are recatled W0 SWEL positions when a volume
related decling is reversed, again within the context of the
SWESS Frogram protections and the guidelines outlined in this
fetter.

The foilowing are io be considered as ilustrations 1o assist
the paries in daterminihg when volume-related declnes support
raductions in employment, These illustrations showd not be
considered alf inclugive,

- Market-Related Conditions - Inctuded in this category is
customer preference af ona vehicle over another that might
rasult in a decline in sales of a3 U.5.-buiit DaimlerChryster
Corporation vehicle that requires the layolf of smployses,
provided such sales decfines are not the result, for example, of
increased sales of increased markat share of competilive
captive imports or joint venture vehicles or any other vehicie sold
in the U.S. by DaimlerChryster Corporation but not pnoduced ina
UAW.-DaimierChrysier plant.
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Examples of Market Related Conditions:

(1) There is a decline in aconomic achvity which
decreases retail sales of UAW-DaimlerChrysler vehicles.
Assernbly Plant A, employing 115 SWEL aligible employees, is
the sale sourca of Vehicle Z for the U.S. market. As a result of
the reduced sales volume, the second shift is discontinued,
resulting in the layoff of 24 smployees. The number of SWEL -
sligitle employaes at the plant remains at 115 including 24 open
Protacted positions. U.5. car demand picks up to pre-fayoff
ievels and the second shifi is called back. Active bargaining unit
employment at the plant goes back to 115 employees.

{2y Assembly Plant B produces 956 trucks per day.
Reduced salas volume due to customer prafarence resulis in a
reduction o 826 trucks per day being produced. As a rasult ot
tha line speed change. 400 hourly employass are taid off.
Simultaneocusly, two (2) Timekeepers are also laid off. The
evant is not coverad and therslore they are not ptaced into the
SWESS Pragram. The Plant's SWEL number remains the same
with two (2) opan positions.

{3) Same circumstances as {2} above, but at the same
time of iha layoff an improved payroll system is implemented
which reduces the amount of payroli work. As a resuly, three (3)
Timekeepers and one [1) Payroll Clerk are laid off, The SWEL
numbar remains the same with the creation of two (2) filled
Protected positions and two {2) unfilled Protected positions. The
SWEL number remains the same.

9 Thera & a decline in economic activity which
decreases retail sales of UAW-DaimilerChryslar vehicles. As a
result, funds for engineering research and development projects
are significantly reduced resulting in the layaff of 25 Designers
and 25 Mechanics. Since the reduction of funds was a result of
reduced car sales, the SWEL number remains unchanged with
50 open Frotected positions,

{5} There is a new praduct line being mstalied at the
Mound Road Engine Plant which is expected to take
approximately six (6) months to complete. To help facilitate the
impiementation and completion ol this project, two (2) Facility
Engineers are racalled trom layoff. The work is completed and
both Fagility Engineers ara laid of.. Since these employees were
assigned to temparary work, they are not eligible to be placed on
SWESS Protecied stalus,
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Note: Since this project was for a known duration, it is
considered temporary work.  The Union should be notilied in
advance ol the enginsering project and the fact that it is
temporary work,

-- Product Discontinuance - Because of the introduciion of a
new U.S8.-bwuilt DaimlerChrysler Corporation vehicle or a non-
allied company vehicle not sold by DaimlerChrysler Carparatian
sales of another DaimlerChrysler Corporation-manufactured
vehicle may decline, and production of the latter vehicle must be
curtgiled necessitating reductions in employment.  Such
reductions wouid be considered volume-related declines under
paragraph 1.C. of the Program.

- Praporiional Volume-Related Layofis - If a vehicle is
assembled in a U.S. plant as well as in a plant outside the U.5.
{Canada or Mexico) and layofls resutt because of market-related
volume conditions, the layofls must be made proportionally
between the two (2) plants. If all tha layoffs occurred in the ULS.
plants, then the proportional number of employees would be
placed on SWESS Prolacted status.

Exampte:

Enging Plant C, employing 20 SWESS eligible Facility and
Tool Engineers, produced half of the engines for Vehicle X; the
cther halt are produced at a corparate plant in Mexico. The
volume reduction is made totally at Plant C rather than split
proportionately between Plant C and the plant in Mexico.
Therefore, in accordance with the SWESS guidelines, half of the
ten (10) emplayees who are not required any langer in Plant C
due to this event go into the Protected status, and the other five
{5y employees would be laid off. Tha SWEL at Plant C remains
at 20 including five (5) open positions (volume related).

-~ Faulty Product - Vehicle fineg volume may decline
because of faully parts in a wehicle that cause customers to
place the product in distavor. Such raductions would be
consitdered volume-related declines under paragraph 1.C. of the
Program.

- Changes in Retail Preference - OaimierChrysier
Corporation volume may decline becauvse of customer
praforence shifts - in turn affecting mix and therefare demand,
eq., small car preterence shifts 10 large car; aption preference
swings; high product content to low product content.  Such
reductions would be considered votume-related declines under
paragraph ).C. of the Program.
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- Engines, Transmissions, Stampings and ather
Components or Materials - It is recognized that reductions in
vehicla production will oftan be accompanied by reductions in
component production.  When reductions in vehicle production
are volume related, pro-rata reductions in component production
will normally be considered volume related as well. However, to
the extent a reduction in component production results from a
shitt in sales to vehiclas sold by DaimlerChryster Corporation but
not produced in UAW-DaimlerChrysler Corporation plants, the
reduction will not be considered volume related, For exampls, a
naw car model is introduced for sale in the United States which
is built in Mexico. The new model directly results in reduced
sales of a car that is built in a UAW-DaimlerChrysler plant in the
United States. As a result, there Is a line spead reduction
resulting in a workforce reduction of two (2) Timekeepers and
three (3) Production Contrgl employees. The SWEL number
remains unchanged and the five {5) laid off employees are
placed on SWESS Protected stalus.

Furthermora, when a like of similar component is dual-
sourced from a UAW-DaimlerChrysler Corporation and a non-
UAW-DaimlerChrysler Corporation plant, production declines at
the - UAW-DaimlerChryster Corporation plant will only be
considered volume related to the extent the dual sourced
component produced at thal plant continues to be produced in
its pre-production decline propartion,

Examples:

{1) Plant A roceives regular automotive batteries from a
UAW-DaimlerChryster Corporation plant and heavy duty
batteries from a non-UAW-DaimlerChrysler Corporation plant. A
volume decline occurs in regular automolive batteries because
of customer preference for heavy duty batteries. Such
reductions would be considered volume related declines under
tha program but would not have 1o be taken proportionately
because the batteries would not be considered like or similar
components.

{2) Plant B receives batteries that have plastic fasiening
brackets from a UAW-DaimlerChrysler Corporation plant and
regutar batteries that have steel fastening brackets from a non-
UAW-DaimlerChrysler Corporation plant. The batteries ara used
interchangeably and would be considered like or similar
components. Therefore, any volume declines in battery
preduction would have to bhe taken proportionately to be
considerad volume related.
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As implied by these examples, there are many variations to
be considered when determining volume actions. This letter is
intended to provide a framework within which Local and National
SWESS Committees may review the applicability of Paragraph
1.C. 10 volume reductions.

If @ Local SWESS Committee cannot agree on a situation
being defined as volume related, the matter rmay be appealed 1o
the National SWESS Committes for resolution.

Very truly yours,
DAIMLERCHRYSLER CORPORATION
By T. Gallagher

Accepted and Approved:

INTERNATIONAL UNION, UAW -
By Stephen P. Yokich

September 27, 1998
{86) Employees with Automalic SWEL Protection
international U'nion, UAW
Atlention: Mr. Stephen P. Yokich
Dear Sirs:

This will confirm our understanding that employees who
have SWEL protection as of the expiration of the 1996
Agreemant will not be disadvantaged by the eligibility rules of the
1999 Memorandum of Understanding, Salaried Workers'
Employment Security System (SWESS) Program.  Such
employees will be considerad to have SWEL eligibility in
accordance with 1{A} of the Memorandum of Understanding -
Salaried Workers' Employment Security System (SWESS)
Program of the Agreement.

Very truly yours,
DAIMLERCHRYSLERA CORPORATION
By T. Gallagher

Accapted and Approved:

INTERNATIONAL UMION, UaW
By Stephen P. Yokich
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Septernber 29, 200

{87) Access to Automated SWEL Reports
internafional Union, UAW
Attn: Mr_Nate Goaden
Dear Sirs:

During these negoliations, the pariies discussed the value
of providing inquiry access, for selected Intemational Union
representatives assigned o the National Training Center, tb
certain SWEL Report information cumantty maintained in
DaimierChrysier Garporation information systams,

For the purposes of enhancing the discussions routinaly
conducted belween the parties on this topic, the Corporation
agreed io make avaiable the following screens, or their
equivalents, from the DaimlerChrysler PeopleSolt Sysiem 1o
selecied Imamational Union representalives who are specifically
assigned 10 such activities at their National Training Center
otlices:

SWEL PROCESSING MENUS !

Actess to these scraens will include data from all
DaimierChrysier Comporation - UAW Engineerng, Office and
Clerical Agreement fotations. It is undersiood that such access
will require the Union to keep information confidantiat.

tmplementation will be undertaken lollowing the conclusion
ol the 2003 nagotiations. Suliicient resaurces will be allocated
4] onmpleta this project, including extensive programming and
infrastructura modifications, within nine {9} months of ratification,
with 1elated costs paid from joint training funds.

Sincerely,
DAIMLERCHHYSLEH CORPORATION
By 1 Franc}osi

Accepted and Approvad,

INTEANATIONAL UNION, UAW
By Nate Gooden
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May 16, 1963

Q&c
(88} Accounting Positions

international Union, AW
Aittention; Mr. Horaer Jaolly

Dear Sivs:

During the 1985 negotiations the Corporation and the
Unian reached an agreement regarding the fifling of Accounting
positions. Listad batow are the fasic elements of that
Agreement: )

1. Peripdic meetings may be required between the
paries to ensure propear implementation.

2. Should other questions anse, the proper procedure
would be for either the Corporation or Unioh, as the case may
be. 10 raise the mater with the other party and a reasonable
attempl would be made by both parties lo resolve any such
issua.

3. The Union provided the names of certain amplayees
who had met entrance requireéments under the pricr program
and had a desire {o confinue pursuing a career in accounting.

4. The employees deseribed ahave would be required 1o
complete certain accounting courses offered through accredited
pducational institutions.

5. Required accounting courses for the above group
only, included successful complation of hetween 10 hours angd
16 hours of “basie accounting principle courses™,

6. Candidates successiully completing the above who
desired to be considered would be offered accounting wotk on
an open job basis consistent with the 1emms af the National
Agreement,

7. Candidates meeling the above requiremeants who had
Deen or are promoted 1o a job in a different functional area, 2t
the same level as accounting positions could tile an application
for consideration under the "career advancement” provisians of
the Mational Agreasment.

8. The test and training program were discontinued.
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9, The Union recognized and accapted the proposition
that the Corporation intends to place reliance on the principle
that future intermal or external candidates must possess
gualifications which are more than the qualifications set forth
above. Such qualifications will, as established by the
Corporation, tequire necassary accounting background either
through education or direct work experience ar combination: of
same in grder to receive consideration for accounting positions.
Qualified intemnal candidatos receive full consideration when
liling jobs as set forth under the provisions of Letter {14} of the
Natianal Agreement.

Very truly yours
CHRYSLER COHPOHATION
By J. E. Thomas

Accapted and Approved:

INTERNATIONAL UNION, UAW
8By Homer Jolly

October 18, 1993

O&CRE
{89) Fundlng of National SWESS Committea Activities

International Union, UAW
Attention: Mr. Stan Marshall
Dear Sirs:

During the discussions in the 1993 negotiations concemmg
tha Salaried Workers' Employment Security System Program,
the parties agreed that funding for the activities ol the National
SWESS Committes would be provided from Mational funds upon
approval by the Joint Activilies Board.

Very truly yours,

CHRYSLER CORPORATION

By T. Gaftagher
Accepted and Approved:

INTERNATIONAL UNION, UAW
By Stan Marshalt
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Seplember 29, 2003

GG EESTT

Internationai Union, DAW

Attention: Mr. Nate Gooden

Dear 573!

Luring the 1999 National Negofiations, we embarked upan
g new journey when we conceptualized a process known as
B.ES.T. (Bringing Excellence fo Safety Teams). The core
hundahon of B.E.S.T. was that only throngh total ownership and
maobilization can optimai health and safety results be acmeved‘
iThe bedrock of our procass was built upon lean concepts and an
acknowledgment that personal commitments by all paruclpants
from senior leadersnip ail the way 1o the shop fioor would bs
raquired The parties also acknowledged that a signrﬁcant
commitment in terms of training resources would be essentiat!

Durlng the interim period of the lasl Agreement, we began
o pul in place the foundation and fundamentals of B.LE.S.T. The
results have been nothing shonl of dramatic. Injury and Lost
Work Day cases have dropped by significant amounts!
lnc:eased ownarship and accountability for safety performance
Is spreading throughout the enterprise. Qutside argamzatlons*
such as the National Safety Council, have bestowed numerous
awards and we have been recognized_as one of the Safest
Companies in America for 2003/

¥et, as lar as we have come, wa krnow much remaing. We
must pursue continuous improvement in our processes and our
cullure change initiatives. We must drive standardization and
allgnment throughout our organizations. And, finally, we must
build the process in a dynamic and robust manner that that provides
tor perpetual sustainment!

In that_context, the_iollowing_nexi xi_steps_for B.E.5.7. are
anvisioned!

. The full day of léadarship training for the LEFCCoY
Chmrs at our Annual UAW-DaimlerChrysler Meeting will be
contlnued This has proven to be an effeclive tool in addressing
ru'las and responsibiiities, as well as setting torth expeciations,

2. Specific training for the LUHSC will take place at !he
Annual Health & Safety Mestings. They shall be coached on
lhelr roles and changing responsibilities and be trained in three
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flow fiow (material, procass, information), root cause analysis, PRCA

and other relevant tools!

3. The Operating Principie tools will continug to_ba
Utitized to ensure alignment and standardization]

,4. We nead to completa our Phase 1 rollout by dnving
Blandardlzallon and placing appropriate mechanisms _in place g
aid sustainment!

5. In Phasé 2, we need fo validate the ongoing
leadership base commitment, develop a plant foor safety
Infrastructure with defined roles for all employees, train and
cammumcale on an ongoing_basis, and_continye_to_driva
sntarprisa-wide accountability)

6. Risk assessment and hazard control will be condur.:ted
for h high hazard jobs. This includes identification of tasks!

tion of hazards associated with each iask, risk
assessmenl and selection of mathod(s) o control.  Selection of
contro!s Wit be based on the hierarchy, which gives praference
to engineering solutions over procaeduras and personal
proteciive aquipmer, ngh hazard jobs 10 be targeted will b
detarmined by the NJC

_fThe fesponsibiiity for the davelopment and roilout of
BE. ST, shal be with the NJC in conjunction with the NEPC!
Funding for B.E.S.T. development, roliout and mslituﬂonallzamn
‘shall ba from National Training Center aliotment!

_BES T, s becoming a benchmark for other companies and
{nions. We are excited about the past and the future in wh:ch
B E.5.T. can bring even graater improvemants in our workplace
anwmnmentx theraby enhancing overall Cerporate performance
and_emplovee moralewell-being!

Vanf truly yours.' e
DAIMLERCHRYSLER CORPORATION
ByJ Francios!

Accepted and Approved:
INTERNATIONAL URION; UAW

By Nate Gooden
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Ociaber 18, 1993

O&C&E
{31) Compensalian Practices - Salaried Workers'
Employrnent Security System

International Union, UAW
Attention: Mr. Stan Marshall
Dear Sirs;

Because of the differenices employed in compensating
salaried employees as opposed fo howly employees, there
occurred during these negotiations cenain  questions  of
interpretation and clarification relative to certain provigions of
the Memorandum of Understanding - Salaried Workers'
Employment Security System. The following represents the
understanding reached between the parlies relative to
compensation practices under cerain conditions:

Employees Assigned o Protected Employee Status

An employee assigned to Protected employee status wil
receive the regular shaight-ime (base) salary for the
classification the employee last held prior to being assigned to
Protected employee status and, Jurthar, if such salary is in the
progression range, the employse will continue to receive
progression increases while a Protected employee provided the
employee meets the work lime and other sligibility requirements
owullined in the provisions of the Salary Grades and Progression
Application Supplement of the National Agreement. Time spant
in training classes during the Monday through Friday workweek
will be considered as ftime worked for progression credit
purposes. .

An employee will not be eligible for merit increases or
credited time for phase-up purposes while assigned to Protected
amployee status.

Permanent Assignments or Temporary Asslgnments of 3
Non-Voluntary Nature

A Protactad employas who, pursuant to the Memorandum
ol Understanding, is placed on a permanent assignment or 4
tempeorary assighment that is not voluntary on the pan of the
employee will have the base salary determined in accordance
with the provisions of the Salary Grades and Progression
Application Supplement, contained within ths National
Agreament, and adjusted accordingly,
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Temporary Assignments of a Voluntary Nature

A Protected employee who, pursuant to the Memorandum
of Understanding, is placed on a temporary assignment that is
voluntary on the part of tha employge will, regardiess of the
dlassification and grade assigned during such temporary period,
receive the base salary for the classification the employes last
held prior to such temporary assignment and will during such
assignment conlinue to be compensated (including progression
adjustments, il any} in the same manner as applicable ta the
preceding paragraph entitled, "Employeas Assigned to Protected
Employee Status.”

Vary truly yours,
CHRYSLER CORPORATION
By T. Gallagher

Accepted and Approved;

INTERNATIONAL UNION, UAW
By Stan Marshall

October 18, 1993

O&CA&E
(92) Job Security Program -
SWESS Provision Relating to SUB

International Union, UAW

Antention: Mr. Stan Marshall

Dear Sirs:

Re: Job Security Program - SWESS Provision Relating to SUB

During these 1993 negotiations, the parties agreed 10 a
Memorandum of Understanding - Salaried Worker's Employment
Security System - SWESS.

The parties have agreed that if, and when, the provisions of
the 1988 SUB Plan are reinstated in accordance with the
"Exhaustion of Salaried/SUB Cap" Letter of Undarstanding
between the parties, dated October, 1993, the following

provision regarding charges against future Corporation
contributions to the SUB Fund will apply.
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The wages, including COLA and applicable shift premium,
of a Protected employee not assigned to an opening due to a
volume incroase will be charged as follows: (1) the gross
amount the employee would otherwise receive from the Trust
Fund in Supplemental Unemployment Benefits will be charged
against future Corporation cantributions to the SUB Fund, (2) the
amouni the employes would otherwise receive as a Guaranteed
Income Stream Benelit will be charged against the GIS Program
and {3) the remainder will be charged as a plant payroll
Bxpense.

Very truly yours,
CHRYSLER CORPORATION
By T. Gallagher

Accepted and Approved:

INTERNATIONAL UNION, UAW
By Stan Marshall

September 27, 1999

O&C&E
{93) Joint Activites Represeniative

International Union, UAW
Attention: Staphen P. Yokich
Dear Sirs:

During the recent negotiations, the Union expressed
concern with respect to having its members at certain locations
serviced by a Joint Aclivilies Representative in matters
peraining to SWESS, Joint Training, and other Joint Activities.

Accordingly, it is agreed that, subject 10 the conditions set
forth, the International Union, VAW may:

A. Appoint one {1) Salaried Joint Aclivities
Aepresemtative, who shall be a regular salaried employee on the
active roll having seniority and in a unit represented by Local No.
412, and one (1) Salaried Joint Activities Represenlative who
shall be a regular employee on the active roll having seniority
and working in a unit raprasented by Local No. 889. in addition
to the aforementioned responsibilities, the Local No. 889
Salaried Joint Activities Representative shall also  have
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responsibilities in healih and safety matters under ihe MOU on
Haalth and Safety.

B. Appoint one (1) Part-Time Salared Joint Activities
Reprasentative, who shall be a regular salzried amployes on the
active roll having seniority and working in the Local 212
Engineering Unit. The Joinl Activiies Represeniative of ihe
Locat 212 Enginearing Unit ghall ba allowed up to & maximum of
gixtean {16} hours per week withou! loss ¢f pay for time spant
handting Joint Activities matiers.

Such aforementioned agreement is subject 10 the following
eonditions:

i W the Joint Activilies Representative wishes 1o feave
his work {0 handle one of tha aforestated matlers for an
employee at his ptart, he shall so mdvise his supervisor and
report 10 his supervisor when he has disposed o} the matter.
Before talking to tha employes, the Joint Activities
Reprasentative shall also make prior arrangements with the
employes's supervisor 10 do 50.

¥ the Joint Activilies Representaltve has occasion to visit
another plart in relation to a Joint Adlivities matter, he shall
make arrangements in advance with that plant's Labor Relations
Deparnment and identify the specific problem and the area he
wishes to visit. After arrangements are made, ha shaif notify his
superviser of his destination and time of departure. tpon arrival
at the other plant, he shalf contact the Labor Relstions
Department which will make arrangaments for him to speak io
the employee of visit the area involved. He shall notify the Labor
Relations Department of his departura tirme.

The Joint Activities Repregentative shall keep a daily log of
such wvisits, noting his destination and arrival and departure
times. Such log will be subrnitted to his supervisor each day.

i} The Joint Activites Representative shall be restricted
to nan pramiem hours in handling such matters and the time
spent on them shall be compensated at his regular Salary rate.

{ii) The privilege of the .Joint Activities Representative to
loave his work dusing regular working hours without loss of pay
is subject o the condition that the tfime will be devoled to the
prompt hanpdling of Joint Aclivity matters and will not be ebused,
and that the Joint Activities Repressntative will perform the work
to which he is assigned at ali timas, except when necessary to
leave his work to handie matters as provided herain.
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(v} i the Corporation believes that the Joint Adlivities
Representativa is abusing any of the provislons hereod, it may
reter the matier to the Joint Activities Board for immediate
resohution of the preblem.

The Joint Activities Represemtative shall perform only the
dyulies as expressly sel forth above.

Tha Joint Activiies Representativa shall not participate in
the Grievance Procedure, and those matters with which such -
Joint Activities Representative deals shall not be subject 1o the
Gravance Procedure. Other sataried Union Reprasentatives in
the compiex, plants or offices shall not participate in joint activily
matiers as a Union Representative excapt as any of them has
been specifically dasignated pursuant to the terms of a signed
document relating to joint activities. This is not 1o suggest that
such representatives are ot or showld not be suppering of such
programs.

A Joint Activiies Representative shail not function as
provided herein uriess and untit the International Union (i) sends
written notice to the Corporation of the name of the employee,
his plant, depariment and gociatl security number and (i) until the
Corporation advises the plant of the designation and the
affective date thergof.

A Joint Activities Ropresentative shall aiso cease 1o
function as proviged herain upon receipt of written notice from
the Intecnational Uaion ta the Corporation.  Such natice shafl
include the same identification information ag set forth above.

The Comporation further agrees it will insofar as is
reasonably practicable, cooperate with such employee in
performing his function as a Joird Activities Representative.

Very truly yours,

DAIMLERCHRYSLER CORPORATION

By T. Gallagher
Accepled and Approved:

INTERNATIONAL LINION, UAW
By Stephen P. Yokich
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September 23, 2003

O&CHKE
{94) COLA Fold-in

International Union, UAW
Attention: Mr._Nate Goodan
Dear Sirs;

EHective the beginning of the first pay period following
receipt by the Corparation from the international Union of written
Notice af Ratfication of the applicable agreements, and in
accordance with the terms of the Settement Agreemen, pighty
doliars_($60,00) shall be added fo the base salary rates of
empipyees and to the minimum and maximum base salary rate
for each such employee's classification. An equal amount of
Bigm dollars ($B0.00) shall be deducted from the esgmy-m
dol!ars {$82.00) CostohLiving Alowance on September 29,
accordance with Subsactions {d} and {(g) of Section {92) of the
Agresment covaring engineering and office and clericat

amployees.
Very fruly yours,
DAIMLERCHRYSLER CORPORATION
By U Franciosi

Accepted and Approved:

intemationat Union, UAW
By Nate Gooden

September 27, 1999

{95) Nationat and Local Training
internationaf Union, LIAW
Aftention: Mr. Staphen P. Yokich
Dear Sirs:

DaimterChryster Corporation and the UAW reaffirm the
nead to continue and expand the National Teaining Center
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Program, Furthermore, the parties pledge 1o continue providing
the resources necessary 1o asswe that all ermployees receive
fraining and development opportunities in order 1o produce a
higiily motivatag, capabla warkforce that cortinually improves its
awn and the Comaration's ability to succeed in an increasingly
competilive  industry, Te demonstrate this conlinuing
commitmart, the paries agreed to establish a joint study
committes al the National Training Center, with authorization
derived from the Joint Activities Board, to evaluate af existing
training pragrams and make impravemants where necessaty as
well as davelap and implement naw programs rettective of tha
dynamic needs of employees and the company, especially in
light of our changing workforce and emerging fechnology.
Where appropriate, space permitling at jocations designated by
the Joint Aclivilies Board, spouses and depandent ¢hildren may
attend cartain training classes as defined by the joint study
comntitea,

1. NATIONAL TRAINING CENTER

This National Training Center will promote and direct the
devejopment and implemeniation of skiff development and
training activities for activa and diglocated emwployees.
CaimlerChirysler and the UAW strangly encourage all employees
1o avail themselves ot these activities.

Training and job placement efforts for dislocated workers
wili be focused on finding comparable employment as soon as
possibis. In plam clesing situalions, or in cases involving
employees facing indefinite Jayoff where recall or fulure
DaimterChiysler placament is uniikely, the parties agreed that
affected employees will receive up ta four {4} hours release ime
for paricipation, in group Information meetings, individual
planning sessions and skill assessment. In addition, other pre-
layoff activities will inciude, bul not be fimited fo, basic skilis
training, counseling, altersative career iraining, job seanch,
placement and related suppoart services. Post layoff services will
continue 10 be made avallable to laid off employees through the
National Tralning Center. Cases of partial plant closings wilt be
reviewsd individually and appropriate services provided. In sithar
cage, services will be reviowed and approved by the Joint
Activities Board,

fn order to insure that Training activities improve the
pertarmance of the emerprise and provide participants with
enhanced jobr security, it is essontiat that the National Training
Centar activities be integrated with the Corporation structures
and business decisions. Therefore, the Nationai Training Center
will expand its eHors to establish and maintain close
communication withh Corporate/Grougfand Givisionat statfs and
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training functions to assure that the parties at all levels
contribute 1o the development of efiective joint training and
development initiatives and utilize the résources and facilities of
the Nationel Treining Center to disseminate effective training
and developrant practices,

Tha duttes and responsibiliies of the National Training
Center will inciude the following:

« Idertify Skill Development and Training needs for active
employess in the arsas of basic education, job-related and
interpersonal skills.

~- Design promotionat materals and activities 10 encourage
the expansion of Joint Union-Management afforts in our sociaty.

- Spansar appropriate activities to provide a forum for
national experts from labor, academia, business, and
governmen! to convene and deliberate vpon the future of Human
Resource Devetopment.

- Authorize studies, demonsiration projects and reasearch
aclivities on tapies of mutual interast and importance.

-- Monitor and evalvate National and Local Joint Training
Committee Activilies and provide status reporls o the Joint
Activities Board

- [ovestigate othar career and training counseling
altarnatives.

. AESPONSIBILITIES/LOCAL JOINT TRAINING

COMMIYTEE

The Local Joint Training Committes, as described in the
Memorandum of Understanding - Joint Activities, will ba
responsible for the Local Joint Training Committee Program.
Additionaliy, the Local Joint Training Committea will be invotved
in wraining direcied at UAW-represented employees and wili
assuwre that, based on a comprehensive neads analysis, iraining
programs ave teadily aveilable which enable employees to
improve upon and upgrade their basic education, job, and
interpersonal skills.

Very truly yours,

DAIMLEACHRYSLER CORPORATION
8y T. Gallagher
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Accapled and Approved:

INTERNATIONAL UNION, UAW
By Stephen P. Yokich

September 27, 1939

O&C&E
{98} Charging Vacation Time OFf -
Death in the Immediate Family

International Union, UAW
AHention: Mr. Stephen P. Yakich
Dear Sirs:

During the current negotiations, the parties discussed the
possibility of a death ot an immediate tamity member as defined
it Section {(66)(q), veeurring during & waek in which emplovees
arg on a scheduwled vacalion. Under the Nationat Office and
Clerical ang Engineering Agresments, such employees would be
ineligible for bereavement pay because the vacation time oft is
not nomally scheduled eight (8) howr days of work as
referenced in Section (66)(g]).

Notwithstanding the ahove, this wi' confirm  our
understanding that employeas who are notified of a death in the
immediate family and are otherwise eligible for berpavernent pay
during a week(sj it which they wera scheduled to be, or are, on
vacation, will nat be charged vacalion for the days, up to three
{3) (or fiva {5) in the case of the daath of an employee’s cutrent
spouse, parent, child or stepchild} total, in lieu of bareavement
pay which they would normally be antitled o, excep! for their
non-work status during such vacation week(s}).

Very truly yours,
DAIMLERCHRYSLER CORPORATION
By T. Gallagher

Accepted angd Approved:

INTERNATIONAL UNION, UAW
By Stephen &. Yokich
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Soptember 28, 2003

(97} SWESS - Salaried Workers' Emplaymen——

Level Snapshot Adjustmants

Internationsl Union, VAW

Dear Sirs:

This will confirm the agreernant of the parties that the
Salaried Workers' Employment Level Snapshot for Units as set
forth in the Memorandum of Salaried Workers' Emplayment
Security System (SWESS) Frogram o the Collective Bargaining
Agreemant [ subject to adjustrnent to reflect special situations
by writlen agresment between DaimlerChrysier Corporation’s
Linion Relations staff and the intemational Union, UAW -
DairderChrysior Department.

Very truly yours,
DAIMLERCHRYSLER CORPORATION
8y i, Franciosi

Accepted and Approved:

INTERNATIONAL UNION, UAW
By Nate Giooden

Ociober 14, 1996

Q&CAE
{98} National Job Security Committee - Unigue Attrition Credit

International Union, UAW

Attention: Mr. Jack Laskowski
Deoar Sirs:

During these negotiations, the parlies agreed thal the
principle of replacing narmal attritions of elighle amployaes
would be continued in this Agreement as the general rule. In
addition, it was recagnized that oxceptions to this concept are
appropriate in unusual situations. For example, if & location has
a large number of Prolected employeses who cannot be
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eftectively utilized, yet more Protected employees would be
required because of the replacement concept, it may be
apprapriate not to do so.

Accordingly, this will confirm our understanding that the
National Job Security Committee is spacifically empowered o
investigate wunigue situations and evaluate requests for full
atiritional credit at a paricular location, and impiemant mutuaity
satisfactory adjusiments to Paragraph 11.B8. of the Memorandurm
of Understanding oo Safared Workers' Employment Security
Systern {SWESS).

Very truly yours,
CHRYSLER CORPORATION
By 7. Galiagher

Accepted and Approved:

INTERNATIONAL UNION, UAW
By Jack Laskowski

Movembear 15, 19805

O&CARE
(99} Ciarification: of Plant Vacation Stwidown

International Unian, UAW
Attention: My, Stan Marshail
Dear Sirs:

Thers have heen occasions where local plant management
and the Local Union for PEM employens of a non-MOA plant
have agread to inplement a plant shutdown pursuant to the
provisions of a Modern Operating Agreement (MOA).

This conlirms our understanding that salaried represented
amployeas not scheduled o work during such shutdown peticd
shatt have the apportunity to utilize the provisions af Letter {8),
Plant Vacation Shutdown -~ MOA Plants, of the National Office
and Claerical and Enginaaring Agreaments,

Vary truly vaurs,
CHRYSLER CORPORATION
By A. P. &t Johr
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Accepted and Approved:

INTERNATIONAL UNION, UAW
8y Stan Marshal

November 18, 1990

O&CRE
{100} Cooling Ot Period

Imernational Union, UAW
Aftention: Stan Marshall
Dear Sirs:

During the course of the current negolialions, the Union
expressed concern thal some disciplinary interviews escalated
inid  confrontation because tempers flared.  The Union
suggested that in these situations a "cooling off" period would be
beneticial to all concerned.

The Corporation and the international Union agreed that
contemplated discipline should be discussed in a calm manner
allowing for an objective evaluation of the facis. In those
situations where emotions preclude this from happening, the
parties agraed that as a matter o} practice and when possible
such discussions should be postponed until such time thal, in
the apinion of Management, a constructive exchange of
information could oceur.

Notwithstanding the foregoing, the pariles recognized that
cengin actions such as assault, or other setious acts of
misconduct, would render the "cooling off" period lotally
inappropriate.

Additionally, it was mutually recognized that providging or
not providing a "cooling off* peried will be without prejudice to
sither pary in the application of any terms of the National
Agreement and will not be cited or relied upon by an employse,
the Union, or Managemen! as a basis Jor any ¢laim,

Vary truly yours,

CHRYSLER CORPORATION
By A. P. 5t. John
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Ac¢cepted and Approved:

INTERMATIONAL UNION, LIAW
By Stan Marshall

November 19, 1990

O&4C&E
{101} Employes Privacy

international Union, UAW
Antention: Mr. Stan Marshat

Dear Sirs:

During these pegotiations the Union raised a number of
congemns regarding the subject of personal privacy. The
discussions centered on the collection and dissemination of
personal data conceming employees and/or their conduct in the
workplacs,

The Corporation reassured that it places as much
impoertance on the confidantiality of such information as does the
Union. In this regard, the Corporation will continue to protect
and respect the confidential nature of all personal irformation.
Bath the Corporation and tha Union agreed that the soflaction
and dissemination of all such data must be related to the
lagitimate needs of the business or as fequired by any focal,
stale or federal law, egulation, or coun order.

Very truly yours,
CHRYSLER CORPORATION
By A. P. 5t. John

Accepted and Approvad:

INTERNATIONAL UNION, UAW
By Stan Marshail
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Aober 14, 1956

QAaC&E
{102} POWMIA Flags

Iintamational Union, UAW
Attantion: Mr. Jack Laskowski
Dear Sirs:

During the curent negotiations, the Union requasted that
Chrysier facllities By POWMIA flags. As discussed, flying of
flags at Chiysler locations is a matter of Corporation pollcy
administered by the Corporats [dentity Office.

in view of the special sensitivily associated with Vietnam
era MIA and POW issues, the Corporation indicated a
wilingness to cansider exceptions 1o its normat policy on flags
when S0 requesied by a Local Unlon, These exceptions may
include: fo individua! special requests, special days recognized
by the U.8. Government to honor or remermber POW's or MIA's,
or other appropriate hofidays, such as Memorial Day and
Veterans Day.

it s understood that this matter is one of Corporate Identity
Policy, and i revisions 10 the poficy are made, the Union will ba
Very fruly yours,
CHRYSLER CORPORATION
By T. Galiagher
Accepied ant Approved:

INTERNATIONAL UNION, UAW
By Jack Laskoweki
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November 18, 1930

————
{103} Home Linit Retum Prote——
Within a Labor Market A

International Union, UAW
Aftention: Mr. Stan Marshall
Dear Sirs:

During 1990 negotiations the parties discussed the
administration of the six (6) month Hame Unit Return Pracedure
within a Labor Market Area. The parties agreed that the purpose
of the six {8) manths waiting period was to minimize churming
and not intended 10 create opportunities 10 hire shortly after
individuals are piaced from one unit to ancther.

Accordingly, the parties agreed that if unigue situations
invohding tha six (8} month Home Unit Retumn Provision arise, the
National parlies can veview those Situations and, ¥ appropnats,
provide a daviation to the application of the six (B) month waiting
period,

Vary raly yours,
CHRYSLER CORPORATION
By A P. 8t John

Accepted and Approved:

INTERNATIONAL UNION, DAW
By Stan Marshail
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October 14, 1996

(104} Callege Credit Gertificate/
Cetlification Program

International Union, UAW
Attantion: Mr. Jack Laskowski
Dear Sirs:

During these negofigtions, the panies agreed 10 continue
and expand efforts toward the development ol cerlificate and
certification programs.

in order to recognize and encourage the enhancement of
competendies and increased professipnalism, the Nationa
Training Cantar will partnar with Universities and other learming
institulions 1o identify and develop NTC and TTC courses of
study, appropriate for cortification or certificates. These courses
would alse award college credit towerd degree-seeking
programs for completed studies associated with our joint
programs.

Very truly youwrs,
CHRYSLER CORPORATION
By T. Gallagher

Approved and Accepted:

INTERNATIONAL UNION, UAW
By Jack Laskowski

Septomber 29, 2003
OLCEE
(105) Quiside the Labor Market Area
Piacement Eiection
Imernational Union, AW
Attention: M. Nate Gooden
Dear Sirs:

During the 2003 negotiations, the parties discussed the
placement of employess on job opponunities outside the Labor
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Market Area pursuant o Paragraph NIL.C. of the Memorandum of
Understanding - Safaried Workers' Empioyment Security
System. The parties agreed that employees will be offered, in
saqiornty order, the oppontunity 1o voluntear tor openings based
on a non-tevocable election made at sueh time as thay are
indefinitely laid off ar assigned to Protected employee status,
Volupteers will be offerad placement in seniotity order.

Very truly yours,
DAlMLEHCHRYSLEH CORPORATION

Byl Franclum

Accaptad and Approved:

INTERNATIONAL UNION, UAW
By Nate Gonden

September 27, 1999
{108) Future Planning/Retired Worker Programm
international Union, UAW
Attention: Mr. Stephen P. Yokich
Dear Sirs:

Recognizing that DaimlerChrysler employees, rotiress, and
their spouseas could benefit from specific retirement courses, the
parfigs have agreed to conlinue the jointly developed Future
Planning and Retired Worker Frograms.

Participants will learn about many aspects of refirement,
including such topics as: remaining healiny, financial planning,
hudgeting, taxes, Invesiments, leiswre activities and
communityfunion involvernent.

Tha programs will be funded and adiministered under the
direction of the Joint Activities Board.

Very truly yours,
DaimlerChrysler COAPORATION
By T. Gallagher

Accepted and Agpraved:

INTERNATIONAL UNION, UAWY
By Stephen P. Yokich
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Novernber 19, 1990

QACSE
{107} Reinstated Grigvances

Imtsmational Union, UAW
Aftention: Mr, Stan Marshall
Deoar Sirs:;

During negotiations of the National Production and
Maintenance, Office and Clerical and Engineering and Parts
Depots Agreements, the parfies acknowledged the desirability of
ensyring prompt, fair and final resolution of employes
grievances. The parties also racognized that the maintenance of
a siable, effective and dependable Grievance Procedure is
nacessary to implament the foregoing principle to which they
both subscribe. Accordingly, the parties view any attempt o
reinstate a grievance properly disposed af as contrary 10 the
purpose for which the Grievance Procedure was established and
violative of the fundamenial principles of collective bargaining.

However, in those instances where the Intemational Union,
UAW, by either its (i) Exscutive Board, (i) Public Review
Board, or {iii) Constitutional Convention Appeals Comnittee has
reviewad the disposition of a grievance and found that such
digposition was improperly effacted by the Union or a Union
representative involved, the UAW Chrysler Department may
inform the Corporate Union Relations Staff in writing that such
grievance is reinstated in the Grigvance Procedure at the step at
which the original disposition of the grievance ccourred.

W is agreed, however, 1hat the Corporation wilt not be Yiable
for any claims for damages, including back pay claims, arising
oul of the grievance that either {i) are slready barred under the
pravisions of the aforementioned National Agreements at the
time of the reinsiatement of the grievance or (i) that relate 1o the
period between the time of the original dispositian and the time
ot the reinstatement as provided herein. 1t is further agread that
the reinstatement of any such grievance shall be conditioned
upon the prior agresement of the Union and the employee or
emplovess involved that none of them will thereafter pursue
such claimg for damages against the Corporation in the
Grievance Procedure, or in any court or bafore any Federal,
provincial, state, or municipal agency.
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Notwithstanding the foregoing, a decision of the Impartial
Chairman of tha Appeal Board or any other arbitralor on any
grisvance shall continue to be final and binding ot the {nfon and
its members, the employea or employees involved and the
Ceorporation, and such grievance shall not be subject to
reinstatement.

This letter is not to be construed as modifying in any way
gither the rights or obligations of the panies under the terms of
the aforementioned National Agreements, except as specifically
limited berein, and does nol affegt Sections thereof that cancel
financial fiability or limit the payment or retroactivity of any claim,
including claims for back wages, or that provide for the final and
binding nature of any Appeal Board decisions or other grievance
resolutions.

It is understood this Agreement and the Corporation's
obligations 10 reinstate grievances as provided herein can be
terminated by either party upon thirty (30} days notice in writing
ta the other,

Very truly yours,
CHRYSLER CORPORATION
By A. P. 5t. John

Accepted and Approved:

INTERNATIONAL UNION, UAW
By Stan Marshail

October 14, 1996

OL4CSRE
(108) Pra-Retiroment Leavses

International Unian, UAW
Attention: Mr. Jack Laskowski
Dear Sirs:

During our continuing discussions surrounding the new
provisions of the SWESS Program, we addressed the
desirability of having a new mechanism to help reduce the
number of Protected employses in those situations where the
sudden creation of a large number ol Protected employees
made it impractical to find meaninghy) assignmerts for those
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smployeas. The Corporation was concerned about iarge
numbars of empioyees wha couild return o a plant that had no
avaifable work for themn. The Union, on the other hand,
exprassad an interest in longer seniotily employees being able
to take advantage of a program wihich would permit them to take
B layoff and grow into retiremamnt, whila being replaced by
Protected empioyaes.

A mutually scceptable program has been developed that
permits the utilization of Protectad employee slots for voluntary
pre-refitament leavas or other appropriate leaves, Such lsaves
will continue to be paid at eighty-five percent (85%) of straight
time salary and the SWEL will bo reduced as if separation had
occurred under a Special Program under Aftachment A of this
MOU.

Very trily yours,
CHRYSLER CORPORATION
By T. Gallagher

Accepted and Approved:

INTERNATIONAL UNICON, DAW
By Jack Laskowski

October 14, 1996

O8CAE
{109) Short-Term Military Duty

International Union, UAW
Altertion: Mr. Jack Laskowski
Dear Sirs:

A seniority employes who is called to and attends an
annual training encampment or is calted to and performs active
duty because of 3 local or national emergency as a member of
the United Stales Armed Forces Reserve or Nationat Guard
shall be paid the difterence bstween the empicyee’s base salary
10 which the empicyee would have been entiited it not on military
duty {including shift premium, if otherwise sligihle, and cost-of-
lving, but exclusive of overtime and any other premiummy), and the
military basic pay the smployee received for those same days.
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Fayment shall be made for days {excluding Salurdays and
Sundays) that the employse pedorms short-term military duty
and afharwise would have been scheduled to work os, but for the
employee's shari-tarm milltary duty, would have been eligible for
foliday pay.

Except for short-term active duly of thirty (30} days or lass
performed by empioyees calied to active service in the Nalional
Guard by state or federal authorities in case of public
emergency, the Corporation’s obligation to pay an employee
under the provisions of this letter shall be limiled to B Maximum
of fiftaen {15) schedufad wosking days in any calendar year. in
order 1o recsive payment the folfowing conditions must be met:

t.  The period of sharl-term military or National Guard
duty shall not exceed thirly (30} calendar days.

2. The employee shall be cafled to military or Nationa!
Guard duty and shalf fumnish the Cosporation with a copy of the
employee's military orders in advanca of the amplovee's military
duty; and

3. Upon the employes's return to work, the employee

sha$t furnisb the Corporation with a statement (Miltary Pay
Youcher) of the military pay while on such duty.

Very fruby vours,
CHRYSLER CORPORATION
By T. Gallagher

Avcepted and Approved:

INTERNATIONAL LUINION, UAW
By Jack Laskowski
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October 18, 1883

O&C&E
{110) Skit Enhancement Program
for Sppuses. Dependents and Refirees

Imernationa) Union, UAW
Attention: Mr. Stan Marshalt
Dear Sirs:

During these negotiations, the parties noted the substantial
progress made in the joint developrent and implementation of
basic skill enhancement programs throughout the plants.

Accordingly, the panies agreed to increase emphasis on
hasic skiils enhancement by encouraging spouses, dependents
and retirees to participate at Regional Training Centers ob &
space available basis. I was further agreed to investigale
opportunities for spouses, dependents and retirees in focations
inaccessible to Regionat Centars.

Very iruly yours,
CHRYSLER CORPORATION
By T. Galagher

Accepted and Approved:

INTERNATIONAL UNION, UAW
By Stan Marshait

September 29, 2003

OCLCRE
(111) Mergers, Etc.

International Union, UAW
Attention: Wr, Nale Gooden

Daar Sirs:

The Corporation agraes- that it wifl nat engage in any
matger, restruciuring, or other business combination unless the
merged. restructured or combined entify resufting from such
merger, restructuring or combination agrees 0 assume the 2003

418



Agreements applicabla to the (acilities or operations affected by
such marger, restructuring or combination.

Vaty truly yours,
DAIMLEHCHHYSLER CORPORATION
By U. Franciog

Acceptad and Approved:
INTERANATIONAL UNION, UAW

October 18, 1993

Engineering
{112) Dimensionat Analysis

international Union, UAW
Attention: Mr. Leonard J. Paula
Dear Sirs:

Ouring the 1293 negotiations the parties discussed at
isngth the Union's concern regarding sourcing to an oulside
vendor cerain aspecis of a new soence of tolerance
dimensioning to batter contrel vehicle assembily for prascribed
objectives for fit, caps, flushness and parallelism. Consisient
with & long-termn corporate goal of reducing reliance on vendors,
such as Trikon, for such dimensional analysis, the Corporation
advised tha Union of its willingness to provide specific
mandatory training in geometric dimensioning and tolerancing
{GDAT) for designated Manufacturing Engineering and, where
appropriate, Vehicle Engineerng persanne) to ensure such
personnet are proficient with the latest advancements within their
respective disciptines,

in addition, the Corporation stated its willingness to
immediately begin to integrate CATIA documentation work
beginning with 19986 model year programs, cutrently psrormed
by vendor employees, into the represented Vehicle Engineering
drafting classifications and to inform tha Union of any rasulting
bargaming unit statling changes.

Finadly, the Corporation advised the Union of its belief that
numerous and significant elements of dimensional analysis
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engineering are propeny assigned to non-bargaining unit
Product Engineering empioyees,

Yery truly yours,
CHRYSLER CORPORATION
By C. H. Eschenbach

Accepted and Approved:

INTERNATIONAL UNION, UAW
By Leonard J. Paula

October 18, 1993

O&CA4E
{113} Fuli Utilization of Prolected Employees

Intemational Union, UAW
Attantion: Mr. Stan Marshall

Dear Sirs;

During the 1993 negotistions regarding the Salaried
Workers' Employment Security System (SWESS), ihe panies
discussad ufilization of Protected employees at some length.
The Corporation and the UAW have agreed that productive
utilization of Protected employses is critical to the viability of our
operations and 1o the continued success of our Salaried
Workers' Employment Security System.

It was agreed that local SWESS Committees must make
every effort 1o ensure that Protecied employees are fully utilized
on meaningful assignments. The parties have recognized that
both underutilized empioyees and unproductive assignments are
cantrary to the spirit af the Agregment,

For purposes of the Salaried Workers' Employment
Securlty System, "non-traditional” work could encompass any
assignmeni(s) within the facility (except regular productive work,
including the direct production, assembly or fabrication of
vehicles or componenis) which can efficiently and safely be
performed by the individuals involved.

Very fruly yours,
CHRYSLER CORPORATION
By T. Gallagher
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Accepted and Approved:

INTERNATIONAL UMION, UAW
By Stan Marshall

Sepiember 25, 2003

D&C&E

{114) Salaried Workers' Emplayrnent
Security Systam - SWEL - Exclysion fo
Protection for Volume-Related Layofts

international Union, UAW
Attention: Mr. Nate Gogden
Dear Sirs:

During 2003 nagotiations the pares discussed the
administration of the forty-gight (4B) week exclusian from the
protection provided for volume-refated layoffs contained in the
2003 Agreement, The parties agreed that both the protaction
and the forty- elght {48} week exclusion {which is inclusive of
vacation shutdown weeks except for Model Change or Plant
Rearrangement} ara an individual protection. The paries further
agreed that for purpeses of administering this provision,
subsequent to the completion of negotiations, the parties will
develop a procedure consistent with the National and Local
Seniarity Agreements for implementing the individual forty- elghl
{48) week exclusion.

Very fruly yours,
DAIMLERCHRYSLER CORPORATION
By J. Francias

Accepted and Approved:

INTERNATIONAL UNION, UAW

By Nale Gooden
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September 2§, 2003
{115) Product Purchase Programs
international Union, UAW
Attention: Mr. Nate G00den
Dear Sirs:

This will confirn that dufing these negofiations the
Corporation advised the Union that the Gorparation wilt continus
the Parts Purchase Program for sfigible employees and retirees
offering convenience and continued favorable pricing. The
Program provides for 25% off list price on all Mopar
DaimlerChrysler Corporation  Genuing  fans and  MMC
Replacement Parts for MMC vehiclas sold by DaimierChrysler
Corporation. Accessories for which therg is ng established list
price, as well as remarnufactured and performance parls, will be
priced at dealer net plys 15%, The employge-retires can ordes
replacement parts by cafing the program hot ting
(aDDB52MPOAFI} A certificate enfiting the smployee 1o
purchass the ordered pari(s) at the_applicable discount wil be
shipped to the employee-raticed's place of residence. & is
understond by the parties that this program is intended omly for
sligible ermployees-retirees.

in addition, employees-retirees who puwrchase and 7 or
lease a DainverChryster Corporation vehicle under the terms
and conditions of the Employee-Retirag New Vehicle Purchase /
Lease Programs are efigible to receive 25% off the Hist price
(MSRF) on DaimierChrysier Corporation Sarvice Contracts. A

tott _ #ee  number _ {860.831.882%)  and __websile

{www.sqrvicecontracts.chirvsier.com) will continue to be made
avallable 1 our employees for further program information. it is
understood by the parties that this program is intended for
eligible emplyyee-retirees and famity members. it is understood
and agreed that the Corporation may at any time modify, change
or discontinie the Program and it shall have no abligation to
bargain concerning it decision fo do So. The Union will be
advised in advance of any such action. 11 5 lurther agreed that
the institution of these Pragrams shall not constituta a pracedant
for future negotiations on this sublect.

Very truly yours,

DAiMLERCHHYSLEH CORPOAATION
ByJ Francsoss
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Accepted and Approved:

INTERNATIONAL UMION, LIAW
By Nate Gooden

September 25, 2003
(116) Aesident Enginears
International Union, UAW

Attention: Mt Naig Gooden

Dear Sirs:

During the recant negotiations, the Linion raised the subject
of Aesident Engineers in the plants performing work which they
ciaim has historically bean Salaried Bargaining Unil work,

The Cerporation explained that in order 10 improve quality
in support at our Corpocate goat ko be world class by 2007, the
Rasident Engineer Program was lmplemented in 1994 with
assurances fo the_ International Unicn, UAW-Da:mlerChr)rsier
Department that it is not the intent of the Corporation to asmgn
res:dent engineers 1o perform werk histonically perfermed by

salary bargaining unit engineers!

The tunction of the Vebicle Engineering Resident Enginaer
is to reduce the time between identification of product related
issues in the manuiacturing process and corrective actions in the
plant, since produdt design changes are the esponsibility of
Vehicle Engineering. The Hesiden! Enginaar will work with
Vehicle Engineerng t© pursue design changes, and any
resutting manufactuting and assembly process changas will be
implemented by the plan Bargaining Unit engineers. In addition,
the Resident Engineers will continue o uae Corporate guality
indicators (internal and external} fo priovitize issues relating to
proguct design.

It is not intended that Hesident Engineers displace
Bargaining Unit engineers or perfarm work that is normally
performed by Bargaining Unit engineers.  The Resident
Engineer functions as a team leaderfacilitator coordinating the
activities ot the other members of the teamis). The team{s} will
generally include Bargaining Unit engineers from the appropriate
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discipines, i.e. 100! process, quality and facility {plant), as wall as
houry employess, and Non-Bargaining Unit employees in quality
improvement Initiatives,

When # is necessary for the Resident Enginoer 10 perform
functions on the plant Boor relating o impiementation of design
changes that affect the manufacturing and assembly pracess,
the Resident Enginser will fiaison with appropriate Unian

employees.

Residant Engineering will implemant procedures 1o ensure
a constant fiow of communication with the Bargaining Unit
Engineers.

In order fo eliminate potential  disputes and
misunderstandings, when & new Resident Engineer Is assigned
0 a company facility, the Chairperson of the Engineering Unit at
that focation will be advised of the assignmant,

The Corporation acknowledged that there have been
instances where the Resident Engineers have infringed on
Bargaining Unit wark in the course of reaching their goal. in an
offort to resolve this issue, a lefler from the Executive Vice
President of Manufacturing and Execulive Vice President of
Vehicle Engineering wilt be sent 1o the Resident Engineering
Managers instructing them as to the contents of the document
and holding them responsibie for insuring adherence o the
commitments made during these negotiations.

thln sixly {60} days of ratification of the 2003 National
oc & E Agreement & roundiable meeling batween the Vice
President and Diractor of the UAW DaimlerChrysier Department!
the approximate members of the Vice President's staff and tha
Vice President of Employse Reiation for the GCorporation!
mc&udang the Execulive Vice Presidents of Manutacturing and
Mehicle Enginsering to develop an instrument 1o distribute to all
plant managers of tha DaimierChrysler Corporation dascnbmg
tha relaionship between resident engineers and salary
bargalining unit enginoers!

Very truly youwss,
DAiMLERCHRYSLER CORPORATION
By.t Francmsi

Accepted and Approved

ENTERNATIONAL UNION, UAW
By Nate Gooden
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Q&C4&E
{117} Linion and Company Awareness

Intarnational Union, UAW
Attention; Mr, Maie Gooden
Dear Sirs:

support of the jointly designed and developed employee
awareness program regarding the long historical relationship
between the UAW and Chrysler.  Further, oritical issues and
probletns resolved over the yaars, as well as the fulure needs
and concerns of each pary's respective constituencies, werd
also addressed. The parties agreed to strengthen the program
by ccntmumg iing_ the development Lnion and company historical
presentations as . provided for in the slandardized new hie
orientations. Additionally, focal union presldems and plant/depot

managers may_continug 1o identify, trough signage, the UAW
local(s)_representing workers at their locations. Also, fHe
Carporation_will_continug o affix the UAW tegistered logo to

BaimlerChrysler Corpmatnan tractor doors.

Very truly yours,
DAIMLERCHRAYSLER CORPORATION
By U, Franciosi

Accepled and Approved:

INTERNATIONAL UNION, UAW
8y Nate Gogden

September 27, 1998

{118) Union Quality Recopnition
International Urion, UAW
Altentior:: Mr. Stephen P. Yokich

Dear Sirs:

The parlies fully recognize the success and achievemont S —

that the Product Qualily Improvement Partnerstip (PQIP) hae——
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hag on quality and the role of our employees in this
improvement. During the recent negotiations, the Company
ranewed its commitment to recognize the confributions of UAW
members to the gignificant improvements in DaimlerChrysiar
Comporation's product guality, and explore how POl can be
expandead, including the Ioliowing:

- Providing  opportunity, through the Local PQ)
Partnership Committee and the Locali Employee Participation
Couneil (LEPC) , for a joint label or decal certifying the product
was proudly built by DaimlerChryster Corporation employges
who ars UAW members 1o be displayed on assembled vehicles,
and packaging and shipping iabels.

- Gornpletion of a project to aifix PQL decals to existing
DairmterChrysler Corporation truck traflers used to transport
product produced by  UAW-DaimlerChrysler-representsd
employeas within twelve ({12} months, if possible, and a
comemitment o identify new such trailers in a like manner;

- Creation of a study group appointed jointly by the Vice
President and Director of the UAW-DaimlerChrysler Dapartment
and the OaimlerCheysler Corporation Senior Vice President of
Employee Retations which wil meet with, among othars,
representativas of the Corporation's Sales and Marketing
organization, to explore how PGl and its heretofore successiul
precess can be broadenad and/or energized.

- Providing opportunity far input from tha Nattonal
Emplayse Padicipation Caunclt {NEPG) in marketing campaigns.

Yery truly yours,
RAIMLERCHRYSLER CORPORATION
By T. Galtagher

Accepted and Approved:

INTERNATIONAL UNION, UAW
By Stephen P. Yokich
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October 18, 1893

O&CRE
{118) Voluntary Termination of Employment Program -
Plant Level Communication

{nternational Union, UAW

Attantion: Mr. Stan Marshall
Dear Sirs:

During the 1993 negotiations tha Company and the Union
discussed Attachment & of the Salaried Workers' Emplayment
Secunty System Memorandum of Understanding as it relales to
the Volumary Tarmination of Employment Program (VTEP). The
parties agreed that in the event VTEP Is offered during the term
of this Agreement, the National SWESS Commitiee will closely
monitor the comrmunication and administration of the Program at
the local lave) 1o ensure that eligible employees are provided
camprehensive information and counseling to ensure their
complele undarstanding of Program provisions and the
implications of accepting such an offer,

Very truly yours,
CHRYSLER CORPORATION
By T. Gallagher

Actepted and Approved:

INTERNATIONAL UNION, LUAW
By Stan Marshall

October 14, 1996
{120) Fitness Pragram
International Union, UAW
Attention: Mr, Jack Laskowski
Dear Sirs:
The UAW-Chryster National Training Center is dedicated 1o
a tota) lifestyle approach to fitness and well-being. Thersfore,

during these npegofiations, the parties agreed o continua
providing joint funds for exercise equipment and professional
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ovarsight. Additionally, the NTC will retain rasponsibility for the
procuramenit of fithess center aquipment.

Local Joint Training Commiitees may Submil requests 1o
utifize local funds to purchase fitness sgquipment. Such requests
must he in accordance with the UAW-Chrysler Fitness Center
Guidalines.

Very truty yours,
CHRYSLER CORPORATION
By T. Gallagher

Accepted and Approved:

INTERNATIONAL UNION, UAW
By Jack Laskowski

Qolober 14, 1996
Q&C&E

{121) Youth Programs
International Urtion, UAW
Attention: Mr. Jack Laskowski
Dear Sirs:

During ithese negotiations, the parties reafirmed thair
suppon of programs for the children and grandchildren of UAW-
representad Chrysler workers, These programs will also be
available to other youth on a space available basis.

Under the direction of the Joint Activities Board, the
National Training Center has developed a Youth Program which
has besn implemented at Regional Training Centers and other
designated localions. This program is designed to supplement
the normal education system, alleviate teen problems,
eéncourage academic excellance and guida career selection and
development. In furtherance of these initlatives for youth, the
Chryster Corporation and the National Training Center will work
together on vatious projects to snhance the delivery of senvices
to the youth of UAW-representad Chrysler workers.

Very truly yours,
CHRYSLER CORPORATION
By T. Gallagher
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Accepted and Approved:

INTERNATIONAL UNION, UAW
By Jack Laskawski

November 19, 1580

O&C&E
(122} Appeal Board Rules of Procetiure

rternational Union, UAW
Attention: Mr. Stan Marshall
Dear Sirs:

During the course of these negotiations, a quesiion was
raised regarding the Appeal Board Rules of Procedure dated
December 5, 1962, and speciically the rules regarding
scheduling of a hearing. The parties agreed that # 18 not the
intent 10 use those rules as a device to frustrate the aritration
process.

In the event the parties cannot-agres to a satistactory dale,
either party may reques! thal the Imparial Chairman schedule
and participate in a meeting of the Appeal Board to résolve the
matter.

Vary truly yours,
CHRYSLER CORPORATION
By A. P. St. John

Accepted and Approved:

INTERNATIONAL UNION, Uaw
By Stan Marshall
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September 27, 1999

Q&C&E
(123} Americans with Disabilities Act

internatianat Union, UAW
Attgntion: M. Stephen P. Yokich
Dgar Sies:

During the cumrent nagotiations, the parties discussed the
effact of the Americans with Disabllities Act. The parties agreed
that it is their muteal interest to jobntly develop understandings

- cavering the rights of qualified persons with disabilities.

Accordingty, the partias agreed that the Vice President of
Employee Retations of the Corparation and the Vice President
and Directar of the Cheysler Dapartment, Intemational Union -
UAW will aach designate threa (3} indlividuals to serve an an
ADA Advisory Committea. This Committee may meet and
confer at mutually egreeable times to discuss these matters.

Additionally, the Advisory Committee may discuss the

concamns  of either pany relative to the Corporation's
imptemaentation of ADA legislation.

Very truly yours,
DAIMLERCHRYSLER CORPORATION
By T. Gallagher

Accepted and Approved:

INTERNATIONAL UNION, UAW
By Stephen P. Yokich
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Seplember 27, 1999

C&C&E
{124} Egual Application Repressniation

Internationat Union, UAW
Attention: Mr. Stephen P. Yokich -
Dear Sirs:

For many years the Corporation and your Union, in thelr
respactive ticlds, have been Jeadars in adopting and effectuating
poticies against discrimination bacause of race, colar, religion,
age, sex, national origin, status as a qualiied person with a
disability, sexual ordentabion, unrion activity or membership in any
ather legally protected class. To this end, the parlies have
exptessly incorporated in their Production and Maintenance
Agreament an "Equal Application" provision that both insuras
adherence io thal principle in ail aspects of employment a1
DaimlerChrysler Corporation and provides the contractual
Grievance and Arbitration Procedure for the resolution of alieged
vioiations of that principle.

The parties now recognize the desirability of providing for
an equal application process under the Office and Clencal ang
Enginaering Agreements. As such, the foliowing will apply:

1. The Natinal Equat Application Commiftee as
guthorized under Letter {t18) of the Productian and
Maintenance Agreement shall also represent Office and Clerical
and Engineeting Union interests.

2. A local Equat Application Committee representing
salaried reprasented employees shall be established and
operate undar the tarms of the Production and Maintenance
Agreement, Latter (116), in facilities where currently no hourly
Equal Application Gommitiea has bean authorized.

3. In faciiiies where the Production and Maintenance
Agresment cutrently provides for an  Egual  Application
Commitiee, the basic principles of Letter (116) shall perain to
office, clericai and engineering, and technical employees and
their interests andfor concemns shail be reprasented by tha Union
Representatives of the local Egual Application Commitiee
empowered pursuant 1o the terms of he National Production and
Maintenance Agreement.
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Very truly yours,
CHRYSLER CORPORATION
By T. Gallagher

Accepted and Approved:

INTERNATIONAL UNION, DAW
By Stephen P. Yokich

September 29, 2003

O&C&E
(125) Tobacco Smoking in the Workplace

International Union, UAW
Attention; Mr. Nate Gooden

Dear Sirs:

During these negetiations, the Company and the Union
discussed concerns regarding tobacco smoking in the
workplace, including second-hand tobacco smeke. It was
dlscussed that the Company shall continie 10 comply with afl
applmabio local, state and federal laws, ordinances, and
regulaﬂnns regarding tobacco smoking in the workplace, In lhe
event it is allaged that a facility is not complying with all such
apphcabla taws, and such issue cannot be resolved Incally, then
the issue shall be elevated to the Internationat Unlon
Da1mle|;ChrysIer Department_and_ Carporate Union | Hslatlons
OHicas)

Veery truly yours,
DAIMLERCHRYSLER CORPORATION
By Y. Frenciosi

Accepted and Approved:

INTEHNATIONAL UNION, UAW
By Nale ¢ Gooden
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October 18, 1993

O4CRE
{126) Recycling Programs

International Union, UAW

Attention: Stan Marshall

Dear Sirs:

During these negoliations the parties discussed the
corporate policy and directives relative 10 vehicle recycling and
wasta minimization program. Both of these directives affirm the
Corporation's commitment t¢ natural resource conservation and
the pratection of the environment,

Vehicle recyclability and the use of recycled materials are
an increasingly integral part of the Company's vehicle program
planning and development process. The Corporation's goal is to
facilitate recycling of our products through such means as
material selaction, assembly techniques and manufacturing
processes. We also encourage recycling by purchasing
recycled materials.

The Corporation continues to be a sirong supporer of
recycling programs and has implemented numerous recycling
initiatives at its locations. Chryglar is also active in recycling
iniiatives in the wvarious communities in which it operates.
Chryslar supports many community projects 1o increase the
awareness of environmental issues and to prormote ways of
establishing ragycling as a way ol life. The involvement of
Chrysler employees in these projects has been well received
and is a major reason for their success.

The Corporation will continue to encouraga and support
recycling efforts of local communities, Local Unions and
employees, consistent with corporate palicy, which will suppon
the protection and the conservation of the environment, both at
the corporate level, as well as the local level,

Very truly yours,
CHRYSLER CORPORATION
By T. Gallagher

Accapted and Approved:

INTEANATIONAL UNION, UAW
By Stan Marshall
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October 14, 1996

Q&C&E
(127) Call-In Pay

Intemnational Union, UAW
Attention: Mr. J. Jansen

Dear Sir:

During these negotiations, the parties discussed the
Union's concerns regarding ¢all-in pay for salaried employeas.

The Corporation has advised the Union that although there
is no specific provisions in the O.C. & E. Agreement addressing
Call-In Pay, it reaffirmed its intent to continue to handle Call-n
Pay for salaried employeas in the same manner as has been
done histarically.

Very truly yours,
CHRYSLER CORPORATION
By R. A. Millar

Accepted and Approved:

Intesnational Unlan, UAW
By J. Jensan

September 27, 1959
(128) Ergonomics - Special Study Group
Intarnational Union, UAW
Attention: Mr. Stephen P. Yokich
Dear Sirs:

During the course of these negotiations, we agreed that two
(2) issues within the area of ergonomics required further study
and debate and, therefore, would be discussed following the
conclusion of nagotigtions. Accordingly, following receipt of
notification of ratification of the Collective Bargaining
Agreements, a study group shall be formed, The composition of
the study group shall be the Senior Manager of Current Safely
Processes and the Manager of Ergonomics for the Corporation
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and the head of the DaimlerChrysler UAW Health and Safety
Department, along with the UAW international lead ergonomist
for the Union. The study group shall investigate and review their
findings along with recommendations, if any, with the NJC on
two subject matters as follows.

Review the 1981 and 1991 NICSH lifting guidelines to
compare their criteria and determine if a consensus between the
two (2) documents can be found. If deemed nacessary, the
study group may recommend a SAC study to evaluate the
applicability of the two guidelines to lifting jobs from selected
facilities across the Corporation, If necessary, SAC will be
consulted on the design of such a project, and an exernal
investigator selected. The results of this study will be discussed
and recommendations presented 10 tha NJC before the end of
the year 2000,

Investigate the usefulness of and methods for labeling
weighls of containers to determine if there are feasible means lo
enhance ergonomic improvements, while recognizing industry
and manufacturer issues, along with other factors such as
standardization. The parties racognize that risks can be
associated with the liting of heavy containers in awkward
positions. In thal context, the study group will explore the
feasibility of labeling the weights of containers, The rasulis of
this study will be discussed and recommendations presented at
the NJC before the end of the year 2000.

Very truly yours,
DAIMLERCHRYSLER CORPORATION
By T. Gallagher

Accepted and Appraved:

INTERNATIONAL UNION, UAW
By Stephen P. Yokich
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Ociober 18, 1983

ORGCLE
(129) Health Awareness Review

International Union, UAW '
Attantion: Mr, Stan Marshall
Dear Sirs:

The National Training Center In conjunciion with the Joint
ingurance Commitlse and other groups within the Corporation
and the Union will develop and assist in impiemanting
educational and heatth awareness training programs having
componeants such as;

-~ information to encourage covered persons to obtain
quality health care in a cost-effective mannar, and

-~ information {0 help covered persons develop and
maintain healthy lifestytes.

Very truly yours
CHRYSLER CORPORATION
By T. GaMagher

Accepted and Approved:

INTERNATIONAL UNION, UAW
By Stan Marshait

Q&CE&E
(139) Technology Training Center

intemational Undon, UAW
Atterstion: Mr. Nate Gooden
Dear Sirg:
During the 1993 negofiations, the parties agreed to
asiabiish the Technology Training Center (T7C) to provide the

Corporation & gentralizad Jocation in which fo train and upgrade
employaa skills. Singe its inception, the TTC has bacome a
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major provider of technical taining for UAW represented
DaimlerChrysler workers.

UAW/DaimlerChrysler National Technolagy Committes will
sefve in an advisory capacity to the Jaint Activities Board. I wilt
review upcoming technology and make recommendations of
future training plans 1o the Joint Activities Board,

___ The Technology Training Center will be responsible tor five
(5} major components:

1. Skilled Trades Core Skils Training and Salaried
Technical Training

- Equipment, materials, machine and state of the an
technalogy

2.  Production Worker Technical Skilis Awaraness
Program

- Coordinate a Production Technaology course for UAW-
represented DaimlarChrysiar warkers to:

-~ Familiarnize: them with industry refated Technologies and,

~ Train them in the primary automeotive components and
systems. Tha training includes how the various components,
such ag power fraing, suspensions, steering, brakes, etectrical
systems, etc., function with one another.

3. New Processes Training

4. Apprenticeship Core Skifis Training

Durng these negotiations, the partias discussed at
great length the many issues impacting the effective utitization of
the UAW-DaimlerChrysler Technology Training Center. lssues
that negatively afiact opportunities 1o increase participation ware
also discussad. We concured that the oemplexmes and
rammcatncms of these issues reqilira more in depth review and
sludy Accordingly, it was agreed that a Joint Study Group, to
include representatives from TYC, Manufacturing, Parts 8._’
Semces, Engineering and other interested parties will be formed
1o discuss issues relative !

___{I. Hofes apd Responsibilities of _tocal Technical
fraining Commitiees (LTTC)
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2 Tsleasabiity of students for raining

3. Applicable NTC Training thai_mestls_the current and
fultire technical manufacturing neacdy

4. Measures io det_em':ine efiactivaness of wraining

. Potential opporunities. and redundancies. of other
HalimarChrysier training etforts’

5. NTC regisiration and acknowietgement process

___F"More active LEPC involveent in_Local Technical
Fraining atioris and reporung

. B denchmark taining_operations_in_world__class
activities

B, Other issues of intarast which may result from these

v LR A4~ T B e

negofations

The Joint Study Group wili mest and present iis findings o
the # Natmnai Employee Participation Councit (NEPT) within 5ix
{6) months of the date of ratification of the Agreement 4f i its naxl
sshadiled meeting and at subseduent NEPG  meetings:

The TTC wifl maintain an Education and Training Tracking
Systam,

Tachnotogy Training Center Funding

Funding for the Technology Training Center will be
determinad by the Joint Activities Board.

Very truly yours,

DAJMLEHCHF!YSLEH CORPORATION
By . Franciosi

Apcepted and Approved:

!NTERNATIONAL UNION, LAW
By Nate Gooden
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September 27, 1999

O&CAE
{131} Training - Civit Rights and
Equal Application Cormmittees

international Union, UAW
Aftention: Mr. Stephen P. Yokich
Dear Sirs:

During the curmen! negotiations, the Company and the
Union agreed to update equal application training within the
tarms of the Agreement. [t was further apreed, that equal
application training will be included in the New Hirg Orientation
Program.

in addition, the parties determined that specialized training
involving the investigation and handiing of employss compiaints
concerning aleged viplations of the above wouid be beneficiai to
local Civi! Rights Commitiees and Equal Application Comemitiaas
in the discharge of their responsibiiities ynder Section {4} of the
National Agreament.

Moreover, the parties acknowledged the best way to
minimize the incidence and impact of sexual harassment is to
have positive training and education programe 10 sensitize
supervisors, union officials and empioyees to sexual harassment
concems.

Accordingly, it was agreed that the National Training Center
and the Corporation's Divarsity and Work/Family Department will
jointly develop and provide such training under the direction of
the Joint Activities Board.

Very truly yours,
DAIMLERCHRYSLER CORPORATION
By T. Gabaghar

Accepiet and Approved:

INTERNATIONAL UNION, UAW
By Stephen P, Yokich
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September 27, 1958
(132} Saxual Harassment Counseling for New Hires
International Linion, UAW
Aftention: Mr. Stephen P. Yokich
Dear Sirs:

During these negotiations, the parties have engaged in
considerable  discussion aboul providing counseling 1o
employses with less than eight (8) months of service who allege
that they have been sexually harassed. To that end, the
corporation has agreed 1o croate a special counseling program
1o address this concern, which wilt bagin during the first quarter,
2000.

Criteria for participation ara the tollowing:

A formal complaint allaging sexual haragsment must be
{iled with the comporatinon,

A joint UAW-Management investigation of the complaint
must have hegun, and

The employes must reguest counseling services,

The erplovea may then go to the Employee Assistance
Program representative for & referral to an approved treatment
program.  Under the provisions of this program, employeas will
be sligible for up W the same number of counseling sessions as
provided by the regular corporate mentat haalth bensfit. Costs
for such services will be paid for through the Joint Activities
Fund, and will terminate at the time that the employee gualifies
for regular cotporate benefits,

Vary truly yours,
DAIMLERCHAYSLER CORPORATION
By T. Galtagher

Accaptad and Approved:

INTEANATIONAL UNION, UAW
Stephen P. Yakich
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Cctlober 14, 1996

{133} Union Dues Deductions
International Union, UAW
Aftention: Mr. Jack Laskowski
Dear Sir;

Motwilthstanding the provisions of {(M-2) Memorandum of
Understanding Union Dues Deductions, the Comparny will remit
alt sums deduclad from pay o {he Financial Secretaries of the
Local Unions pursuant to {M-2) using the present method or via
slectronic transfer to the Local Unions financial institution.

it is understood that the Financial Secretaries of the Local
Uniong wilt notify the Company of their desirg ¢ have deduttions
electionically transferred. This change will be effective within
ninety (30) days following notification 1o the Company.

I electronic transfer is selected, the payment will be made
within two {2} 10 three (3) days afler the first pay period in sach
monih.

Very truly yours,

CHRYSLER CORPORATION

By T. Galtagher
Accepied and Approved

INTERNATIONAL UNION, UAW
By Jack Laskawski

Septernber 27, 1999
(134) Wtitization of Plant Training Funds

International Union, JAW

Aftention: Mr. Jim Jensen

Dear Sirs:

During these retent negotiations, the parties discussed the
issue of utilization of piant iraining Funds. While it was agreed
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that M-3, Memaorandum of Understanding on Joint Activities
claarly discusses the utifization of Nationsl, Resarvoir and Local
Funds, there has been title diakgue regarding the use of
{raining funds out of the Plant budget.

‘The parties have agreed that discussions will ba held at
lasst once & quarter in the Local Employee Participation Council
relative to training funds and training schedules.

Very truly yours,
DAMLERCHRYSLER CORPORATION
By R. A, Millar

Accepted and Approved

INTERNATIONAL UNION, UAW
By Jim Jansen

September 27, 1988
(135} Environmental Protection Agency (EPA}
international Union, UAW
Aftenfion: Mr. Stephen P, Yokich
Dear Sirs:

During thess nagotistions, the Union expressed concems
refative o the importance of environmental protection issues.
The Union was advised that any DaimlerChrysier Corporation
report fo the EPA that directly mpacts an employse's health
andlor safety will be made availabie upon request to the Local
Joint Heatth and Safety Commiltes, who wilt farward a copy o
the National Join: Comimittee,

Further, upon request, the DaimlerChrysler Corporation will
notity the Local Joint Health ang Safety Committee of significant
environmental remediation projects, spills or releases that are
subject to government reporling requirements. The Local Joint
Health and Sefety Committes will forward such information o
the National Joint Committee.

Vary trufy yours
DAlMLERCHRYSLER CORPORATION
By T. Gallagher
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Accepted and Approved:

INTERNATIONAL UNION, UAW
By Stephen P. Yokich

Q&CARE
{136) Extension of Senivrity Hecali Rights

Irternational Union, UAW
Atention: Wi Nats Gaaden
Doar Sirs:

“Fhis will confirm our understanding that, notwithstanding
the provision of Section {42){a] of the Office and Clerical and
Engingering Agresments, iaid off employgos who have hat
broken their seniority as of September 29, 2003 shall retain their
seniority recall rights through the term of the new Agresmant.

Very truly you
DAIMLEHCHHYSLEH CORPORATION
By I Franciosi

Accepled and Appraved:

INTERNATIONAL UNION, UAW
By © Nata Gooden




October 14, 1996

{137} Job Security Pragram(s) - Appeais
to the Mationg! Committes

Intemational Union, UAW
Adention: Mr. Jack Laskowsks
Dear Sir:

During these negotiations, the parties discussad procedural
requirements for submission of unresolved local issues 10 the
Mational Committes, To assist in providing timely reschution of
jssues and Tesponses io appeals, it is agreed that the focal
parties are required 1o follow these established procedures:

The local Job Security, Operational Eflectiveness and
Sowcing Committee {JSOESC) is obligaled 1o review all
complaints régarding the adminisiration of the program,

The Agreement provides that the national parties wili fimit
their review of complainis lo those raised, in writing, within 60
days o) the SWEL Evatuation Date or other event giving rise to
thée compiaint.

Locat management will provide its written position within ten
{10} working days of receipt of a written appeal rom the local
LMON,

The toca) union shall, within tan {10} werking days of recaipt
of the Company position, give wrilten notice that the matiar will
be appealad to the National Commitiea.

Appeals should ba joinfly submitted and clearly state the
position of both of the parties. The appeal must ba signed by
both chairpersons of the local JSOESC as an acknowledgment
that the issue was discussead locally.

Camplaints received from only ¢ne side - - Gompany ot
Unian - - are not considered joint appeals. These unflateral
complaints may be retumed to the sending partty by their
raspective national staff for consideration by the other local
party.
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Copies of complated appeals should be forwarded
simultaneously 1o both the National Chrysier Depanment and
Employse Relations, Chrysler Corporation,

Appeals shall be promptly reviewed by the national parties.
The local patties will be advised, in writing, within thirty {30}
working days following disposition of the matier by the Nationat
JSOESC (NJSOESC). The NJEOESC will alse advise the
parties if the national parties are unabe 10 reach consensus.

Very truly yours,
CHRYSLER CORPORATION

By T. Gallagher

Accapted and Approved:

INTEANATIONAL UNION, DAW
By Jack Laskowski

October 14, 1996
{138} Earty Production Vehicle Driving

Intarnationat Union, UAW
Attention: Mr. Jack Laskowski
Dear Sir:

During the course of the current negoliations, the Union
watsed the issue of hourly employees driving early production
vehicles at or near the Corporation's assembly plams in an
attempt 1o ldentify problems early in the production process that
may aftect the quality of the vehicle, and whethar such work was
more appropriately work 1o be performed by Proving Grounds
Test Drivers.

The Corporation advised the Union of its belief that the
work &t issue was not appropriately Proving Grounds work as
Proving Grounds driving is 2 davelapmant respansihility to verily
praduct design intent meets durability requirements. The
Coporation advised the Union it historically receives information
an the evaluation of vehicles fram many areas, including, but not
limited 10, Product Evaluation vehicles, Fast Feedback and
overnight vehicles, and that the earty praduction vehicle driving
program was another effart to evakiate the vahicle in an altermpt
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to imprave quatity, focusing on the ralationship of production
process variation to praduct performance.

Notwithstanding the above, it is agreed that if employees
are assigned to perform eardy production vehicle driving
assignments they will be assigned 1 the appropriate salariod
Bargaining Unit classification. Routing guality checks associated
with brig! drives at the end of the assembly fine wilt continue to
be parfonmed in the present manner.

The Union also raised concerns regarding distribution of
dala collected by the drivers. The Corporation assured the
Union that this information as with other svaluation infotmation is
mads availabie o the nlant for aporopriate acfion as required.

Very truly yours,
CHRYSLER CORPORATION
By 7. Gallagher -

Accented and Approved:

INTERNATIONAL UNION, UAW
By Jack Laskowski

September 27, 1999
{139) Product Development and Product Transformation
Intenational Union, UAW
Atterition: Stephen P. Yokich
Dear Sirs:

During these negotiations the panties discussed various
issues  Telated fo  product deveiopment amd  product
transformation. Both the Company and the Union recognize that
future jobs depend on, among other ihings, continging
invesimants, in product development. Shifting markets, changing
consumer lasies, new govenmental regulations, international
harmonization of suth requirements, and a host of other factors
have & direct impact on vehicle deveiopment and manufactuting.
The produtts manufactured and services defivered must meet
evolving customer preferences and demands at a competitive
price.
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The Company fully understands the Usion's concems
relafiva fo investmant in new products ang services, and that
such investments, while absolutely necessary, may ot alone
guarantes good future jobs, Naw products require additiorial
skills, spur changes in labor demand, and entail new sourcing
decisions. The parties acknowlgdge thal involving the Union at
the eariest stages of the product developmant cycle is key o
attaining job security while meeting the giobal chalienges of
improvad quality, speed o market, product innovation, and
lowering total costs. To that end, the Corporation has been, and
continues to be, fully committed to working with the Union to
seek and identify appropriate jointly daveloped technical training
programs that will match new skill requirements with evolving
iechnologies, produtts and  services, along with the
implementation of few programs 10 cushion unavoklable
distocative effacls of rapid product transformabon  and
tevelopmant. The Company rocognizes that working together
wil help preserve and grow good paying jobs for &l current and
htre  UAW-rapresented  employess st DaimlerChryster
Corgoration.

in preceding Mafional Agreements and during these
negatiations, the pariies have recognized the imporiance of the
Union's role and involvement in the praduct developmert cycle
and product trapsformation through provisions, such as the
Memorandum of Understending-Sourting {M-10), which provide
a mechanism for eady UAW involvement in the Cormporations’
plans to proceed with a new o7 radesigned vehicle. To that end,
it is understood and reaffirmed that early during the product
development tycle, matters such as sourting patterns, possible
changes in assembly, sub-assambly, stamping, power irain and
other component sourting pafiems, possible insourcing
oppertunifies, and fechnology which may impact the represanted
workfores will be reviewed with the Internationat Usion in
accordance with the provisions of the Memomandum of
Understanding-Sourcing (M-10).  Such early and up Hont
involvernent will allow the Union fo continua to be provided with
currgnt and anticipated major product developments/produgt
transformations that are having, are expacted 1o have, or couid
potentially have ap effett on employment levels such as
prajected changes in the major compenents for motor vehicles
{e.g. shift to new propulsion lechnology and energy siorage
devices}, in materials {e.g. intreased use of plastics and/or
aluminum in body panels, shift 1o alumioum castings), in
assembly and design (e.g. for easiar assembiy/manufacturing
methods and for disassembly for recycling purposes).
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Further, the Union's early involvernent during the product
developmant process aitows for discussions relativa to issues
such as the impact of a traditional gas-fueled internal
combustion enging vehicls, and, for example, the comparable
electric, twhrd electric, fuel cell, or dedicated and floxible
atternative-lauid-fuel vehicle wilh respect to major components,
materials, and assembly methods. In each case, the Company
wil indicate the extent 1o which changes in specifications will be
handied through the ravamping of existing UAW operations, by
means of techrology residing in other divisions of the
Corporation or by outside SOUGing anangements.

Finglly, & is recognized that the Memocandum of
Understanding-Sourcing  (M-10) provides an avenue for
discussians as early as practicable in the product daveloprent
cytle relative to projected productipn volume of new materals,
camponants, and products, and the potential impact, if any, on
UAW represented jobs.

Very truly yours,
DaimiarCheysier Corparation
By T. Gallagher

Accepted and Approved:

INTERNATIONAL IINION, UAW
By Stephan P. Yokich

October 18, 1993

O&CAE
{140} Possibte Changes in Corporate Structure

international Union, UAW
Attention: Mr. Stan Marshall
Dear Sirs:

During these negotiations, the Union has expressed
concern regarding possible changes the Corporation may make
in its comaorate structure during the term of the next National
Collective Bargaining Agreesments. Represeniatives of the
Corparation and the Union have met and discussed this subject,
with the resuft that each of the parties has gained a better
understanding of the olher's interests and concerns.

The Corparation has advised the Union that Management
has certaip structural changes under review. QOther than this
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letter agreement, no specific provieions were negotiated or
agreed upon with respect to this matiter; bul if any structucal
changes are made, the Corporation agrees that it will meet to
tully raview them with the Union. in reviewing such structural
changes, Management wiff expiain the nature and purpose of
aach and their potential etfact, if any, an the Union and its
members covered by these Labor Agreements.

Further, if there is likely to be any significant impact on the
bargained-for rights of UAW-represented employess, good faith
discussions between the parties will be undertaken promptiy.

Any afleged violation of Chrysler Corparation's contractual
obligations 10 the UAW and to its UAW-represented employees
that is In dispute aller such good faith discussions will be subject
ta special expedited arbitration within sixty (60) days alter being
placed in issue regarding such restructuring.  The Chairman of
the Appeal Board designated in the Nationa! Agreements or
ancther agreed upon arbitrator will have jurisgiction to remedy
viotations of this Jelter,

it is the objective of this letter o satisfy Chryslers basic
cantractual commitments to the UAW and to its UAW-
represented employees as if no restructuring had occurred,
Therefore, Chrysler agrees that &t and any holding company
creaied as a member of the Chrysier family wili agree to be
bourd by the resulls of the above-mentioched arbitration 1o the
aextent nacessary to remedy a violation of such coniraciuat
comrmitments by Chrysler,

Very Inuly yours,
CHRYSLER CORPORATION
By T. Gallagher

Acceplad and Approved:

INTERNATIONAL UNION, UAW
By S1an Marshall
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Qctober 18, 1933

O&C&E
{141) Salaried Workers' Employmant Security System

International Union, UAW
Attention: Mr. Stan Marshall
Deas Sirs:

This will confiron our understandings in the following three
areas:

Emergency Absentee Replacements

1. This letter clarifies that the Corporation intends to
continue the practice of limiting the use of Protected emplovees
as abgentes replacements to emargency situafions only {e.g..
snow days or other acts of God), and even then only with the
congent of the Local SWESS Committee unless otheowise
directed by the National Committes.

Volume Increases

2. Whon the workioice increases due io an increase in
valume, Protected employees cofresponding to the increase in
volime are removed from Protected employee status and placed
into a regular plant depariment, and if thera are sehiority
smployess on layoff, the same number will be assigned to
Protected employee siatus from layoff. The term "Protected
Employee Status’ as used by the Company is only a control
against improper charging,

SWESS Accounting

3. Wihin ninety (90} days of the eflective date, the
National SWESS Committee will review the Corporation's
accounling practices that relate to charges for the SWESS
program.

Very truly yours,
CHAYSLER CORPORATION
By T. Gallagher

Accepted and Approved:

INTERNATIONAL UNION, UAW
By Stan Marsghalt
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September 27, 1999
{142) Salaried Skilled Trades Hiring Minimum
Infernational Linion, UAW
Attention: Mr. Stephen P. Yokich
Dear Sirs :

During these negoliations the Union expressed concermn
about the base salaries paid to salaried Skilled Trades
journeymen hired from outside the Comporation.

The Corporation agreed that future salaried Skilled Trades
Jjourngymen hired from outside thae Corporation shall be paid not
less than the base salary of the apprentice schadule for the
appropriate  classification as contained in M-8 Salary
Classification and Grade Supplement,

Additicnally, the Corparation agreed t© increase the base
salary of salaried Skilled Trades journeymen on the aclive roll as
of the effective date of this agreement to the base salary ol the
apprentice  schedule for the appropriate classification as
containad in M-8 Salary Classification and Grade Supplement.

Very truly yours,
DAIMLERCHRYSLER CORPORATION
By 7. Gallagher

Accepted and Approved

International Union, UAW
By Stephen P. Yokich
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O&CEE

{143) Lockout Validations

Intemational Union, JAW
Attention:_Mr. Nate Gooden
Dear Sirs;

WB have spent considerable time discussing our lockout
policy and compliance with its provisions. We have ooncluded
that our process for lockout is valid and sound. Whils we
conllnue fo struggle with methods to maintain full compiiance of
energy control lockout, we continue to explora means lo
enhance its utilization, all the time, in the proper manner on the
manufactunng floor. During this round of negofiations, we
collacnveiy conceived a means in which 1o enhance comphanoer

in"ihat regard, we agreed i¢ insiitute some additional
processes, which will perform validafons of the knowledge and
Rbility of maintenance, trades and sarvice employees 1o exhiblt
their proficiency in de-energizing _equipment they service. The Thesa
procass flows are as follows:

__ .M LJHSC members, when performing their S-58 foor
audiis, will randomly selatt a tradesparson or service pelsonnel
each time they complete a cycle of their audit and have tharm
exhibﬂ heir knowledge of Jow 1o} lockout a_specific piece oi
aquupmem and/or work call_

—__2) During their audit of a facility, tha NTC audit team will
Frandomly select five (5) tradaspeople or service personnel and
have those individuals extibit their knowledge and proficiency to
tockout specific aquipment they servica,

31 During thelr weekly safety observalion tours, the
appropriate steward{s) and maintenance/service personnel
supervizars shall randomly sslect two (2} employaes to exhibit
their knowledge and proficiency to lockout speCIflc equnpmenl

should also mspect and verify the accuracy of placards.

T4} At the Monthly Safety Review Board meetings, tha
LEPC will review the reparts of the LJHSC, tha NTC audit team
and the WSOT data io determine tha lavel of lockout compllanca
proﬁciency The LEPC will take immediate actions to remedy
any deviations or shart-comings in training, proficiency o
adjustments to their Local Lockout Program!
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__Both parties’ recagnize the imponance of this issue and
piedge their full suppod _in _ensuring_DaimlerChrysler has a a
compliant program!

Very iruly yours, N,
DAIMLEHCHRYSLEFI CORPORATION
By.J. Franciosi

Accepted and Approved:
iNTEFINATlONﬁL UNlQN UAW

e e

By Nate Goodan

September 29, 2003

(144) SWESS - Movement of Employees
an Protected Status

International Union, UAW
Attention; Mr. Nate Gooden
Dear Sirs:

This lefter confirms the Parlies’ understanding that when
movement of employess on Protected Status fo replace atirition
would involvg relocation between Units in different Labor Market
Areas, such placement would be subject to prior review and
approval of the Mational Job Security, Operational Effectiveness
and Sourcing Committee. In such cases, the National
Committee may effect alternative measuras to satisty the patties'
needs and obligations, depending wvpon the situation and
circumstances.

Very truly yours,
DAIMLERCHRYSLEFI CORPORATION
By By, Franciosu

Acceptad and Approved:

INTERNATIONAL UNION, VAW
By Nate Gooden
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September 27, 1089

Q&CAE
{145) SWESS Administration

internationat Union, VAW
Attention: Mr. Stephen P, Yokich
Doar Sirs:

During the recent negotiations, the parties discussed the
henatits derived by the Automated SWEL Raporting System in
simplifying the administration of the plant reporting system and
forms associated with the Salaried Workers' Employment
Security System, The parties recognize that simplified, accurate
information and reporting {5 essential in making infarmed
decisions. ih doing so, the Corporation developed a computer
ganerated and transmitted moenthly plant breakdown of charges
against the Salaried Workers' Employment Security Syster and
a computerized system which calculates and reports the status
of the revisad SWESS Program.

Very truly yours,
DAIMLERCHRAYSLER CORPORATION
By T. Gallagher

Accepled and Approved:

INTERMNATIONAL UNION, UAW
By Stephen P. Yokich

October 18, 1993

0&4cC
{146) Accounting Training

International Urnion, UAW
Attention: Mr. Leonard J. Paula
Dear Sirs:
During negotiations leading to the 1993 Agreement thara
was much distussion refative 1o how oirrent accounting and

other mutuatly agreed upen employeses mighl become prepared
to filt curcent and fulure accounting promational apenings.
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in an effort 1o upgrade the skills of such persons desiring
aceoupling promotions, it was agreed that qualified persons in
the SWESS Bhank can be used to replace persons desiing
consideration but lacking necessary coltage cradit while such
persons attend accounding classes ai educational insiitutions
approved for reimbursement under the Tuition Assistance
Program. 1t was also agreed, that when filling leeder positions o
accounting positions  (Timekeepers to  Payroll  Clerks),
considaration wowld be given, congistent with seniority, 10 those
persons who replaced persons aftending coflege accounting
classes as part of this special arangament.

Vory truly yours,
CHRYSLER CORPORATION
By C. H. Eschenbach

Accepted and Approved:

INTERNATIONAL UNION, UAW
By Leonard J. Paula

October 18, 1993

Q&LCEE
{147} Employees Called o Duly with Reserve Forces

international Union, UAW
Attention: Mr. Stan Marshall
Dear Sirs:

Chrysler Corporation recognizes that our employess are an
essential element of the Reserve Forces of the United States.
Prasently, when such emplayees are called to long-term aclive
duty, they will be released for such duty.

During these negotiations, the Company and Union
discussed the personal hardships employees may face when
called to active duty, particularty on short nofice. The Company
assured the Union it wili give fulf consideration 10 requesis from
Reasarvists for time off needed to take cara of personal atfairs
whet they are called ta long-term active duty.

456




Very truly yours,
CHRYSLER CORPORATION
By T. Galiagher

Accepted and Approved:

INTERMNATIONAL UNION, UAW
By Sian Marshall

September 27, 1999

Q&C&E
{148) Family and Medical Leave Act of 1993

Intecnational Union, UAW
Attention: Mr, Stephan P. Yokich
Dear Sirs:

During thesa nogotiations, the parties discussed the Family
and Medical Leave Act (FMLA) of 1993, The Company assured
the Union that it will comply with the provisions of the FMLA.

As part of its compliance, the Company presently plans {o
estabiish a new catagory of unpaid leave called "FMLA Leave”.
in some instances, FMLA Leaves will be concurrant with leaves
of absence covared by Section (66)(a) and (78)(a) of the Offica,
Clerical and Engingering and Production and Maintenance
Collective Bargaining Agreements, respactively. Accordingly, in
those cases where the employes is eligibla for leave under the
DaimlerChryslar-UAW Coflective Bargaining Agreement and the
ieave also qualilies under the FMLA, the Company Intends to
comply with the requiremenis of the FMLA as well as the
separate provisions of the Collactive Bargaining Adgroement
regarding covered lgaves of absence.

Pursuant to the Company's present plan for compliance
with the FMLA, the Company's rights under the Act will be
modified to:

-~ Provide that an employee on FMLA Leave will
coniinug to accumulate Seniorty in the same manner as the
employes alse woukl be eligivle under Sacion (BE){a} and
(78)(a) ol the Ofiice, Cierical and Enginesring and Production
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and Mainienance Collective Bargaining  Agreements,
respeciively, as appropriate;

-~ Permit but not require employeas @ subslitute
vacation andfor excused absence allowance for unpaid FMLA
Leave;

-~ Provide thal employees who are mamied to each
other will be each entitled to a maximum of 12 wesks of
qualifying leave under the Act;

- Provide that, when a third opinion is necessary under
the medical certification and dispute resolution sections of the
FMLA, the neutral provider will be salected jaintly by ihe
Company and the Union from & list, provided by the appropriate
local or state profassional medical associafion, of board-certified
specialists in the field of medicing in which the point of
controversy exists;

-~ Continue Company-paid Group, Life, Accidental
Death and Dismemberment, and Disability Insurance during all
FMLA Leaves thal are not alse DaimlerChryster-UAW Madical
Leaves as il such leaves were DaimlerChrysler-UAW Personal
Laaves of Absence,

In addition, the Company's plan jor compliance would:

- Not automaticafly designate and apply absence time
that is compansated under the Sickness and Accident Insurance
provisions of the Life, Disabifity and Heaith Cara Bensfits
Program against an oligible empioyee’'s FMLA entittemen.

- Use, initially, a calendar ysar as the 12-month period
of the leave entitiement flor example: in 1993, from the eflective
date through December 31, 1993; in 1934, from January 1, 1994
through December 31, 1994);

~  Reguire repayment of the cost of health care
coveraga provided during the lagve from employees who fail to
retum from FMLA Leave 1o the extent permifted by law.

The Department of Labor has not yet issued final
raguiations regarding this Acl. The Company may make
changes in its compliance plans 1o reflect final regulations andior
subsequent court decisions and the gaining of additional
administrativa experience but without reducing Jeaves provided
by the Collectve Bargaining Agreement.
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Probiems related to the implementation of this ietter may be
discussed by representalives of the UAW National Chrysler
Departmeant, and the Company’s Employee Ralations Staff.

Very truly yours,
DAIMLERCHRAYSLER CORPORATION
By T. Gallagher

Accepted and Approved:

INTERNATIONAL UNION, UAW
By Stephen P. Yokich

Qctober 18, 1963

Q&C&E
{149} Payroll Direct Deposit

International Union, UAW
Attention: Mr. Stan Marghall
Dear Sirs:

During the course of thess negotiations, the Corpaoration
agreed 10 continue the Electronic Funds Transfer (EFT) aption
for salary payroll payments.

Very truly yours,

CHRYSLER CORPORATION

By T. Gallagher
Accapled and Approved:

INTERMATIONAL UNION, UAW
By Stan Marshall
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October 18, 1993

O&CEE
{150} Support Order Deductions

Intemational Union, UAW
Attention: Mr. Stan Marshail
Dear Sirs:

During the 1993 bargaining, the parties discussed a variety
of unusual payroll related issues impacting certain employees’
pay. While a number of issues were coverad, a specilic area of
concern involved emplayees subject to support orders when
cerlain Wwnp sum paymerits are made. For (hese empioyees,
such payments can be delayed because of the legaly required
arrearage verification and adjustment procedures.

The Company advised the Union of existing pracedures for
the advance notification to the respective courts, in a manner
consistent with legal requirements, of pending lump sum
payments to employeas subject 10 support orders. Further, the
Company racognizes that processing adjustments to those lump
sum payments should be done in a timely manner consistent
with the law,

Follpwing negotiations, the respective Plant Personnesl
Manager will advise the Unit Chairperson of the legal notification
and adjustment procedures and timing applicable for employees
subjett io suppont orders at their locations,

Where these procedwes are not functioning in a timely
manner, the respective Unit Chairperson may bring the matter to
the Plant Personnel Manager for appropriate corcective steps. If
the matter continues unrasolved, the Natienal Chrysler
Department may bring # to the atientipn of the Employee
Relations Office of the Company.

Very truly yours,
CHRYSLER CORPORATION
By T. Gallagher

Accepted and Approved:

INTERNATIONAL UNION, UAW
By Stan Marshall
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Seplember 26, 2003

{151} Payroll Matters
Iinternationat Union, UAW
Altention: Mr. Nate Gooden
Dear Sirs:

During the current negotiations, the Union eoxpressed
concein regarding a number of payro#t related matters. n
resoiution of these payroll matters, the Corporation agread to
implemeant the following:

- Local Unions may request and raceive monihly union
dues deduction _information from boin _fegular_ pay._ _and
Supplernental Unamployment Benefit (SUB) on a 3.5" disk or
othar acceptalie_format from Diversified Data Corporation, or
such other third party computer setvices provider as determined
by the Corporation. The cast of the creation and distribution ot
these disks will be paid for by the Corporation. The Locat
Unions will bo responsible for any costs related 1o computer
software andvor hardware necessary lo process the monthly
data.

L in addition, the Corporation and the Union agree that
delrvery ol the separate union dues listing by electronic, rather
than paper, provides overall efiiciencies and benefits for all
partios. Further, the Corporation and Union agree to enoouraga
each Local Union to convert from paper Kstings tu other
aooeptab!e electronic madia (e.g., e-mail) where | fea.stbla

"The Corporation agrees to continue to provide the
lntematlanal Unlan an electrgnic flle of all Voluntary Commun[!y
Actton Program (V-CAP) deductions an a monthly basis. Trus
deiaﬂ supports the alectonic transfer of funds to ths
internationa? Union for ail V-CAP deductions!

-- fn addition, the Garporation and Union agrea that V- caP
deduction detail wil be provided by the Cofporation to the
Financial Secretary of each Local Union, The Corporation and
Union will jointly study the best means to accomplish this, Local
Unians will recelve their detail listings in the sama format as
detenmned for union dues solicitation (e-mail or paper). with
elactronic means being the mutually preferred method!
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Very truly yours,
DAIMLERCHRYSLER CORPORATION
By U Franciosi

Accepted and Approved

INTERNATIONAL UNION, UAW
By Nate (iooden

October 18, 1993

O&CSE
{152) Wage Inequities

International Union, UAW
Attention: Mr. Leonard J. Paula
Cear Sirs:

During these neqotiations the parties discussed the Union's
concerns regarding wage inequities for salaried employees.

The Carporation stated that its Job Evaluation Plan assures
that each job submitted for evaluation s assigned to the proper
classification/grade commensurate with the work performed by
the incumbent employees warking in the classification.  The
Salaty Administration Department compares tha job baing
evaluated with benchroark jobig that are in higher, lower and best
fit grades and assigns the classification/grade to the job that is
appropriate for both the duties performed and the relative
amount of time spent by incumbent employees performing the
major duties of the job.

The Corporation assured the Union that job evaluations are
a major ongoing function of the Salary Administration
Depanment. New fobs, jobs substantively changed, and jobs for
which the classification/grade are questionsd are regularly
submitted for evaluation. Furthar, jobs are evaluated whenaver
the camectness of a classification is the subject of a grievance.

Very truly yours,

CHRYSLER CORPORATION
By C. H. Es¢chenbach
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Accepled and Approved:

INTERNATIONAL UNION, UAW
By Leonard J. Paula

October 18, 1933

OBC&E
{153) Medical Treatment During Working Howrs

Internationat Union, UAW
Altention: Mr. Stan Marshall
Daar Sirs:

In the event an employee sustaing a work-related injury or
occupational disabiity in the course of employment with the
Corporation which requires the employee 1o leave work with the
permission of supervigion 1o receive medical treatment during
working haurs, an that day, such employee will be compensated
fos the working time lost on their reguler scheduled shift.

I additian, if the medical treatmant continues beyond the
regularty scheduled work hours on that day, the employae will be
paid for up to fousr (4) hours or untit the time the treatment is
completad, whichaver occurs first. Payment will be made at the
employeo's reguiar salary provided the employee presents
evidence satisfactary to management of the time speant receiving
medical treatment.

Very ity yours,
CHRYSLER CORPORATION
By T. Galtagher

Accepted and Approved:

INTERNATIONAL UNION, UAW
By Stan Marshall
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Oclober 14, 1998
{154} New Technology

International Union, UAW
Attention: Mr. Jack Laskowski
Dear Sirs;

During 1996 Negotiations the parties discussed New
Tecknology and its impact on Bargaining Unit work. During
disciussions reganding creation of the New Commiftes fo deal
with Naw Tachnology, the parties agreed that there was a need
for 8 specific subcommittas o address the unique technology
issues facing the Salaried Bargaining Units.

This subcommittes, composed of & designated Union
Felations Representative and designated imtemational Union,
AW Representative would meet periodically. Upon request of
aithar party, Managarment Representatives from tha appropriate
functions such as Advanced Manufacluring, Vehicle
Enginesting, Management Information Systems, Finance and
Product Design will be invited ta participate as required. These
meetings wit enabie the parties 1o bacome more knowledgeable
of new andfor emsiging techrologies which may have future
applications,

I the partigs determine & would be appropriate. Local Union
Officials may be invited to participate.

Very truly yours,
CHRYSLER CORPORATION
By T. Gallaghar

Accepled and Approved:

INTERNATIONAL UNION, UAW
By Jack Laskowski
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Sepiamber 29, 2063

{155) Personal Information Securily
internationat Union, LAW
Aention: Mr. Nate Gooden
Dear Sirs:

Duting the 2003 National Negofiations the Corporation
tesflirmed it commitmen! 10 protect the personal privacy of

employees by restricting iha availability of their social security
numbers to unauthorized persons.

_Accordingly, fhe Corporation sucoessfuﬂy
implamented a DCid program that provides afl employess \mth
personal 1D numbers to be used in feu of social security
numbers. The Corporation will continug to maintain the DCid
system and ensure that employee social securily_numbers Bre
used only when required!

Very truly yours,

DAIMLERCHRYSLER CORPORATION
By‘J - Franciost

Accapted and Approved:
!NTEHNATIONAL UNION, DAW

By Nats Gooden

Qctober 14, 1996
{156} Working on a Hofiday / Vacation Conwersion Oplion

international Union, UAW
Attention: Mr. Jack Laskowski
Dear Sirs:

During these negofiations, the parties agreed that
employess who work on a designated holiday, and are otherwise
aligible for holiday pay, may request that eight {8} hours be

cradited o their actrued vacation eligibiity, in tieu of receiving
holiday pay.
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Te provide sutficient fime for administration, the employees
must submit their requests in writing no later than the Friday of
tha week in which the boliday ocours.

Very truly yours,
CHRYSLER CORPORATION
By 7. Galiagher

Accepted and Approved

INTERNATIONAL UNION, UAW
By Jack Laskowski

September 29, 7008
{157) Retiree Tuition Assistance Plan
Internationat Union, UAW
Attention: Mr_Nate Gooden
Dear Sirs:

During thess negotiations the UAW-DaimierChrysiar
Nationat Training Center agreas 0 continue the Retiree Tultion
Assistance Plan for refired UAW-represented DaimierChrysler
employeas.

Retiroas will be eligibte 10 take classes approved on-site at
the plant or lecai Urnion ha# at the location from which they
ratirad. The courses offered 10 ratireas must be those that are
available to the active worklorce.

Type of Asslstance

The Pian will provide for tuilion and/or compuisory faes to
be paid directly to the schoo) providing the cowrse in which the
applicant intends to enroll. Maximum eligibility is up to $1,500
per calendar year per refiree,

Schaot

Acceptable schools are those approved by the UAW-
DaimlerCirysler National Training Center including, bul not
limited to, thosa generatly recognized by accrediting agencias or
under goversmental education agencies.

Funding
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The plan shall be funded by the UAW-DaimlerChrysler
National Training Center.

Adminletration
The plan will be jointly administered by the UAW-
DaimlerChrysler National Training Centar.

The Natwnal Training Center has the authority and
discretion to interpret the terms of the plan, including but not
limited to, the authority and discretion to approve schools and
courses undar the plan and to issue guidelines interpreting the
plan.

Payments under the UAW-DaimierChrysler Retiree Tuition
Assistance Plan will be subject fo applicable federal, state, and
local income tax provisions,

Very fuly yours,
DAIMLERCHRYSLER CORPORATION
By {. Franciosi

Accaptad and Approved:

INTERNATIONAL UNION, UAW
By Nate Gooden

Oclober 14, 1596

{158} Retiree Use of Plant Employee Fitness Centers
Attention: Mr. Jack Laskowski
Dear Sirs:

This wil confirm the understanding reached during the
prasent negotiations regarding retired UAW-represented
Chrysler employee use of in-plant Employee Fitness Centers.
Retirees will be eligible to utilize tha in-plant fitness center al the
location from which they relired on a space available basis, al
non-peak usage periods, when the local fitness center is in
operation. The schedule of usage will be determined by the
local joiny parties based on factors such as loeation of the fitness
center, present hours of operation, present plant membership
usage, and other locally determined critaria. No incremental
staffing, equipment, or extension of operating hours will be
approved for retiree use of local fitness centers.
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Retirees will be required to complete the praper registration
procesg (membership registration, physician consent form,
liability waiver, fitness assessment, eic.) that regular employees
are required 1o complete in Jine with the UAW-Chrysler Fitness
Center Guidelines.

It is further undersiood that nothing contained hersin or in
existing or futwre statements conceming Employse Fitnass
Centers or sleps taken to implement its programs and refated
sarvices shall be construed or interpreted as constituting a
waiver of either the Company's or the Union's rights or
responsibilifies under the Collective Bargaining Agreement, nor
are the Centers intendad in any way to create for any employee
or refiree any enforceable obligation against the Company, the
Union, gr their rapresentatives.

In addition, it is the parfies’ intent that any programs,
approachas or related services provided in or through emploves
fitness centers are not 10 be construed as benefits or insurance
programe.

Sincerely,
CHRYSLER CORPORATION
By 7. Gallagher

Accepted and Approved:

INTERNATIONAL UNION, UAW
By Jack Laskowski

Octobar 14, 1996

(158) UAW.Chrysler Collective Bargaining
Agreement Training Program

International Union, UAW
Attention: Mr. Jack Laskowski
Dear Sirs:

During these negotiations, the parties discussed training of
representatives responsible for administration of the Collective
Bargaining Agregment (Agreement), and related
understandings, Both parties recognize the benelits that can be
achieved when Company and Union representatives are
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knowledgaable concerning agreements which affect their roles
and responsibilities.

Following ratification of the 1996 Agreement, the UAW-
Chryster Natichal Training Center will coordinate, with the
Company's Union  Relations Staf  and  appropriate
represenlatives of the UAW-Ctrysler Department, the
development of a fraining program which will address the
Agreement and refatad understandings. A training session will
be piloted a5 soon as practical foflowing program development.
Candidates fos participation & the training could include
PlantDivision/Operafions managers and supervisors whose
rasponsibilities include Agreamant adminjstration, efected and
appointed Union representatives, and Human Resources
parsonnel.  Participants in the Gaining program wit be
designated by Chryslers Union Belations Stafi and the UAW-
Chrysler Depaniment.

Funding for this training program, including development
costs, avel, and lodging of participants, shall come from the
existing Nationat Training funds. The Grievance Procedurs, as
set forth in the Agreement has no application to, or jurisdiction
over, any mattar relating 0 this training program.

Veary truly yours,
CHRYSLER CORPORATION
By T. Gattagher

Accepted and Approved:

INTERNATIONAL UNION, UAW
By Jack Laskowski

Saptember 29, 2003

{160) UAW - DaimterChryster Scholarship Program
lor Depandent Chiidren

Internationat Union, UAW
Attention: Mt Nafe Gooden
Dear Sirs:
DaimiarChrysler Corparation and the UAW recognize the

importance of continning aducation 1or college - aged dependant
children of UAW - represenied workers. In this regard, the
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Union and the Company agreed to continue the UAW -
DaimlerChrysler Scholarship Fragram for Dependent Children,

The joint committee established by the Joint Activities
Board will continue to diract tha delivery of a program based on
the following:

- Eligibitity: Dependent children of active, retired, or
deceased UAW - represented OaimferChrysier employees who
are pursuing post - secondary education or fraining at an
ingtitution accredited by a govemmental or nationally recognized
agency are eligible 1o apply for tuition assistance. For purposes
of this program, the definition of dependant will be as delined in
the UAW-DamiarChrysier Legal Setvices Plan,

- Scholarship Amount: The program will provida tor tuition
andfor compulsory fees to be pawd directly to the school
providing the course in which the applicant intends to enrolt.
The schofarship is fimited to an annual benefit fevel of up 1o
$1,500 per eligible dependent,

- Funding:  Funding for tis program, including
administrative costs, will be provided through the UAW-
DaimlerChrysler National Training Center as determined by the
Joinl Activities Board.

- Administration: The Flan will be jointly administered by
tha UAW.-DaimlarChrysler National Training Center (NTC).

The National Training Center bhas the authority and
discretion to interpret the terms ol the Scholarship Program,
including but not Jimited 1o, the authority and discretion to
approve schools and courses, and 1o issue guidelines.

Payments under the UAW-DaimlerChrysier Scholarship
Program for Dapendent Children will be subject to applicable
{ederal, state, and lacal income 1ax provisions.

Very truly yours,

DAIMLEFICHHYSLEH CORPORATION

By V. Frang iy, Francmsi
Accepted and Approved:

INTERNATIONAL UNION, UAW
By Nate Gooden
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September 27, 1989

(181} BESYT
International Union, UAW

Attention: Mr. Stepheon P. Yokich
Deaar Sirs:

During these negofiations, we discussed at length our
collective successes in the arena of health and safety.
Moreover, we shara the belief that furtharing our progress will
aid in our racognition as a world class Corporation - one which
places a high value upon the heafth and safety of its workers
and their families. Realizing that our past and present
improvements have providad an enhanced work environment,
we, nevertheless, recognized that many opportunities exist far
even further improvermeants.

In that regard, we conceived an approach to enhance our
efforts towards achieving those muiual objectives. A new
program entitled BEST (Bringing Excellence to Safety Teams)
will be launched with the starl of the new millennium. The core
foundation of BEST will be that only through total enterprise
ownership and mobilization can optimal health and safety results
he achieved. In order to establish that foundation, the parties
recognize that a significant cormmitment towards training and
resources will be raquired, along with personal commitments by
all participants, from senior leadership all the way to the shop
floor.

While insufficient time axisted during our negoatiations to
address the program specifics, we concurred that BEST shall
contain the following general elements:

1. A cascade training format will be utilized, wheraby training
shall be waterfalled, on a joint basis, throughout organizations
where lop leadership will be trained and then they will train
subsequent levels,

2. A minimum of four {4) hours of leadership training,
addressing roles and responsibifities, among other issues, will
be given 1o the Co-Chairs of the Local Employae Participation
Council (LEPC} at our Annual UAW-DaimlerChrysler Meatings.

3. Specilic training addressed to members of the Local Joint
Health and Safety Committee shall take place at the Annual
Health & Safety Meetings. This training shall include 3 flow
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{material, process, information) training; root cause analysis:
Plan, Do, Chack, Act (PDCA} training; and other relevant toals.

4. A general awareness and responsibilities training program
for all employees will be devalopad.

5. Wherever possible, the tools of the Operating Principles will
be utilized and leveraged to ensure alignment, standardization
and continuity. The program will be modeled after the joint
quality pracess, which emphasizes continuous improvement
through process control, effective design of equipment and
processas, and affective training and work methods.

6. Risk assessment and hazard control wilk be conducted for
high hazard jobs. This includes identification of tasks,
identification of hazards associated with each task, risk
assassment and selection of method(s) to control.  Selection of
controls will be based on the hierarchy, which gives preference
to engineering solulions over procedures and personal
protective equipment. High hazard jobs to be targeted will be
determined by the NJC.

The responsibility for the development of BEST shall be
with tha National Joint Committae on Health and Satety in
conjunction with the National Employee Paricipation Council.
Funding for BEST programs shall be from Matianal Training
Center allotments.

We are confident that BEST can become a benchmark for
other companias and unions. Moreover, wa are axcited about its
possibilities lor allowing us to make even greater improvements
in our workplace onvironments, thereby enhancing overall
Corporate parformance and employee morale/well-being.

Very truly yours,
DAIMLERCHRYSLER CORPORATION
By T. Gallagher

Accepted and Appraved:

INTERNATIONAL UNION, UAW
By Stephen P. Yokich
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Saptember 27, 1899

(162) Joint Leadership Involvement in Health & Safety
International Union, UAW
Attention: Mr. Stephen P, Yokich
Dear Sirs:

Each DaimierChrysler location has established a Local
Employee Participation Council to coordinaete leadership
involvernent in alt Joint Activity Programs including the area of
Haalth and Safety. This committee was developed for the
purpase of relnfarcing direct involvernent, by upper managemant
and elected union official leadership, in joint activity programs
inciuding, the attainment of the plant's general healih and safety
goais and in the resolution ot ongoing plant health and satety
issues.

During thase nagotiations, the parties mutually agreed that
the Local Employesa Paricipation Council shall provide active
suppost for Health and Safely ralated matiers.

Very kuly yours,

DairplerChrysler Gorporation

By T. Gallagher
Accepled and Approved:

INTERNATIONAL UNION, UAW
By Stephen P. Yokich

September 27, 1999
(163) Metal Warking Fluids
International Union, UAW
Attention: Mr. Stephen P. Yakich
Dear Sirs:
During these negotiations, the parties discussed at length

the exposwe levels of metal working fluids within the
Corporation's  facilities, The parties recognize that the
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Corporation has made great strides in the past few years in
improving our plarts' environments. Our new facllfies have
been engineered with significant attention o employee health
and safety, resutting in metal working Nuid levels well tietow 1.0
mg/m3. Moreaver, as new equipment has been placed in
existing facilities, similar results have been achieved. Likewise,
in existing facilites, a variety of means and efforts associated
with current systerns have resutted in impressive impravements
over pre-existing conditions. These effons, along with other
recent annbuncements (such s Mack ! and the Kenosha
expansion}, and new taoling {inslalled and projected; at axisting
tacilities have dramatically reduced our overall CorpGrate mist
fgvels. in fact, in those locations with new (nstallations, we
believe the overall environmental average for \he area or plant is
at or below 0.5 mg/m3.

The Corporation advised the Union of our intent 10 continug
similar efforts throughout the Iife of tha curment Agreement. To
that end, we will sndeavor 10 engineer and design nhew
equipment to altain a leve! of 0.5 mg/m3 time weighted average
(TWA) for initial production start-up. Furthemuare, afforts will be
made 1 attain ihis ievel after start-yp.  Moreover, the
Corporation agreed that, for its existing equipment, it will strive to
obtain a DaimlerChrysler exposure guideling of 1.0 mg/m3 or
less on or before the year 2004,

Medical surveillance [consisting of a standardized
respiratary symploms questionnaire} for raspiratory effects of
machining fluids will be offered to employees who regularly work
in operations with machining fluids.

Records of laboratory testing and coolant additions wilt be
maintained and, upon request, made available to the Local Joint
Health and Safety Commitiee.

Very truly yours,

DAIMLERCHRYSLER CORPORATION

By T. Gattaghar
Accepted and Approved:

INTERNATIONAL UNION, UAW
By Staphen P. Yokich
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September 27, 1999

{164} Ctassification 588 Stockkeeper - Enginseting
intemational Union, UAW
Anertion: Mr. Slephen P. Yokich
Dear Sirs:

During these negotiations the Union expressed conoem
aboui the requirememt of classification 588 Stockkeeper -
Enginesring ampioyess 1o “direct and instruct Stockmen in
Giassification No. 596",

The parties agreed that the Corporation will waive this
requirernent in instances of one perscn stockrcoms providad the
omployee is otherwise performing the duties described in the
classification 588 Stockkeeper - Engineering position
descriplion.

Very truly yours,

DAMLERCHRYSLER CORPORATION

By 7. Gallagher
Accepted and Approved

INTERNATIONAL UNION, UAW
By Stephen P. Yokich

October 14, 1996

{165} Additional Jobr and Income
Secuyrity Financial Liability

Infernationat Linion, UAW
Attention: Mr, Jack Laskowski
Dear Sir

During these negotiations, the Company agreed 10 increase
by $200M the total financial liability that is provided for under the
Employment Securily Systsm, the Salaried Workers'
Employment  Secwrity System, and the Supplemaentat
Unemptoyment Benefit Plan. This additional financial fiability,
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upon joint Company and Union determination, can be used for
expenditures under the ESS, SWESS and SUB plans.

Very (ruly yours,
CHRYSLER CORPORATION
By T. Gallaghey

Accepted and Approved:

INTERNATIONAL UNION, AW
By Jack Laskowski

Oclober 14, 1996
{166} Jury Cuty - Third-Shift Emplayaes
intemational Union, LIAW
Attention: Mr. Jack Laskowski
Dear Sir:

This will confirm our understanding with respect to Section
{66} Jury Outy af the Oifice, Clerical and Enginearing
Agreement. A third-shift employee will e excused {rom work on
either the shiit immediately preceding the jury duty, or tha shift
immediately (ollowing the completion of the jury duty, at the
option of he employes. Such employee must notify thelr
immediate supehvisor ol their glection prict to baing absent from
work.

Very truly yours,
CHRYSLER CORFPORATION
By T. Gaflagher

Accepled and Approved:

International Union, UAW
By Jack Laskowski
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Cictober 14, 1996

{167} Plant Payroll/Accounting Clerk/
Specialist Skills Training Program

international Union, UAW
Attention: Mr. Jack Laskowski
Dear Sir:

During tha 1998 Negatiations, the Corporation and Union
digeussed the ewolution of the Timekeeping, Payroll and
Accounling functions at our Plant locations resulting from the
stlacts of technology, standardization and process redesign,
The parties have expressed a mutual interest in improving the
skills and Hexibility of the current Timekeepers (082), Payrolt
Clerks/Specialists {058) and Accounting Liaison
Clerks/Specialists (050) through the creation of a new Plant
PayrolAccourting Clerk position at the Grade 8 level {phase-up
to Specialist, Grada 9).

The Plar PayrolAccouwnting Clerk/Specialist classification
will incorporate all of ihe duties currently assigned to the present
classifications of Timekesper (082), Payroll Clerk/Specialist
(058} and Accounting Liaison Clerk/Specialist (050).

The reclassification of curment amployess io the Plant
PayralllAccounting Clerk/Specialist classification will occur as
currenl employees complete the training necessary to perfarm
the lunctions of the combined classifications. This training and
reclassification will cccur as follows:

Timekesper (082)

Employees currently clagsified as Timekeeper will receive a
minimum of forty (40) hours of on-the-job training in all payroll
functions and must be totally cross-lunctional. When this
training is completed and cross-functionalily is demonsirated,
Timeksepears will be eligible to begin the training for tha Fiant
Payroli/Accounting Clerk/Specialist classilication. This training
will be for not less than four {4) weeks and the Timekeeper rust
demonsirate the ability to perform all tha funclions of the Plant
PayrolifAccounting Clerk/Specialist classification.  When the
above has been successfully compleled, the employee will be
promated 10 the Plant Payroll/Accounting Clark classification,

Payroll Clerk/Speciallst (058}
Accaunting Lialson Clerk/Specialist {050)
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Employees on Payroll Cler/Specialist and Accounting
ClerkiSpeciatist classifications will be cross-trained for not less
than four (4) weeks and when an employes demonstrates the
ability to perform all functions af the new position the employee
will be reclassified to the Plant Payroll/Accounting
Clerk/Specialist.

Ptant Payrol/Accouating Clerk/Speciallst

Personnel assigned to the Plant Payroll/Accounting
Clerk/Specialist classification must demonstrate the ability to
pertorm all of the combinsed functions and will be subject to job
rotation on & regular basis. The Plant Payroll/Accotmting Cletk
is the base classification with a 10 year phase-up to Piant
PayroifAccounting Specialist.  Phase-up requirements confarm
to those for other Accounting Classifications fisted in M-8 (Salary
Ctassification and Grade Supplement), Section 15 of the
Agreement and include time on the Plam Payroli/Accounting
Clerk basae classitication.

The training programs described above will begin at each
kcation within one hundred-twenty (120} days after the etiective
date of the Agreement.

Very truly yours,
CHAYSLER CORPORATION
By T. Gallagher

Accepted and Approved:

INTERNATIONAL UNION, UAW
By Jack Laskowski

October 14, 1998

{168} Payment of Shift Pramium
During In-Plant Trairing

International Union, UAW
Attention: Mr. Jack Laskowski
Doar Sirs:

During these negotiations lengthy discussions were helg
regarding in-plant training of Clencal-Engineering-Tachnical
employees. Both parties continue to support training initiatives
and maximum participation by Clerical-Engineering-Technical
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employeas in efforts which will enhance skill levels and fully
utilize the talents and abilities of these employeas to meet the
competitive challenges that lie ahaad.

The Union éxpressed concem that maximum participation
is being hindered because of a pay praciice which results in the
loss  of shift premium t  Clerical-Engineering-Technical
employees who receive and attend training on a shift other than
the shift on which they would otherwise normally work. The
Union further maintains such loss of shift premium has adversely
impacted morale and plant efficiency, resufted in cartain
emplovees not aftending such training and therefore, missed the
opppriunily to upgrade their skifls.

In an effort to seek maximum parlicipatian in available in-
plant trainng, the parties have agreed that notwithstanding the
provisions o! Section {68) of the Epgineering Office & Clerical
Agreement, a salaried employee who is required fo attend in-
plant training necessary to upgrade his/her skills in hisfher
classification on a shift other than he/she would otherwisa
normally work, will be paid the shift premium normally paid for
hister regularly assigned shift during the period hefshe is
attending such training.

Very truly yours,
CHRYSLER CORPORATION
By T. Gallaghar

Accepted and Approved:

INTERNATIONAL UNION, UAW
By Jack Laskowski

September 29, 2003

{169) Up-Front Lump Sur Payment and
Performance Bonus

Imernational Union, UAW
Attertion: W7, Nate Gooden
Dear Sirs:

member of the Union {exciuding such members who_ ard
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roll_on the eﬁeclwe date of the Agreement, As has been our
practice with prior up-front ump sum paymants, the payment is
mndmoned solely on the membership's ratification of the
Agreement and is paid to such eligible members whether or not
the eligible member votes for ratification or performs any
services for DaimerChrysler Corporation. Such payment shall
be made in the second pay period following receipt by the
Cocporatlon of _written_ notification  of _ ratification of th1s

Agreement

Perfonnanoe Bonus paymenis equal fo thrée percent {3%}
of Quafified Eamings will be made to each sfigible employee in
acoordance with the followiag table’

Engmik:fna!e""' T T ENgibility véer T T T T T T T “payatla”  Dusing
the Week Ending
SepwrnherZO 2004 September 22, 203 thrpugh  __ Oclober 17, 2004

e ain e = September 19, 2004

. An e;mpioyee ‘shall becoma eligivle for the Pértrmance
Bonus payments provided herein, if the employee has sanigrity
as.0) each designated sligibilty dale sel forth above.

An smpioyae’s Performance Bonus wilt be based on the
Cualiiod Eamings during the twenty-six (26} bi-weekly pay
periods immediately precading_the pay_ period in which thg
designated eligibility date falls,

Cualified Earnings, 23 used hargin, are dafined as moome
Teceived by an sligible employee trom the Corporation during me
Perormance Bonus Eligibility Year resulting from the following;

Salany”_

Cost-of-Living Allowance*

Shit Premlum'

Hohday Pay

Bereavement Pay

dury Duty Pay

Short-term Milliary Buty Pay

Vacation Pay

Lump Sum Merit Awards .

Back Pay awards related 1o the desgnated ehglbtllty year;

. lncludmg overtime,_Saturday, Sunday and. Holiday premium
payments.

__An employee who relires during the Performance Bonus
Eligibility Year beginning September 22, 2003, and who, but fot
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sUCh refirement, would have had senfority as of the das:gnated
respective eligibility date, shall qualify for the Perfonmance
Bonus ag defined in this Section,

. __Jn"ihe case of an empioyee who dies during the
Performance Bonus Eligibility Year beginning Seplember 22,
2003, a Performance Bonus shall become payable as if the
employee ware a senicrity ernployee on the designated el'fgrbrllty
date, cakulated besed on the employee's Qualified Earnmgs
during the Eligibility Year as defined above. Such Performance
Bonus shall be paid to the employee's duly appointed legal
represemaiwe. if there be one, and, if not, 10 tha spouse,
parenls children, or other relative or dependents of such persori
as the Corporatien, in its discretion, may determine,

In addition, should tha National Chrysler Department raise
any questions of equity in application regarding specific
employees, the Company agrees 1o meet on such cases 1o
review the facts.

Very truly yours,
DAIMLERCHRYSLER CORPORATION
ByJ Francuosl

Actepted and Approved:

INTERNATIONAL UNION, UAW
By Nate Gooden

September 27, 1999
{170} Local Technical Training Committee
International Union, UAW
Attention: Mr. Stephen F. Yokich
Dear Sirs:

During thase negotiations, there was extensive discussion
regarding the rolas and responsibilities of the Local Technical
Training Committees (LTTC) and the need for salaried
reprasentation to addrass salaried specific training requirements.
The parties agreed la continue the presently established LTTC's
and to create such committees al Chelsea Proving Grounds,
DaimilerChysler Technology Center and Plymouth Road Office
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Complex. These committees will be responsible to plan and
coordinate local techmical training for salaried represented
employees, by jointly reviewing current and approved planned
equipment timing, identifying training needs, devetoping training
plans, and coordinating training activities betwasn the plant and
tha UAW-DaimlerChrysler Technology Training Canter.

The parties also discussed the lact that the Local Employee
Participation Councils (LEPCs) have been established at each
facility in accordance with Letters 124 and 30 of the respective
National Agreements to locally administer all joint programs and
that the intent of these letters was to have the Local Employes
Participation Council determing the resources required 1o ensure
the approprisle administration and coordinafion of joint
programs. Tha panies recognize the fact that steps have been
taken to place appropriate salaried represeniation on the
LEPC's, in order to pravide the experise and perspaclive
necessary io meet the needs of tepresented salaried
emplayees, including salaried skilled trades employees.

The committess will be comprised of no more than three (3)
Union and thres (3) Managemem members. Commities
members, preferably with training responsibiliies or expertise,
will be selacted by tha Co-Chairparsens of the Local Employee
Panticipation Council (LEPC).

Addilional imterna) resource personnel may attend LTTC
Committea meetings, as appropriate. 1t is understood that non-
UAW and non-DaimlesChrysler persons will not serve in a
decision-making capacity on these committess, but may provide
professional assistance to the committee, as needed.

The LTTC will be a subcommitige of the Local Employee
Participation Council and wil! meat morthly or as required by the
LEPC Co-Chairs,

The National Training Center will devalop Local Technical
Training Committee guidelines and procedures, recommend
training for membars of the LTTC, and monitor the progress of
these committees on a regular basis.

Very truly yours,
DAIMLERCHRYSLER CORPORATION

By T. Gallagher
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Acceptad and Approvad

INTERNATIONAL UNION, UAW
By Stephen P. Yokich

Septembar 27, 1999
{171) NEPC Joint Study Group Agenda
internationai Union, UAW
Atiention: Mr. Stephen P, Yokich
Dear Sirs:

Letter 124 appended to the Production, Maintenance and
Parts Agreement and Letter 30 appended to the Office, Claricat
and Enginearing Agreament, provide for a joint sludy group
appointed by the chairpersons of ithe National Employes
Participation Council {NEPC), empowerad to use whataver
resources it belisves necessary to develop the UAW-
DaimierChryster Employee Padicipation Process.  The joint
study group i3 10 maet cegutarly and report its findings and make
recommendations to the NEPG, which may then agree on & plan
of action on how new emplDyee parlicipation processes
conmtemplated by the twa latters wilt be implementad.

Among those issues, programs and processes the joint
study group will examine during the term of the 1999
Agreements, baeginning within thity (30) days [ollowing
ratification, with the requirement fo make recommendations to
the NEPC as soon as practicable thereafter, sre the folowing: §il
the manner in which the several Modern Operating Agreements
can be made more meaningful and productiva; {il] how, using
ihir party facilitators if needed, the team cogrdinator concept at
Modarn Operaling Agreement (MOA) locations can be
energized, improved and made more meaningful and, then,
launched at non-MOA jocations, considering the peculiar and
unique attribitles and direction of each location, using joint
design teams, hopehilly obtaining maximum local participation,
ownership, accountabity and commiiment; {if] how the
contactual fanguage praviding for the many foint programs,
should be updated to reflect the thrust and intent of Letters 124
ang 30; and [iv} what redeployment guidelines and protesses
should be established and foliowed relative to thosa instances
when smployess are impacted Dy jointly initiated product quality
and pperational effectiveness improvements, such radeployment
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guidelines placing emphasis on the redeployment of sifected
employees io meaningiul, reguiar and/or "non-traditional® work
including, Dut not limited 0, LEPC-directed training andfor
facilitating assignments, as wall as afforts to competitivaly retain
Of inspurce work,

Veory teuly yatirs,
DAIMLERCHRYSLER CORPORATION
By 7. Gallagher

Accepted and Appraved:

INTEANATIONAL UNION, UAW
By Stephen £. Yokich

September 29, 2003

{172} Employee New Vehicla Purchase
Program Ordered Vehicles/U.5. Build

international Linion, UAW
Atention: §4r. Nate Gaoden
Dear Sirs;

Duting these nagotiations, the Union expressed concern
regarding the subject of ensuring vehicles ordered through the
Employes New Vehicle Purchase Frogram for employees are
tuilt at the appropriate U.S. plant. The Union cited cancemns
vegarding VAW - Chwyster employees inability to order U.S.
made produc! lines that are simullansously produced in Mexico,
The Company is sensitive io the desires expressad by the Union
iy this regard, and agrees 1o the following provisian in an eflort to
acoommodate our employses wishes,

The Company agrees te maintain a system with our
scheduling and distribution network that wilf enable new vehicle
arders purchased through the Employes New Vehicle Purchase
Program to be programmed io the appropriate U.S. plant ¥
buildable. The Program will be fimiled to those product lines
produced in St. Louis and Warren_Trugk that ara alsa produced
in Maxica, H is understood and agreed that during the courss of
this Program, pericdically the Corporation may be requirad o
move orders duae 1o extenuating circumstances such as, but not
Kmited 10, component shottages and production schaduling
needs.
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in extending this provision of the Employee New Vehicle
Purchase Program, it is understood and agreed that the
Corporation may at any lime modify, change or discontinue this
Program and it shall have no obligation to bargain concerning s
decision 1o da sa. The Union witl be advised in advance of any
sych action. It is further agreed that the institution of this
Program shall not constituie a precedent for future negofiations
on this subject.

Very truly yours,
DNMLERCHRYSLER CORPORATION
By . Franciosi

Acceptod and Approved:

INTERNATIONAL UNION, UAW
By Naie Gooden

September 27, 1359

O&C&E
(173} UAW Flag

Intermnational Untor, UAW
Attention: Mr. Stephen P. Yokich
Dear Sirs:

During the curtant negotiations, the Linion requested that all
DaimierChrysier {acilities, where employees are represented by
e UAW, fly the UAW flag. As discussed, flying of flags at
DaimlerChrysler locations is a matter of Corporation policy
administarad by the Corporate Identity Office.

In view of the historical ties between the UAW and the
DaimierChrysier Corporation, the Corporafion indicaied a
wiflingness to change its policy on flags to meet the Union's
request.

it is agreed that alt DaimierChrysler facilities, whate
employees are represented by the UAW, will make the
necessary arrangements to fy the UAW flag. VAW fiags will be
provided to the Plant/Distribution Center Manaper at each
DaimlerChrysler tacility by the Local Union President or Unit
Chair Parson.

485



Very truly yours,
DAIMLERCHRYSLER CORPORATION

By T. Gallagher

Accepted and Approved:

INTERNATIONAL UNION, UAW
By Stephen P, Yokich

Seplember 25, 2003
{174 Raaith & Safety - ULW Balety Haprosantative Paticipation
in the Desigh of
Sately Systems for Enesgy Controf
internationai Union, UAW

Attertion. Mi_ Nt Gadden

537 Gis]

__ {Tha Comporation and Unian have made significant progress
over ihe years in implemanting and enhancing a procadure that
mandates the early involvement of the Plant Local Jomt
Commnttee in the key development phases of new equipmenl
pfograms This affort has led to the inClusion of a mrlestone
meeting procedure in the Advance Manufacturing Engmeenng
Speclhcatlons io provide that the Plant Local Jaint Commitiees
are included, at appropriate staps, in the preject build cycle. In
addﬂmn. the Comporation advises that the Engineering
Spemﬁcanons require that the Criginal Equipment Manufaciurer
{OEM) design processes with control reliable architecture, and
lockouvenergy cantrol systems that facititate safe worker aooess
and simplicity of operation. Annually, any modifications to the
AME specifications (Do's and Don'!s Sechon 16)_will_be

Very rufy yours)
DAIMLERCHRYSLER CORPORATION
By J. Franciosi

Accepted and Approved:

lNTEFINATIONAL UNION, AW
By Nate Gooden
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Seplember 29, 20603

(175) SPEEDLINK fo njury Redclion

international Union, UAW
mﬁia-n: "Wir. Nate Gooden

better levels, enhancing our posltmn as a Center of Excellence
for tealth and safety which others will seek to benchmark
Toward this end, we will begin the SPEEDLINK process moving
the Corporation to the next paradigm, SPEEDLINK is capturing
potential injury-producing hazards and jobs information on the
plant Hoor swiftty and efficiently. We have taken dramatic steps
loward injury reduction to date, but the next level will be even
more challenging_as we diract_our_attenfion_closer_ta zero
injutios!

To complement our health and safety “infiiatives, an
electronic database for Ergo Pal providing dats ratentlon
Yeporting capabiliies will be created. AR of this data is 1o va
readily input and accessed through PDAs, which will allow the
ergonomic  analysts and  ergonomic  safety remediation
specigliets t0 usa the systems on the plant floor, at the work
station level, gathering data on the spot.

The Company agrees to Tinance and davelop the database

application software, and reside it within our Corporate systems.
Development of the system wil begin after the rafification of the
agreement and a deliverable will be targetad for the end of the
4th quarter of 2003. The parties agread that SPEEDLINK will be
jointly developed and implemented.
_ PDA devices shall be mads ‘available to the Union and
management representatives in  afl major rmanufaciuring
faciliies, National Depots, and eight (8) for Regional PDCs
which wifi be rotaled on a divisional basis. The cost of the
POA’s will be borne by the NTG, excapt that i an individual loses
the dovice, he/she shall be responsible for the cost of
replacement.

The “parties recognize that the data and information
containad within such databases is confidential and propristary,
No information on gata is o be relgased outside the Corporation
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Without express wrifien approval by the Corporation!

Very iruly yours,
DAIMLERCHRYSLER CORPORATION
By J. Franciosf

Accepied and Approved:
INTERNATIONAL UNTON, UA
By Nate Gooden

15]

September 29, 003

{176) Conversion ol Cost-oi-Living Calculation to New
Reterence lndax

internsiorial Union, UAW
tantion; . Nate Gooder

A
Dear Sirs!]

_During” these negotiations, the parties discussed the
ral‘atlonshlp beiween the empioyer-paid heaith care beneﬁts
received by UAW-DaimlarChrysier workers and the overail cost-
of-living. As a result of these discussians, the parties agreed to
base future cost-of-living adjustments on the Consumer Price
index for Urban Wage Earners and Clerical Workers (CPI-W,
Current Sexies) for all tems less medical care, U.S. City average,
nat seasanally ad;usted 1882- 84—100 as published by tha U. S'

indax,

__ ‘fhis tetier is to'confirm that the changes io Secfion (92) of
ihe Cofiective Bargaining Agreement and fo the Letter of
Underslandmg on COLA Caleulation and Notification required for
the conversion 1o the new reference Index are intended 1o

maintain the same mathematical wage replacement ratio as
‘existed for the May-July 2003 quanier.

adjuslment tables inthe followmg manher!

_Tables shali be based on a new formuia’ value that bears
ihe same ralationship_fo the May-June-July 2003 average for the
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hew reference index that the previous formula value of 025
bears to the May-June-July average for afl items CPI-W an ths
1967 base. This yislds a new forrauta of a forty cert (8.40)
adjustmant for each 0.08150 changs in the new reference index!

_New adjustment “brackets “will Be taken to two declmal
placas, and will jollow & repeating cycle of 0.08, 0 08, 0.08, 0.08/
(.08, 0.09, 0,08, 0.08, 0.08, 0.08, 0.08, 0,09, ate!

Vefy Truly Fruly Yours) e

DAMLERCHAYSLER CORFORATION

By J. Franciosi
Accepied and Approved:

INTERRATIONAL URION, UA)
By Nate Gooden

ii[

Saptamber 29, 2003

international Linion, UAW

Attention: Mr, Mate Gooden

A “recent study for the UAW-DalmterChryslor Sciarttific
Adwsory Comimittee (SAC) by the University of Hinois tialed a
utuque and highly successtul appiication of microfiltration to
matalworking fluids (MWF). This Phase | study demonstrated
that microfiltration can be used successiully on MWF. Phase i
o! the study is to test the process in & “real world” application,
Aocordmgiy it is proposed that, it sufficient SAC funding is
avadable & pitot study of micrafiliration be perlormed in & smafl
MWF system at Kokomo Tranamission Plant. An appropriate
wst system wilt be salected by the KTP LEPC, the NJG, S8AC;
Bnd the University of Hlinois!

VeryTruly Yours!
DAIMLERCHRYSLER COBPORATION
By J. Francigsi

Accepled and Approved:

INTERNATIONAL UNON, UAW
By Nate Gogden
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Sepiember 29, 2003
(178} Eany Warning Program
International Union, UAW

Altarlion: M N3te Geoaen

Dear Sirs!

The parties “acknowiedge thaf through significant efforts
during the term of the fast Agreament, iremendous gains have
been made in radusing erqonomic recordable injuries. We also
recognize that, while our priorities need fo be locused on
remediation of jobs creating injuries and lost work time, there
may alsa be value on a prospective basis to look at jobs in the
{future that are producing employee complaints which have not
yet risen 1o the leve! of recordable injuries. In that context, we
explored the feasibifity of the Company's Qccupationat Health
Manager (OHM) 1o be used as a tool. it was explained that an
Injuryfiliness datapase o capture such signs and symptoms
exists within OHM which has the capabiity of matching_ job
station data fo key megicat datal

In the assembly Tacitilies, job siations are automatically fed
Info OHM via the Advanced Manutacturing Engineering’s AMPS
software program. However, the AMPs feed is not currentty
present in every manufacturing location, and theretore Early
Warning will be used in the assernbly plants only:
_ Access Io this dafa for the Ergo Anafysts ‘will be made
available via key screens in GHM after each Analyst sighs a
medical confidentiality agreement. This information musi bs
used for the sole purpase of injury identification and net be
shared with ather paries. The ultimate purpase for obtammg
such data is 1o identify potential high-rigk jobs_ihat may
ultimately Sreate infuries 1o our smptoyess:

Very Troly Yours,
DA!MLEHCHRYSLER CORPORAT!ON
By, Franciosi

Accented and Approved:

INTERNATIORNAL UNION, UAW

By Nate Gopden
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D§F§H

Mlst suppressanis have been shown 10 be effeclive In
reducmg metalworking fluid (MWF) mist levels. A study tor the
NTC Scientific Advisary Committes by Wayne State Umvers:ty
demonsirsted that mist suppressants can be worked with in a
DCC machining environment.  Since that siudy, new mlsd
suppressam chemistrias have been developed which might be
worked with more easily and may be more cost sffective!
Acoordhgly #t ig proposed that, i sufficient funding is available)

a pilot of the new mist suppressant type be done at Naw
Pmcess Gear. Selection of the MWF systam will be done by the
plant LEPC and the NJG!

DAIMLERGHRYSLER CORPORATION
By.J. Franciosi

Accepted ang Approved!

INTERNATIONAL Q@G_‘Q__
By Nate Gooden
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September 29, 2003

{180) V-CAP Cornbulions
Atiention: 'ﬁr:ﬁj'_@__éaaden
Dear Sirs!

____ithe Corporation” will_establish, “as soon as pracucable
foliowing the conclusion of these negotiations, a system afiowing
voluntary V-CAP contributions to be deducted fram the monthly
panmcm payabie to any retired employee or surviving Spuusa
who provides the interpational Union with a signed autt authorlzatnon
form}

of a momhly file from the (Atermational Union oontalmng the
detail necessary for processing said deduction. The Corporahon
will forward the amount deductet and a corresponding data iﬂe
io the intgmnational Union _in_the same mannar_as for_active
workers!

Jhe trustee of the Pension Plan snall be authorized by the
Bcard of Administration of the Pangion Plan during the life of lhe
coﬂectrve bargaining agreement applicable ic employees
coverad by this Pension Plan, to deduct such UAW V-CAP
contributions and forward them to the treasuret of V-CAP/

___{The Company further agrees to develop and provide the
UAW Accounting Department, an agreed upon file (template)
mntatnlng necessary  infarmation  concerning  V-CAR
contributions from active members on a monthly basis. Dnoe
lhe data is confirmed, the exact amount of money contributed
would then be transmitted_to V-DAP, care of the internationai
Union, in a timely mannar!

__#he Company and ile Union have also discussed ihe
admimstratwe cast associated with maintgining the voluntary
deducnon program  described spove for both the amwe
employees and retired former employeas, and have esttmated
the cost ot such administration. The Company and the Umon
agree that, as an element of the full packaga of wages and
benefits described in the 2003 Nalienal Agreement, the
Company shall not seek reimburaement from the Union for any
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o! the costs associated with sdministering the voluntary
deductlon pragtam: far bath activa employees and retired former
smployses!

VeryTruly Yours) .

DAIMLERCHAYSLER CORPORATION

By J. Francios!

Accepied and Approved:
INTEANATIONAC UNTON,

el -_-—_.._\..

By Nate Goodenl
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